Memorandum of Agreement
Between

Vancouver Musicians’ Association — Local 145 of the American Federation of
Musicians of the United Stated and Canada

(hereinafter referred to as the “"Employer”)
Party of the First Part
And

MoveUP
(Canadian Office and Professional Employees Union, Local 378)

(hereinafter referred to as the "Union")

Party of the Second Part
(together, hereinafter referred to as the "Parties”)

WHEREAS:

A. The Parties are bound to a Collective Agreement effective from February 20,
2014 through February 19, 2016 (the "Collective Agreement”); and

B. The Parties have engaged in collective bargaining to reach an agreement to
renew the Collective Agreement,

THEREFORE:

The Parties agree that the Collective Agreement is for a term of three (3) years from
February 20, 2016 to February 19, 2019 as set out in this Memorandum of
Agreement at Appendix “A" subject to the following conditions:

1 The Parties agree that this Memorandum of Agreement is subject to
ratification by the Parties’ respective principals.

7. The Parties agree to recommend this Memorandum of Agreement, without
reservation, to their respective principals.
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3. The changes to the Collective Agreement contained in this Memorandum of
Agreement will be effective from the date of ratification unless specifically
stated otherwise.

4, All items not addressed herein will be considered withdrawn on a without
prejudice basis.

5. Any amendment to this Memorandum of Agreement must be confirmed in
writing by both Parties.

6. The Parties agree that this Memorandum of Agreement is, to this date, the
entire agreement between the Parties with respect to collective bargaining for
the renewal of the Collective Agreement.

T If this Memorandum is ratified, the Union agrees to provide the Employer with a
draft copy of the resultant new Collective Agreement both in hard copy and
digital form within thirty (30) calendar days of the date of completion of the
ratification vote and the Employer shall thereafter have fifteen (15) calendar
days within which to respond to the draft new Collective Agreement provided by
the Union. The Parties agree the objective will be to have a finalized new
Collective Agreement within sixty (60) calendar days of the date of completion
of the ratification vote.

In witness whereof, the parties hereto have executed this Memorandum of Agreement as
of this 15th day of June, 2016 in Vancouver, British Columbia.

Signatory for the Employer Signatory for the Union

Dévid Brown Ryan Stewart
President Union Representative
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Appendix "A"

(beginning on the following page)
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Union

Number | Affected Date: Time:
Article/MOU

UP#1 2.04 Delete

E&OE ‘ P B | ) |-
Signed off this L day of -'in“" | 20_! &/
—, P 7

For the Union / / &2 7/ For the m%mfer ﬁ\ CQ
A~ C i 3 5"9‘L L Ml anrer—
- J £ &

£ Bargaining\WANCOUVER MUSICIANS' ASSOCIATION\Bargaining 201647 -Froposals - Unlomy16-VMA-BARG-Proposals-Package-Mar 24.docy



wresoecs /| VMA PROPOSALS 2016
Union U-Item Proposals

Union B

Number | Affected Date: Time:
Article/MOU |

UP#2 5.08 Change - Ver 2

5.08 Negotiations

(a)  The Employer shall provide leaves of absence without loss of waaes, benefits

and seniority to those employees selected by the Union for negotiations as

follows:
-.i"—__x ﬂ)ég ‘}.,UU\

(i) YUp-toa maximumof-two2) Union member;( shall be entitled to a leave of
absence for the purpose of conducting negotiations with the Emplcyer

- For

r

purposes of this Clause 5.08, “"conducting negotiations” shall include not
nly time spent at the bargaini ble, but also any meeting of the

nion’s bargainin mmittee immediatel fore, during and immediatel

after a bargaining session on the same day as any such bargaining

session. o
'C"{{':, n ,_,.l \ '-\I & '6 jﬂ
(i) YUpto-a-maximum of twe-(2) Union memberg shall be entitled to one or
more leaves sence for a cumulativ riod of up to thr days
er Uni mber for the pur of advance preparation for

negotiations with the Employer. The timing of leave under this Paragraph

(ii) shall be subject to the Employer's oneratinnal requirements, but in any

event shall not nreasonably withheld. mployer shall be entitled
to rer:ewe upon reguest, confirmation frorn the Union that Ieave is

leave request.

(b) _ The Union shall notify the Employer prior to or at the commencement of

bargaining of the name(s) of the Union member(s) selected for the purposes of
this Clause 5.08.

E&OE 77 ¥ e [ |
Signed off this £ day of [P 20_lig

For the Union 7 fi; Al 7,/__'___ For the/Elj}gin}rur' JZ)
’({/ "{/ f’gf-*-é;__, A LA
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Union

Number | Affected Date: Time:
Article/MOU

UP#3 6.03 Change

6.032 Union Dues and Assessments Deduction

a)

b)

d)

The Employer shall-as-a-eenditien-of-employment deduct from the pay or salary

of each employee in the bargaining unit the amount of the regular monthly or
other dues, including; initiation fees and assessments, payable to the Union by a
member of the Union, as established by the Union. For clarity and without limitin
the obligations of the Employer arising from thi tion ent of reqular
m ly or other dues sh a condition of employment for all emplo :

The Employer shall deduct from the pay or salary of any employee who is a
member of the Union the amount of any assessments levied in accordance with
the Union constitution and/or bylaws and owing or payable by the employee to
the Union.

Before the Employer is obliged to deduct any amount pursuant to this Article, the
Union must advise the Employer in writing of the amount to be so deducted. The
amount advised shall continue to be the amount to be deducted until changed by
official notice in writing from the Union to the Employer. The Union shall provide
the Employer with a minimum of twenty (20) calendar days’ notice in advance of
the implementation date of any change in deductions pursuant to this Arkele

Clause 6.03,

The Union agrees to indemnify and save harmless the Employer for any claims
made by any employee in connection with dues or assessments deducted and
remitted to the Union at the direction of the Union, including any and all legal fees,
costs, and administrative charges that may be incurred by the Employer as a result
of complying with a direction issued by the Union to remit fees or assessments
pursuant to this Article.

E&OE

Signed off this

! | n'l_, v il
Z Ao | 2ol

day of

For the Union 7} ../'::-f::——-.,f;_ﬁ For the Emplover ﬁ Q‘M‘A
A g mogmor |
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Union

Number | Affected Date: Time:
Article/MOU

UP#4 6.05 Housekeeping

6.05 Record of Union Deductions (T4 Slips)

The Employer shall every year supply each employee, without charge, with a record for
income tax purposes indicating the amount of applicable deductions paid to the Union by
the employee in the previeus—eatendar year. Such record shall be provided to each
employee prior to March 1st of the succeeding eaterdaryear.

E&OE - Al
Signed off this fL ™ day of /0 | 20

For the Union //{ = : Vi For the Emﬁlﬁe\ I- é 3/\ 2
el " -~
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Union

Number | Affected Date: Time:
Article/MOU

UP#5 7.01 Housekeeping

7.01 Legislation

The Parties hereto subscribe to the principles of the Human Rights Aet Code of British
Columbia.

E&OF. N
Signed off this S day of

A'Ff 'I j 20 |(.c9
]
For the Union (f_ L ' —_7/ Ft}rthe% K %ﬁ
A T
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Union
Number | Affected Date: Time:
Article/MOU
| UP#6 7.03 Change

7.03 Personal/Sexual Harassment

a)

b)

d)

The Employer and the Union recognize the right of all employees to work in an
environment free from personal harassment, including sexual harassment.
Accordingly, the harassment of any employee is prohibited. Likewise, the
employees and Union recognize that the Employer, {i.e.: all management], shall
be treated with the same respect.

Personal harassment means a course of vexatious comment or conduct that is
known or ought reasonably to be known to be unwelcome that disparages or
causes humiliation to a person in relation to a prohibited ground of discrimination

under the Human-Rights Act Human Rights Code of British Columbia.

Sexual harassment includes unnecessary or inappropriate touching, including
touching which is expressed as being unwanted; suggestive remarks or other
verbal abuse with a sexual connotation; repeated or persistent leering at a person’s
body; sexual solicitation or advance or sexual assault when

i) submission to such conduct is made either explicitly or implicitly a term or
condition or employment, and/or

ii) submission to or rejection of such conduct by an employee is used as the
basis for employment decisions affecting that employee, and/or

iii) such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance and creating an intimidating, hostile or
offensive working environment.

