COLLECTIVE AGREEMENT

Between

A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC,

and

UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED
INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION (UNITED STEELWORKERS)
ON BEHALF OF LOCAL NO. 2009

February 1, 2014 -— January 31, 2017




B

INDEX BY ARTICLES

ARTICLE SUBJECT PAGE
Preamble 3
1 Bargaining Agency and Recognition 3
2 Definition of Employee 4
3 Management 4
4 Union Security Provisions 4
5 Hours of Work 5
6 Plant Holidays 8
7 Vacations With Pay 9
8 Seniority 11
9 Health & Safety 12
10 General Provisions 14
11 Grievance Procedure 18
12 Expedited Arbitration 19
13 Arbitration 20
14 Sick Leave and Absence Control 21
15 Leave of Absence Without Pay 22
16 Wages 23
17 Job Posting 25
18 Pension 26
19 Technological Change 27
20 Savings Clause 27
21 Duration of Agreement 28
APPENDIX "A" - Wage Schedule 29
APPENDIX "B"— INSURANCE & MEDICAL PLAN 30
LETTER OF UNDERSTANDING #1 — Article 7 — Milestones/Vacation 32
LETTER OF UNDERSTANDING #2 — Casuals 36
LETTER OF UNDERSTANDING #3 — Plasma Burner 37
LETTER OF UNDERSTANDING #4 — Continuous Improvement/Employee Empowerment 38
LETTER OF UNDERSTANDING #5 — Prince George Plant Only — Overtime 40
LETTER OF UNDERSTANDING #6 — Shift Scheduling 41
LETTER OF UNDERSTANDING #7 — Warehouseperson 42
LETTER OF UNDERSTANDING #8 — Modified Work Program — Joint Committee 43
LETTER OF UNDERSTANDING #9 — Brake Operator -Training Program 45
LETTER OF UNDERSTANDING #10 — Continuous Shift Schedules - Kelowna 47
LETTER OF UNDERSTANDING #11 — Article 15 — Leave for Personal Reasons 51



COLLECTIVE AGREEMENT

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC.

AND:

{hereinafter referred to as "the Company™)

UNITED STEELWORKERS
(On Behalf of Local No. 2009)

{hereinafter referred to as "the Union")

WHEREAS it is the intent and purpose of the Parties hereto that this Agreement will promote and improve
industrial and economic relationships between the Company and the Union, and to set forth herein the basic
Agreement covering rates of pay, hours of work, and conditions of employment to be observed between the
Parties hereto.

NOW THEREFORE, in consideration of the mutual covenants and agreements herein set forth, the Parties
hereto mutually agree as follows:

ARTICLE 1 - BARGAINING AGENCY AND RECOGNITION

1.01

1.02

1.03

The Company recognizes the Union as the sole and exclusive bargaining agency for its employees,

as described in the current Certification issued by the Labour Relations Board, for the purpose of
collective bargaining with respect to rates of pay, hours of employment and other conditions of
employment.

Employees whose regular jobs are not in the bargaining unit will not work on any jobs which are
included in the bargaining unit except for the purposes of instruction and experimentation or in
emergencies when regular employees are not available.

If a grievance originates from this subsection it will be instituted at Step #2 of the grievance
procedure.

PICKET LINE — No employee shall be required to cross a picket line which has been recognized by
a court of jurlsdiction. Refusal to cross a picket line as herein set forth shall not constitute a violation of
the Agreement.




ARTICLE 2 - DEFINITION OF EMPLOYEE

2.01 The term "employee” as used in and for the purpose of this Agreement shall include those
employees of the Company at and from the Company's present or relocated premises for which the
Union is certified, except those employees excluded by the Labour Relations Code of British
Columbia.

ARTICLE 3 - MANAGEMENT

3.01 Management rights exercised by the Company, unless expressly limited by this Agreement, are
reserved to and are vested exclusively in the Company. Provided, however, that this Article will not be
used in a discriminatory manner against any employee or group of employees.

ARTICLE 4 - UNION SECURITY PROVISIONS

4,01 (a) The Company agrees that any present employee of the Company who, at the date of the
signing of this Agreement, is a member of the Union, will, as a condition of continued
employment, maintain membership in the Union in good standing.

(b) All new employees after the renewal date of this Agreement will, as a condition of continued
employment, join the Union after completing his probationary period, and as a condition of
continued employment maintain membership in the Union in good standing.

402 (a) The Company agrees to deduct once each month from the earnings of every employee
covered by this Agreement such dues as may be fixed by the International Union and
communicated to the Company by the Union. The total amount so deducted, with an itemized
statement of same in duplicate will be forwarded to the Union in the manner provided for in
subsection (d) hereof.

(b) The Company agrees to deduct an International Union Assessment or Assessments, when
advised to do so by the International Treasurer or his Deputy, from the earnings of every
employee covered by this Agreement. The total amount so deducted, with an itemized
statement of same in duplicate, will be forwarded to the Union in the manner provided for in
subsection (d) hereof,

{c) The Company agrees to deduct an initiation fee in the amount authorized by the employee
upon receipt of an authorization, signed by the employee. The total amount so deducted, with
an itemized statement of same in duplicate, will be forwarded to the Union in the manner
provided for in subsection {d) hereof.

(d) Cheques will be made payable to Jim English (or his successor), International Treasurer of
the United Steelworkers. Until further notice from the Union, all cheques will be forwarded
to the United Steelworkers, Unit D, Box 34233, Vancouver, BC, V8J 4N1, made payable
aforesaid and prior to the 15th of the month next following that in which the deductions

apply.

{e) 1) A duplicate R115 Form and employee deduction statement as in d) above shall be
forwarded by facsimile to United Steelworkers Office Tel. No. 604-513-1851

2) Atist of the names of all employees from whom dues were deducted and the amount of
dues deducted;



4.03

4.04

3) Alist of the names of all employees from whom no deductions have been made and
reasons;

4}  This information shall be sent to both Union addresses in such form as shall be directed
by the Union to the Company.

The Company agrees to have all present and future employees covered by this Agreement, as a
condition of continued employment, sign a check-off card authorizing the Company to implement the
provisions of 4.02 hereof, and the Union agrees to indemnify the Company and hold it harmless against
any claim which may arise in complying with the provisions of this Article.

Union members are to be supplied with Union deduction totals for income tax purposes. The
Company agrees to show on employees' "T4" slips the total Union deductions for the previous taxation
year,

ARTICLE 5 - HOURS OF WORK

5.01

5.02

5.03

5.04

5.05

5.06

DAY SHIFT - The standard work day will consist of eight (8) hours and start up time(s) will be

assigned between 5:00 a.m. and 9:00 a.m. with a designated thirty (30) minute lunch period. The
number of employees assigned to start work at 5:00 a.m. will be limited to two (2) employees for the
purpose of shipping.

AFTERNOON SHIFT - Where a second shift is employed, the hours of work will be seven and one-

half (7 1/2) for which eight (8) hours will be paid, plus a premium of fifty cents ($.50) per hour. Start up
time(s) will be assigned between 1:30 p.m. and 5:30 p.m. There will be a thirty (30) minute lunch
period.

NIGHT SHIFT - Where a third shift is employed, the hours of work will be seven (7) for which eight
(8) hours will be paid, plus a premium of seventy cents ($.70) per hour. Start up time(s) will be assigned
between 10:30 p.m. and 1:30 a.m. There will be a thirty (30) minute lunch petriod.

CHANGE OF START AND STOP TIMES - By mutual agreement between the Company and the
Union Plant Committee the regular starting and stopping times of standard work shifts may be
changed.

REGULAR WEEK - Five shifts, Monday to Friday inclusive, will constitute a regular week's work on
all shifts.

WORK PERFORMED ON SATURDAY, SUNDAY AND PLANT HOLIDAYS

(a) Double rate will be paid for work performed on:
- Saturdays
- Sundays
- on Plant Holidays as listed in Article 6



{b) Double rate will not be paid for work performed:
- On a night shift, when completing the fifth weekly shift on Saturday after midnight Friday. -
to complete a night shift after midnight at the start of a Plant Holiday
- on Saturday by employees on a Tuesday to Saturday work schedule, except when such
Saturday is one of the Plant Holidays.
- when commencing on a night shift on a Sunday prior to midnight and ending Monday
moming.

5.07 OVERTIME

5.08

(a} OVERTIME - DAILY - All overtime will be paid for at double rate.
(b) OVERTIME - VOLUNTARY - The Parties are agreed that all overtime will be voluntary.

(c) OVERTIME MEAL - Employees requested to work more than two (2) hours overtime
cumulative on a shift, will be given one-half (1/2) hour on Company time to eat their lunch and
will be given $8.00 meal money.

{d} OVERTIME DISTRIBUTION - Overtime will be distributed equitably among the employees
commencing with the most senior classified employees, who have signified voluntarily that
they will work overtime. Once all classified employees have had an opportunity to work
overtime, it will be distributed equitably among qualified employees commencing with the most
senior employees.

Qualified employees must be able to perform overtime duties at a competent level.

Due to the complexity involved in scheduling employees for overtime a fifteen {15) hour
discrepancy between any employees will not constitute just cause for grievance.
Discrepancies will be deleted at the end of each calendar quarter (Q1- 01 Jan to 31 Mar, 02
- 01 April to 30 Jun, Q3 — 01 Jul to 30 Sep, Q4 — 01 Oct to 31 Dec) and will not carry over
from that date.

Scheduled (or tentatively scheduled) weekend or holiday overtime will be posted and
employees must sign up to be eligible to work the overtime.

The Company agrees to post monthly, a seniority list with overtime totals attached.
{e) OVERTIME - WHERE SHIFT PREMIUM PAID - If overtime is worked on a shift where a shift

premium is paid, the shift premium will not be included in the rate for the calculation of
overtime,

REST BETWEEN SHIFTS - Employees will have eight (8} hours rest between shifts. In the event an
employee is recalled to work before such eight {8) hours elapse, he will be considered as still working
on his previous shift and will be paid the appropriate premium rate for the hours worked.

The above will not apply where the shorter second shift hours do not allow eight (8} hour between
shifts.



5.09

510

5.11

5.12

5.13

5.14

5.15

HOURS BEFORE AND BEYOND REGULAR SHIFTS - Hours worked before regular starting time and
beyond regutar quitting times shall be considered as overtime and paid at double rate for time worked,
except when other arrangements are made by mutual agreement between the Company and the Union
Plant Committee.

{a} LUNCH PERIOD - The mid-shift lunch period will be mutually arranged between the
Company and the Union Plant Committes. If employees are required to work during the mid-
shift lunch period they will be given an alternate lunch period but not more than four and one-
half (4 1/2} hours from the shift start time or as mutually agreed upon.

{b) REST PERIODS -— Employees will be allowed two (2) coffee breaks of fifteen (15) minutes
each on Company time; one in the first half of each shift and one in the second half.

EMPLOYEE CHANGE OF SHIFTS - If an employee is required to change shift in a calendar week,
he will be paid at double rate for the balance of the week, unless the change resulted from the
unanticipated or unscheduled ahsence, or return to work, of an employee.

(a) SHIFT CHANGE - Shift changes, listing individuals, will be posted by the end of the Day
Shift on Thursday for the following week.

{b) SHIFT ROTATION — For the Vancouver, Kelowna and Nanaimo Plants, shifts will rotate
every two (2) weeks to allow employees equal time on each shift.

GUARANTEED DAY - Subject to the exceptions set forth in this Section and in Section 5.14, any
employee reporting for work at the start of the employees’ shift, will be guaranteed eight (8) hours work
at the employee's regular job, or pay equal thereto, provided that, if there are insufficient hours of work
available at the employee's regular job, the employee will perform such other work as may be assigned
to the employee to qualify for such pay. This provision will apply only once each day and it will only
apply to an employee's regular shift.

The provisions of this Section will not apply in case of shutdowns necessitated by emergencies beyond
the control of the Company, or if the employee:

1 Voluntarily quits or retires.
Was previously instructed not to report. In such event or circumstance the empioyee will
then only be paid for the actual time he worked.

