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1

COLLECNVE AGREEMENT

BYAND BETWEEN: Carmanah Deslgn and llanufac'turlng lnc
(hereinafter refened to as the'Company')

AND: INTERI.IATIONAL ASSOCIATION OF
MACHINISTS A}ID AEROSPACE
WORKERS, VANCOIJVER LODGE NO.
602
(hereinafter refened to as the "Union')

DATE AI{D REFERENCE

This Agreement is daled for reference April lst, 20í3, and named for reference the "Carmanah
Design and Manufacturing lnc. - MACHINISTS LODGE NO.692 - MASTERAGREEMENÎ.

WIME!!: Thât in considerat¡on of the mutual covenants and egreements herein set fo¡th,
the Parties her€to, and the affected employees âr€ mutually egr€ed as follows:

GENERAL PURPOSE:

The puçose of this Agreement is to maintain a harmonious relationship between the Company
and its employees; to provide an amicable and equ¡table method of sêttl¡ng grievances or
d¡fferences which might possibly arise; to maintain mutually satisfectory working conditions,
hours and wages for all employees who are subject to the provisions of this Agreement, and
generally to promote the mutual ¡nterests of thê Company and its employees.

Therefore, the Union accepts responsibility to bind its lntemational and District Officers and
Local Representatives to the observance of each and all of the provisions and condit¡ons of this
Agre€ment.

Wherever the mascul¡ne ¡s used in this Agreement, it shall be conslrued as ¡f the feminine had
been used where lhe context so requires and the rest of the sentence shall be construed as if
the grammaticel and terminological changes hereby rendered necessary have been made.

ARTICLE,t . BARGAINING AGENCY

,t.0,1 The Company recognÞes the Union as the sole bargaining agency for its emplo¡æes, as
duly Certified under the lndustrial Relations Code of British Columbia, for the purpose of
collective bargaining ì rith respect to rates of pay, hours of employment, and all other
working conditions.
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1.02

1.03

The Company agrees that as a condit¡on of continued employmenl, all employees who
are or may be covered by the Certificate of Bargaining Authority ¡ssued to the Union by
the lndustrial Relations Board of British Columbia must become Members of the Union
within thirty (30) calendar days of commenc¡ng employment and remain Members duríng
the life of this Agreement.

All present and new full-time employees of the Company who are or may be covered by
the Certifìcate of Bargaining Authority issued to the Union by the lndustrial Relations
Board of British Columbia shall pay to the Union, as a cond¡tion of employment, and not
later than th¡rty (30) calendar days after the commencement of his employment, dues,
initiation and reinstatem€nt fees by payroll deduc{ion, as may from time to time be
established by the Union for its Members, in accordance w¡th its Constitution and/or By-
Laws.

1.07 HUMAN RIGHTS The Parties agree there shall be no d¡scrimination, interference,
restriction, coercion, harassment, intimidation, or any disciplinary action exercised or
practised with respect to an employee by reeson of age, race, creed, colour, national
origin, religious affiliation, sex, sexual orientet¡on, family status, mental or ph¡aical
disâbility or membership or activity in the un¡on. The Company and the Union also
recognize the right of employees lo work ¡n en environment free from sexual
harassment and agree that sexual harassment will not be tolerated in the work place.
Should any dispute arise regarding any of lhe foregoing, the employee shall be entitled
to recourse through the grievance procedure in this Agreement.

a) Any level in the grievance procedure shall be waived if a person hearing the
grievance is the subject of the complaint.

b) lf by
level

reason of 1.07 8 (a) a level in the grievance procedure is waived, no other
shall be waived except by mutual agreement.

I.O8 HARASSMENTFREEWORKPLACE:

lhe Company will ensure a Harassment froo workplacê, Thls will includo but not
límif conduct that has th€ purpose or the êffect of substantially ¡nterfering wlth an
lndivlduals work performance or creatinþ an lntimidatlng, hostlle, hum¡liat¡ng or
offensive wo¡king environment,

ART]CLE 2 - MANAGEMENT

2.01

1.04 Notwithstanding the provisions of Article 1.04 preceding, the Company shall deduc,t from
each new employee an amount equal to the Un¡on dues from the employee's first payroll
cheque after completion of fìve (5) days of work ¡n a calendar month and add that
employee's name and the sa¡d amount to the closest applicable checkoff; i.e., if the
checkoff for that month has not been remitted to that checkofi; if the month,s check¡ff
has been remitted, it shall be added to the following month's check-off, and shown as
the prev¡ous month worked.

1.05 All deductions as required under Article 1.04 and 1.05 shall be made in each calendar
month the employee is employed by the Company.

The monies so deducted shall ecretary of th€
Union not later than the 15th d by a stàtement
listing the names of the emp ber, for whom
deductions were made and the amount of each deduction.

All other remittances required for medical coverag€, Weekly lndemnity, Dental ând
Pension, or any other covemge required under this Collective Agreement, shall be
remitted to the appropriate carder not later than the 15th of the month following the
month ¡n which the covemge is required.

1.06 The term 'employee" as used in and for the purpose of this Agreement shall include all
persons employed in the Company's operations a
Board Certification and without restricting the
include foremen and those having authority to
workers, supervisory offìcials, salesmen, and wa
normally done by bargaining unit employees.

The management
vested exclusively

and operation of the plants and the direction of the working forces are
in the Company.

2.02

2.03

The Company has and shall retain the right to select its employees, to hire, discharge,
classÌfo, transfer, promote, demote or discipline them; subject to the Grievance and
Seniority procedures enumerated in Articles 5, ô ând 7 of th¡s Agreement.

The right to hire employees is vested in the Company. ln the case of new vacancies,
the Union will be notifìed in advance and will have the opportun¡ty to provide the
Company with suitable applicants-

ARTICLE 3 - HOURS OF WORK AND OVERTIME

3.01 The sùarting and stopp¡ng time on standard shifts, as well as the meal period shall be
mutually arranged by the Company and the Union, ¡t be¡ng understood that the meal
period shall not be less than thirty (30) m¡nutes.

3.02 The standard work day shall consist of eight (8) hours and the standard work week shall
consist of forty (40) hours on the first shift as outlined in the following schedule:
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2:00

Day Shift

Moming Break

Lunch Break

Aftemoon Break

Alternate Start Time

7:00 am - 3:30 pm

9:30 am - 9:45 am

2:35 pm

Note: lf an employee works on a Statutory Holiday as provided for in Article 9.01, he will
be paid double rate for the time worked on the Statutory Holiday, and in addition,
if hê quelif¡es, he will be paid eight (8) hours at his regular straight-time rate for
the Statutory Holiday as provided for in Article 9.01.

3.07 Employees called in before the regular starting time shall be paid at double time rates
for time worked pñor to their regular starting time.

3,08 CALL TIME All employees called in to wo¡k after normal shift hours during the week
shall be guaranteed three (3) hours' pay at double time rates. Employees call€d in to
work Saturda¡rs, Sundays and Statutory Holidays shall be guaranteed four (4) hours'pay
at double time râtes, plus any Statutory Hol¡day Pay thet is applicable.

Note: Hours worked in excess of the abovê gueranlee shall be paid for at double time
netes.

3.09 WORK DURING LUNCH PERIOD lf an employee is required to work during his regular
lunch break period, he will receive pay at the rate of double time in the event that he is
not allowed within one-half hour his full lunch period to consume his meal.

3.10 OVERTIiIE MEALS Employees who are requested to work unplanned overtime of
more than two (2) hours after completion of their assigned shift will be provided fifteen
dollars ($15.00) for a meal to be eaten on Company time which shall count as time
worked. The prêceding conditions shall apply every four (4) hours of work thêreafter.
Th€ minimum time for eating a meal shall be one-half (1/2) hour.

3.11 SHIFT BREAK lt is intended that every employee shell have a full shift break between
shifts. ln the event that an emþloyee is recalled to work before such shift break has
elapsed, he shall be considered as still working on his previous shift and shall be paid
the appropriate overtime rates for work performed afrer recall. No employee shall be
permitted to resume work of his own accord until a full shift brêâk has elapsed.