The Employer will:

i) ensure all employees are informed of the policy on harassment including
sexual harassment;

E&OE

1 1 f{ o in |
Signed off this = day of ‘t
Forthe Union 77 LL- — ! For thé‘hmplwe ‘—\Q\.«
O G o f )
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i
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i) upon becoming aware that harassment is occurring, deal with it in a
prompt, conscientious and confidential manner, regardless of whether or
not any complaint has been made.

Signed off this lr:i f day of A."I-' |’ 20_ "/(a'
) ] Vi Fil
For the Union "~/ <= 77 For the Empl% ) /
(L': e k¥ SEA
Py - -
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Union

Number | Affected Date: Time:
Article/MOU

UP#7 7.06 Housekeeping

7.06 Electronic Monitoring and Surveillance

Employees shall be made aware of any electronic monitoring used by the Employer and

this monitoring shall not be used to assess performance or pedermance—related in
disciplinary matters,

E&OE P Hait]
Signed off this ri ™ day of 4 J't{r" r l(ff'

For the Union

e
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Union

Number | Affected Date: Time:
Article/MOU

UP#8 8.03 Change

8.03 Temporary Employees

Temporary employees are employees engaged on a Full-Time or Part-Time basis for a
specific period or periods of work in connection with a specific project, projects, work
overload, seasonal peaks or to relieve a permanent employee absent on any authorized
leave of absence. Temporary employees may be hired for a maximum of one-hundred
ane-eighty (180) calendar days. The Employer and the Union may mutually agree to an
extension of not more than one-hundred and-eighty (180) calendar days. The Employer
will forward to the Union the name, position and start date of all Temporary employees

within fifteen (15) days of hisfher their commencement_of employment.
E&DE 5 ?"Ii..-". il : . II 4 F
Signed off this (L. ° day of /X Pet | e
For the Union 5/ |/ L / = For the E ver /Z /
f X I '1@;*@ ol B d »H/W
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[ Union
Number | Affected Date: Time:
Article/MOU
UP#9 9.08 Housekeeping

9.08 Service outside the Bargaining Unit

a)

b)

Service with the Employer outside the bargaining unit shall not count for seniority
purposes under this Article, save and except as expressly provided otherwise by this
Agreement.

Upon a decision by the Parties or the Labour Relations Board of British Columbia, or
any of its successors, that a person and a job previously excluded from the bargaining
unit shall henceforth be included in the bargaining unit, the person involved, at his
or her option, may be granted seniority credit for some or all of the period of the
exclusion, provided it is approved by the Union and provided the person exercises
such option in writing to the Union within thirty (30) calendar days of the date of
entry into the bargaining unit. Seniority achieved under this Clause 9.098(b) shall
not be used to secure any promotion in accordance with Article 14 during the first six
(6) months from the date of entry into the bargaining unit or to exercise any bumping
rights under Article 18 during the first twelve (12) months from the date of entry into
the bargaining unit.

An employee who accepts a position with the Employer outside of the bargaining unit
shall accrue seniority for a period not to exceed three (3) consecutive months from
the date of commencement of such work, subject to the provisions of Clause 9.02(d)
above. Upon expiry of this time limit, and continuation in the position outside of the
bargaining unit, the employee shall lose all seniority accumulated under this
Agreement. An employee shall only have the right to accrue seniority under this
Clause 9.098(c) while working outside the bargaining unit one (1) time in any twelve
(12) consecutive month period.

E&OE

Signed off this (™ day of a4

= e~ [
| 1) | 50 Il'{c-:'

=
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Union

Mumber | Affected Date:
Article/MOU

Time:

UP#10 10.03

Housekeeping

10.03 Employer or Union Grievance

Whether either Party to this Agreement disputes the general application, interpretation,
operation, or alleged violation of any provision of this Agreement, either Party may initiate
a policy grievance in writing within €383-thirty (30) days of the date of becoming aware of
the action or the circumstances giving rise to the policy grievance. It is understood that
in the event an employee, for any reason, does not sign a complaint in accordance with
Article Clause 10.06, this will in no way restrict or limit the Union from raising a policy
grievance, provided that the Union adheres to the time limit in writing in accordance with

this Clause.

a) The grieving Party, i.e. either the Union Representative or the Management
Representative of the Employer, or their nominee(s), shall initiate same by letter.
Within (183 ten (10) working days of receipt of such written notice, the principals
or their nominees shall meet and attempt to resolve the grievance.

b) If the grievance is not resolved, the grievance may be submitted to arbitration as

set out in Astiele Clause 10.07, 10.08 or 10.09.

Notwithstanding the above, an employee shall have the right to appeal, in accordance
with the Ggrievance and Aarbitration procedures contained in this Article, any disciplinary

action taken by the Employer.

E&OE AR Ao | |
Signed off this | £ L day of Ao | 20_I\z
I
Forthe Union -7 (L 4b—F— For the E ‘er
(L 7, .f/- i
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Union

Mumber | Affected Date: Time:
Article/MOU

UP#11 10.04 Change

10.04 Dismissal, Suspension Grievances

Grievances concerning dismissal or suspension of an employee may be submitted directly
to Step III as per Artiele Clause 10.07 at the option of the grieving party, within forty-five
(45) werking-days of the termination or suspension.

E&OE |7 Ha Ant | f
Signed off this [/ dayof /100 | 20_ o
Forthe Union & 4~ &~/ e For the Employer / )
;)1:(_ Fi s — jt{/\,—@f( } - {?WW
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Union

MNumber | Affected Date: Time:
Article/MOU

UFP#12 10.07 Change

10.07 STEP III - Arbitration Procedure

a) Any grievance which has been processed through the relevant steps of the
grievance procedure without being settled may be submitted to a single
Aarbitrator.
The parties to the dispute will thereupon decide on the appointment of an
Aarbitrator. Failing agreement on this appointment within ten (10) days of such
notice, the parties shall choose one (1) of the Aarbitrators from the list below, by
random draw, subject to the availability of the selected Aarbitrator to hear the
grievance within the time limits agreed to by the Parties.
The parties shall agree on a list of six (6) Aarbitrators who can be available to
conduct hearings within the time limits specified in this Article. This list shall be
reviewed and amended if one of the Aarbitrators becomes unavailable or upon the
expiry of the Collective Agreement, or by mutual agreement at any time during
the term of the Collective Agreement.
Red-Germaine
Mark Brown
Irene Holden
Joan Gordon
Wayne Moore
Bob Blasina
David McPhillips

E&OE I||--"?' W#la /Z| . | [ |I )
Signed off this = day of ir b a0 L2
For the Union -/~ <& 2 4 A For th{ﬂpioyer % ﬂ
LIS X7 7> - D Y f e
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b) The Aarbitrator shall be requested to render a decision within a period of one (1)
month following kisther their appointment. The Aarbitrator’s decision shall be final
and binding on both Parties to this Agreement.

c) The Aarbitrator shall not be vested with the power to change, modify or alter any
part of this Collective Agreement except under the provisions of Section 89 of the

Labour Relations Code of British Columbia.

d) Each Party shall pay one-half (1/2) of the fees and expenses of the Aarbitrator,
including any disbursements incurred by in the arbitration proceedings.

E&OE 17 A | | {
Signed off this 18 dav of L og '\p
For the Union /{: yd ' i_:i’“i;_—h?/_ —  For thw Z\ _ CQ,,—V\/
- ﬁ_/ Lo | z{, -
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Union

NMumber | Affected Date: Time:
Article/MOU

UP#13 11.01 Change

11.01 Just Cause

The Employer shall only discipline, discharge or terminate an employee for just and
reasonable cause. The burden of proof of just and reasonable cause shall rest with the
Employer.

E&OE )
Signed off this ;/

F o {_,-"-'/ ;
For the Union™ . i / :
7

F i L= .-r"'-' -, .
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Union

Number | Affected Date: Time:
Article/MOU

UP#14 14.03 Housekeeping

14.03 Eligibility for Posted Job Vacancies

a)

b)

All Employees are Eligible after Probation Period

All employees who have completed their probation period per Article 13 shall be
eligible to apply and be considered for any posted job vacancy.