3 Does not work a full shift at his own request.

4 Reports for work on a shift for which he was not scheduled.

CALL TIME — Employees will be paid double rate for all hours worked, with a guaranteed minimum
payment of two (2) hours at double rate, i.e., four {(4) hours at straight time rate under the following
conditions:

« The employee is recatled to work after leaving the premises of the Company, after completion
of their regular shift.

¢ The employee is scheduled to work overtime at some time after leaving the premises of the
Company, after completion of their regular shift and who reports for the overtime assignment
at the premises of the Company.

WORK SHORTAGE - CREW REDUCTION - In the event of a work shortage or a reduction or
discontinuance of operations, the Company will discuss with the Union for the purpose of considering
shortening the working hours and/or working week as an alternative to laying off employees.



5.16

MAINTENANCE SHIFTS - TUESDAY TO SATURDAY - By mutual agreement between the
Company and the Union a Tuesday to Saturday maintenance shift may be instituted. Where
Tuesday to Saturday shifts presently exist they may continue. Employees on this Tuesday to
Saturday shift will be paid forty dollars ($40.00) premium for Saturday work.

ARTICLE 6 - PLANT HOLIDAYS

6.01 All employees covered by this Agreement will receive eight (8) hours' pay at their regular straight
time rates for each of the following Plant Holidays (regardless of the day on which the holiday falls) in
addition to any wages which they may be in receipt of for work performed on such holidays:

1. New Year's Day 5. Victoria Day 9. Thanksgiving Day

2 Family Day 6 Canada Day 10. Remembrance Day

3. Good Friday 7. B.C. Day 11. Christmas Day

4 Easter Monday 8 Labour Day 12, Boxing Day

13. December 24"
14, Floating Holiday
FLOATING HOLIDAY

(a) In lieu of former February Holiday (Heritage Day), employees shall be entitled to a personal
floating holiday.

{b) To qualify for the holiday, employees must have completed thirty (30) calendar days
employment and have worked sometime within the fourteen (14) day period before or the
fourteen (14) day pericd after the third Monday in February.

{c) The personal floating holiday may not be taken in conjunction with another plant holiday or
vacation except by mutual agreement between the employer and employee.

(d) Employees may take their personal floating holiday during the non-prime time period by giving
the employer two (2) weeks’ notice providing not more than one employee from each
department takes it on any given work day.

{e} During the prime time period, June 1° to September 30", the holiday may only be taken by
mutual agreement.

6.02 When Plant Holidays fall on Saturday or Sunday they will be celebrated on Monday, and when they
fall on consecutive Saturday and Sunday or consecutive Sunday and Monday, they will be celebrated
on the following Monday and Tuesday unless the Union and the Company agree on another date.

6.03  Should any of the above holidays occur during an employee's vacation period, he will be given an

extra days’ vacation with pay for each holiday to be taken at the beginning of or the end of the vacation

period unless the employee and his immediate Supervisor mutually agree on another day.

6.04 In order to qualify for eight (8) hours' pay for the above Plant Holidays the employee must have
completed thirty (30} calendar days employment with the Company.
6.05 Disciplinary action may be taken in instances where employees fail to work the day before or the day

after a Plant Holiday except where permission was previously obtained or the employee had a
justifiable reason for being absent.



6.08 Employees not actively employed because of:

— Lay-off
— Unpaid leave of absence
- lliness or, injury and not eligible for W.C.B. payments for the involved Plant Holiday(s)

and who work sometime within the fourteen (14} day period prior to, or the fourteen {14) day period following
the Plant Holiday{s) in question, will qualify for Plant Holiday pay for such Plant Holiday(s).

ARTICLE 7 — VACATIONS WITH PAY

7.01 (a) The vacation year shall be from the first pay period of May to the last pay period of April of each
year. Employees will receive or the vacation in accordance with the following schedule:

(NOTE: In order to alleviate the impact to the employee in the first year of transition, the Company will
compare the accrual earnings from the two pay periods of the transition month of May of 2013 and May
2014, and add the greater amount to the employee's accrual for the vacation period of May 1, 2014 to
April 30, 2015.

Years of Continuous Service Vacation Period Vacation Pay
Less than one year 1 day for each major fraction 4%
Of month worked {max 10 working days)

1 year but less than 3 years 2 weeks” 4%

3 years but less than 7 years 3 weeks* 6%

7 years but less than 14 years 4 weeks” 8%

14 years but less than 18 years 5 weeks* 10%

18 years or more 6 weeks® 12%

For employees employed prior to November 18'™", 2010.
30 years or more 7 weeks® 14%
(") Pay at employee's current classified rate whichever is greater at the time the vacation is taken.

One (1) additional week of vacation will be added to an employee’s vacation entitlement on and only on,
the year of their 40" and 45" service anniversary.

{b} Any employees hired after January 31, 2001, will be paid on a percentage of earnings basis if they work less
than 1200 hours in any vacation year (cut-off date to cut-off date).

{c) 1. Employees hired prior to November 18, 2010 when they reach 30 years of service or more
will have the choice of taking one additional paid week of vacation time off or to bank one
week vacation pay for each completed year, paid at their posted rate when the employee
retires.

2, Employees hired prior to November 18, 2010 for the year of the 40" and 45™ service anniversary,
employees will have the choice of taking the vacation time off or to bank cne (1) week of vacation
pay, paid at the employee's rate of pay at the time the employee retires.

3. All new employees hired after November 18, 2010 will be entitled to a maximum of six (6) weeks'
vacation with pay in accordance with the vacation schedule above.



7.02

7.03

7.04

7.05

7.06

VACATION ALLOTMENT - SICKNESS-INJURY-LAY OFF — For employees hired prior to February
1, 2001, authorized leave of absence for sickness or accident or other causes acceptable to the
Company, excluding lay-off beyond two months, shall not affect the employee's right in respect to
vacations with pay. Employees who do not work for the Company during a vacation year, (cut-off
date to cut-off date) will not receive any vacation pay but will still be entitled to the time off if they so

request.

VACATION PERIOD — Vacations will be granted based upon the following order:

1. a) Employees must request and the employer must confirm vacations between February 1 and
April 15" of each year in order to receive preference of vacations in accordance with their
seniority within departments and/or job classifications, to the extent they will not unduly
interfere with production schedules.

b} Vacations during the period of Jure 1 to August 31 will not exceed a two (2) week period.
If there are any weeks left available during this time period, those weeks must be requested
and confirmed by seniority before May 15™. An employee's vacation scheduie will be confirmed
in writing by the Company by May 15" of each year and once confirmed cannot be changed
except with the approval of the employee.

2. For vacations requested after May 15", the holidays will be granted on a first-come, first-served
basis and shall be confirmed in writing by the Company as soon as possible but no later than
three (3) working days. Once confirmed, the vacations cannot be changed except with the
approval of the employee.

3. Vacations during the period of June 1% to August 31 will not exceed a two week period.

4. Vacations not requested by January 15" of each year may be assigned by the Company if
no agreement is reached between the Company, the employee and the shop stewards.

VACATION SHUT-DOWN - The Company reserves the right to shut down a part or all of an
operation, for a part or all of a schedufed vacation, during the period of July 1st to August 31st. The
date of the shut-down period will be announced by April 1st.

VACATION PAY - WHEN PAYABLE - The amount of the vacation payment will relate directly to the
portion of the vacation time entitement which is being taken at that particular time. The vacation pay
shall be paid by direct deposit on the regular payroll schedule when the vacation is taken.

VACATION PAY - ON TERMINATION - Employees who leave the employ of the Company will be paid
vacation pay at the time of severance on the following percentage basis on the eamings of the
employee for which vacation pay has not been previously paid.

Less than 3 years employment 4%
3 years but less than 7 years employment 6%
7 years but less than 14 years employment 8%
14 years but less than 18 years employment 10%
18 years but less than 30 years employment 12%
Over 30 years employment 14%

10



ARTICLE 8 - SENIORITY

8.01 (a)

(b)

(c)

{d)

SENIORITY PRINCIPLE - The Parties recognize that job opportunity and seniority should
increase in proportion to length of service. It is agreed that the term “seniority” as used hersin,

shall have reference to an employee's right to a job based upon his length of service

with the Company, and his potential to efficiently fulfill the job requirements.

Ali promotions, transfers, filling of vacancies, layoffs, terminations, and re-hiring after layoffs or
termination will be done strictly in accordance with the principles set forth in 8.01 (a).

PROBATIONARY PERIOD - Seniority of each employee covered by this Agreement will be
established after a probationary period of sixty (60) days worked which may be accumulated
over a period of six (6) months.

TERMINATION OF PROBATIONARY EMPLOYEE - Notwithstanding any other provision of
this Agreement, the employment of a probationary employee may be terminated at the sole
discretion of management.

8.02 SENIORITY WILL BE MAINTAINED AND ACCUMULATED DURING:

(a)
(b}
{c}
(d)
(e)
U]

occupational injury.

absence from employment while serving in the non-permanent armed forces of Canada.
absence due to iliness or non-occupational injury.

jury duty, Union gatherings and collective bargaining negotiations.

authorized leave of absence.

lay-off for the following periods, after which an employee's seniority will terminate:

1. Less than 12 months seniority - 8 months
2. Over 12 and less than 60 months seniority - 12 months
3. Over 60 months seniority - 24 months

8.03 SENIORITY STANDING WILL BE CANCELLED IF AN EMPLOYEE:

(a)
(b)
(c)
(d}

{e)
{f

voluntarily quits or retires the employ of the Company.
over-stays authorized leave of absence except by reasons of force majeure.
is discharged and not reinstated under the terms of this Agreement.

is recalled to work and does not report to work within six (6) working days of receiving notice
by registered mail.

is still on lay-off and the seniority retention period has elapsed as described in 8.02 {f).

leaves the bargaining unit for more than twelve {12) months accumulative to work in a non-
union capacity.

11



8.04

8.05

8.06

8.07

RECALL PROCEDURE - Laid-off employees with seniority will be given the first opportunity to be
rehired. Employees will be notified of recall by telephone, fax, e-mail, or other type of message which
will be confirmed by registered mail to the address last provided to the Company. An employee
being recalled must return to work as soon as reasonably possible after the first notice of recall as
described above, but no longer than six (6) working days following deliver of the registered notice to
the address last provided to the Company. A copy of the notice will be given to the Shop Steward or

Union committeeman.

{a) SENIORITY LISTS - The Company will prepare Seniority lists of all employees and present
to the Union within thirty (30) days of the signing of the Agreement. This list will be posted for a
period of sixty (60) days, and will establish the seniority, regular rate and classification of an
employee who does not protest his status in writing, within the said sixty (60) days. Said lists will
commence with the most senior employee, carry on downwards to the most junior employee,
and contain the following information:

employee'’s name and clock number

empioyee's starting date

employee's length of service in years and days
employee's regular classification and regular rate of pay
probationary employees will also be shown on the list.

AN

{b) SENIORITY LISTS - ADDITIONAL - Additional revised lists will be furnished to the Union as
required from time to time. The Union agrees not to request such lists more frequently than
once each three (3) months except during the months of April through September when they
will be supplied each month if requested.

{a) In the event legislation governing lay-offs is implemented which overrides the Collective
Agreement, an employee who is entifled to severance pay as a result of a lay-off may elect to
take the severance pay at that time, or at any other time up to the end of the employee’s recall
rights. In the event the employee accepts such severance pay, the employee's seniority and
recall rights shall be terminated.

(b) Severance pay shall include pay in lieu of notice of lay-off.

It is the responsibility of employees to keep the Company informed of their current address and
telephone number.

ARTICLE 9 - HEALTH & SAFETY

9.01

HEALTH AND SAFETY - RESPONSIBILITY

(a) The Company agrees that it is the responsibility of the Company to make adequate provision
for the Health and Safety of the employees during the hours of their employment.

(b) The Union and the employees agree to co-operate fully with the Company on all matters of
health and safety including preventative health and safety programs and initiatives with the
object of eliminating all workplace accidents. Furthermore, the Union is committed to working
with the Company in reducing the Lost Time Injury (LTI).