Cla¡ification Employees working after midnight report¡ng for work next shift after an
eight (8) hour break will not lose the time taken from the shift to make up the eight (8)
hour break.

3.12 (a) Subject to the exceptions set forth in this Section, any employee reporting for work
on his regular shift shall receive a min¡mum of four (4) hours' pay at his regular wage
Îate.

(b) Any employee completing the first half of his regular shift, and who commencÊs
work on the second half of his regular shift, shall receive a minimum of eight (8) hours'
pay at his regular wage rate.

PROVIDED THAI if four (4) or eight (8) hours (a) or (b) above is not available at his
regular job, the employee shall perform such temporary work as may be assigned to him
to qualifu for such pay.

The provisions of this Section shall not apply in the event of an emergency such as fire,
flood, power failure, etc., beyond the control of the Company, or if:

7

pm - 2:45 pm None as employees
leave at 2:45

Proyis¡ons for the Alternato Start Tlme:

As far as practical employees will be g¡ven the¡r preferonce to start times tak¡ng into
conslderatlon oporat¡onal requlrements such as Vacation and Shipping/Recelving
cov€¡iage. Whon temporary work backlogs occur, the Gompany wlll staff the required
shifts in accordance wlth Article 3,15.

Second or th¡rd shift will commence in conjunc,tion with the complot¡on of the previous
shift, The alternate start t¡m€ wlll not attract an ovetime premlum wfthln the scheduled
time abov€. First A¡d Attendants w¡ll be asslgned as per prevalling Worksafe
regulations,

3.03 lf a second shift is employed, the hours of work shall be seven and one-half (7 l/2)
hours per shift, for which eight and one quaÍter (8 1/4) hours will be paid. Var¡at¡qts to
the second shlft start time will be mutually agreed between the Gompany and
Union.

3'04 lf a thhd shift is employed, the hours of work shall be seven (7) hours per shift for which
eight and one quarter (8 l/4) hours will be paid. Variations to the third shift sta.t time
will be mutually agreed between the Company and Union,

3.05 Five (5) shifts, Monday to Friday inclusive or the accepted variations there from shall
constitute a regular week's work on all shifts.

3.06 All hours worked outside the standard hours & outside lhe established shift hours shall
be considered overtime and shall be paid for at the appropriate overtime rates.

(a) All overtime shall be paid for at double time rates.

(b) Double time for all work performed on Sundays and on Saturdays in the same
week in which the Monday to Friday shift is worked.

(c) Double time for all work performed on Statutory Hotidays as enumerated in
Article 9 of this Agreement.

(d) Overtime work shall be distributed equally among willing employees who
normally perform the work.
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A. He voluntarily quits or lays off; or is discharged for cause,
B. He was previot¡sly instructed not to report,

and in any such event or circumstance he shall be paid for the actual time worked at
regular wage rate.

3.13 ln order to bring about a stabilization of employment and to provide employees with a
greater degree of job security, the company agrees whenever feasible to eliminate
overtime.

3'14 ADDITIoNAL SHIFTS lf an employee is required to change shift more than once in a
calendar week he will be paid at double rate for the balance of the week, unless the
second change is to retum to his original shift.

3.ls I ght (48) hours'
I Company or

employees to

A maximum of one hundred and sify (160) hours can be accumulated
end an employe€ can bank back to one hundred and s¡xty (160) hours
when he uses all or any portion of his banked overtime.

Banked hours are to be tâken as üme off during slack periods only.

Working for a second employer during banked time off shall be construed
as moonlighting and subject to discipl¡nary âction.

Banked hours cannot be traken in prime vacation period (June 1 56 -
September '1 5h) or added to regular holidays and statutory holidays. The
one €xcept¡on to this is during slack periods or lack of work.

The min¡mum amount of banked overtime taken at any one time will be 4
hours or % day.

A minimum of twenty-four (24) hours notice is required before taking
banked overtime and when granted, banked overtime will not be taken
away from the employee within tweng-four (24) hours of the scheduled
time off.

ln the event of lay+ff, all banked overlime along with any other monies
owed to the employee, will be paid out at th€ time of layoff as per the
curent pract¡ce.

Banked overtime will be accrued at the rate eamed at the time of banking
and will be paid out accordingly.

f 0) When an employee is in receipt of a RC Life weekly indemnity for illness
related wage loss banked overtime may be used retroactively to cover the
three (3) day unpaid qualiffing period or any portion thereof.

ARTICLE 4. WORKING CONDITIONS

4.01 Employees shall take orders from only their respective foreman, or from the general
management when foremen are nol immediately available.

4.O2 Employees shall observe the rules of the Company and shall perform a fair day's work in
the category in which the employee is engaged and shall be subject to discipline by the
Management for fa¡lure to do so.

4,03 Employees w¡ll not absent themselves from work nor leave the plant during their working
hours without advising Management. Failure to do so shall be cause for discipline.

4.01 CNC MACHINING CENTRES:
It is intended that a Joumeyman will operate two mechines when both machines are in
production and cycle times make ¡t practical to do so. While the Joumeyman is involved
in change over, set-up and program development, a second man will run the other
machine.

2)

3)

4)

5)

6)

7)

(a) SHIFT PREFERENCE

Where multiple shifts ar€ required on a common work centre, choice of shift will
be g¡ven to the senior employee. A senior employee having chosen a shift
change must remain on sald shift for a m¡nimum period of 2 weeks.

Shift preference will not preclude or negate Management Rights clause under
Article 2 of this Agreement.

WASH-UP AND TOOL STOWAGE Employees shalt be allowed five (5) minutes for
personal clean-up and stowage of tools prior to the end of each shift.

BANKING OF OVERT|ME

1)

n

payment, this will be used as a default position if no indication ¡s noted at
time worked.

8)

s)

3.16

3.17

98



lf, in the opinion of the Journeyman and the supervisor, it is impractical to run two
mach¡nes with one man, then a s€cond man will operate the other machine.

ARTICLE 5 - GRIEVANCES AND COMPLAINTS

5.01 An honest effort to settle all grievances without stoppage of work shall be made in the
following manner:

(a) By the aggrieved party with the Shop Steward and the Foreman.

(Þ) Failing settlement within fìve (5) days, the employee and/or his representative
shall endeavour to settle the matter with the Department Head.

(c) Should no satisfactory settlement be reached within seven (7) days, the
employee's representative will discuss the grievance with the Management.

(d) When grievances cannot be f¡na¡ly adjusted by the Company and the Un¡on
representatives, the matter shall be submitted for arbitration, within seven (7)
days, as hereafter described. The parties shall agree whether the matter is to be
handled by an Arbitrator or an Arbitration Board.

(e) The above mentioned time l¡m¡ts may be extended by mutual agreement in
writing. Saturdays, Sundays and Statutory Holidays w¡ll not be included in the
above time limits.

6.02 Where the matt€r is to be handled by an Arbitration Board, the party desiring arbitration
shall appoint a member for the Board and shall notifo the other perty in writing of the
name and addrEss of the person so appointed end particulers of the matter in dispute

The party receiving the notice shall within five (5) days thereafter appoint a member for
the Board and notify the other party of its appointment.

6.03 The two arbitratoß so appointed shall confer to select a third person to be chairman and
failing for three da¡rs from the appointment of the second of them to agre€ upon a
person willing to act either of them may apply to the Honourable, the Minister of Labour,
to eppoint such third member.

6.04 The Arbit¡ator/Board shall sit, hear the Parties, settle the terms of the question to be
ârb¡trated, and make its award within ten (10) da¡æ from the date of the appointment of
the Chairman, provid€d the time may be extended by agreement of the parties.

lf the Arbitrator/Board fìnds that an employee has been unjustly suspended, disciarged,
or laidoff, that employee shall be reinstated by the Company without loss of pay and
with all his rights, benefits, and privileges which hE would have enjoyed if the
suspension, discharge or lay-off had not taken place

PROVIDED THAT if it is shown to the Arbitrator/Board that the employee has been in
receipt of wages during the period between discharge, suspension or lay-off and
reinstâtêment, the amount so received shall be deducted from wages pa¡rable by the
employer pursuant to this Clause,

AND PROVIDED THAT the Arbitrator/Board shall have authority to order the
Employer to pay less than the full amount of weges lost ¡f, in the opinion of the Board,
such lesser sum ié fair and reasonable.