Eligibility of Laid Off Employees

All employees who are laid-off and who are eligible for recall pursuant to this
Agreement shall be eligible to apply and be considered for any posted job vacancy
during histher their period of recall. The Employer shall provide such laid-off
employees with a copy of all job postings-sert by registered mail to kisfher their last

known home address, and by email if the employee has provided the Employer with

an i ss for this purpose.

Eligibility of Late Applicants

A late applicant may be considered for any posted job vacancy, provided such
employee's application is received before any other person has been informed of
being the successful candidate for the vacant position.

E&OE

) <7 fia

F) I i
Signed off this £ day of / 4( (1 'f )

20
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1 r -
For the Union —~ 7.~ i For the E er
Vo M — o % /ﬁ\ ?Q
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[ Union |
| Number | Affected Date: ' Time:
Article/MOU
UP#15 14.05 Change |

14.05 Job Selection Criteria

a)

b)

d)

MNo Discrimination or Favouritism

The Employer shall ensure that in the exercise of its job selection rights under this
Article that no discrimination or favouritism affects any particular candidate.

Relative Ability Test

All job selections under this Article shall be on the basis of ability to perform the
vacant job and seniority, in that order. Where However, the Employer may only
select an employee who has lesser seniority is-seleeted if such employee's ability (to
perform the vacant job) she# be is significantly and demonstrably higher than
candidates who have greater seniority.

Ability in Current Job

For the purposes of Clause 14.05(b) above, ability shall include consideration of the
employee's performance in the employee's current job.

Selection Criteria to Be Reasonably, Fairly and Consistently Established and Applied
It is understood and agreed that any skills, abilities, knowledge and/or qualifications
which are established for any job must be related by the Employer reasonably, fairly
and consistently to the major job duties to be performed as described in the job
description and any equivalencies must be applied in the same manner.

Priority for Job Selection

In accordance with the provisions of this Article 14, preference in the filling of all job
vacancies shall be given to candidates in the following order:

Preference Category Number 1

1) The employee, other than a Full-Time Temporary employee, with the highest
seniority who was previously displaced or laid off under Article 18 from the

C\\ z “

Ak, W

E&OCE

Signed off this AL day of A 20 !\&

For the Union

«T L. !

(7 44 '|'.

\
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position now vacant, unless such right to return pursuant to Clause -18:08 is
waived by the employee. A job vacancy which is to be filled on this basis
shall not require job posting.

Preference Category Number 2

2) The employee, other than a Full-Time Temporary employee, with the ability
and highest seniority, in that order, who is the successful applicant on a job
posting for the vacant position.

Preference Category Number 3

3) The Full-Time Temporary employee with the ability and highest seniority, in
that order, who is the successful applicant on a job posting for the vacant
position.

In accordance with the above priority list, no candidate from any lower preference
category shall be given any consideration for any job vacancy until all candidates
from all higher preference categories have been considered and rejected. If, based
on length of seniority, a junior candidate is selected from any of the above preference
categories, all of the more senior candidates previously considered and rejected must
be reconsidered to determine if the junior candidate's ability to perform the vacant
job is significantly and demonstrably higher than all of those more senior candidates.

f) External Hire
If the vacancy is not filled in accordance with Clause 14.05(e) above, the Employer

shall have the right to hire from extermal sources, providing that the same ability
requirements are maintained.

E&OE ; fa

Signed off this LA day of MM by z0_llp
]
For the Union ;Dﬁ/ g__/;;.___r / For the % g
| S — ¥
g ’ él v
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Union

Number | Affected Date: Time:
Article/fMOU

UP#16 14.09 Change

14.09 Temporary Promotion

a)

Definition of Temporary Promotion

A F'temporary promotion” means a promotion as defined in Clause 14.08(a) above
which is for a Ttemporary period of one-hundred ard-eighty (180) consecutive
calendar days or less, or for such extended Ftemporary period(s) as may be mutually
agreed in writing between the Employer and the Union, commencing from the time
of such promotion, for the purpose of filling a Ftemporary vacancy as defined in
Clause 14.06(a) above.

b) No Posting
Applicable vacancies to be filled by Ftemporary promotion shall not require any job
posting. However, the Employer specifically agrees not to undertake a series of
Ftemporary promotions with respect to the same job, to avoid the job posting
provisions of this Agreement.
C) Eligibility for Temporary Promotion
All employees shall be eligible for Ftemporary promotion in accordance with this
Agreement.
d) Manner of Temporary Promotion
Eligible employees shall be granted Ftemporary promotions under this Agreement in
accordance with the job selection criteria contained in Clause 14.05 above.
e) Return to Former Position upon Completion
e . |7 At | 1§
Signed off this (&= day of L ap L

|
For the Union </} S 4 For the E% ,éj; ':Q
I."'r"'— IIIF Fg - ‘? 7, \ Y Jrr e
7 l)r T =

J

ShBargaming WANCOUVER MUSICIANS' ASSOCIATION Bargaining 201607 -Proposals - Uniont16-VA-BARG-Proposals-Package-Mar 24.docx




WVQ“KQTEU .'-RE|FES.5H:|’\J-'I\.I.5,I VMA = PROPOS“LS 2015
Union U-Item Proposals

Upon completion of a Ftemporary promation, the employee involved shall return to
work in the job and work location held immediately prior to the Ftemporary
promotion and shall be kept "whole" with respect to all pay, seniority, benefits and
other rights or entitlements which would accrue under this Agreement as if hefshe
they had remained working in such former position for the duration of the
Ftemporary promotion, unless, in the interim, the employee has obtained another
job in the bargaining unit in accordance with the applicable provisions of this
Agreement, in which case the employee shall be placed in the new job.

f) Pay during Temporary Promotion

Pay for an employee who is on a Ftemporary promotion shall be in accordance with
Clause 1584 14.07(b)(i) and all other applicable provisions of this Agreement.

E&OF, [ 1] i
Signed off this (! day of /0 | 20_ |\~
For the Union ~ / :-;;'J—_f——_,f: For the Employer | / {. )
Ad— A& g 1o O PP
./ [N [
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Union

Number | Affected Date: Time:
Article/MOU

UP#17 15.01 Change

15.01 Salary Scale

Salary scales for existing classifications will be pahd in acr:ordance with the s..%x}ar\pr schedule

set out in Appendix “A". : ;
serviceinerease-gate—All emplovees shall receive general increases on ﬂ'ue dates set out

in Appendix “A", in-aecerdance-with-thefellowing-schedules

g} Eeste egeasr DRk
E&OE (7 WM . '|
Signed off this {1 day of “JI" 20 II(

2N s W ; For the E Q
= i *@&u A
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Union

Mumber | Affected Date: Time:
Article/MOU

UF#18 15.02 Delete

E&OE o /
Signed off this I, L day of /Z‘“ i ( 20 (o

For the Union .-7/~—'—/-f~—- . For the Employer /é; Z '
{ X ~ A HESM v
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Union

Number | Affected Date: Time:
Article/MOU

UP#19 15.04 Change

15.04 New or Changed Bargaining Unit Positions

a) When the Employer establishes a new job within the bargaining unit, or materially
modifies the content of an existing job, the Employer will provide the Union with
the new or changed job description and the salary applicable.

b) The Employer may fill a new or modified job prior to reaching agreement on the
salary with the Union.

c) The Parties will meet within thirty (30) calendar days to negotiate the salary for
the new or modified job if the Union does not agree with the salary established by
the Employer.

d) If the Employer and the Union are unable to agree on a salary for the new or
modified job, the matter of the salary will be referred to arbitration under this
Collective Agreement.

E&OE 7 Ha Ao I"
Signed off this [ ¢ day of X '_l?r A 20 1|z
For the Union 7 | ;;s.;;,/_ /i‘t For the Er@%o_g}er A 0
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Union

Number | Affected Date: Time:
Article/MOU

UP#20 16.01 Change

16.01 Occupational Health and Safety

The Union and Employer shall co-operate in promoting and improving rules and practices
which promote an healthy and safe occupational environment, which improves conditions
and provides protection from factors adverse to employee health and safety.