(c) The Company will administer all Health and Safety Programs in accordance with the
Provincial Laws and regulations.

12



8.02

9.03

9.04

9.05

8.06

9.07

9.09

9.10

SAFETY COMMITTEE - It is mutually agreed that a Safety Committee consisting of employees
selected by the Union will meet with a Management representative or representatives not less
frequently than once a month. Minutes of such meetings will be posted on the notice board and a copy
supplied to the Union.

HOUSEKEEPING AND SANITATION - All empioyees, as well as the Company, will observe the
rules of good housekeeping and sanitation.

WASHROOM, LUNCHROOM - Adequate washroom, lunchroom and a place to hang clothing will be
provided by the Company and kept in a sanitary condition. The Company will supply towels, soap, and
other supplies normally found in rest rooms. Employees will co-operate by observing the rules of
cleanliness.

INJURED EMPLOYEE - REPORTING PROCEDURE - Any employee suifering an injury while in the
employ of the Company (performing or engaged in any activity which is covered by Workers'
Compensation) must report immediately to the First Aid Department {Attendant) or as soon
thereafter as possible, and also report to this Department (Attendant) on returning to work.
Employees are required to advise their immediate supervisor at their earliest opportunity should any
work related injury prevent them from reporting or returning to work.

INJURED EMPLOYEE - TRANSPORTATION - Employees injured on the job will be provided free
transportation by the Company to and from a doctor's office, or a hospital and will be accompanied by a
qualified person with First Aid training, if available on the Company premises. Employees requiring
transportation home from a doctor's office or hospital following initial treatment shall be reimbursed for
costs of such transportation.

INJURED EMPLOYEE - DAILY EARNINGS - If an employee is injured on the job and a doctor
recommends no further work on that day, the Company will maintain the employee’s normal daily
earnings for the day of injury. If injured while on a shift when shift premiums and/or differentials apply,
premiums and applicable differential shall apply.

EMPLOYEES WORKING ALONE - Where an employee is employed under conditions where he
might be injured and not be able to secure assistance, the Company shall devise some method of
checking on the well-being of the workman at intervals which are reasonable and practicable under
the circumstances.

The Company agrees that no employee will work alone on second or third shift.

SAFETY BOOT REIMBURSEMENT - Each calendar year in November, the employees will submit
a receipt for the purchase of the required safety footwear. The reimbursement will be processed
through payroll the following scheduled pay.

The reimbursement by the Company shall not exceed one hundred and eighty-five dollars
($185.00) per pair of safety shoes in a calendar year.

November 2015 the safety boot allowance will increase to two hundred dollars ($200.00).

(a) WORKWEAR - Gloves, coveralls, rain gear and winter liners for hard hats will be
supplied by the Company as required.

{b) Coveralls will be supplied and maintained by the Company. Winter coveralls will be
supplied to employees who work outdoors in Prince George and Kelowna.

13



98.11

WORKERS® COMPENSATION BOARD INSPECTOR — The Co-Chairs of the Joint Occupational
Health & Safety Committee or their designate shall accompany a WorkSafe BC Inspector during
workplace visits.

ARTICLE 10 - GENERAL PROVISIONS

10.01

10.02

10.03

10.04

10.05

10.06

10.07

10.08

10.09

10.10

10.11

CONSULTATION WITH UNION - PRIOR TO CERTAIN CHANGES - The Company agrees to consult
with the Shop Steward or Grievance Committeeman if available on the premises prior to discharging,
laying-off, transferring, promoting or demoting any employee.

BULLETIN BOARDS - The Union will have the exclusive use of Bulletin Boards on the premises
of the Company and provided by the Company for the purpose of posting official Union nofices which
may be of interest to Union members. All such material may be posted only upon the authotity of the
Executive Committee of the Union or Shop Stewards of the plant.

NOTICES - BETWEEN COMPANY AND UNION - Any notice required to be given to the Company
under the terms of this Agreement will be given by registered mail addressed to it at its registered
address with a copy to the Association. Any notice to be given to the Union under the terms of this
Agreement shall be given by registered mail addressed to the Secretary of the Union at its registered
address.

UNION ACCESS TO PLANT - Representatives of the Union will have access to the Company’s
premises by obtaining the permission of the Company's management. Such permission will not be
unreascnably withheld.

BEREAVEMENT PAY - if a death occurs in the immediate family of an employee, who is both
scheduled and available for work, the Company will grant three {3) days paid leave of absence.

immediate family will include parents, parents-in-law, grandparents, grandchildren, spouse, children,
brother, sister, spouse's brothers and spouse's sisters.

APPENDICES - The attached Appendices are a part of this Collective Agreement and the Parties are
bound by their terms.

JURY DUTY - If an employee is summoned or subpoenaed for jury selection or for jury duty, the
Company will grant the employee leave of absence with pay, which will be the difference between his
regular pay and the monies received for jury duty.

On any day when an employee is called but not chosen for duty he must retumn to work for the balance
of the shift. He must supply the Company with a statement of time of reporting and release when not
chosen for duty and an official statement of payment for duty.

INSTRUCTION PROCEDURE - Employees will take directives from the Plant Management, only when
the employses' immediate Supervisor or Charge Hand is not readily available.

IMMEDIATE SUPERVISOR AND CHARGE HAND IDENTIFICATION — The names of all immediate
Supervisors and Charge hands, setting forth their official status will be posted on the Company's
Bulletin Board(s).

CLEAN UP — At the immediate Supervisor's discretion an employee may be allowed a clean-up period
of at least five (5) minutes before the completion of his shift for the clean-up and stowage of Company
equipment and employee's personal tools.

LAY-OFF NOTICE - In cases of lay-off, the Company will give as much notice as possible.
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10.12

10.13

10.14

10.15

10.16

UNION APPOINTEES - IDENTIFICATION - The Union will maintain with the Company a current list of
the names of Shop Stewards, Committeemen and Staff Representative.

UNION COMMITTEES - Union Committees as provided for in this Agreement, will be of a size that will
not unduly curtail production.

(a) PREFERENTIAL HIRING - When additional employees are required, the Union hall will be
notified. It is agreed that the Union may refer suitable applicants for employment to the Corn
pang.

(b} Hiring for bargaining unit positions will be conducted on a gender neutral basis, subject only
to the availability of applicants with the skills to do the job.
HUMANITY FUND - For the purpose of international aid development, the Company agrees to deduct

on a bi-weekly basis the amount of $.80 from the wages of employees in the bargaining unit, and on a
quarterly basis during the calendar year pay the amount so deducted to the "Humanity Fund" and to
forward such payment to:

United Steelworkers
National Office

234 Eglinton Avenue, East,
Suite 800 Toronto, Ontario
M4P 1K7

and to advise in writing both the Humanity Fund at the aforementioned address and the Local Union
that such payment and the names of all employees in the Bargaining Unit on whose behalf such
payment has been made.

It is agreed that the total for each employee's yearly deduction will be entered in Box 46 (Charitable
Contribution) on the Revenue Canada T4 slip for the year it has been deducted. For this purpose, the
payroll department will note the following Charitable Donation number for the "Humanity Fund™
R118172278RR0001.

HUMAN RIGHTS - The Union and the Company recognize the right of all employees to work in an
environment of mutual respect free of discrimination and harassment, including but not limited to
sexual, racial harassment, handicap and union membership. Allegations of harassment must be
reported immediately to the employee's immediate supervisor.

Management personnel will investigate allegations of harassment in an objective, humane, timely and
confidential manner. Any employee found to have harassed another employee will be subject to
discipline up to and including discharge.

In any arbitration case arising out of this Article, where an Arbitrator finds that harassment has
occurred, the Arbitrator may impose a remedy which is designed to only affect the perpetrator insofar
as that is possible and where there is any detfriment to be suffered respecting job classification,
seniority, wages, etc., such detriment shall fall upon the perpetrator and not upon other employees.
The Arbitrator may direct a transfer of reassignment of the perpetrator to another location or shift
assignment without regard to their seniority.
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10.17 EDUCATION AND TRAINING FUND

(a)

(b}

(c)

10.18 (a)

(b)

()

The Company shall contribute to the Union the sum of six cents ($.06) per hour per employee
for each hour worked for education and training of Union members.

The money shall be made payable to Local Union 2009 Education and Training Fund, #202 —
9292 — 200" Street. Langley, BC, VIM 3A8 and shall be remitted by the 15th of each month
for the previous month and the Company shall provide necessary information regarding
amounts paid for each employee.

Upon request but no less than once each contract year the Union shall provide the Company
with an accounting of the fund disbursements.

PERSONNEL RECORDS — One personnel file shall be maintained by the Company for
each employee in the bargaining unit. Such file shall contain all records and reports concerning
the employee's work performance.

EMPLOYEE ACCESS TO PERSONNEL FILE — An employee shall have the right to read and
review his/her personnel file at any time upon reasonable notice and by request to the
Company. On request the employee shall be provided with copies of any disciplinary document
or record contained in the employee's personnel file.

UNION ACCESS TO EMPLOYEE PERSONNEL FILE — A representative of the Union shall
have the right to read and review an employee's personnel file at any time, upon written
authorization of the employee and upon reasonable notice and by request to the Company. The
Union representative shall be provided with copies of any disciplinary document or record
contained in the employee’s personnel file.

10.18 DISCIPLINE

(@)

(b}

(c)

{d)

The Company shall only discipline, suspend or discharge an employee for just cause. The
burden of proof of just cause shall rest with the Company.

Any employee who is to be interviewed regarding disciplinary action shall be interviewed in the
presence of a Shop Steward, grievance Committee member or other Union designee.

The employee, the Shop Steward or grievance Committee member and the Local Union
President shall receive a copy in writing of any disciplinary action taken including, but not
limited to all written reprimands, or notices involving suspension or discharge and the reasons
in full for such action within twenty-four (24) hours of the taken action.

RELIEF — All written wamnings, reprimands and suspensions shall be rescinded and removed
from the employee's personnel file, after a period of twelve (12) months after the date of Issued
disciplinary action and shall not be used against the employee thereafter.

10.20 SEVERANCE PAY — Employees with one (1) year of more of service, whose employment is
terminated as a result of permanent closure of the whole or any part of the plant, shall receive
severance pay of one (1) week's pay for each completed year of continuous service with the
Company to a maximum of twenty (20) weeks, at the rate of pay the employee was receiving on
the date of termination. The severance pay will be paid after the employee's recall rights have
expired or are waived.
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10.21 LETTERS OF UNDERSTANDING AND MEMORANDUMS

10.22

10.23

{a)

(b)

(c)

FORM PART OF COLLECTIVE AGREEMENT - The Company and the Union agree that any
and all Letters of Understanding and Memorandums of Agreement made between the Parties,
shall be considered as part of the Collective Agreement.

COPIES TO UNION — The Company agrees to supply the Union with signed copies of all
Lefters of Agreemant, Memorandums of Agreement and Appendices, which form part of the
current Collective Agreement.

RENEWAL ALL AGREEMENTS — Letters of Understanding, or Memorandums of
Agreement issued prior fo the signing of this Agreement, and not renewed, shall become null
and void after signing of this Collective Agreement.

Renewed Letters of Understanding shall remain in effect during the terms of this Agreement.

UNION REPRESENTATION

(@)

(b)

(c)

(d}

(e}

The Company acknowledges the right of the Union to appoint or otherwise select Shop
Stewards for the purpose of representing employees in the handling of complaints and
grievances.

The Company agrees to recognize Shop Stewards, as provided in writing from the Union.

The Company will be notified by the Union of the names of the Shop Stewards, and any
changes made thereto.

The Company agrees to recognize and deal with a Union Grievance Committee of not more
than two (2) employees plus the Unit President.

When the legitimate business of a Unit President, Grievance Committee Member, Shop
Steward or Occupational Health & Safety Committee Member requires such employees to
leave their department, the employee will first receive permission from their Manager. Such
permission shall not be unreasonably withheld and the employee will not suffer loss of regular
pay for such time.