The Arbitrâtor/ Board shall have the power to determine whether a particular issue is
arbitrable under this {greement.

lf the award of the Arbitrator/ Board is subsequently set aside by a court of competent
jurisdiction, the question shall, at the request of either parly, be submitted to another
Arbitrator/ Board appointed pursuant to end with all lhe powers provided by this Clause.

The expenses of the Arbitrator/Board shall be paid by the Parties in equal shares.

Without restrict¡ng the specific powers hereinbefore mentioned the Arbitrator/ Board
shall have all the general powers of an Arbit¡ation Board.

ARTICLE 7. SENIORITY

7.01 Upon request the Company w¡ll, evêry s¡x (6) months provide the Union and the Shop
Steward with an up-to-date list of all employees covered by this Agreement showing the
dale when each commenced employment with the Compeny.

5.O2

Note: All gr¡evances and complaints not settled by the foreman shall be reduced lo
writing by the employee(s) and filed with the Company through the Shop
Steward or Shop Committee within ten (10) days of occunence. Any grievance
or complaint not so filed shall be deemed to have been waived and shall not be
ent¡tled to consideration.

JPINT AD_VqORY COMMITTEE A Joint Advisory Committee will be formed consisting
of equal Employer representat¡ves and Business representatives of the Union who shaÍ
meet as Íequ¡red by the Parties. Such Committee shall have the obligation to advance
the objectives of each Agreement as stipulated in the General Puçose provisions.

ARTICLE 6 - ARBITRAIION

6.01 where the matter will be handled by an Arbitrator, the party desiring arbitrat¡on shall
submit a list of Arb¡trators and shall notify the other Party in writing of the name and
address of the person(s) so nominated and particulars of the matter in dispute.

The pa
other p the
two (2) ys
to agre
Mediation Services at the Labour Relations Board to appoint an arb¡trator.

t0 1l



7.O2

7.03

7.04

7.05

7.06

7.07

When a new employee is hired, it is agreed that he shall be on probation for thirty (30)
calendar days and during this period seniority will not be applicable. When the
probationary p r¡ty will commence from the date of hiring,
except as prov Article of this Agreement. lf requested by the
Company, a thi be granted.

An employee re-entering the employ of the Company within six (6) months after his right
to recall has expired will not be subject to another probationary period.

ln the event of lay offs, seniority shall be recognized. The principle of last man on, first
man off, shall prevail, subject to job classifìcation, abil¡ty and efüciency.

The parties agree that the application of seniority in instances of lay offs will be based
on the concept that seniority, subject to qualifications described in th¡s Section, w¡ll
govern, if the senior employee to be retained can perform the work.

are not in strict accordance with the seniority list, the Shop
presentat¡ve of the Union shall meet with the Company to
the provisìons of the Grievance procedure prescribed under

SENIORITY RETENTION A laid-off employee shall ma¡ntain and accumulate h¡s
seniorÍty and recall rights for three (3) months after which he will retain but not
accumulate seniority for the following per¡ods. The three-month accumulation will not
bring an employee into a longer retent¡on period.

Period of Senioritv:

- less than 12 months - 6 months'retention
-over12andlessthan43months - l2months'retention
- over 48 months - 24 months' retention

their
their
laid-

keep

construed as any guarantee of such job.

1. es able'i: ,T:
ha

2. The employee must demonstrate within thirty (30) days that he can achieve and
maintain a reasonable time applicable to the work in the job pos¡tion applied for:

72

Prior to commencing the trial of up to thirty (30) days the employee shall be
given a reasonable demonstration of the job tasks to be performed, how to
perform them and a clear explanation of the performance standards to be
satisfied;

ln the êvent the employee cannot ach¡eve and ma¡ntain a reasonable time, the
Company may award the posted position to the next most sen¡or qualified
applicant.

7.08 (a) When a member of the bargaining unit is transfered with¡n th€ Company to a
pos¡tion outs¡de the bargaining unit, he shall be maintain but not accumulate
seniority for a period of up to two (2) years after which his seniority will be
terminated.

(b) When a member of the bargainlng unit is transferred wlthln the Gompany to
a poslt¡on wlthin the bargalning un¡t, he shall accumulate senlorlþr for
ninety (90) days and within that perlod of t¡me may elec't to return to hle
lnitlal posltion. Upon complet¡on of n¡nety (90) daye ln the transferred
Classificatlon the employoos previous Glassiflcation will be ¡emoved and
thelr Classification seniorþ will commenca from the first day they stâÉed
ln the transferred classif¡cetion.

Gompany Senior¡ty wlll not bê affoc-têd by a Job Transfe¡ of A or B,

7.09 Seniority will be mainta¡ned and accumulated during absence due to:

(a) A compensable accident.
'(Note the intent is not to surpass another employee in seniority, during a layoff
within the classification).

(b) Serving in the non-permanentArmed Forces of Cenâda.

(c) Temporary illness or non-occupational accident not exceeding twenty-six (26)
weeks.

(d) Layoff up to three (3) months (cumuletive in a vacation year).
(This provides accumulation of seniority for vecation eligibility purposes.)

7,10 Seniority will be maintained, but not accumulated during absence due to:

(a) Temporary illness or non+ccupational accident, exceeding twenty-six (26)
weeks.

(b) Authorized leave-of-absence in excess ofone (1) week.

(c) Lay-off in excess of three (3) months (cumulative in e vâcat¡on year).

3.

4.

13



7,11 Sen¡ority will be broken by:

(a) Voluntary quiting of job.

(b) Exceeding authorized leave-of-absence, unless for legitimate cause.

(c) Fa¡lure to report back to work within three (3) days afier notification to retum to
work unless failure proved to be unavoidable.

It be¡ng understood that the work recalled for is of three (3) weeks' duration.

(d) Discharged and not reinstated underthe terms ofthis Agreement.

(e) Lay-offexceeding the employee's sen¡ority retent¡on period.

ARTICLE E - VACATIONS

E.OI EMPLOYEES WLL RECEIVE VACANONS AND BE PAID FOR THE VACATION IN
ACCORDANGE wlTH THE FOLLOWING SCHEDULE FOR JULY I TO JUNE 30 OF
FACH CALENDAR YEAR

YFARS_OF CONTTNUOUS SERVTCE VACATTON pERtOD VACATION pAy
- Less than one year I day for each .. 4To

major fraction
of month worked
(max.10 working days)

- 1 year but less than 2 years 2 weeks 4 1l2o/o o¡ 2 wøeks,
- 2 years but less than 7 years 3 weeks 6 ,l/2yo or 3 weeks.
- 7 years but less than 14 yearS 4 weeks E 1/2% or 4 weeks*
- 14 years but less than 20 years S weeks 101/2% or S weeks*
- 20 years and over 6 weeks 12112o/o o¡ 6 weeks,* pay at employee's cunent classified rate whichever is greater at the time the vacation is taken.

E.02

8.06 An employee's scheduled vacation period shell not be changed by the Company within

the on€-month period immediately preceding the start of the vacation p€riod without the

consent of the employee concemed.

8.07 When a confl¡ct arises between employees with regard to available vacation time the
Company, wherever prac'tical, will recognize seniority.

8.08 Each employee shall be required to take the full annual vacation period that he is
entitled to under the provisions of this Agreement in th€ curent year.

8.Og Vacation eligibility is resolved on the principle that the employee receives all vacation
and vacation pay eamed.

8.10 Vacation eligibility lists showing the cunent accumulated service of each employeê shall
be prepared prior to each vacation period, a copy of which shall be supplied to the
Union.

8.1I

8.12

8..t3

For the purpose of determining an employee's eligibility, the following will apply:

The service for purpose of determin¡ng vacâtions of each employee covered by this
Agreement shell be established after a probation period of thirty (30) calendar days
from the date of employment and shall be calculated from date of employment.

The Company will pay vacation pay by direct deposit.