There shall be no discrimination—re-or_penalty against, fe- or_intimidation and-ne or
coercion of, when an employees eemply-with who exercises rights under this health-and
safety aArticle 16.

2 o

LUnion” | ]
E&OE (7 At \(
Signed off this L& day of A | 20 (/

s
For the Union .2~ ¢~ ~ = For the Employer % CQ\
e Sed £ e
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Number | Affected Date: Time:
Article/MOU
UP#21 19.03 Housekeeping

19.03 Notice of Displacement or Layoff to Union

a)

b)

(c)

Due to Lack of Work or Being Bumped

The Employer shall provide the Union with a minimum of fourteen (14) calendar days’
prior written notice when any Full-Time Regular or Part-Time Regular employees may
be displaced or laid off due to a lack of work. This notice shall specify the anticipated
effective date of the displacement or layoff and the number, job titles and work
locations of employees who may be displaced or laid off. The fourteen (14) calendar
days’ advance notice period must have elapsed before the Employer provides any
affected employee with the written notice, or pay in lieu of notice, prescribed by
Clause 19.04 below.

e

Due to Introduction of New Procedure

The Employer shall provide the Union with a minimum of sixty (60) calendar days’
prior written notice when employees may be displaced or laid off due to
introduction of new procedure. This notice shall specify the nature of the new
procedure, the date on which the employer intends to introduce the new procedure
and the number, job titles and work locations of employees who may be displaced
or laid off. The sixty (60) calendar days’ advance notice period must have elapsed
before the Employer provides any affected employee with the written notice, or
pay in lieu of notice, prescribed by Clause 19.04 below.

Due to Transfer or Other Disposal of Operations

The Employer shall provide the Union with a minimum of sixty (60) calendar days’
prior written notice when employees may be displaced or laid off due to any
transfer or other disposal of operations. The notice shall specify the nature of the
transaction, the effective date of the transaction, and the number, job titles and
work locations of employees who may be displaced or laid off. The sixty (60)
calendar days’ advance notice period must have elapsed before the Employer
provides any affected employee with the written notice, or pay in lieu of notice,

E&OE

Signed off this e [ da}' of

prescribed by Clause 19.04 below. Employees who are impacted by any transfer

P Ap L
f | 20 I o

For the Union <.~ e For the over
TN < E@L ;4
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or other disposal by the Employer of its operations, or any part thereof, in any
manner referred to in this Article may elect not to transfer, or otherwise be
disposed of, and shall be treated in accordance with this Article.

d) Joint Impact Review Meeting

Whenever a notice of displacement or layoff is issued by the Employer to the Union
pursuant to this Clause 189.03, the Parties shall convene a meeting within seven (7)
calendar days of the date of the notice to review the impact of the impending
displacement or layoff. This review shall incdude identifying those employees whom
it is anticipated may or will be displaced or laid off.

E&OE :f—;.' fta A A

Sigﬂﬁd {]H this C L da}r of 44 '\Ilr) i

For the Union '/ B A s For the Emplgyer ; Z —WQW
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Union

MNumber | Affected Date: Time:
Article/MOU

UP#22 19.09 Change

19.09 Recall

a) Recall Period — One (1) Year

An employee who is displaced and laid-off under this Agreement shall have the right
for a period of one (1) year from the date of such employee's last being laid-off to
be recalled to work in accordance with the applicable provisions of Article 19. Such
recall to work shall be based upon a laid off employee exercising his-er-her their
rights under Article 19 to apply for posted job vacancies. The Employer shall provide
the Union in a timely manner with a copy of the current recall list, and any change(s)
thereto, which information shall include, but not be limited to, the following with
respect to each person with subsisting recall rights under this Agreement: employee
name; employee seniority date; job title, job group and work location of position held
immediately prior to any displacement and the effective date of such displacement;
job title, job group and work location of each job attained either by placement,
bumping or otherwise subsequent to any displacement from the employee’s original
position and the effective date of the placement, bump or other applicable action in
each case; and the employee’s contact or mailing address for recall purposes.

b) Notice of Recall

MNotice of recall to an employee who has been laid-off shall be made by registered
mail to the employee's last known mailing address, and by email to the employee's
last known email address if the employee has provided the Employer an email
address for this purpose. A laid-off employee is responsible for providing the
Employer with his or her current mailing address, and optionally their current email
address. A copy of each recall notice shall be promptly provided by the Employer to
the Union.

c) Failure to Respond to a Recall Notice

E&OE 77 ¥ )
Sigﬂﬁd fo I.h]S l_ [ da}r ﬂf 'm I|I

£ A ' 20
For the Union ';5'_?{: ; -;-'_;}_,-”i-—;f—- For the‘_hml:l]mtr % 0

'Lﬁ/_
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If an employee who has been laid off is issued with a recall notice pursuant to this
Clause 19.09 and fails to respond within ten (10) calendar days of receipt of such
notice, this employee’s name shall be removed from the recall list, unless the time
period is extended by mutual agreement between the Employer and the Union or the
employee concerned provides a reasonable explanation for his or her failure to
respond in a timely fashion. In any event, the Employer shall have latitude with
respect to application of the time limit prescribed by this Clause 19.09(c), which
latitude the Employer expressly agrees must be exercised in a fair and reasonable
manner taking into account any extenuating or other circumstances related to an
untimely response to recall by any employee.

Limited Right to Decline Recall

i Work Period of Less Than Three Consecutive Months

A laid-off employee shall not be required to return to work when recalled
unless the employee's services are required for a period of at least three
(3) consecutive months. Accordingly, a recalled employee shall be
guaranteed

such three (3) month minimum period of employment, or pay in lieu, by
the Employer, in writing. A laid-off employee who declines a recall in
accordance with this Clause 19.09(d)(i) shall suffer no penalty or prejudice
as a result. Accordingly, such person shall retain all of his or her rights and
entitlements as prescribed by this Article and this Agreement as if the recall
refusal had never occurred.

i) Right to Decline Job at Lower Pay Rate

A laid off employee shall have the right to decline any recall to any job at
a lower pay rate per Appendix "A" than the pay rate received by such
person immediately prior to being laid off and placed on the recall list.
Without limiting the generality of the foregoing, "pay rate” for the purposes
of this Clause 19.09(d)(ii) shall be deemed to include "blue circle” salary
protection arising under the applicable provisions of this Agreement. A
laid-off employee who declines a recall in accordance with this Clause
19.09(d)(ii) shall suffer no penalty or prejudice as a result. Accordingly,
such person shall retain all of his or her rights and entitlements as

E&OE
Signed off this

(.:?_ 7 "_."-’fl-\, /4 . Ir ." ,' )
B2, day of | oo |17

b

™

- _ { [l
Forthe Union t-~ - 5/ For the Employer ’;NA
LA S —" jw A 1
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prescribed by this Article and this Agreement as if the recall refusal had
never occurred.

Laid-Off Regular Employees Accepting Recall to Temporary Work

Regular employees, as defined in Clause(s) 8.01 and 8.02 of this Agreement, who
are laid-off and who subsequently accept a recall to work of a Ftemporary nature
as defined in Clause 19.06(a) shall, for the duration of such Ftemporary
assignment, retain the employee categorization, either Full-Time Regular
employee or Part-Time Regular employee status, as the case may, which each
such employee held immediately prior to being laid-off. Accordingly, these persons
shall be entitled for the duration of each such Ftemporary assignment arising
through recall to be treated in all respects under this Agreement as either a Full-
Time Regular or a Part-Time Regular employee, as the case may be. At the
conclusion of each such Ftemporary assignment arising through recall, these
persons shall revert to layoff status, unless in the interim they have obtained other
work within the bargaining unit in accordance with the applicable provisions of this
Agreement, and histher their recall rights for all purposes under this Article 19 ef
said-eontract shall be deemed to re-commence effective from the end date of
hisfher their last such Ftemporary assignment arising through recall.