NEGOTIATING COMMITTEE

(a}

(b)

(c}

For the purpose of bargaining the renewal of the Collective Agreement, the Company
agrees to recognize and deal with a Negotiating Committee of not more than two (2)
employees from the Delta Branch and one {1) employee from each of the other branches,
who will be an employee of the Company, along with a representative(s) from the
International Unien.

The Negotiating Committee is a separate entity from other committees, and will deal only with
such matters as are properly the subject matter of negotiations, including proposals for the
renewal or modification of this Agreement.

The Company agrees to allow members of the Negotiating Committee the time off work without
loss of pay up to a maximum of five {5) days (including travel days) for the purpose of
meeting with the Company in the negofiation of the renewal or modification of this Agreement.
The Parties can mutually agree while in bargaining to extend the five (5) paid days
including travel. The intent is to work towards getting an agreement in a timely manner.
With respect to travel, this will only be for Campbell River, Nanaimo, Kelowna
and Prince George.
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10.24

10.25

(d) During negotiations for a new Collective Agreement, the Company shall place employees,
members of the Negotiating Committee on the day shift.

The Company will continue to keep all production work normally done by the bargaining unit
employees, within the Company provided the customer's requirements can be met.

The Company shall contribute to the Union the sum of one cent ($.01) per hour for each hour worked
for the SOAR Fund. (Steelworkers Organization of Active Retirees).

The money shall be made payable to Local Union 2009 SOAR Fund, #202 — 9292 — 200™ Street,
Langley, BC and shall be remitted by the 15" of each month for the previous month and the Company
shall provide necessary information regarding amounts paid for each employee.

ARTICLE 11 - GRIEVANCE PRQCEDURE

11.01 GRIEVANCES WIlL|. BE PROCESSED AS FOLLOWS:

11.02

STEP 1 - It is generally understood that an employee has no grievance until he, either directly or
through the Union, has first given their immediate Supervisor an opportunity to resclve the
grievance:

If, after registering the grievance with their immediate Supervisor and such grievance is not settied within
three (3) regular working days or within any longer period which may have been agreed to by the
Parties, then the following steps of the Grievance Procedure may be invoked.

STEP 2 - The grievance shall be submitted in writing, stating the specifics of the grievance and
the relevant Article from the Collective Agreement, to the Plant Management either directly or
through the Union. The Plant Management will meet with the Union Steward within three (3)
working days of the receipt of the grievance in an attempt to resolve the grievance. The grievor
may be present at this meeting, if requested by either Party. The Plant Management within a
further three (3) working days will give the Company’s answer on the grievance form, and return it
to the Union.

STEP 3 - If the grievance remains unsettled at the conclusion of Step 2, the grievance may be
submitted to Branch Management who shall, within three (3) working days hold a meeting with the
Union Grievance Committee (not to exceed two (2) in number) in a final attempt to resolve the
grievance. A Staff Representative of the Union and the grievor may be present at this meeting, if
requested by either Party. Branch Management wili within a further three (3) working days give the
Company's decision in writing to the Union on or attached to the grievance form.

If settlement is not reached the grievance will proceed to Step 4.
STEP 4 - Expedited arbitration or arbitration.

TIME LIMITS (WORKING DAYS) AND STEPS WILL BE AS FOLLOWS:

Appeal To Time Answer

Step 1 Within 10 days of the grievor's knowledge 3 days
of the occurrence of the grievance

Step 2 Within 5 days of answer 3 days

Step 3 Within 5 days of answer 3 days

Step 4 Within 30 days of answer

The time limits may be extended by mutual  consent If there is reasonable need for extension, and
a request for extension is made in writing.
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11.03

11.04

11.05

11.06

11.07

11.08

DISCHARGE CASES - if an employee believes that he has been unjustly discharged he may
commence grievance procedure and it will be instituted at Step 2.

WARNING - SUSPENSION - DISCHARGE - Employees may only be warned, suspended or
discharged for just cause. Suspension days will run as consecutive working days.

GROUP OR GENERAL GRIEVANCES - Grievances of a general or group nature will be put in writing
and instituted at Step 2.

TIME LIMITS - FAILURE TO ACT - If either Party fails to act within any of the time limits, or within an
agreed upon extension, it will be deemed that the Party has abandoned its position and that the
position of the other Party has been established, except in a case where the Union withdraws the
grievance.

UNION GRIEVANCE COMMITTEE AND COMPANY REPRESENTATIVES - At each of the three
grievance steps the Company and the Union may have equal representation.

COMPANY REPRESENTATIVE - STEPS 2 AND 3 - If a Company's administrative staff is such that the
same Company representative would be involved in Steps 2 and 3, then Step 2 will not be used, except
in 11.03 and 11.05.

ARTICLE 12 - EXPEDITED ARBITRATION

12.01

12.02

12.03

12.04

12.05

Notwithstanding any other provisions of this Agreement, the following Expedited Arbitration Procedure
is designed to provide prompt and efficient handling of routine grievances.

The Expedited Arbitration Procedure shall be implemented in light of the circumstances existing within
the Collective Agreement, with due regard to the following.

An Arbitrator shall be appointed by the Vice-Chairman — Mediation Services to hear the cases. His or
her expenses and fees will be borne by the Parties. The fees are to be in an amount agreed to by all
three Parties.

{a) Within thirty (30} calendar days after receipt of the Step 3 answer, the Company or the
Union initiating the grievance shall assess which grievances shall be referred to Expedited
Arbitration, and will so notify the other Party, or their designate.

(b} The Arbitrator shall be requested to serve on the case or cases designated for Expedited
Arbitration at a time and place agreed upon by the Company and the Union Representatives
within thirty {30} days following the request.

{a) Grievances shall be presented in the Expedited Arbitration Procedure by a previously
designated Shop Committee member and a designated representative of the Local Plant
Management. Attendance of other persons at the Arbitration hearing shall be limited to those
who have personal knowledge of the grievance being presented.

{b) Grievances subject to this Expedited Arbitration Procedure must be confined to issues which
do not involve novel problems and which have limited contractual significance or complexity.

(a) The hearing shall be informal

(b} The Parties agree to exchange the name of witnesses and the particulars on which they intend
to base their arguments, ten {10) calendar days prior to the date of the hearing.
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12.06

{c) No briefs shall be filed or franscripts made
(d) There shall be no formal evidence rules

(e) The Arbitrator shall have the obligations of assuring that all necessary facts and considerations
are brought before him by the representatives of the Parties. In all respects, he shall assure
that the hearing is a fair one.

{f If the Arbitrator or the Parties conclude at the hearing that the issues involved are of such
complexity or significance that the case should require further consideration by the Parties, the
case shall be referred back to the initiating Party for final deposition.

(9) The Arbitrator shall render his written decision within five (5) work days foliowing the date of
the hearing. Their decision shall be based on the facts presented by the Parties at the
hearing, and shall include a brief written explanation of the basis for their conclusion. These
awards will not be cited as a precedent at any discussion of any other grievances at any
stage of the grievance procedure or in any subsequent Arbitration, and will be considered
binding by both Parties.

The Arbitrator under this Expedited Arbitration Procedure shall have the same powers as granted to the
Arbitrator under Section 13 of this Agreement.

ARTICLE 13 - ARBITRATION

13.01

13.02

13.03

13.04

13.05

13.08

Where a difference arises between the Parties relating to the interpretation, application or
administration of this Agreement, including any question as to whether a matter is arbitrable, or
where an allegation is made that this Agreement has been violated, either of the Parties may after
exhausting the grievance procedure established by this Agreement, notify the other Party in writing of
its desire to submit the difference or allegation to arbitration.

Any matter referred to arbitration, as provided in 13.01 hereof, shall be submitted to a single Arbitrator
selected from the following list or to an Arbitrator mutually agreed to by the Parties:

Stan Lanyon
Judy Corbin
Colin Taylor
Chris Sullivan

RN

The Arbitrator shall have the authority to act as a mediator/Arbitrator upon application of either Party
and will hear and determine the difference or altegation, and will issue a decision, and the decision is
final and binding upon the Parties, and upon any employee affected by it.

The Arbitrators will rotate on each subsequent arbitration, but should anyone be unable to act within
thirty (30) calendar days, the Arbitrator shall be passed over to the next on the list.

The Arbitrator will have the right to enter any premises where work is being done or has been done by
the Employee, or in which the Company carries on business, or where anything is taking place or has
taken place concerning any of the differences submitted to the Arbitrator and inspect and view any work
material, machinery, appliance or articie therein, and interrogate any person respecting any such thing
or any of such differences.

If, during the life of this Agreement, one of the Arbitrators hamed in 13.02 hereof withdraws from the list,
the Parties will appoint a replacement by mutual agreement in writing.
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13.07

13.08

13.09

13.10

Except where otherwise provided for in this Agreement, each of the Parties hereto will bear its own
expenses with respect fo any arbitration proceedings. The Parties hereto will bear jointly the expenses
or the Arbitrator on an equal basis.

No matter may be submitied to arbitration which has not first been properly carried through ali
preceding steps of the Grievance Procedure.

The Arbitrator will have jurisdiction and authority to interpret and apply the provisions of this Agreement
insofar as it may be necessary for the determination of a grievance referred to it, but will not have the
jurisdiction and authority to alter or to amend any of the provisions of this Agreement.

A claim by an Employee that the employee has been unjustly discharged, suspended or laid off
may be settled by confirming the Company's decision in discharging, suspending or laying off the
employee, or by reinstating the employee with such compensation, either full, partial or such other
settlement as may be agreed upon by the conferring Parties or determined by the Arbitrator as the
case may be.

ARTICLE 14 — SICK LEAVE AND ABSENCE CONTROL

14.01 SICK LEAVE AND ABSENCE CONTROL

i) (a) For all employees hired on or after February 1%, 2006 an employee will be eligible to
earn sick days according to the following formula:

1. from zero to 2079 hours paid — zero paid sick days

2, once an employee accumulated 2080 paid hours — two (2) paid sick days
are eamed

3. at the time an employee accumulates 4144 paid hours — three (3) sick days
are earned

4, at the time an employee accumulates 6216 paid hours — four {4) sick days
are earned

5. at the time an employee accumulates 8288 paid hours — five (5) sick days
are earned

6. for every 2072 paid hours an employee accumulates thereafter he earns an

additional sick day (1) to a maximum of seven (7) days.

The payment date for eamed sick leave days will be the last pay date in February of
each year.

Note: For the purpose of the sick leave calculation, paid hours shall include
regular hours worked, overtime hours worked, vacation hours taken and plant
holidays paid only.

(b) For all employees hired before February 1, 2006 the following provisions shall
apply:

1. After 60 months service, employees shall be eligible for seven (7) days sick
pay per year, payable at their current classified rate.

2. The date for calculating the 60 months service and the classified rate shall
be January 31* of each calendar year.

3. Payment in the year of termination or retirement shall be pro-rated on the
length of service during that year.

4, The payment date for sick [eave days will be the last pay date in February of
each year.

21



i)

The Company may require an employee to provide 2 medical certificate as evidence of the
employee's illness or injury as a cause for the employee's absence from work. The Company
shall reimburse employees for doctor's certificates required by the Company.

Every employee who is unable to report for work due to illness or injury shall make every
reasonable effort to notify the Company, or to have someone else notify the Company on his
behalf, prior to the employee's normal report time, or as soon after that time as is possible in
the circumstances. Failure to do so without proper justification may result in discipline.

ARTICLE 15 - LEAVE OF ABSENCE WITHOQUT PAY

15.01 LEAVE FOR PERSONAL REASONS

15.02

15.03

(@)

(b)

(c)

An employee may be allowed a leave of absence without pay for up to thirty (30) days for
personal reasons if:

(i) He reguests it from the Company in writing, and

(ii) The Company believes the leave is for a good reason and does not interfere with
the Company's operations.

If the employee takes a job elsewhere during this leave of absence without joint
approval of the Company and the Union, he will be considered as having terminated
his employment.

A leave of absence may be extended up to thirty (30) calendar days if there is a good reason
and the Company and the Union committee agree to it. The employee must request the
extension in writing before his first leave period has terminated.