When an employee reaches his qualifying anniversary date he will become entitled to
one additional week of vacation with pay, in accordance with the curent Collective
Agreement.

At the next cut-off date (30th June), his vacation time and pay will be adjustgd to the cut-
off dete.

8.03

8.04

VACATION ENTITLEMENT An employee working less than 1200 hours per vacation
year (cutdf date to cut-off date) will be paid on a percentage of eamings basis.

he amount of the vacation payment will relate
time entitlement which is being.taken at that

Two (2) weeks vacat¡on will, as far as prac{icable, be granted durlng the period 15th
June to 15th September to conform with the wish of the employee concemed and the
convenience of the employer, having regard to the necessity of maintaining production.

ln the event of terminat¡on of service with the Company after he had his vacation he
earned for the previous year, he shall receive four and one-half per cent, six and one-
half per cent, eight and one-half per cent, ten and one-half per cent, or twelve and one-
half per cent, when applicable as the case may be, for his pay for the year in which he
ends his employment for which no vacation has been paid.

ARTICLE 9. SÎATUÎORY HOLIDAYS

9,01 All employees covered by this Agreement shall receive eight (8) hours' pay at the¡r
regular straight time rates for each of the following Statutory Holidays, in addition to eny
wages which they may be in receipt of as enumerated in Article 3.06, Subsection (c) of
this Agreement.
1. New Yea/s Day 8. Labour DaY

2. Family Day 9. Thanksgiving Day
3. Good Friday 10. Remembrance DaY

4. EasterMonday 11. ChristmasDaY
5. Mctoria Day 12. Boxing DaY

6. Canada Day 13. Floating Statutory Holiday
7. B.C. Day

and one (1) other Holiday if declared by the Federal or Provincial Govemment.

8.05
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9,02 The day observed or celebrated by the Nat¡on or Province shall be considered the
Hol¡day, with the provision that when Statutory Hol¡days fall on a Saturday or a Sunday,
they will be celebrated on Monday, and when they fall on consecutive Saturday and
Sunday or consecutive Sunday and Monday, they will be celebrated on the following
Monday and Tuesday.

9.03 FLOATING STATUTORY HOLIDAY

The 13th guaranteed Statutory Holiclay with pay shall be granted to all employees who
qualify with the provisions conta¡ned in Article I of this agr€ement.

This floating holiday is to cover those situat¡ons where a regular Statutory Holiday falls
on a Thursday and/or a Tuesday, and the Monday and/or Friday would be e regular
working day, or where the Provincial and/or Federal Govemment declare a Statutory
Hol¡day ¡n addition to the twelve Statutory Holidays listed in Æticle 9.01 above. This
Holiday would then be celebrated on the Monday or Friday, as the case may be.

ln any calendar year where the preceding situation does not exist, a mutually acceptable
day w¡ll be chosen.

The selected day will be post€d on the shop bulletin board and celebrated on a plant-
wide basis.

9.04 ln order to qualify for eight (8) hours' pay for a Statutory Hol¡day as enumerabd in
Articles 9.01, 9.02 and 9.03, the employee must have:

(a) Thirty (30) calendar days' employment w¡th the Company.

(b) Worked any part of the regularly scheduled work day prior to and the first
regularly scheduled work day following the holiday. Exceptions to the foregoing
shall be made in cases where the following conditions prevail.

(i) The employee is off work due to industrial acc¡dent or disease for a
per¡od not in excess of three (3) calendar months. The employee shall
receive the difference between the W.C.B. payment and a regular day's
wages.

(i¡) The employee has been off work due to a bona fide illness for a period
not ¡n excess of three (3) calendar months. A docto/s note shall be
submitted as proof. The employee shall receive the difference between
the insurance payment and a regular day's wages.

(ii¡) The employee has been on temporary layoff for less than two (2) weeks
or was terminated w¡th¡n two (2) weeks of any designated holiday.

.l

ARTICLE 10 - WAGES

'lO,Ol Wages and Classifications shall be those agreed upon and set out in Appendixes
attached hereto and forming part of this Agreement.

f O.O2 @ A Cost of Living Allowance ôhall be provided on th€
follow¡ng basis:

Base Month - C.P.l. (Vancouver) - lndex published in

Formula - .3 movement in C.P.l. (Vancouver) = .01 (1 cent) per

(d) Ad¡usted - Monthly

(e) Definltions

EffeaivC.Date The date the Cost of Living Allowance becomes payable.

for be used
amount to be paid after the

Cost of Livin come effective when the.
r) figures for are exceeded by seven percent

(b)

(c)
hour

increase specified in (a) above has taken place.

Formula is the negotiated relat¡onsh¡p between movement in the C.P.l. for
Canada and cents per hour which results in the amount of the Cost of Living Allowance.

means that the Coslrof Living Allowance will be changed the first of the month
publication of the Consumer Price lndex providing there is the required

Adlusted
following

(iv) Where leave-of-absence has been
worked some time during the two (2)
in which the holiday occurs.

approved and the employee has
calendar weeks preceding the week

movêment in the lndex.

Roll ln All âmounts accruing under this provision shall be capped and rolled ¡nto the
wage rates in effect on

ARTICLE II . GENERAL PROVISIONS

11.01 Any employee suffering injury while in the employ of the Company must report
immediately to the First Aid Departmentr or as soon thereafter as poss¡ble, and also
report to this Department upon retuming to work. A copy of the employee's accident
report w¡ll be supplied to the employee on requêst. lf the iniured employee is not âble to
work the balance of the shift, the Company will pay such employees normal daily
eamings for the day of the injury.
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11.O2 Free transportation to the nearest doctor or hospital and to the emPloyee's home if
required will be arranged by the Company.

l'l ,03 A buzer oÍ other device to summon a First A¡d Attendant will be provided where it is
required to have First Aid Services.

11.04 Any employee being discharged for disobeying the rules of the Company will only be
paid up to the time of discharge. Company rules shall be posted in a conspicuous place

w¡thin the Plant.

ll,O5 No employee will be paid off until he produces a receipt for any Company-owned tools
or equipment which have been issued to him.

1'l,06 A Notice Board will be provided for the posting of all official Union notices exclusively,
and not to be used for disseminating political propaganda. All notices shall be submitted
to a Company ofücial for approval before posting.

1r.07@

(a) When an employee is required to work at
shall receive travelling time on the following

points outside the City of Surrey he
basis:

Travel time during the employee's regular shift hours, Monday to Friday,
inclusive, will be paid for at straight time.

Travel time authorized by the Company or the customer outside the employee's
regular shift hours, Monday to Friday, will be pa¡d for at t¡me and one-half for the
f¡rst eight (8) hours and at stra¡ght time for any addltlonal time to a
maximum of four (4) hours in any twenty-four hour period.

All travel time for Saturday and Sunday and any Holiday will be paid for at time
and one-half for the fi¡st eight (8) hours and at stralght time for any

i:Íåi:*' 
time to a maximum 

ftfour 
(+) hours in any tw€nty-four hour

He shall also be provided with fares, f¡rsttlass accommodation, and board at no
cost to the employee.

(b) Employees required to drive vehicles (including employee cars) will be paid
double rate for all time spent driving these vehicles outside regular hours of
work.

This provision shall not apply when an employee is travelling by a public canier
or to or from a public carier. Public caniers shall be defined as follows: buses,
taxis, aircraft, tra¡ns, boats and any vehicles licensed to transport passengers
and operated by a licensed operator. Buses, aircraft or boats that may be
chartered or purchased by the Company to lransport passengers must be
operated by an operator holding a current appropriate license to do so.

I

I

(c) ln going to work outside the City Limits of Suney and return¡ng daily' men shall

be at such limits at the starting lime, and allowed to retum to such city l¡mits at
the close of the work day. They shell be pa¡d a¡l fares to and from the city limits

to plac€ of work, or altemaÜvely be supplied with transportation by the employer.

It is understood that where employees reside in the city where the work is being

done, that they shall report to and finish work at the regular starting ând stopping

time.

(d)

commencement of operation of the equipment. When except¡onal circumstances
exist, the Parties will discuss other arEngements.