E&OE
Signed off this

7 *-""'}: rl-ﬂ'..lp-'l A 1 I|I

day of i £24 20/l

e

Forthe Union 7/~ <=, .7 FortheEmployer , 5’
bt— Zlee 7 See~ B
' v
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Union

Mumber | Affected Date: Time:
Article/MOU

UP#23 19.19 Change

19.19 Definitions

For the purposes of this Article, the following definitions shall apply:

a) "Service" shall be defined to be the length of continuous employment with the
Employer which is recognized for seniority purposes under this Agreement.

b) "Week" shall be defined as five (5) working days for the purposes of calculating
severance pay.

c) "Month" shall be defined to be one calendar month for the purposes of calculating
severance pay.

d) "Year" shall be defined as any consecutive period of three hundred sixty-five (365)
days or, in the case of a leap year, three hundred sixty-six (366) days.

e) "Blue circle” salary shall mean that an employee’s salary will be maintained above
the maximum of the salary range for their job and that such salary will be increased
all subsequent negotiated salary in

E&OE 7 =7 A
Signed off this (¢ day of

For the Unmn// ? A /J For th% E?::p]n},ert 6 tQN—\/W

ShBargainingVANCOUVER MUSICIANS' ASSOCIATION)Bargaining 20016\7 -Proposals - Unionh16-ViA-BARG-Proposals-Fackage-Mar 24 docx

r'-.wl -




fQ"’QNZQ‘:ED I:‘F-'UfES'SID'fALE/ VMA " PROPOSALS 2015

Union U-Item Proposals

Union

Mumber | Affected Date: Time:
Article/MOU

UP#24 20.01 Change

20.01 Benefits

Eligible employees will be entitled to receive benefits as outlined in this Article and
Appendix "B”. The Employer agrees to maintain materially the same level of benefits and
benefit entitlements throughout the term of this Agreement.

E&OFE =7 Lin A {

'

Signed off this A day of /o0

20 ’ (é
| .
For the Uniunlgk/ uié::j—ﬂ For the Eh}pln}’er‘ , f( ‘ Q‘?LW
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Union

Number | Affected Date: Time:
Article/MOU

UP#25 20.03 Change

20.03 Benefit Education

Both Parties recognize the importance of the employees having a full understanding of

the benefits available and hisfher their entitiement to those benefits. To assist in this
education, the Employer undertakes to maintain a benefit pamphlet for employees. The

Employer will consult with representatives of the Union to attempt to ensure that the
pamphlet answers the major questions and concerns of the employees.

E&OE 7 A ;
Signed off this __ Z { day of YN | .20 | "=

For the Union 7%~ <— A For the Fﬁ% % : Q
£ ;Z’ r"%_“:_f C_‘; — r._} A —
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Union

Number | Affected Date: Time:
Article/MOU

UP#26 | 20.04 Change — Ver 2

20.04 Vision Care

Employees are covered for an annual eye examination by an Bophthalmologist or
©optometrist of kisfher their choice at no cost to the employee.

Employees are entitled to the-plan‘s—eurrent-per-year-allowanee three-hundred

dollars ($300) every two (2) consecutive years for eye-glasses-or contact lenses
or eyeglass lenses and frames for eyeglass lenses.

Employees may carry over histher their entitiement from one year to the next
year every two (2) years to a maximum of the current &group Bbenefit Pplan
agreement.

E&QE

For the Union

4

Signed off this L)

g1
I}

day of

For the Emplo

i) s

U
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Union

Number | Affected Date: Time:
Article/MOU

UP#28 20.07 Delete — Ver 2

E&OE 7P Ma
Signed off this LAL day of
For the Union . WT-——— /-*

i ___,4_. L T

ChLlsersbryans' Desktop 1 6-V MA-UIPZE-ART20.07-Ver 2-May 25.docx
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Union

Number | Affected Date: Time:
Article/MOU

UP#29 20.07 New — Ver 3

20.07 Paramedical

Employees shall be covered for ical services to a combined maximum of
ix hundred dollars ($600.00 r ith n r visit limit.

Fal

FROE %8
Signed off this l Q/Tﬁ g dayof (/le i 2616
For the Union '}J'Z_. ; ;__/ For the Employer A Q-\r\'vv
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Number | Affected Date: Time:
Article/MOU
| UP#30 20.08 Amend

20.08 Mandatory Retirement

In acccrdance with the ﬂuman Rrahts Coge of Brltlsh Cufumbla fmﬁdaﬁeﬁcﬁeﬁmm
it . 068, an
emplayee may -::honse to continue wnrklng bevﬁnd sixty-five {ES} 1,,fears of age.

E&OE 7 ol I
Signed off this £ day of ALJ-“ |I ao [l
f”
For the Union- /é h?,_.__ For the Emplover f
/ M ;"] ‘i_ A~

ShBargaining\WANCOUVER MUSICIANS' ASSOCIATION Bargaining 201647-Propasals - Union 16-VMA-UP30-ART20.08-Ver 2-Mar 24 docx



mQ\ZrL@LD MOEL'S'.hJN,:Ls; VMA - PROPOSALS 2015

Union U-Item Proposals

Union
Mumber | Affected Date: Time:
Article/MOU
UP#31 | 21.02 Housekeeping

21.02 Medical Examinations

a) Where the Employer is not satisfied that proper justification or reason for an
employee’s absence exists, or the Employer is not satisfied of an employee’s ability
to return to work or to continue to attend reqgularly at work, the Employer may
require that the employee be examined by a medical practitioner who will be
selected by the Employer and the employee by mutual agreement, and-te-provide
a The employee shall provide a copy of the medical practitioner’s prognosis to the
Employer.

b) When the Employer requires an employee to submit to an examination under this
clause, any resulting charge will be the responsibility of the Employer.

E&OF _ 7T =7 P df_ [ I
Signed off this L. day of L L7

For the Uninn'{':éf;.» ; .:_j_"_/,:_;.-__'_——zi— For the E -él;\,_,.a{ 4 Qy‘”‘
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Union '

Number | Affected Date: Time:
Article/MOU

UP#32 23.10 Change

23.10 Bank in Lieu

At the Employer’s discretion employees who work overtime will take time off in
lieu of overtime pay but such time off must be taken at a time mutually agreed
upon with by the employee and Employer. The length of time off with pay shall
be equal to the straight time equivalent to the overtime earnings.

E&OE e/
Signed off this /
[ i
-::'

For the Union / //(

/tf | a0, Lz

For the Empln};e%/“(( /4 :erv‘"
E‘. N <
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Union

Number | Affected Date: Time:
Article/MOU

UP#33 24.01 New

24.01 Annual Vacation

Full-Time Regular and Part-Time Regular employees will accrue and receive annual
vacation with pay and as set out below:

b) After a full year of employment, three (3) weeks' paid vacation.
c) After four (4) full years of employment, four (4) weeks' paid vacation.

d) After nine (9) full years of employment, six (6) weeks' paid vacation.

For purposes of this Article 24, a “vear of employment” shall be calculated on the basis of
an employee's anniversary date of hire, i.e. as any consecutive period of three hundred

sixty-five (365) days or, in the case of a leap year, three hundred sixty-six (366) days.
E&OE o L~
Signed off this W day of 20_L \&
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Union

Number | Affected Date: Time:
Article/MOU

UP#34 24.02 New — Ver 4

24.02 Vacation Pay

“Wacationable earnings” means the below stated percentage of the employee’s total
waaes during the year of employment or their rate of pay at the time the vacation is

taken, whichever is greater.

Vacation pay adijustments shall be made after the employee has completed their

vacation for the year.

An employee shall earn vacation with pay at the following rates:

a) Six percent (6%) of vacationable earnings related to service during the first

twe-{2) four (4) years of employment. This would be from the date of hire to
the end of the fourth (4th) year of employment.

b) Eight percent (8%) of vacationable earnings related to service for twe—{2}
five (5) to s—{6) nine (9) years of employment, inclusive. This would be
from the beginning of the fifth (5th) vear of employment to the end of the
ninth (9th) year of employment.

d) Twelve percent (12%) of vacationable earnings related to service ferthirteen
i beyond nine (9) years of employment—inekisive. This
would be from the beginning of the tenth (10th) year of employment and

beyond.