The Union will be notified of all leaves granted under this Section.

LEAVE TO ATTEND UNION GATHERINGS

(a)

(b)

Employees who have been elected or appointed by the Union to attend International, National
or local gatherings will be granted leave of absence without pay for this purpose. Not more
than two (2} employees may take such leave at one time and they must give the Company
notice in writing at their earliest opportunity but no later than ten (10) working days prior to the
leave. This notice must be confirmed by the Union. Leave will not exceed three (3) weeks,
plus reasonable travel time.

Leave of absence will be granted on request to not more than two (2) employees who have
been selected by the Union to attend collective bargaining sessions or emergency gatherings
of the Union.

LEAVE FOR UNION BUSINESS - The Company shall grant an employee a leave of absence of not

more than three (3) years to work in an official capacity for the Local or Intemational Union. The
employee must request the leave in writing and the Union must approve it. This leave shall be extended
for additional three (3) year periods upon request. One month's notice in writing must be given prior to
requesting this leave.

Not more than one (1) employee may be on leave under this Section at any one time.
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ARTICLE 16 - WAGES

16.01 WAGE SCHEDULE

(a)

(b}

(c)

16.02 (a)

16.03

16.04

16.05

(b)

The job classifications and rates of pay listed in the attached Wage Schedule are agreed upon
by both Parties and is a part of this Collective Agreement.

The rates set forth in the attached Wage Schedule may not be used in any way for the
purpose of reducing the wage rate(s) presently received by an employee{s).

The rates for the classifications set forth in this Agreement, and for any subsequent mutually
agreed upon additions thereto, are the agreed upon rates for those classifications, and
therefore no employee may perform work within the classifications for a rate other than the
rate set forth in this Agreement, subject only to the provisions of daily rate retention. The
refusal of any employee to perform work contrary to the provisions of this Section shall not
constitute grounds for any reprimand or any form of disciplinary action, or dismissal by the
Company.

NEW OR CHANGED JOB CLASSIFICATION - If any new job classifications are

established, or if there is a significant change in the job content of any job classification(s) set
forth in this Wage Schedule, or if any job classification{s) have been overlooked in this Wage
Schedule, the Parties hereto are agreed to negotiate a rate for the job(s) in question.

If the Parties are unable to reach agreement then the dispute will be settled through the
Grievance and Arbitration procedures of this Agreement.

DAILY RATE RETENTION

(a)

(b)

{d)

Employees will be paid the highest classified rate held during their period of employment for all
hours worked, regardless of the job duty performed if they are willing to perform in this
previously held classification if the previously held classification continues to exist.

Employees will be allowed daily rate retention at the rate of the highest rated classification
worked by them during each shift, and such rate shall be used as the basis to calculate
overtime.

"Scheduled Duties" posted each week will continue as in the past, maintaining seniority and job
groupings.

During pericds of sickness, accident, last minute time off, mechanical problems, abnormal
workloads, etc., the Company may require an individual to perform elsewhere in the plant to
satisfy customer service or give assistance. The employee will report without any undue delay.
It is agreed that moving an individual to perform elsewhere shall not exceed the weekly posted
scheduled duties unless the individual so agrees.

DIRECT DEPOSIT PAYROLL - NO DELAY - The Company will make provisions so that there will be
no undue delay in issuing direct deposits on pay day.

STATEMENT OF EARNINGS - The rate or rates of pay, hours of work, details for overtime hours and

all necessary and pertinent information will be furnished to each employee on his pay statement so that
the employee can clearly understand how his total pay was caiculated.
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16.06

16.07

16.08

16.09

FIRST AID ATTENDANTS $.40 per hour over occupational rate - Level |
$1.05 per hour over occupational rate - Level Il

The First Aid Certificate requirement of the Workers' Compensation Board will determine the premium
that will be paid. Any employee certified to Level 2 will receive the appropriate first aid premium at all
times whether or not they are the designated attendant.

The Company will pay course fees and cost of books for employees successfully completing First Aid
Courses.

Employees required to attend First Aid courses will be reimbursed regular wages for lost time while In
attendance at a course.

Where the employee has received a premium noted above for more than two (2) days in the pay
period in which a general holiday occurs, the employee shall receive the premium for the general
holiday.

PAYMENT OF WAGES - IRREGULAR - Any employee being discharged, laid off, or leaving of his own
accord will be paid all wages due to him in accordance with the Employment Standards Act.

LEAD HAND AND CHARGE HAND DEFINITIONS

(a) LEAD HAND is an employee who is assigned to instruct others in the performance of their
work but will not be held responsible for the quality and quantity of work.

{b) CHARGE HAND is an employee who is assigned to instruct athers in the performance of thelr
work and may be held responsible for the quality and quantity of work.

c) PREMIUMS LEAD HAND $ .50 per hour
CHARGE HAND $1.10 per hour
SHIFT CHARGE HAND $1.35 per hour

An employee working as Lead Hand, Charge Hand, or Shift Charge Hand will receive the
appropriate premium above the highest classification supervised or above his own rate,
whichever is greater.

If there is no Warehouse Supervisor on duty on any shift, then a Shift Charge Hand will be
provided. The appointment will be made in accordance with the principles established in
Section 8.01 (a) of this Agreement.

Where the employee has received a premium noted above for more than two days in the pay
period in which a general holiday occurs, the employee shall receive the premium for the
general holiday.

TRAINING PROGRAM - he Training Program will be developed through the Continuous Improvement
Committee (see Letter #4).

(a) However, both the Company and the Union agree that for training purposes that a
posting shall be posted for all positions in the bargaining unit on the Bulletin Board for
three (3) working days and awarded to the most senior applicant within the plant. Once
an employee has been deemed qualified through their training they shall receive the rate
of pay for that job at all times when they are performing those job duties. Furthermore,
they shall be covered under 16.03 if they apply and receive a posting under 17.01 and
17.02 (d).
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ARTICLE 17 - JOB POSTING

17.01

17.02

17.03

17.04

17.05

17.06

JOB OPENINGS (NOT TEMPORARY) - All job postings (not temporary) in the bargaining unit, will be
posted on the Bulletin Board for three (3) working days. In operations where department seniority exists
job openings will be posted on a departmental basis. If no applications are received the job will be
posted on a plant basis for two (2) working days.

JOB OPENINGS (TEMPORARY)

(a) Job openings in the bargaining unit, not subject to Article 16.03, 17.01 and the Job Posting
Procedure shall mean:

Those job openings resulting from absences allowed under the terms of this Agreement up to
a maximum of (30) days.

(b) All job openings (temporary) shall be filled in accordance with the principle established in 8.01
(a) and (b) of the collective agreement.

{c) Upon completion of the job opening (temporary) the employee is not subject to rate retention
or the filling of vacancies as per Article 8.01 (b) if the temporary job opening is thirty (30)
days or less.

(d) If the tempeorary job opening goes beyond the thirty (30) day period mentioned above it
shall be posted as per 17.01 Job Openings. The posting shall be awarded to the most
senior applicant where they will be entitled to coverage under section 16.03 Daily Rate
Retention.

JOB APPLICATIONS (DELAYED} - If an employee is not at work, for the following reasens, when
a job is posted, he may apply for the job, if he does so within three (3) working days of his return to
work.

vacation

authorized leave of absence not exceeding thirty (30) days

absence resulting from an accident or iliness not exceeding thirty (30) days
absence on Workers' Compensation not exceeding thirty (30) days.

o N -

SELECTION OF SUCCESSFUL APPLICANT - Preference will be given to applications from the
most senior employees in accordance with the principles established in Section 8.01 (a) of this
Agreement.

TRIAL PERIOD - The successful applicant may be entiled to up to thirty (30) working days and not less
than five (5) working days trial period.

If under Article 8.01 an employee who applies and is the senior applicant but is denied the job on
the basis of the Company's assessment, that employee will be afforded a trial period of up to five (5)
days.

RETURN TO FORMER JOB

{2) in the event that an employee is promoted in accordance with the provisions of this Article
and within thirty (30) days of such promotion he/she is not performing efficiently, or the
employee wishes to do so, he/she will revert to hisfher immediate previous job, without loss
of seniority.

(b} If additional people are required, they will be drawn from the previous posting, provided,
however, there are enough applicants on the previous posting to fill the vacancy.
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17.07

17.08

SUCCESSFUL APPLICANT NOTICE - The name of the successful applicant will be posted no later than
five (5) days after the removal of the Job Posting notice. All job postings not filled by successful
applicants within thirty {30} days are considered void.

In the event that none of the applicants meet the requirements of the job in relation to Section 8.01 (a) of

this Agreement, the Company may fill the vacancy from any available source.

ARTICLE 18 - PENSION

18.01

18.02

18.03

18.04

18.05

The Pension Plan Agreement made between the Company and the United Steelworkers of America on
the 16th day of November, A.D. 1959, (including any subsequent amendments thereof) a copy of which is
annexed hereto, is a part of this Collective Agreement and the Parties to this Collective Agreement are
bound by the terms thereof subject to the provisions of the Coliective Agreement.

The Unicon shall have sole responsibility for the naming of trustees and the operation of the Pension
Plan and the Company shall have no responsibility for the operation of the Pension Plan save for the
payment of contributions as set forth in this Article. Amendments to the Pension Plan made by the
frustees after (whatever date the Plan is amended), which may have an effect upon the Company's
responsibility toward the Plan, over and above the confributions required in this Article, shall have no
effect on the Company unless specifically agreed to by the Company pricr to the amendment being
made.

January 31, 2014 — Company contribution reverts back to $3.20. Effective date of
ratification — increase the contributions ten cents ($.10) per hour worked te a total of
$3.30 per hour worked,

Effective January 31, 2015 - increase the contributions five cents ($.05) per hour
worked for a total of $3.35 per hour worked.

Effective January 31, 2016 — increase the contributions five cents ($.05) per hour
worked to a total of $3.40 per hour worked.

Both Parties shall execute the required documents to allow the Union to appoint 100% of the
Trustees.

The Company will pay the pension contribution for employees granted leave of absence under Section
15.02 - LEAVE TO ATTEND UNION GATHERINGS.

The Company will be reimbursed for the Company contributions from the employee's first pay after the
leave of absence.

The Company shall pay pension contributions for employees who are absent from work and in receipt of
Workers' Compensation benefits,
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ARTICLE 19 - TECHNOLOGICAL CHANGE

19.01

In the event that the Company introduces a technological change which results in:

(a) Displacement of employees from employment with the Company. The Company will
cooperate with Canada Manpower training facilities to frain such employees, if there are job
openings with the Company, and such employees have the necessary potential to fill the
positions.

{b} An employee being terminated will receive one (1) week's pay for each year of seniority in
excess of five (5) years seniority.

ARTICLE 20 - SAVINGS CLAUSE

20.01

20.02

Should any part of this Agreement or any provision herein contained he rendered or declared invalid by
reason of any existing or subsequently enacted legislation or by any judgment of order of a court,
tribunal or board of competent jurisdiction, such invalidation of such part or portion of this Agreement
shall not invalidate the remaining portions hereof and such remaining portions shall continue in full
force and effect.

In the event that any clause or section is held invalid or enforcement of or compliance with which has
been restrained as above set forth, the Parties affected thereby shall enter into immediate collective
bargaining negotiations upon the request of either Party for the purpose of implementing the
requirements of any such order, judgment or legislation or for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section during the period of invalidity or restraint. If the
Parties do not agree on a mutually satisfactory replacement, they shall submit the matter to arbitration.
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ARTICLE 21 - DURATION OF AGREEMENT

21.01 This Agreement shall be for the period from and including February 1%, 2014 to and Including January
31™, 2017 and from year to year thereafter subject to the right of either Party to the Agreement within
four (4) months immediately preceding the date of expiry of this Agreement, which is January 31%,
2017, or immediately preceding the last day of January in any year thereafter, by written notice to
require the other Party to the Agreement to commence collective bargaining.

21.02 Should either Party give written notice to the other Party pursuant hereto, this Agreement shall thereafter
continue in full force and effect until the Union shall give notice of strike or the Company shall give
notice of lockout or the Parties shall conclude a renewal or revision of this Agreement or a new
Collective Agreement whichever shall first occur.