However, where the above-refened-to work is ruled to be n€w construction, or
where other construction unions affiliât€d with the Building Trades Council are

involved, then the construcÍion rates shall apply.

Employees who are assigned and/or engaged or hired for installation of
machinery, in conjunction with the Building Trades, shall receive the going

construction rate of wages for the durat¡on of that job. ln addition they shall
receive travelling time, fares, first class accommodation and board, as
enumereted in the current construction Agreement.

(e)

ll.Og EE@EUENLry ln th€ case of death in an employee's immediate family
. specifically, husband, wife, child, mother, father, step-mother, ste¡father, bmther,

sister, mother-iniaw, father-in-law, grandparents or common-law spouse, spouse's
grandparents, the Company will grantlhe employee two (2) days'leaveof-absence with

his regular classification pay if he ettends or anangês for the funeral or three (3) days if
the funeral is held outside the Lower Mainland.

It

Bereevement pay will not apply when the employee is away from the company due
illness, WCB, vacation, or leave of absence.

lf ,lO JruW lf an employee is called or selec:ted for Jury Duty and/or called as a

subpoenaed witness for the Crown, the C,ompany shall make up the difference of the
employee's regular pay and the amount received for such jury duty, and if called âs a
witness for the Crown, as described above, the employee shall receive his regular pay

while absent from work. lf an employee is called for jury duty but not selecled he will

retum to work within a reasonable length of tima.

f f.f f uqUGE!!re The Company and lhe Union agree in principle to eliminate the
practice commonly known as "moonlighting'. The term 'moonlighting' shall refer to an
employee who regularly makes a pracÜce of working for two or more employers and for
the purpose of this Agreement, the term "moonlighÜng" shall also refer to employees
who take employment of any sort during the¡r annual cat¡on:

(a) When this practice affects the Company's business or the employe€'s ability to
perform his job, it shall be caus€ for reprimand or d¡smissal.
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(b) When this practice affects the Union, the Company agrees to cooperate with the
Un¡on ¡n reprimand and/or d¡sm¡ssal.

11.12 The employees employed in this plant will elect one Union Member from each shift and
each separate shop who w¡ll be known as Shop Stewards or Shop Committee, and in no
case shall this Committee be comprised of more than three (3) employees. The Union
agrees to officially notify the Management in writing of the employees select€d as Shop
Stewards, and will also notify them promPtly when there ¡s any change in representation.

11.18

ll.l9

11.20

1121

GOURSE lUlTlON AtlD TEST FEES The Company will pay tuition fees for courses,
and test fees, for those courses and tests pertain¡ng to the trade of the €mployees
covered by this Collectiv€ Agreement. The employees shall make a request to the
Company for the Company's approval before taking such courses or tests. Such
approval shall not be unreasonably withh€ld.

lf an employee is required to write Fírst Aid exams during a regularly scheduled shift, he
shall be gíven the required time off without loss of pay.

COFFEE CONSUMPTION Coffee consumption will be allowed in each half shift, during
working hours. Wherever practicable operations will continue.

EMPLOYEES WORKING ALONE No employee covered by this Agreement shall be
required to op€rate a machine while alone on any shift or any overtime work.

When machines are being operated, if physical obstruct¡ons or other interferences
prohlbit adequate communications between workers, other anangemenb will be made.

LEAVE-OF-ABSENCE Upon written request of an employee, the Company may grant
a leave¡f-absence without pay for justifiable reasons. Said leaveof-absence not to
exceed three (3) calendar months. Any leave granted hereunder shall be in writing and a
copy given to the Shop Steward. During the term of any leaveof-abs€nce granted to an
employee, the employee shall not pelorm work of any nature for wages, and
performance of any such work may result in immediate terminâtion of leave-of-absence
and employment with the Company. This will not apply to leave-of-absence relating to
Union business.

No Shop Steward, Committee or employee shall be discriminated against or jeopardized
in sen¡or¡ty standing or suffer any loss of employment on account of membership or
activity in the Union, provided that such activity is not allowed to interfere with the work
and product¡on of the Company.

11,13 When the Company f¡nds ¡t necessary to lay off a Shop Steward, the Bus'¡ress
Representative of the Union shall be notified prior to such layoff or discharge.

11.14 The Company will supply suitable accommodation where employees may have their
lunch.

11.15

l't.16

11.17

The Company will pay wages by direct depos¡t.

SAÎ.¡ITARY FACILITIES Sanitary faciliües shall be prov¡ded by the Company in
accordance with the British Columbia Factories Act and the Regulat¡ons to the sa¡d Act.
Employees will coop€rate by observing the simple rules of cleanliness.

WELDERS' GLOVES The Company will supply welders' gloves to those employees
working in this classification, at no cost to the employee. Welders' gloves will be
replaced on acceptable verification of loss or damage.

Safetv Boot Allowance - On the f¡rst paycheque in November the Company will pay
One Hundred and Sixty ($1ô0) to all qualifoing employees as reimbursement for W.C.B.
approved safety footwear purchased during the period. ln order to qualify, an employee
must have worked 6 months in the period. There is no longer a need for receipts.

ln those areas where there is signifìcant wear and tear on footwear (working with
stainless steel etc.) an additional F¡fty ($50.00) will be provided for a second pa¡r of
WCB approved safety footwear.

Coveralls - The company will pay the cost of providing and cleaning up to three (3)
pairs of employee coveralls per week.

Safetv Glass'es - The Company will provide safety glasses for those who require them.
Each employee required to wear prescription safety glasses shall be reimbursed by the
Company for the cost of prescripüon safety glasses damaged during work up to a
maximum of two-hundred dollars ($200.00) per year. To claim reimbursement, a receipt
or other proof of purchase must be presented.

lr.22@E'TheCompanywillr€peirorreplaceemployees.personaltoolswhich
have been listed by the employee, the l¡st to be deposited with the Company, in cases
where it cen be verified that the tools were lost, damaged or stolen other than by
employee negligence during, or in connection with the employee's employment duties.

11.23 SPRAY PANTING & SANDBLASÍNG Employees employed over two (2) hours per
day at spray painting or sandblasting will be paid Forty cents ($.40) per hour in addition
to their reguler classified râte.

1f .24 !]!BQE_EU!!1[EE_æ, Employee veh¡cles can be used on Company business
only if authorized by the Company.

When an employee vehicle is used on Company business the employee will be
reimbursed at the currorf CRA posted Veh¡cle Allowance ¡ate,

It will not be a violat¡on of this Agreement for an employe€ to refuse to use his motor
vehicle on C,ompany búsiness.

Both Pârties involved should confirm that adequate vehicle insurance is canied (to and
from work for most s¡tuations or business coverEìge for extensive use) before using
personal vehicles on Company business.
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will supply metr¡c tools as requ¡red by the Company.

First Aid Attendants will be paid $ 1.10 per hour over classmcation late.

The Company will pay tuition costs and regular wages for employees urho take the
prescribed cÆurse to atta¡n a Level ll certification. Employees who wish to take this
course and who have not prev¡ously held a Level ll certif¡cate must first obtain a Leryel I
quâlification on their own time.

The Company reserves the right to select which employee will be permitted to tâke the
course.

DEFINITION OF SPOUSE - For the purposes of lhis collective agreement and attendant
benefit plans, the terms "spouse". ly¿þl and/or 'husband" shall mean e person to
whom an employee is legally manied or a person with whom the employee has lived ¡n a
husband and wife manner for a continuous period of at least one year. An employee
may not claim to have both a spouse to who he/she is legally manied and a spouse with
who he is in a common-law relationship.

Drug card
Eye examinations
Orthotics

Provided
100% coverage
$3004/r

11.27

13.02 Vlslon Care Plan

The company will provide Pacific Blue Cross Family Msion Care providing $300.00 per
person per (24 ) tw€nty-four month period.*

Dental Plan - LODGE #692 DENTAL Pl¡{N as follows:

Goveraqe:

Basic Dental 'l00o/o

Prosthetic Appliances, Crowns 50% to a maximum of $2000.00 annually
and Bridges per fam¡ly member; combined A & B.

Contribution The Company shall pay 100% of the premium cost
ofthe Dental Plan

Participation A condition of employment.