Long-Service Vacation Bonu

Employees who have completed eighteen (18) years of employment shall, at the end of

each vear commencing in the nineteenth (19th) year of employment, receive a vacation

bonus of two percent (2%) of gross earnings earned in that year. Upon request of an

E&OE

Signed off this

x N
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employee, an employee may be allowed, at the Employer's sole discretion, to take this
bonus in eguivalent paid time off.

E&OE 74
Signed off thispg?.i g _.-"g’#' e day of UAM .
For the Union ?_/(f /%7{ Foﬁhe ployer )4 !
= e
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Urnion

Number | Affected Date: Time:
Article/MOU

UP#35 24.03 Change

24.03 Year-of-Hire Vacation Entitlement

The vacation year is frerJdunet-threugh-May-31 the calendar year.

On commencing permanent employment, a new employee shal-be-advanced may take

five (5) days of vacation ereditsfer-theremainderef-that-calendaryear with pay in the
year of hire, but may not take any such vacation until after the completion of six (6)

months’ continuous employment. This vacation with pay, if taken, shall be deducted from

the employee’s entitlement upon reaching the first anniversary date of their employment.

E&OE 20 dta P ¥
Signed off this LLE day of Sy 20_ L\

For the Union Z:E 1?4 _;’.’.f_ For the Employer *
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[ Union
Number | Affected Date: Time:
Article/MOU
UP#36 25.01 Change

25.01 Paid Holidays

2)

b)

d)

For the purpose of this Agreement, the following are acknowledged as paid
holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Remembrance Day Victoria Day
Christmas Day Canada Day
Boxing Day BC Day

Family Day Easter Monday

In addition to the above, the Employer will grant one day leave for both Christmas
Eve and New Year’s Eve, where such days are normal work days, for all employees
at work on these days without loss of pay.

In addition to the above, any other public holiday gazetted, declared or proclaimed
by the Federal Government or the Government of the Province of British Columbia
shall be deemed to be a paid holiday for the purposes of this Agreement.

In addition to the paid holidays, permanent Full-Time Regular employees who have
completed the initial period of probation are entitled to three (3) floater days off
during each year of hisfher their employment. The Floater day must be taken in
the year of entitlement and may not be banked. An employee will not be
compensated for days not taken.

Prior to scheduling and taking a floater day, an employee must apply-fer have the
approval te of histher their manager, whose consent will not be unreasonably
withheld.

E&OE
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Signed off this g 4§ day of e (4 ."'I 20 I| \&
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f) An employee who is required to work on a floater day will receive a day off in lieu
to be arranged by agreement between the employee and histher their manager.

E&OE — A ,
Signed off this 77 ot AEJI-J salls
For the Union — 7~ = For the Ver : f

o Vi i 7 @&M A grw\
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—Uninn
Number | Affected Date: Time:
Article/MOU
UP#37 25.05 Housekeeping

25.05 Work on a Scheduled Holiday

a) An employee who works on a scheduled paid holiday (or day in lieu thereof) shall
be paid two (2) times hisfher their base hourly rate for all hours worked in that
day and the employee shall be given a day off work with pay in lieu of the holiday.
Scheduling of the day off work in lieu of the holiday shall be by mutual agreement
between the employee and the Employer.

b) A minimum of four (4) hours’ pay at two times (2x) the employee’s base hourly
rate will apply to any work on a paid holiday, or day in lieu.

E&OE : d
77

Signed off this day of AQe | 20_llo

Forthe Union < 7-" ~—~ For the Emplayer g ]
7 gk sy A

I
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Union

Number | Affected Date: Time:
Article/MOU

UP#38 26.01 Change

26.01 Maternity Leave

a)

b)

YAB

i1 \

i 4

.a—""”' 1 ""‘I/N.‘:_,_.—.- e

d)

Leave of absence without pay for a continuous period not exceeding fifey-twe-(52)
seventeen (17) weeks will be granted to regular employees for maternity reasons,

In order to be eligible for a leave of absence, a pregnant employee shall have a
medical certificate completed by her physician and submitted to the Human

Reseurces—Department Employer as soon as is reasonable within the second
trimester,

Employees will notify the Employer at least four (4) weeks in advance of the date
on which the employee intends to begin her leave of absence. An employee may
alter, but only once, the date of commencement of her leave of absence by
providing written notice to the Employer no later than two (2) weeks prior to the
date she originally wished to commence her leave of absence. Should the
employee suffer mental or physical iliness as a result -::1’ pregnancy she shall, on
they remmmendatloni of her physician #

a'pﬁelﬂted-a-eeter commence her leave of absence immediately.

Once the employee has commenced her leave of absence she will not be permitted
to return to work during the six (6) week period following the date of delivery
unless the employee requests a shorter period.

A request for shorter period under Subsection (d) shall be given in writing to the
Employer at least one (1) week before the date the employee proposes to return
to work, and if required by the Employer, be accompanied by a medical
practitioner’s certificate stating the employee is able to resume work.

Should the employee suffer mental or physical iliness as a result of childbirth she
may, upon presenting to the Employer a medical report from her physician, apply
to the Employer for an extension of the fifey-twe{52)-weeks leave of absence to
a date recommended by the physician.

E&OE

=7 = I "' ' ] | f

-

Signed off this A day of "‘l alll 20 |

For the Union /?{z_' ,:::" / FGH}LETM&/ ﬁﬂxﬂp
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i)
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Where an employee gives birth or the pregnancy is terminated before a request
for a leave is made, the Employer shall, on the employee’s request and on receipt
of a medical certificate stating the employee has given birth or that the pregnancy
was terminated, grant the employee leave of absence from work without pay for
a period of six (6) weeks, or a shorter period as the employee requests.

Where an employee has been granted maternity leave and is for reasons related
to the birth or termination of the pregnancy, as certified by a medical practitioner,
unable to work or return to work after the expiration of the leave, the Employer
shall grant to the employee further leaves of absence from work without pay, for
a period specified in one or more certificates but not exceeding a maximum of six
(6) weeks.

Employees desiring to return to regular employment following maternity leave shall
notify the Employer at least thirty (30) days prior to the desired date of return or
thirty (30) days prior to the expiry date of the maternity leave.

i) In special circumstances, an employee may request a return prior to six (6)
weeks following the date of delivery. This request must be given in writing
to the Employer at least one (1) week before the date that the employee
indicates she intends to return to work and the employee must furnish the
Employer with a certificate of a medical practitioner stating that the
employee is able to resume work.

On return from maternity leave, the employee will be reinstated in her former
position and receive the same wage rate and benefits as she received prior to such
leave including any wage increases and improvements to benefits to which the
employee would have been entitled had the leave not been taken.

The Employer will not terminate an employee or change a condition of employment
of an employee because of the employee’s pregnancy or maternity leave unless
the employee is absent for a period exceeding the permitted leave,

If the employee elects to continue to pay her share of the premium cost of the
benefit plans then the Employer will continue to pay the Employer's portion of the
benefit premiums while she is on leave.

E&OE 7= fa P "
Signed off this (& day of [P | oo (7
|
Forthe Union .. —.~ __ / For the Employer }F rQ
L5~ 2w ./ — L-f“'"w{ = L
v e C
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m) It is agreed in work situations where the Employer has concern about the ability
of the employee to perform her work because of pregnancy, that the Employer
may request that the employee provide a statement from her doctor confirming
that she is medically fit to perform the work. It is also agreed that the Employer,
at the time of such request, may forward to the employee’s physician a mutually
agreed upon description of the employee’s duties and responsibilities. Any costs
associated with obtaining the medical certificate shall be reimbursed by the

Qj’ 5 G Employer.
I
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Union ' |
Number | Affected ' Date: Time:
Article/MOU

UP#39 | 26.02 Change — Ver 2

26.02 Parental Leave ?}ﬁ f
a) An—employee—may—udper Upon four (4) weeks! written notice to to the T
. Employer, regquest an_emplo who is the parent of a chi
£ N entitled to a Ieave of abgnc e without pa followin irth“of thé'child ) ot
¢ OF - iy - %9 sioyee’s custody, care and-control ¥

L..j,.h.—_-.

i) for a birth mother who takes maternity leave, up to thirty-five (35)
consecutive weeks;

riii;h:] for a birth—father parent, other than a birth mother who takes
maternity leave, up to thirty-seven (37) consecutive weeks.