21.03 The operation of Section 50 (2) & (3) of the Labour Relations Code of British Columbia is hereby
excluded.

IN wrr%ss WHEREOF: The Parties have executed this Agreement at ZAA)(J’L?'/ BC this ?
day of LCTDBEL 2014

Signed on Behalf of The Co
AJ Forsyth, A Division of Ry
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A.J. FORSYTH, a DIVISION OF RUSSEL METALS, LOCAL 2009

APPENDIX "A"
WAGE SCHEDULE
CLASSIFICATIONS 1-FEB-14 1-FEB-15 | 1-FEB-16
2.0% Retroactive 2.0% 2.0%
1 MAINTENANCE MAN 34.10 34.78 35.48
PLASMA/LASER OPERATOR 3212 32.76 33.42
3 BRAKE OPERATOR 32,12 32.76 33.42
4 ELECTRONIC BURNER 31.39 3z2.02 32.66
5 CUT-TO-LENGTH OPERATOR - OVER 3/16" 30.89 31.51 3214
6 CHECKER/RECEIVING BAY 30.70 31.31 31.94
7 CNC SAW OPERATOR 30.23 30.83 31.45
8 STACKER/CLECO OPERATOR 30.09 30.69 31.30
g SHEAR OPERATCR 2953 3012 30.72
10 | CUT-TO-LENGTH OPERATOR ' 29.53 30.12 30.72
11 YARDMAN 29.53 30.12 30.72
12 | CHECKER 29.53 30.12 30.72
13 | SAW OPERATORS 29.53 3012 30.72
14 [ SENIOR WAREHQUSEPERSON - after 36
Calendar months 29.09 29.67 30.26
15 SENIOR WAREHOUSEPERSON - after 24
Calendar months 22.44 22.89 23.35
16 Warehouseperson — after 12 Calendar
Months 21.42 21.85 22.29
17 Warehouseperson — Start 20.40 20.81 21.23

SENIOR WAREHOUSEPERSON AND WAREHQUSEPERSON - aperates forklift, drills, iron worker, side loader,
etc., and handles steel and assists as required including the operation of overhead floor controlled crane. A
special rate is paid to a Warehouseperson when assigned to perform stitch cutting, hand torch etc. - see Letter of
Understanding #7.
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APPENDIX "B"
INSURANCE AND MEDICAL PLAN
The Company's sole respensibility in regards to providing Medical and Dental Plan benefits to employees
covered by this Collective Agreement shall be to contribute to the Metal Industries Steelworkers Insurance Plan
the following amount for each employee in the bargaining unit eligible to receive benefits.

The following are the criteria for eligibility for benefits:

1. Contributions will be provided during lay-off, up to a cumulative maximum of three (3) months, in a
twelve (12} month period, beyond the current month of lay-off.

2. Insurance coverage commences immediately for employees covered and on lay-off from another
company participating in this Plan.

3. Three (3) month waiting period for employees first entering the employ of a company participating in
this Plan,
4, Three (3} month waiting period for employees who have been on layoff beyond their seniority

retention period.
Company Monthly Contribution per Employee:
Effective Date of Ratification - $526.30

The Employer agrees in the years 2015, and 2016 if the government increases the costs to the MSP
they will make up the short fall to the benefits plan for the life of the Agreement.

The above contributions shall be calculated by the Company and shall be forwarded by the Company, no later
than the fifteenth (15™) of the following month to:

The Metal Industries Steelworkers Insurance Plan
#101 — 4190 Lougheed Highway,
Burnaby, B.C. V5C B6A8

It is undersfood that the contribution negotiated under this clause is to provide health and welfare benefits for
employees of the Company and for no other purpose.

The Trustees of the Metal Industries Steelworkers Insurance Plan shall have full discretion to make changes
to the design and rules of the benefit plans but in any case the contribution of the Company will remain as set
out above.

The Trustees shall be the sole administrators of the benefit plan and the Company has no obligations in
regard to the administration of the benefit plan. For greater certainty, any other issue, including but not
limited to, any issue related to an employee's benefits entittement, is solely a matter between the
employee and the Metal Industries Insurance Plan, is not a difference between the Parties under this
Agreement, and is not an issue which is subject to arbitration.

The responsibility of the Trustees include responsibility for reporting the Taxable benefit amounts for

Group Life and B.C. Medical plus any other benefits that are deemed taxable by Canada Revenue
Agency.
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This benefit plan includes, but is not limited to, Life Insurance, Accidental Death and Dismemberment,
Weekly Indemnity, Major Medical and British Columbia Medical Coverage.

RETIREE British Columbia Medical Services Plan (MSP)

Employees who refire at age fifty eight (58) or later, having twenty years of service, shall have their medical
premium paid by the Company until age sixty five (65). The Company shall confribute the Provincial MSP
premium for these Individuals to the Metal Industries Steelworkers Insurance Plan who will then have the
responsibility to make the monthly remittance to Revenue Services of British Columbia.
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LETTER OF UNDERSTANDING #1

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC.
{hereinafter referred to as "The Company")

AND: UNITED STEELWORKERS
ON BEHALF OF LOCAL 2009

(hereinafter referred to as "The Union")

RE: ARTICLE 7 — MILESTONES/VACATION

WHEREAS the Parties entered into a Collective Agresment (hereinafter referred to as the Agreement) effective
February 1st, 2014.

AND WHEREAS the Parties desire to interpret the Agreement for the purpose of the implementation of Article 7 -
Vacations With Pay.

NCW THEREFORE this Letter of Understanding shall constitute an integral part of the Agreement and provides an
interpretation of the Agreement in the following particulars:

{A) Adjustment of Anniversary Date to Cut-Off Date (April 30™)

Reasons therefore: Since the employment date of an employee seldom coincides with a
vacation cut-off date, it is necessary, in order to administer vacations in an
orderly manner to adjust an employee's vacation pay and vacation time to
the cut-off date.

{B) There are SIX times when an employee's vacations must be adjusted to the cut-off date:

{1) After one year but less than three years' employment, when the employee is entitled to two (2)
weeks' vacation.

(2) After three years but less than seven years' employment, when the employee is entitled to three (3)
weeks' vacation.

(3)  After seven years but less than fourteen years' employment, when the employee is entitied to four
(4) weeks' vacation.

{4) After fourteen years but less than eighteen years' employment, when the employee is entitled to five
{5) weeks' vacation.

(5) After eighteen years but less than thirty years' employment, when the employee is entitled to six (6)
weeks' vacation.

(6) After thirty years or more, when the employee is entitled to seven (7) weeks' vacation.

(C) The following is the interpretation to be applied to Article 7 - Vacations With Pay in the A.J. Forsyth, a
Division of Russel Metals Inc. - UNITED STEELWORKERS, ON BEHALF OF LOCAL UNION 2009.
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(1)

(2}

()

(4)

()

(6)

Article 7.01 of the A.J. Forsyth, a Division of Russel Metals Inc. —and— United Steelworkers, Local 2009
Agreement provides for payment of vacations to an employee who has worked less than one (1) year on
the foliowing basis:

Four percent (4%) of his gross earnings.

One (1) days’ vacation for each major fraction of a month worked (maximum ten (10) working
days).

The provisions of this Section are the basis of adjusting a new employee's vacation pay and vacation
time to a cut-off date.

When an employee becomes entitled to three (3) weeks' vacation, his vacation pay and vacation time off
will be adjusted to the cut-off date by:

Crediting the employee's vacation account with two percent (2%) of his gross
earnings from his employment anniversary date to the cut-off date.

Crediting the employee's vacation account with the amount of time off resulting from applying the
fraction of the year between his anniversary date and the cut-off date to five (5) working days.

When an employee becomes entitled to four (4) weeks' vacation, his vacation pay and vacation time off
will be adjusted to the cut-off date by:

Crediting the employee's vacation account with two percent (2%) of his gross

earnings from his employment anniversary date to the cut-off date.

Crediting the employee's vacation account with the amount of time off resulting from applying

the fraction of the year between his anniversary date and the cut-off date to five (5) working days.

When an employee becomes entitled to five (5) weeks' vacation, his vacation pay and vacation time off
will be adjusted to the cut-off date by:

- Crediting the employee's vacation account with two percent (2%) of his gross
earnings from his employment anniversary date to the cut-off date.

Crediting the employee's vacation account with the amount of time off resulting from applying the
fraction of the year between his anniversary date and the cut-off date to five (5) working days.

When an employee becomes entitied to six (6) weeks' vacation, his vacation pay and vacation time off
wil! be adjusted to the cut-off date by:

Crediting the employee's vacation account with two percent (2%) of his gross
eamings from his employment anniversary date to the cut-off date.

Crediting the employee's vacation account with the amount of time off resulting from applying the
fraction of the year between his anniversary date and the cut-off date to five (5) working days.

When an employee becomes entitled to seven (7) weeks' vacation, his vacation pay and vacation time
off will be adjusted to the cut-off date by:

Crediting the employee’s vacation account with two percent (2%) of his gross earnings
from his employment anniversary date to the cut-off date.

. Crediting the employee's vacation account with the amount of time off resulting from

applying the fraction of the year between his anniversary date and the cut-off date to
five (5) working days.
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(D)

Examples of adjusting an employee's vacation:

Assume
Employee starts work Nov. 1st
Cut-off date April 30th
Wage rate of $5.00 per hour
2,080 work hours per year
One week's vacation = 2%
Two weeks' vacation = 4%
One week's vacation = § working days
Two weeks' vacation = 10 working days

Assume
Employee starts work Aug. 1st
Cut-off date April 30th
Wage rate of $5.00 per hour
2,080 work hours per year
One week's vacation = 2%
Two weeks' vacation = 4%
One week's vacation = 5 working days
Two weeks' vacation = 10 working days

(Fraction days .5 and over take to higher full day)

- Adjust part of first year to cut-off date

- 4% of earnings Nov. 1 to Apr. 30

- 2 weeks' vacation = 4%

- Earnings Nov. 1 to Apr. 30 = 5,200.00

- 4% of 5,200.00

- Days of vacation, 6/12 x 10 = 5 work days

- Total days' vacation (adjustment year only
= 5 work days.

- Adjust 3rd wk of vacation to cut-off date
- Adjust 1 wk from Nov. 1 to Apr. 30
- 1 weeks' vacation = 2% of earnings
- Earnings Nov. 1 to Apr. 30 = 5,200.00
- 2% of 5,200.00
- Days of vacation, 6/12 x § = 2.5(3) work days
days' vacation (adjustment year only)
= 18 work days.

- Adjust 4th week of vacation to cut-off date
- Adjust 1 wk from Nov. 1 to Apr. 30
- 1 weeks' vacation = 2% of eamnings
- Earnings Nov. 1 to Apr. 30 = 5,200.00
- 2% of 5,200.00
- Days of vacation, 6/12 x 5 = 2.5(3) work days
- Total days' vacation (adjustment year only)
= 23 work days.

- Adjust 5th week of vacation. to cut-off date

- Adjust 1 wk from Nov. 1 to Apr. 30

- 1 weeks' vacation = 2% of earnings

- Eamings Nov. 1 to Apr. 30 = 5,200.00

- 2% of 5,200.00

- Days of vacation, 6/12 x 5 = 2.5(3) work days

- Total days’ vacation. {adjustment year only)
= 28 work days.

- Adjust 6th week of vacation. to cut-off date

- Adjust 1 wk from Nov. 1 1 to Apr. 30

- 1 weeks' vacation = 2% of earnings

- Earnings Nov. 1 to Apr. 30 = 5,200.00

- 2% of 5,200.00

- Days of vacation, 6/12 x 5 = 2.5(3) work days
- Total days' vacation. {adjustment year only)
=33 work days.

- Adjust part of first year to cut-off date
- 4% of earnings Aug. 1 to Apr. 30
- 2 weeks' vacation = 4%
- Earnings Aug. 1 to Apr. 30 = 7,800.00
- 4% of 7,800.00
- Days of vacation, 9/12 x 10 = 7.5 (8} work days
- Total days’ vacation (adjustment year only)
= 8 work days.