ARTICLE 14. BENEFIT COVÊRAGE WHILE OFF WORK

lf a covered employee is off work due to injury the Company will, for twelve (12) months,
pay the premiums for the employee's Medical, E.l''l.B., lnsurance and Dental Plans. lf
the employee wishes to be covered for an additional six (ô) months he may do so by
paying 100% of the premium through the Company office.

lf a covered employee is off work due to illness the Company will, for six (6) months, pay
the premiums for the employee's Medical, E.H.B., lnsurance and Dental Plans. lf the
employee wishes to be covered for an additional six (6) months he may do so by paying
1000/o of the premium through the Company office.

ARTICLE 15. PENSION PI.ANS

15,01 lntornatSonal Association of Machinists and A3rospacê
Workars. Vancouver Lodqe 692

Contributions shall be pa¡d by the Company to the Machinlsts Pension Plan Lodge
692 (formerly refened to as The Machinists Lodge 692 Pension Plan) for all employees
of the Company covered by this Collecwe Agreement on the basis set forth below in
this article.

All such employees newly hired shall commence to pay employee contributions to the
said Plan immediately after the expiration of three (3) months' employment with the
Company.

ARTICLE 12. MEDICAL CARE P¡.AN

The Company shall pay 100% of the premiums of the Medical Services Plan of B.C. as
provided by the Medical Services Act of British Columbia. All employees shall be
covered by th¡s Plan commencing with the first (1st) day of the month following the date
of employment.

l2.or tup!s@@!s
The company will provide strictly confidential employee counselling when requested.

ARTICLE I3.INSURANCE AND DENTAL PUNS

13.01
Vancouver Lodqe 692

lnsurance Plan - The Company shall pay the full premium cost of the Mach¡nists,
Lodge 692 lnsurance Plan to provide the following coverage for all employees. An
employee w¡ll become elig¡ble and shall be covered by the Plan on the 1st day of lhe
month following commencement of employment.

Life lnsurance $60,000
A.D. & D. lnsurance $60,000
Weekly lndemnity. $600.00 (1-+26') ln the event that an employee
qualifìes for weekly indemnity the three-day waiting period would be reimbursed at the
negotiated wage rate once the employee has been off work for ten (10) clntinuous
working days.
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The Company will pay contributions as follows:

April l, 2013 A one time confibution of $200.00 for each employee's
employer portion of their Pension Plan.

The above Apprentice ratio may be increased only on mutual agreement between the
Parties to this Agreement and the Appronticeship Branch of the Ministry of Labour of
British Columb¡a.

16.08 An Apprentice having served his required time at the trade, and having passed the
nec€ssary examinat¡ons, will automatically be classified as a Joumeyman and paid rates
and conditions as €numeÉted in this Agreement for the Joumeyrnan Classification.

16.09 During th€ term of this Agreement the Parties will meet at least every six (6) months to
discuss and implement improvements to Apprenticeship training.

ARÎICLE 17. SAVINGS CLAUSES

17.01 No prov¡s¡on of this Agreement shall be used to remove working conditions or reduce
wages pressnlly ¡n forcg.

r7.02@TheArticleHeadingsofthiscoll€ctiveAgreementshall
be used for the puçose of reference only, and shall not be used as an aid in the
¡nterpretetion of th¡s Agreement.

17.03 The Company resen€s the right to pay higher wages than the minimum provided
herein. However, where off-schedule rates are applied it shall be at the d¡scretion of the
Company to maintain or cancel as circumstiances werant.

t7.04 lt shall not be a violat¡on of this Collegtive Agreement if Members of this Union respect
and/or honour a legal picket line.

17.05 Should any part hereof or any prov¡sions herein conteined be rendered or declared
invalid by reason of any existing or subsequentlycnacted legislation, or by any decree
of a court of competent jurisdiction, such invalidation of such part or portion of this
Agreement shall not invalidate the remaining portions hereof and such remaining
portions shall continue in full force and effect.

17.06 Where the Company's facilities,
pany shall endeavour to continue to

have all work which is presently performed by employees of the Bargaining Unit,
retained and performed by employees of the Bargaining Unit.
Where work must be performed by others, the Company shall endeavour wherever
possible to have its sub-conùact work performed by a union shop.

17.07 sllEEry_qqUUIEEE lt is mrlually agreed that a Safety Committee consisting of
employees selected by the Union will meet with a management representative or
representatives not less frequently than once a month. M¡nutos of such meetings will be
posted on the Notice Board, and a copy sent to the Union and the Compensation Board.

April I , 2013

Nn!1,2014
April 1,2015
April 1 , 2016

$2.45 for each hour earned
$2.55 for each hour eamed
$2.65 for each hour eamed
$2.75 for each hour eamed

T.he employee will pay contribution as follows:

.00 for
2015 $1.05 for each hour eamed
2016 $1.15 for each hour eamed

ARTICLE 16. APPRENTICES

16.01 Apprentices on completion of the¡r probationary period of ninety (90) days, shall form
part of this Bargaining Unit, and shall be required to become and remain members of
the Union while covered under this C,ollective Agreement. Union dues shall be deducted
from the date of h¡re as per Article 1.05.

16,02 Apprentices shall be entitled to all conditions of the Collective Agreement wiih the
exception that:

(a) Apprentices will be granted seniority on the basis of one-halfthe required Term
of Apprent¡c€sh¡p.

(b) AÞprentice plant seniority for the purpose of vacations, Statutory Holidays, etc.,
shall be based on their dat€ of hir€.

16.03 Apprent¡ce wage rates shall be as set out in Append¡x'8".

16.04 When Apprentices attend authorized training classes in their trade during normal
working hours, the Company will make up the difference between their regular rate of
pay and Govemment subs¡dies the Apprentice may be in receipt of.

16,05 Apprent¡ces shall not be required to work alone in the field unt¡l the fìnal year of
Apprenticesh¡p.

16.06 Apprentices can be required to take orders from the Journeyman with whom they are
working as well as the regular Company Supervisor.

16.07 APPRENTICE RATIO The maximum number of Apprent¡ces to Joumeymen in the shop
shall not exceed:

4 Joumeymen - 1 Apprentice.

Apri
Apri

1

1
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ARTICLE IE - TECHNOLOGICAL CHANGE

ln the evenl the Company proposes the introduct¡on of new equipment ¡n its'operation
reguiring specialized training, the Company shall notify the Union in writing one (1)

month in advance and post such notice on the Bulletin Board.

The Company shall give employees, at the t¡me of installat¡on, in order of seniorþ in the
affected classification the opportunity to operate and/or train to operate the equipment
provided such employees have the basic qualifications and ability to fill the position.

ln the event of termination of seniority as a result of technological change, the affected
employee shall be el¡g¡ble for severance pay of one (1) week's pay for each year of
continuous serv¡ce, to a maximum of ten (10) weeks' pay. Severance pay shall not be

applicable under this Article when an employee resigns, retires, is discharged for cause.
Employees receiving any severance payment prior to the expiry of their right to recall
period shall forfeit senior¡ty r¡ghts under this Agreement.

Where technolog¡cal change results in disPlacement of a signmcant number of
employees from employment with the Company. The company will c€operate with
Canada Manpower training facilities to tra¡n such employees, ¡f there are job openings
with the Company, and such employees have the necessary potential to fill the
pos¡tions.

ARTICLE 19. SEVER.ANCE PAY FOR PERMANENT PLANT CLOSURE

19.01 (a) Employees on the seniority list, who have two (2) or more years of service with
the Company, who are terminated because of plant closure, relocation,
restructure, merger or cÆnsolidation, shall be enÜtled to severance pay of one (1)
weeks' pay for each completed year of service thereafter in ¡ncrements of
completed months of service to a maximum of twenty (20) weeks pay.
Employees who leave before the announced closing date will receive oneåalf of
the¡r entitlement.

(b) An employee receiving severance pay before the end of his right to recall period,

shall forfeit all seniority rights accruing to him under lh¡s Agreement.

19.02

(c) Th¡s Article does not apply when an employee ret¡res, or is discharged for
cause.