An employee shall be entitled to extend the parental leave by up to
an additional five (5) weeks, without pay, where it is certified by a
medical practitioner, or in the case of an adopted child, by a
medical practitioner or the agency that placed the child, that an
additional period of parental care is required because the child
suffers from a physical, psychological or emotional condition.

b)  In the case of the-naturat a birth mother who takes maternity leave, this
leave must be taken immediately following the end of the maternity leave
(17 weeks) under Arele Clause 26.01. In no case will the combined
maternity and parental leave exceed fifty-two (52 week Wt o4 o) | b
T e oot o o Mpeab e st ot 2
c) In the case of the-natural-father a parent, other than a birth mother who
takes maternity leave, this leave must be taken within the fifty-two (52) ,c;/
week period immediately following the birth-ef day the child is born or
comes into the employee’s custody, care and control for this first time. In 5 }éﬂ
order to be eligible for such leave, the employee shall be required to ~
furnish to the Employer proof of the child’s birth or adoption.

E&OE —
Signed off this {— | day of f« 7.

For the Union 7 )~ <o A For the o;-,rLr 8
.'(: .-‘(' T\{_ i L_I A

CAUsersnandsppDataiLocaMicrosoftWindows\Temporany Internel EllesiContent Chutl ook LIE LINEASY &V MA-LIPIS-ART26.02-Yer 2-Apr 25 docx




mecsoucs | VMA PROPOSALS 2016
Union U-Item Proposals

c) Upon return to work the employee will be reinstated in histher their
former position and receive the same wage rate and benefits as received
prior to the leave, including any wage increases and improvements to
benefits to which the employee would have been entitled had the leave
not been taken.

d) If the employee elects to continue to pay histher their share of the
premium cost of the benefit plans then the Employer will continue to pay
the Employer's portion of the benefit premiums while hefshe—the

employee is on leave.

e) For purposes of this Clause 26.02, “parent” includes a birth parent, a

person with whom a child is placed for adoption, and a person who is in a
relationship of some permanence with a parent of a child and who intends

to treat the child as their own.

E&EOE e L P
Signed off this e

| "
For the Union .- g For the Empl P}:r /{ \QA

ChsersirpanssappDatatlocalMWicrosodfWindows\Temporary Intemet Files\Content.Outlook UELINEAST BV MA-UPZ0.ART 26,02 Ver 2-Apr 25.docx
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Union

Number | Affected Date: Time:
Article/MOU

UP#40 26.03 Delete

E-&DE f:ﬂ =y I"I-"f.z! /‘Ilf
Signed off this ro ¢ ° day of X

|
For the Union E;:{/ EL_ TP/ For thﬂ%tg mei ﬁ —%rﬂ_\
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E&OE
Signed off this

o ./ r
For the Union }_.f /{_ 57? fcf:ﬂ7‘_ For the Em@ er é Quw\/“
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Union

MNumber | Affected Date: Time:
Article/MOU

UP#41 26.05 Housekeeping

26.05 Bereavement Leave

a) Leave of absence with pay for five (5) working days shall be granted an employee
in the event of a death of a child, spouse, common law spouse, Same-sex-speuse,
mother, father, step-father and step-mother.

b) Leave of absence with pay for three (3) working days shall be granted an employee
in the event of a death of a brother or sister, half-brother, half-sister and parents-

in-law.
c) Leave of absence with pay Ffor one (1) working day shall be granted an employee
in the event of a death of any other relative;ene{i}day.
E&OE P I .le !
Signed off this ¢l day of pe 20 | o

FﬂrtheUmun/K/ c_{,;:;r/n’/— Fﬂrthe&cvf:{/é QM
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Union

Mumber | Affected Date: Time:
Article/MOU

UP#42 26.09 Change

26.09 Moving Day

A permanent employee will be granted two (2) days with pay per calendar year when the
employee is changing his/her their personal residence. The employee will provide a postal
change of address card, utility bill, or r i le mployer as
proof of the move.

E&OE =~ .. 7
Signed off this g L th day of A? i ag 7

For the Union Z}Z/' vy - i For the Empl%/;( ‘é Q«,‘A/\_
P =l /3 -
y . - = i L
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Union

NMumber | Affected Date: Time:
Article/MOU

UP#43 26.14 Change

26.14 Other Leaves of Absence

a)

b)

Subject to the approval of the Employer, a leave of absence without pay may be
granted to an employee where there are wrausually compelling circumstances,
Wherever possible leave of absence should be requested in writing at least one
(1) week before the leave is to commence, Included with the written request for
leave of absence the employee must state the anticipated date of hisfher their
return to work.

In the event a leave of absence pursuant to Artiele this Clause 26.134 exceeds one
(1) month, the employee absent from work shall reimburse the Employer for the
full costs of premiums for Hhealth finsurance coverage only. The cost of all other
benefits shall be borne by the Employer during any leave of absence granted under
Artiele this Clause 26.134. The method of repayment to the Employer shall be
arranged prior to commencing the leave of absence.

E&OE

'.-.-? -: { I': Wi
Signed oif this L dayof /| 20_|(p

For the Unlonfg;i’ (‘x*'i:_t—'r — FDrthEEmpl%{ J:g . Q_Af*/\
L 77 ¥
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Union

Number | Affected Date: Time:
Article/MOU

UP#45 31.02 Change

31.02 Preparation and Distribution of the Collective Agreement

a) The Union and the Employer desire every employee to be familiar with the
provisions of this Agreement, and histher their rights under it. For this reason,

sufficient copies of the Agreement w:li be prtnted I;;-y Ing Union for distribution tu
Empfwees he-cost-a i

/ mpleyer The Union shall wth-the-dpi i
mat fﬁ:zth& ement— ff"@@"{‘{
{ /
/ ) The Employer agrees to Efplain fully the terms of this Agreement as to the rights,
| entitlements and responsibilities of all employees covered by this Agreement to all
| of its management and supervisory personnel who have any responsibility for any
I employees in the bargaining unit. The Employer further agrees that a copy of this
I“.H Agreement shall be given to all such persons.
\
\
N
E’\x' v b e A L LN Ase Lo
A (VT ™ "|"' ok iy {'T l“u"ifvl o '“L"'r“f"x'“"”v e
% : y L=} He Union Tl
) oMbt XD bDorig Ls GACY Membpirs | T Ymoa vERl
-:f%g S comautt with Ernfleg®” Lyl ’E'& ¢t the o @1n
ol fwit 4 He Mot
E&OE 77 =7 A A ?
Signed off this L £ day of / "'L"Tf-' [ 20l
Forthe Union-77~ ¢~/ For theEmplover
£ / e 7 . :
L . -
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Union

Number | Affected Date: Time:
Article/MOU

UP#46 32.01 Change

32.01 Retirement Plan

Musicians’ Pension Fund of Canada

Vaneouver-Musiclans—Asseciation-tocal-145 The Employer shall pay ten fourteen percent

(184%) over and above each employee’s gross salary to the Musicians’ Pension Fund of
Canada on behalf of that emplo ge e Lt beabedeta frsd 2},{ 6)

If at any time the pension mntnbutlon raté\ for the members of the Vancouver Musicians’

sociation, Local 14 merican Federation of Musici of the United Sta
_____ da.is higher tha lon rate stated in this Clause 32.01, the Employer will pay
~ the same higher pensi ibution rate to the Musician’ sion Fund of Can
behalf of employees.
&
- Haq‘;m Ly i %
< "f:.r?(-':r */[ ) t’j 5
{-j
I p -
Y L=
%5
E&OE P b
Signed off this Lo day of MApn 20_| [ ﬂ,
|

For the Union / {/ — For the Emp% /é/ QIM
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Number | Affected Date: Time:
Article/MOU
UP#47 33.01 Change — Ver 2

33.01 Term of Agreement

nt shall

e binding and remain_in full f r riod fr n

nciudmg February 20, 2016 to and including February 19, 2019.