- Adjust 3rd wk of vacation to cut-off date
- Adjust 1 wk from Aug. 1 to Apr. 30
- 1 weeks' vacation = 2% of eamings.
- Eamings Aug. 1 to Apr. 30 = 7,800.00
- 2% of 7,800.00
- Days of vacation, 9/12 x 5 = 3.75(4) work days Total
- Total days’ vacation. {adjustment year only)
= 19 work days.

- Adjust 4th week of vacation to cut-off date
- Adjust 1 wk from Aug. 1 to Apr. 30
- 1 weeks' vacation = 2% of earnings.
- Eamnings Aug. 1 to Apr. 30 = 7,800.00
- 2% of 7,800.00
- Days of vacation, 9/12 x 5 = 3.75(4) work days
- Total days' vacation (adjustment year only)
= 24 work days.

- Adjust 5th week of vacation to cut-off date
- Adjust 1 wk from Aug. 1 to Apr. 30
- 1 weeks' vacation = 2% of earnings.
- Earnings Aug. 1 to Apr. 30 = 7,800.00
- 2% of 7,800.00
- Days of vacation, 9/12 x 5 = 3.75(4) work days
- Total days' vacation (adjustment year only)
= 29 work days.

- Adjust 6th week of vacation. to cut-off date

- Adjust 1 wk from Aug. 1 to Apr. 30

- 1 weeks’ vacation = 2% of earnings.

- Earnings Aug. 1 to Apr, 30 =7,800.00

- 2% of 7,800.00

- Days of vacation, 9/12 x 5 = 3.75(4) work days

- Total days' vacation. (adjustment year only)year
= 34 work days.
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- Adjust 7th week of vacation. to cut-off date - Adjust 7th week of vacation. to cut-off date.

- Adjust 1 wk from Nov. 1 to Apr. 30 - Adjust 1 wk from Aug. 1 to Apr. 30
- 1 weeks' vacation = 2% of earnings - 1 weeks' vacation = 2% of earnings.
- Earnings Nov. 1 to Apr. 30 =5,200.00 - Earnings Aug, 1 to Apr. 30=7,800.00
- 2% of 5,200.00 - 2% of 7,800.00
- Days of vacation, 6/12 x 5 = 2.5(3) work days - Days of vacation, 9/12 x 5 = 3.75(4) work days
- Total days' vacation {adjustment year only) - Total days' vacation {adjustment year only
= 38 work days. = 39 work days.
Signed at 441\)6 ég/ , BC this ? day of O&YDBE IC 2014
A.J. FORSYTH, A DIVISION OF UNITED STEELWORKERS
RUSSEL METALS INC. ONB LF QF L@CAL UNION 2009
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LETTER OF UNDERSTANDING #1 “A”
BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS

(hereinafter referred to as "the Company”)

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

(hereinafter referred to as "the Union™)

RE: ARTICLE 7 MILESTONE ANNIVERSARY DATES

WHEREAS the Parties in negotiations changed the cut-off date from May 31 to April 30" of each year.

AND WHEREAS the Parties agree that employees with milestone anniversary dates in the month of May prior to
the change of the cut-off date April 30™ would normally receive their additional week of vacation entitlement in
that year.

AND WHEREAS the Parties agree on a one time basis for employees with milestone anniversary between April
30 and May 31% will be entitled to their add:tlonal week of vacatlon entittement if their milestone anniversary
date falls within the life of this contact February 1% 2014 to January 31%2017. (See Highlighted Names Below)

AND WHEREAS the Parties agree at the expiry date of this contract January 31% 2017 Letter of Understanding
#1 "A” will be deleted and that the admlnlstratlon of Letter of Understanding # 1" will be in effect and subject to
the new cut-off year May 1% to April 30™ for all employees. No exception or changes will be made unless
otherwise agreed in future negotiated agreements.

AJF — Delta
1. Brent Brennan May 2™ 1990 24 yrs. next increase 2020
2. Brian Houlihan May 13" 1991 23 yrs. next increase 2021
3. William Giberson May 12" 1997 17 yrs. next increase 2015 (5 wiks to 6 wks)
4. Denny Teodoro May 9™ 2011 3 yrs. next increase 2014 (2 wks to 3 wks)
5. Chad Johnson May 7™ 2012 2 yrs. next increase 2015 (2 wks to 3 wks)
6. Martin Donohoe May 5th 2014 1 yr. next increase 2017 (2 wks to 3 wks)
AJF - Campbell River
1. Clinton Hall May 28" 1990 24 yrs. next increase 2020
AJF — Kelowna
1. Luke Jancikic May 2™ 2005 9 yrs. next increase 2019
2. Brent Holmgren May 14" 2012 2 yrs. next increase 2015 (2 wks to 3 wks)
AJF — Nanaimo
1. Robert Larsen May 2™ 1082 32 yrs no increase topped out
2. Cory Salahub May 3™ 1093 21 yrs. next increase 2023
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AJF — Prince George

1. Troy Kipling May 11™ 2007 7 yrs. next increase 2014 (4 wks to 5 wks)

2. Clayton Parent May 5™ 2014 1 yr next increase 2017 (2 wks to 3 wks)

Signed at/(/h\)é (2  Bethis 7 day ot CLVOBEL 2014

A.J. FORSYTH, A DIVISION O
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #2

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC,
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

{hereinafter referred to as "the Union™)
Casuals

Casuals may be employed for clean up, removal of banding and strapping in the rack area and outside,
dunnage removal, disposal of damaged pallets, slag clean-up and other mutually agreed duties. Casuals shall
be paid $13.00 per hour and shall accumulate no seniority. They shall also be exempt for coverage under
Medical Plan, Dental, Group Insurance and Pension provisions of this Agreement. Casuals are also exempt
from Saturday, Sunday and General Holidays overtime provision.

No Casuals may be employed if any member of the bargaining unit are on lay-off unless the members on lay-off
refuse the casual job.

The Company agrees to give preference to sons and daughters of current employees.

Signed at 64/\} g Cg'/ , BC this ? day of 0CVD 35 )( y 2014

UNITED STEELWORKERS

A.J. FORSYTH, A DIVISION
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #3

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC.
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

{hereinafter referred to as "the Union")

RE: Plasmal/Laser Burner

It is agreed that the assignment of any Electronic Burner to work on the Plasma/l.aser Burning Machine is
vested with the Company, providing it does not interfere with Article 8.01 {a), (b) and(c) with regards to layoffs,
cutbacks and shortages of work.

It is mutually agreed that the Charge Hand/Shift Charge Hand rate is not affected by the Plasma/Laser Operator
and Brake Operator wage rate unless he is qualified on the Plasma/Laser Burning Machine or Brake.

Signed atééd&(ﬁ#, BCthis_ 72 dayof OPTOBEL 2014

A.J. FORSYTH, A DIVISION
RUSSEL METALS INC.

UNITED STEELWORKERS
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LETTER OF UNDERSTANDING #4

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC.

AND:

Re:

(hereinafter referred to as "the Company")

UNITED STEELWORKERS
On Behalf of Local No. 2009

{hereinafter referred to as "the Union")

EMPLOYEE EMPOWERMENT

The Company and Local Union 2009 are committed to a successful operation, founded on principles of
respect and folerance between the employees and the management of the Company. The Parties
recognize that the Company and the Union do not always have the same goals, however, these
different goals do not always conflict. Both the Company and the Union share common objectives
relating to achieving the ongoing viability of A.J. Forsyth, a Division of Russel Metals Inc. and, in turn,
providing greater employment security and improved working lives for employees. The Parties
recognize that change is required in the Management, Union and involvement of employees in order to
achieve these objectives. In this regard, the Company and the Union agree to a process for introducing
joint decision making dedicated to developing employee empowerment. For the purpose of this Letter,
employee empowerment is defined as workers having the authority and training to become involved in
decision making in workplace matters involving continuing improvements in productivity unit cost
reduction and quality where:

a) the role of supervisors will emphasize coaching and coordinating instead of directing;
b) workers will acquire greater influence and responsibility over day-to-day operations;
c) the skill content of jobs will be enhanced through better training;

d) workers will have the flexibility and the opportunity to utilize their skills.

Employee empowerment will encompass the principles of environmental protection, safety and respect
for the individual, and may evolve to include new job progression and rotation systems and the
establishment of work groups or sel-regulated work teams.

CONTINUOUS IMPROVEMENT COMMITTEE

1. In order to achieve the objectives outlined above, the Parties will immediately establish Local
Continuous Improvement Committees made up of two (2) members from the Company
Management and two (2) members from the Union Bargaining Group to jointly direct the
development, implementation and maintenance of an employee empowerment process.

2. The duties of the Local Continuous Improvement Committees will include the following:
a) establishing, by consensus, guidelines and training requirements specific to employee
empowerment;
b) selecting and approving, by consensus, training programs, as well as all consultants,

advisors and instructors retained to assist the development and implementation of
employee empowerment;
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c) approving, by consensus, all propcsals for the development of employee
empowerment which require modification or clarification relative to the Collective
Agreement;

d) approving, by consensus, payment of lost time wages by the Company to the union
member employees for meetings of the Local Continuous Improvement Committees;

e) the Company and the Union Continuous Improvement Committees will meet not less
than once a month at a mutually agreeable time.

3. Questions concerning the combination, amalgamation, creation or elimination of jobs arising from
employee empowerment and/or other major proposals will be thoroughly discussed at the appropriate
Local Centinuous Improvement Commitiees.

If no agreement is reached on these questions, then the Parties will revert to the their rights under the
Collective Agreement.

Signed at'éﬂo\}é'égj/ , BC this 'j dayof VO REL 2014

ELWORKERS

OF LOCAL UNION2009
A\

UNITED
CN BE

A.J. FORSYTH, A DIVISION O
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #5

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC,
{hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

(hereinafter referred to as "the Union™)

Re: PRINCE GEORGE PLANT ONLY - OVERTIME

The Company agrees to give the individual employee the option of choice between receiving overtime pay as
per Section 5.07 of this Agreement or the equivalent time off; either/or to be taken in the calendar year in which
it is earned and at a time which is mutually agreeable between the Company and the employee. An employee
may only accrue a maximum of forty (40) hours of banked overtime in the calendar year in which it is earned.
An employee may request to receive his total accrued overtime or portion of hours thereof as a lump sum
payment on any regular payroll. Request must be received by Wednesday of the week prior to the pay date.

Signed at 164/\)465'/ ,» BC this ? day of OCVOBE[ , 2014

A.J. FORSYTH, A DIVISIO UNITED $SHEELWORKERS
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #6

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC.

(hereinafter referred to as "the Company™)

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

(hereinafter referred to as “the Union”)

Re: SHIFT SCHEDULIN

1. Whereas the Parties acknowledge that, in future, market demands and the requirement for
productivity improvement may include providing services to its customers on a Saturday and/or
‘Sunday.

2. Therefore, the Company and the Union agree that the local Shift Committee shall meet to study shift

schedules as requested by either party.

Signed at QIJGQ& , BC this 7 day of Oevo B&L 2014

A.J. FORSYTH, A DIVISION OF
RUSSEL METALS INC.

UNITED
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LETTER OF UNDERSTANDING #7

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

(hereinafter referred to as "the Union™)
Re: Warehouseman

When a Warehouseman is assigned to perform off-table stitch cutting using a “burning bug”, hand torch, etc.
the employee will be paid the Saw Operator rate (Appendix A).

SignedatZArJG(,E/ , BC this 2 dayof OLYVBEL 2014

UNITED $% ELWORKERS

A.J. FORSYTH, A DIVISION
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #8

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS
(hereinafter referred to as "the Company™)

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

{hereinafter referred to as "the Union")

RE: MODIFIED WORK PROGRAM - JOINT COMMITTEE

The Company and the Union shall establish a committee to evaluate and monitor the modified work program,
on a continuing basis. The Committee will consist of two representatives from the Company, appointed by
the Company and two representatives from the Union, appointed by the Union. All decisions made by the
Committee will require the agreement of the representatives of both parties.