EARLY RETIREMENT The Company w¡¡l post a notice inviting applications for the €arly
retirement option should it anticipate a downturn in business. For clarity, this will occur
when, during any three month period, the Company exPects to make layoffs ¡n the
majority of class¡f¡cations. This notice will remain posted for Fifteen (15) days during
which time two (2) employees w¡th the greatest seniority ¡n the affected classmcations,
and who age plus years of service equal seventy (70) or more, may request the early
ret¡rement package. Any other employee who has reached the number seventy (70)
may apply but entitlement w¡ll be awarded at the employe/s descretion. The early
ret¡rement rate will be provided at the employee's hourly rate t¡mes 400 hours.

ARTICLE 20 - SEVERANCE/TERMINATION OF EMPLOYI'ENT

An employee who is permanently laid off, or otheruise teminated (except for just cause)
will receive severance or be given notice as follows:

From six (6) months to two (2) years of service: Two (2) weeks' seveEnce
or notice or cþmbinat¡on up to two (2) weeks

For each add¡tional completed year of service: One (1 ) week severance or
notice, or a combination, to a maximum of eight (8) t"æeks.

An employee must claim severance and waive recall rights within four (4) weeks of
layoff or eccept recâll rights in lieu oJ severence. Yea¡ of service' shall bê interpreted
to mean the number of completed yeàr of service between the date of hire and the date
on which the employee's job ceases.

ARTICLE 2I . DURATION OF AGREEIIENT

2'1.0t This Agreement shall be in full force and effect from and including April lst, 2013 to and
including March 31, 2017, subject to the right of either Parly to.this Collective
Agreement, within four (4) months immediately preceding the date March 31st, 2017 or
immediately preceding the anniversary date in any year thereafter, by written not¡c€ to
the other Party, r€quire the other Party to commenoe collective bargaining Úth a view to
the conclusion of a renewal or revis¡on of the Collec'tive Agreement or a new Colleclive
Agreement.

Should either Party g¡ve written notice to the other Party pursuant hereto, this
Agreement shall thereafter continue in full force and effact until the Un¡on shall give
notice of strike, or the Company shall give notic€ of lockout and such strike or lockout
takes place and/or either Party gives notice of temination, or the Parties shall conclude
a renerval or revision of the Collective Agreement or a new Collective Agreement.

21.02 During the life of this Agreement, or while negotiations for a further Agreement are in
progress, there shall be no strikes or stoppage of work on the part of th€ Members of
the Union, or any lockout of employees on the part of the Company.

2't,03 By agre€m€nt of the Partíes hereto, the provisions of Section 50 (2) and (3) of the
Labour Relations Code of British Columbia ere specifìcally excluded.

DATEDAT, ,--Þ- e.c.,tt'is-?9-o tyor N ,zots.

I nternat¡onal A$oclation of
Machlnlsts and Aarospace Workers

Carmanah Design & Mfg,, lnc.

#692

Representative Chief Officer
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APPENDIX "41"

INTERNATIOML ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, VANCOUVER
LODGE # 692

WAGE RATES AND CLASSIFICATIONS 2'ñ zlo ?,9"

APPENDIX "42".

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, VANCOUVER
LODGE # 692

WAGE RATES AND CI.ASSIFICATIONS

Effec{lvo 1_Ap¡i!_?9ûl

WELDER-with C.W.B.
'All -Position' Icket or equivalent $32.35

LAYOUTBURNER $30.42

FITTER WELDER $30.42

I April 2014 I Aprll 2015Effect¡Yo

JOURNEYMAN TRADESMAN
(Mach¡n¡sb Fitter, Engine Fitter)

PROBATION JOURNEYMAN
1 - 3 Months

.PROOUCTION MACH INISTS

-PRODUCTION FITTER

SPECIALIST

MOBILE EQUIPMENT OPERATOR
(Full-Time) (over 4 tons capac¡ty)

STORESWORKER

HELPER AND TOOL CRIB
ATTENDANT

LABOURER (General Plant Cleanup)

STUDENT
(w¡rh
(wirh

'l Aprll 2013

$3Éì.Ss

$30.49

$31.18

$25.22

$24.08

I Apill 20to

$36.20

$32.52

$33.25

$26.89

$25.68

$16.01
$12.79

$33.00

$31.03

$31.03

$33.66

$31.65

$31.65

I Apdl 2016

$34.50

$32.44

$32.¿14

$31.1 0

$31.80

$29.98

$25.72

$24.s0

$26.23

$25.05

$31.73

$32.44

$30.58 $31.34$29.39

previous Garmanah Experience) $15.01
no previous Experience) $12.00

$18.74 $19.11 $19.49 $19.98

Present employees when uorking in these Classlf¡cations in their olùn Company or wilh another Company,
member of the Metal lndustr¡es Assoclatlon, with¡n thelr seniority ¡etention period, will malntain their
presenl u/ege Îete and will receive the increases applying to those retes.

The present Production-Welders will be paid and will receive the same ¡ncreases as other P¡oducllon
Classifi cations in Appendix'41'.

Cbssmcation definltions - Appendix "C'

$1
$1

5.31
2.24

$'15 62
$12 ¿t8

Helpers, labour€rs & Students who wer€ rece¡ving rates over those l¡sted above shall continue to receive
those rates plus any negotiated increases.

CHARGE HAND (above employee's 7o/o 7o/o 7%o

Regular job late)

LEAD HAND (above employee's
Regularjob rate)

4o/o 4Vo 4o/o
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APPENDÍX'8"

APPRENTICES

FOUR YEAR APPRENTICESHIP

FIVE YEAR APPRENTICESHIP

Start to 6 monthsSS% of Joumeyman Rate
6 months to 12 months60% of Journeyman Rate
12 months to 1E months65% of Joumeyman Rate
18 months to 24 monthsTO% of Joumeyman Rate
24 months to 30 monthsT5% of Joumeyman Rate
30 months to 36 monthsSo% of Joumeyman Rate
36 months to 42 monthsSs% of Joumeyman Rate
42 months to 48 monthsgo% of Joumeyman Rate
48 months to 60 months9S% of Joumeyman Rale

The above percentages will rema¡n in effect for the duration of the government subsidy
program. lf the subsidy program is removed new Apprent¡ces w¡ll begin training underlhe
Department of Labour wage scale.

APPENDIX "C"

CLASSIFICATIONS

For the purpose ofthis Agreement the various Classif¡cations are defined as follows:

Ælg¡SgHgld is an employee who is ass¡gned to insüuct others in the performance of their work and
mey be held respons¡ble for the qual¡ty and quentlty of tho work,

&g!L@C_is an emplo¡æe wtro ¡s able and will¡ng to ¡nstrucl others ¡n the performance of their work, o¡
who beceuse of exc€pt¡onal skill and ability or the nature of his work ¡s so recognized by the Company.

A Tool and Dle Make¡ is a Machinist, who has acquired suffìc¡ont skill and knowledge to produce, rcpa¡r
and maintain, with or without drawings, tools, dies orjugs, or do eppropriate development work on tools,
dies, orj¡gs.

4JgE!98!!ê!! must possess the abilþ and qualifications lo cerry out any work in this trade as required
by the Company with the aid of ¡ssued drawings or relevar¡t informal¡on.

The classification of Joumeyman-Tradesman shall apply to those employ€es who are or become c€rlifiod
in their trade, plus lhose employees who are, in the op¡n¡on of the Company, prof¡c¡ent to perform the
requlred work in the trade.

Emplo]rees who are not classified as Journeyman-Tradesman and who daim they are profìc¡€nt to
perform the work requked in the bade mey ask end be gÌven a lest as ananged in conjunction with th€
Unlon, Companies and the Minisfy of Labour, PROVIDED they can fuff¡l the requirgments of the
lnternal¡onal Association of Machinists and Aerospace Workers Const¡tulion and the By-Laws of
Vencouver Lodge 692.

A P¡obatlonaru Joumôvman is one whose ability end qual¡f¡cat¡ons to cerry out anywork ¡n his tÎade are
unknown to any employer on the lon€r mainland or Vancouver lsland at the time of employment. Thre€
(3) months'probationary period will allow h¡m to train up to Joumeyman standards, during which time he
will b€come a Jourìelman, reclassif¡ed or terminated.