E&OE

Signed off this / S '

For the Union Z/_;( %—;74

day of

Chllsersinyans\Desktoph 1 6-VMA-UP4T-ARTIZ.00-Ver 2-May 25 docx
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Union

Number | Affected Date: Time:
Article/MOU

UP#48 33.04 -Ghange (il

Exclusion of i i a r Rel,
Code

The Parties agree to ctions 50(2) and 50(3) of the [abour

Relations Code of British Columbia, or any subsequent equivalent legislative provisions,
as may be amended from time to time.

E&OE 277 i Al .-
Sigﬂ&d off this b ] day of - | Vs

For the Unmnzié & _,i ¥ For the Emplﬂ% K QL;
e A
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Union

Number | Affected Date: Time:
Article/MOU

UP#49 Appendix A Change - Ver 3

Appendix "A"”

ABMIMISTRATION SALARY-SCALESANNUAL SALARIES

Fifective-Febrras-26- 20149

February 20, February 20,
2017

February 20,

2016*

Effective ‘ Effective Effective

Office 60;000 | 60900 | $62,118 $63,360 $65,627
Manager |
Payroll 42000 | 42630 | $43,483 44,353 | $45,240
Administrator | . L i
Receptionist | 380060 | 38,570 9,341 $40,128 | $40,931

! Secretary- 69:000 | $70,587 $72,352 $74,161
Business |
Agent @4 | !
days/week | — "
*Employees to aid these salaries retroactively t bruary 20, 2
See Clause 24.02 for vacation rates and lon ice vacation
E&OE
Signed off this I S day of /L_ Vil 20_f 6
Forthe Union 7}/ <o Ié:the Employ ¢
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Union

Number | Affected Date: Time:
Article/MOU

UP#50 Appendix B Change — Ver 2

APPENDIX “B”

BENEFITS

Emplo all receive life insur cciden eath and dismem ent in ce
and_dependent life insurance as per the current benefit plan emen

ees ir eligible dependen hall receive vision expen SUr

health insurance and dental insurance as per the current group benefit plan agreement.
One-half (1/2) of the premium costs for the above benefits shall be paid by the

loyer an e other one-half by the insure oyee. r
benefit(s specifie ve shall inue rne urre ctice.

ithstandi nything, in the even an in istency in the level ben or
benefit entj ents ined in this collectiv emen the ben lan
agreement, the superior level of benefits or benefit entitlements shall prevail.
The Em er shall pr tly provide the Union and all loyees with a revi C
f up benefit plan let whenever the klet is chan
The Employer and Union shall erativel dress issues th
the ter f this ent in ards enefit pl including, but n
imi to, premi incre impose e plan _provider. Parti bscri
the principle of maintaini r cin efit _enti ents while minimizin
remium increases shall ided accordingly.
E&OE 70 4, -‘f,-i'l_ I
Signed off this Al day of el 20V 20 |\»z
For the Union ,rtjr{- & ?f.'.'-f_____;f - For the Empluy% ﬁ . [ E

4 TR
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Union

Number | Affected Date: Time:
Article/MOU

UP#51 LOU 1 Delete

EEFFER-OFUNDERSTANDING No—1

[Incorporated into Clause 19.19]

E&OE ’ 7 =7 {a ke (f .,
Signed off this & day of Al A og |2
For the Union 7" é'_g'_7/ N For the Employer /)
I{I/L A, A, /t K %M%”M
7 { 7 - 7
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Union

Number | Affected Date: Time:
Article/MOU

l UP#52 LOuU 2 Delete

LETFER-OF- UNDERSTANDING No—2

[Incorporated into Clause 24.02]

B+ A3 - z proymentinelusive—Fh StphE BT

hires
ESOF <L ‘“a.-
Signed off this £ day of JCATE 20 { o
3 " il =
For the Union ///{/ J—Zé ';/.—s'f’ Fnrtha%l&l:iw % E fl
e e
L o
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—

E&OE | — H . ,
|[__, il JENE 20 l'IIL_’z

Signed off this day of

For the Union g(‘z W For the E% % ‘Q‘h:w'»
- - 7 o AN B«
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Union
Number | Affected Date: Time:
Article/MOU
UP#53 LOu 3 Delete
HEFFER-GFUNBERSTANDING NO—3

[Incorporated into Clause 32.01]

E&OF. . 7= v | oo . |
Signed off this & | day of r‘! 20 (\p
For the Union /_/_:_y FE For the Emp
L e 7_ @ Yo \ W
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| Union
Number | Affected Date: Time:
Article/MOU
UP#54 MOA #1 New
MEMORANDUM OF AGREEMENT NO. 1
Between

(hereinafter referred to as the “"Employer”)

Party of the First Part

And

MovelUP
nadia P i Emplovees Uni 137

(hereinafter referred to as the "Union")

Party of the Second Part

Regarding
| of i n

EREAS:

A, The Parties have agreed to a new annual salary for the ition of Secretary-
Business Agent on the is of the Employer not requiring a new incumbent to be a
lawyer; and

E. Current incumbent David Owen wishes to voluntarily transition to working fewer

hours before resianing his employment with the Employer; and

i The Parties wish to grandparent and apply negotiated increases to the existin
salary of David Owen.

A

E&OE
Signed off this day of (}f/“'*ﬂ-/ 20 lé
For the Union Z /{/ H @; the Em;&ﬁer ' ( /4 @}m“h’
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THEREFORE:

The Parties agree that in lieu of Appendix "A” the annual salary for David Owen shall be as
follows, prorated for days a il rked:

Effective | Effective Effective

February 20, February 20, February 20,
2016*
$71,788

* e paid this salary retroactively to February 20, 2016

The terms of this Memorandum of Agreement are agreed without prejudice and without
precedent and shall not be applied to any other employee.

This Memorandum of Aqreement forms part of the Collective Agreement and shall remain in

i n use 2.05,
Signed at . British Columbia, this day of 2016.
M’*Rﬁ F THE FIRST PART PARTY QL'[HE_S.EQQ.H.E.EABI
If of the Emplo Signed on Behalf
David Brown Ryan Stewart
President nion R ntativ

E&OE :
Signed off this I S--ﬁ:‘ day of LM 20_{ G

For the Union Z’(é{af/ Sj thﬁﬂ“ [ {Z
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Union ,' '
Number | Affected Date: Time:
| Article/MOU
UP#55 MOA #2 New
MEMORANDUM OF AGREEMENT NO. 2
Between
Vancouver Musicians’ Association
1 145 of the American Federation of Musicians of the Unit ed and Canada
(hereinafter referred to as the "Employer™)
Party of the First Part
And
P f th nd P
R rdin
Transition to New Vacation Pay Rates
WHEREAS:

A. The Parties have agreed to new vacation pay rates in Clause 24.02 of the Collective
Agreement to address inconsistencies in employees’ entitlements to periods of
vacation in Clause 24.01 and corresponding vacation pay rates; and

B. As a result, incumbents Susan Hanson and Jill Townsend stand to lose a two percent
(2%) annual salary bonus to which they would have otherwise been entitled in
certain years of employment; an

; T lover wish rovide a one-time two percent (2% ) annual sala n
to the above named incumbents as a good faith transitional measure.

E&OE — 4,
Signed off this ( 2 day of Yo (L

e - M
For the Union T & _ For th lover
i~ ooy [l
1 U 77 -
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THEREFORE:

The Parties agree that in addition use 24.02, the following shall apply to Susan Hanson
nd Jill Townsend in each employee’s respective thi rd) yvear of empl Iy

At the end of t r, employees shall recei vacation bonus of two percent (2%) of
r rnings earned in that year. n request of an employee, an employee may be
allowed, at the Employer's sole discretion, to t his bonus in eguivalent paid time off.

The terms of this Memorandum of Agreement are agreed without prejudice and without

recedent and shall not be applied to any other employee.

This Memorandum of Agreement forms part of the Collective Agreement and shall remain in

effect in accorda with Clause 2.05.

Signed at , British Columbia, this day of 2016.
PARTY OF THE FIRST PART PARTY OF THE SECOND PART

Si Behalf of the Emplo igned on nion

David Brown Ryan Stewart

President Union Representative

E&QE Al — :
Signed off this [5 __dayof durt 20 I

For the Union ??( %[27& For the % /él Q@W
/& A .
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