The Company and the Union are committed to support the return to work of employees with a disability and to
ensure that they are treated with respect and dignity at afl times. The Company and the Union further agree
that all such workers shall be accommodated short of undue hardship to the Company or other employees.

Based on the employee’s attending physician’s input, the employee’s present physical capabilities and their
present skills and abilities, the parties will review the employee’s return to work to ensure the proposed
assignment is consistent with medical circumstances.

Normally the employee where possible will be returned to his classification, however, if the employee cannot
return to his regular classification, the parties will review and discuss alternate work assignments.

The success and accountability of the program will be manitored through cooperative methods to ensure the
goals and objectives are being realized, therefore discussions between the parties will be held at the request
of either party.

It is agreed the Workers Compensation Board or other outside medical resources can be of assistance in
considering the above circumstances.

Union representatives involved in such meetings will suffer no loss of regular earnings while in attendance at
such meetings.
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A.J. FORSYTH, A DIVISION
RUSSEL METALS INC.
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LETTER OF UNDERSTANDING #9

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

{hereinafter referred to as "the Union")

RE: BRAKE OPERATOR AND BRAKE QPERATOR TRAINEE — TRAINING PROGRAM
it is understood that the Brake Helper (Trainee) will assist and be a trainee for the Brake Operator. it is

understood that the posted Brake Helper (Trainee) will progress to Brake Operator after their training is
complete and they have demonstrated the skill and ability criteria through a practical test.

The proposed training program is as follows:

* Successful candidates for the posting will be given a “PREVIEW” assessment test to ensure that basic
mathematical and spatial skills are present. it is expected that a candidate achieve a minimum result of

6 out of 10 or higher in each of the one math and two spatial tests.

= The Brake Operator training period will be divided into three phases.

Phase 1 - After 500 hours of on-thejob training, a STANDARD PRACTICAL TEST will assess order
instruction knowledge, proper interpretation of drawings and transfer of information to the forming job as

well as basic safe operation of the brake.

Phase 2 — After 2000 hours of on-the-job training, a second STANDARD PRACTICAL TEST

will assess the employee’s ability to operate the brake as the lead operator and perform all standard

bends.

Phase 3 — After an additional 2000 hours of brake operation as the lead operator he will be

considered a fully qualified Brake Operator.

EXCEPTION: In the event an employee demonstrates exceptional skill development he may be
given the opportunity to take a SPECIAL STANDARD PRACTICAL TEST by mutual agreement
between the Company and the Union. The successful candidate will immediately be considered a
qualified Brake Operator. In the event he fails this test he must wait for another 500 hour term before

re-trying the test.

» The starting rate of pay for a trainee will be the Shear Operator rate in Appendix “A”. There will be an
additional training increase, subject to successful completion of the first 2000 hours and the practical

test, of $1.00 per hour over the Shear Operator’s rate.

e Itis understood that progression to a Brake Operator is the intent of this fraining plan and employees
who cannot progress after a reasonable training period extension will not be able to freeze at the Brake
Helper (Trainee) job. Employees who cannot progress will revert to their previous posting held prior to

applying to this posting.

Signed atAﬂrJGL?‘f , BC this ? day of QBVDBGﬂ , 2014
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A.J. FORSYTH, A DIVISIO UNITER' STEELWORKERS
RUSSEL METALS INC. : / P
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LETTER OF UNDERSTANDING #10

BETWEEN: A.J. FORSYTH, a DIVISICN OF RUSSEL METALS
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of l.ocal No. 2009

{hereinafter referred to as "the Union™)

RE: CONTINUQUS SHIFT SCHEDULES - KELOWNA

The following provisions apply only to the Kelowna operations. Continuous shift schedules for other
plants will be negotiated separately as required.

This Agreement allows the Company to implement a seven {7) day operation. The Company and the
Union agree to form a Joint Committee to review and “iron out” any unforeseen issues wlith the Seven
Day Operation Shift Schedule as they come about.

Bumping — There would be no bumping allowed other than in time of layoff to hold a job. Employees wishing
to leave their permanent posting or secure another permanent posting would have to wait until the position is
posted.

SEVEN-DAY OPERATION The Company may implement a seven-day operation in the processing
portion of the plant under the following conditions. Prior to implementing the seven-day operation the
Company shall give the union written notice a minimum of two (2) regular work weeks in advance.

Twelve-Hour Shifts — Appendix B
The regular workweek shall be three shifts, Friday to Sunday.

Where a twelve (12) hour shift is employed the hours worked will be twelve (12) hours for
which they will receive thirteen (13) hours and twenty (20) minutes pay.

For the purpose of calculating an employee's earnings, the employee's hourly rate will be one
hundred and eleven percent (111%}) of the employee's classification rate of pay.

4, Employees shall be entitled to a thirty (30) minute paid lunch period within each twelve
{12) hour shift. This meal period shall be established sometime between the fifth (5th) and
seventh (7th) hour of the shift.

5. Employees shall be entitled to two twenty (20} minute paid rest periods, one in the first half
and one in the second half of each shift.
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10.

11.

12.

13.

14,

15.

16.

17.

18.

Overtime — All work performed outside the regutar scheduled hours will be paid at double
time as per Article 5.07.

Any hours worked on a day designated a Piant Holiday as specified in Article 6.01 shall be paid
at double time.

In lieu of Article 6.01, employees shall receive Plant holiday pay as follows:

If a Plant Holiday falls on an employee’s scheduled work day he shall receive the day
off plus thirteen (13} hours and twenty (20) minutes pay at his regular rate.

If a Plant Holiday falls on an employee's regular day off he shall receive eight hours
pay for that day. He shall not be entitled to an additional day off work nor to overtime
pay for his regular hours worked on his next scheduled shift.

The provisions of Article 5.13 shall be amended to guarantee twelve (12) hours work or pay
for people on the Friday to Sunday schedule.

The first shift shall be scheduled from 6:00 a.m. to 6:00 p.m. and a shift premium of $1.25 per
hour shall be paid for all hours worked during that period.

{Note — When the second shift is implemented, this shift premium will be discontinued
and paid to the second shift.)

The second shift shall be scheduled from 6:00 p.m. to 6:00 a.m. and a shift premium of
$1.25 per hour shall be paid for all hours worked during that period.

The twelve-hour shift schedule shalt be attached to this Agreement as Appendix "B".

Assignment of employees to the twelve hour shift shall be first by shifi posting In
accordance with Article 18 - Job Posting followed, if necessary, by assignment in reverse
order of seniority starting with the most junior employee qualified to perform the work
required.

Once implemented a twelve (12) hour shift schedule shall continue for a minimum of two
{2} months. However the minimum may be waived in the circumstances where
unexpected business conditions cannot support a continuous seven-day shift schedule.
The reasons will be discussed with the Joint Committee in the two week notice period.

For the purposes of employees working the twelve (12) hour shift, a vacation week shall be
defined as three (3) work days. {(ie — one day = 13'20" or one week = 40 hours)

For the purposes of employees working twelve (12) hour shifts, pension credits shall
reflect forty (40) hours per week. (ie — one day = 13'20" or one week = 40 hours)

Earned hours for Article 14.01 — Sick Leave — would be forty (40) hours per week earned
on twelve (12) hour shifts. (ie — one day = 13'20" or one week = 40 hours)

Shift Rotation — Shift will rotate every two (2) weeks to allow employees equal time on
each shift.
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Ten Hour Shifts — Appendix C

1.

2.

10.

1.

12.

13.

14.

15.

16.

The regular work week shall be four shifts, Monday to Thursday.

Where a ten (10) hour shift is employed the hours worked will be ten (10) hours.
Employees shall be entitled to a thirty (30) minute paid lunch period within each ten (10}
hour shift. This meal period shall be established sometime between the fourth (4th) and fifth
(5th) hour of the shift.

Employees shall be entitled to two fifteen (15) minute paid rest periods.

Overtime — All work performed outside the regular scheduled hours will be paid at double
time as per Article 5.07

Any hours worked on a day celebrated as a Plant Holiday as specified in Article 6.01 shall be
paid at double time

In lieu of Article 6.01, employess shall receive Plant holiday pay as follows:

If 2 Plant Holiday falls on an employee's scheduled work day he shall receive the day
off plus ten {10) hours af his regular rate of pay.

If a Plant Holiday falls on an employes's regular day off he shall receive eight hours
pay for that day. He shall not be entitled to an additional day off work not to overtime
pay for his regular hours worked on his next scheduled shift.

The provisions of Article 5.13 shall be amended to guarantee ten (10) hours work or pay for
people on the Monday to Thursday schedule.

The first shift shall be scheduled from 6:00 a.m. to 4:00 p.m. and no shift premium shall be
paid for hours worked during that period.

The second shift shall be scheduled from 4:00 p.m. to 2:00 a.m. and a shift premium
$1.00 shall be paid for all hours worked during that period.

The ten hour shift schedule shall be attached to this Agreement as Appendix "C".

Assignment of employees to the ten-hour shift shall be first by shift posting in accordance
with Arficle 18 - Job Posting followed, if necessary, by assignment in reverse order of
seniority starting with the most junior employee qualified to perform the work required.

Once implemented a ten (10} hour shift schedule shall continue for a minimum of two (2)
months. However the minimum may be waived in the circumstances where unexpected
business conditions cannot support a continuous seven-day shift schedule. The reasons will
be discussed with the Joint Committee in the two week notice period.

For the purposes of employees working the ten {10) hour shift, a vacation week shall be
defined as four workdays. {ie — one day = 10 hours or one week = 40 hours)

For the purposes of employees working ten {10} hour shifts, pension credits shall reflect
forty (40) hours per week. (ie — one day = 1Q hours or one week = 40 hours)
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17. Earned hours for Article 14.01 — Sick Leave — would be forty (40) hours per week earned
on ten (10) hour shifts. {ie — one day = 10 hours or one week = 40 hours)

18. Shift Rotation — Shift will rotate every two (2) weeks to allow employees equal time on
each shift.

APPENDIX "8"
12 HOUR SHIFT SCHEDULE

Mon Tues Wed Thurs Fri Sat Sun Mon  Tuesday Wed Thus Fri Sat Sun

Off Off Off Off Cc Cc c Cff Off Off Off c Cc C
Off Off Off Off D D D Off Off Off Off D D D
C Day Shift - 3 days - 12 hour day - paid for 40 hours 6:00 a.m. to 6:00 p.m.
D Afternoon Shift - 3 days - 12 hour day - paid for 40 hours — 6:00 p.m. to 6:00 a.m.

APPENDIX "C"

10 HOUR SHIFT SCHEDULE

Mon Tues Wed Thurs Fri Sat Sun Mon Tues Wed Thus Fri Sat Sun

A A A A Off Off Off A A A A Off Off Off
B B B B Off Off Off B B B B Off Off Off
A Day Shift — 4 days — 10 hour day — '/, hour lunch — Example 6:00 a.m. to 4:00 p.m.

B Afternoon Shift - 4 days - 10 hour day - 1/2 hour lunch — example: 4:00 p.m. to 2:00 a.m.

Signed atéﬁg_eggp BC this 07' day of CoyoR st 204

A.J. FORSYTH, A DIVISIO} UNITED STEELWORKERS

RUSSEL METALS INC,
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LETTER OF UNDERSTANDING #11
BETWEEN: A.J. FORSYTH, a DiVISION OF RUSSEL METALS
(hereinafter referred to as "the Company")

AND: UNITED STEELWORKERS
On Behalf of Local No. 2009

(hereinafter referred to as "the Union")

RE: ARTICLE 15 - LEAVE FOR PERSONAL REASONS

In the administration of Article 15.01 (a) (ii) the Employer agrees it will give requests for personal leave
bona fide consideration. Where the Employer denies the leave on the basis of a lack of good reason it
will set out the reasons for denying the request in writing to the applicant.

Signed atZA:OGCE/ , BC this 7 day of DCYOBEL 2014

A.J. FORSYTH, A DIVISION
RUSSEL METALS INC.
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