Produc.tlon Machlnbt. Produc't¡on Flttor classifications are for those emdoyees unable to meet
Journeyman standards. These classif¡cat¡ons do not come into being until April 'l, '1968. ln the ¡nterval
period the Compan¡es s¡gnatory to this Agreem€nt and Vancouver Lodge 692, lnternational Association of
Machinlsts end Aêrospace Workers Business Representatives will coopeîete with the Ministry of Labour
to secure trades lests for upgreding purposes of thê production classifications.

!¡$p99þ!þ! is an emplo]ree who is emplo¡æd in some branch or subdlvision of the Machinist Trade; or an
employee who performs some particuler l¡ne of work commonly recogn¡zed âs work connected with the
Machinist Trade or the metal industry; e.g. repetitious work on turet lathes, dr¡ll presses, dÞall saws, or
other sim¡ler machines, operation of forklifts and crane, sandblesting, steam cleen¡ng, pa¡nting and
grindlng. A Special¡st will not be employed to displace a Journeyman.

Aþ!E! is an employee working in the mach¡ne or metal indusw in eny of its branches or subdiv¡s¡ons
and essigned to assist a Journeyman in the Machin¡sl Trade in the performance of h¡s duties.

A Lavout Bumer's an employee who is requ¡red to do routine layout and burn by hand and/or machine,
wÍth a minimum of supervis'ton.
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ÆEg4lelgglis an employee wtro is requhed to fit and weld sfudural and m¡scellaneous fabrications.

s!gf!g]E Students may be employed ¡n the shops dur¡ng the summer vacat¡on per¡od and w¡ll be limlted
to two students for each shop where practical.

Their dutjes shall be general clean-up, stock room or crib assistants, or other similar duties.

They shall not d¡splace any Member of the Bargain¡ng Unit nor shall they b€ emplo)ed when any memb€r
of the Bargaining Unit is on la¡off.

They shall as a cond¡tion of employment pay Union dues while so employed.

Labourer (General Plant Cleanup). Will not be employed to d¡splace Helærs

A&tggWgllgt is an employee who will generally perform the duties involved in rece¡v¡ng, sh¡pping,
tiagg¡ng, and other warehouse duties

LETTER OF UNDERSTANDING

SUBCONTRACTING GOMMITTEE

CARIiIANAH DESIGN AI{D MANUFACTURING lNC.

AND

INTERNATIONAL AsSoclAnON OF ltlACHlNlSTS AND
AEROSPACE WORKERS, LODGE NO. 692

Background:
The competitive nature of the industrial equipment manufacturing bus¡ness requires that
CARMANAH find innovative ura)rs to produce parts at the lowest possible cost. As part of this
approach CARMANAH makes strategic use of subcontract partners who mey spec¡alize in
particular manufacturing disciplines. The Subcont¡ac{ing Committee will facilitate ongoing,
constructive joint discussions in matters pertaining to subcontrac-ting issues that may ¡mpact
bargeining unit employees:

Objectlve:
To provide a forum where decisions regarding subconlract manufacturing can be reviewed,
parlicularly where this involves manufecturing processês that may b€ performed at
CARMANAH. Meet¡ngs may also provido en opportunity for the shops to compete with
subcontractors where parts are destined for manufac'ture outside CARMAMH.

Composltlon
The committee is composed of six (6) persons or their d€s¡gnates:

. Manufacturing Manager - chair. Production Manager. Male¡ials or lE Manager

. Senior Shop Steward. Two (2) bargaining unit employees

Schedule
The committee will meet at least quarterly, or when called by either party.

Limitations
Regardless of the outcome of the committee discussions, either party reserves the right to
grieve under section 17.06.

DATEDAT a
lnternatlonal Assoclat¡on of
llachlnlsts and Aarospace Workers
Vancower Lodge #692

q 2013.

Ca¡manah Deeign & Mfg., lnc.

ç^^"^ 8.C., this -LQ-day of

ß,flL
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LETTER OF UNDERSTAI{DING

APPRENTICE RETENNON

CARMANAH DESIGN AI{D MANUFACTUR]NG INC.

AI{D

INTERNATIOML ASSOC]ATION OF MACHINISTS A}¡D
AEROSPACE WORKERS, LODGE NO.692

The parties acknowledge that Apprentices have historically been retained in employment until
such time as they complete their Trades Qualifications and become Joumeypersons.
Thereafter, as per the Collective Agreement Article 16.02(a), Apprent¡ces are granted seniority
on the bas¡s of one-half of the term of the apprenticesh¡p-

As clarificat¡on of this provision, the parties agree as follows:

1. Where layoffs become necessary ¡t is agreed that Apprentices are a protecied
classification, provided that the ratio of one (1 ) Apprentice to fou(4)
Journeypersons is maintained.

2. In the event of layoff w¡thin a classification, no Apprentice will be laid off, unless
the ratio of one (1 ) Apprentice to four (4) Joumeypersons will be exceeded as a
result of retention of the Apprentice.

3. Nothing in the Letter of Understanding shall preclude the employer from
dismissing an Apprent¡ce for just cause, subject to the provisions of the
Collect¡ve Agreement.

DATED AT, 9.ç., 16¡s ZC ¿ay or ,2013.

lnte¡national Association of
Machinists and Aerospace Workers
Vancouver Lodge #692

Carmanah Design & Mfg., lnc.

ATTENTION: ALL MEMBERS OF MACHINISTS LODGE 692

ARREARS lN DUES: Excerpt from the l:A.M. Constitution: "As used in this Constitution,
delinquency ls defined as the faílure of a member to pay his dues...'.'.delinquency for 2

months in the payment of dues.....,,shall automatically cancel membership and all r¡ghts,
pr¡vileges and benefits incident thereto."

DUES ARE DEDUCTED BY PAYROLL DEDUCTION ONLY WHEN A MEMBER IS WORKNG.
lf a member is not working, for any reason, it is the member's ¡espons¡bility to make sure
that his or her own dues are kept up to date'

p[S There have been errors ¡n dues check.off rem¡ttanoas to the Union' and with the
member's co-operation in advising the Union Office, errots or non-rem¡ttanoe
can be rectif¡ed.

NON-PAYMENT OF DUES: When a member ls laid off, o¡ Jeaves the Company for any
reason, or s¡mply forgets about his unemployment dues, the member is subject to a
PENALTY REINSTATEMENT FEE as noted below, when the member is called back to work.

MEMBERS OFF WORK DUE TO ILLNESS OR UNEMPLOYMENT :

Please notify the Union Office immediately if you are off for a month or more. The member
will then be entitled to an out of work stamp, for which he or she can remit as per the Local
Lodge ByJaws.

GHANGE OF ADDRESS: All membe¡s must notify the Secrefary Treasurer of any change in
address. Please contact him at the:

lnternatlonal Ass.ociation of Machínists & Aerospace Workers, District 250
#2Ol-lgOO&;91ü Ave, Surrey, B.C. V4N 354, Telephone: 604-513'3883, Fax: 6(M-513-3853

LODGE DUES STRUCTURE:
. lnltiation Fee - Four (4) times hourly rate plus llonthly Working Dues
. Reinstatement Fee - Four (4) times hourly rate plus Monthly Working Dues
. *Withdrawal Gard - Ten (10) dollars plus Monthly Working Dues, with

reinstaúement fee. deposit of withdrawal card,
. Monthly Working Dues - Two point Three (2.3) times hourly rate.
. Out of Work Dues - F¡ve ($5.00) dollars per month.

*Wareformembe¡swhofinditnecessarytoleavetheUnion
because they have left the trade, obtained employment outside the trade or industry, joined
another Union, or have been promoted to a posltion above that of a working foreman.
They ARE NOT INTENDED for members who are unemployed, as they may retain the¡r
membership by paying unemployment dues of $5.00 per month while unemployed; nor for
members who are ret¡r¡ng from work, as there is a special RETIREMENT GARD for them.

/ìmc
ls
May,2010
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