






























































IN WITNESS WHEREOF these two parties have set their hands this / L{

_J_u._vi----'-..e.�- ----' 2019. 

For The Employer 
(Cowichan Valley Regional District) 

For The Union 
(IATSE Local 168) 

day of 
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President

Secretary Treasurer















Between: 

Letter of Understanding One 

The Cowichan Valley Regional District (the Employer)
and 

The International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists
and Allied Crafts of the United States, Its Territories, and Canada, Local 168 (the Union). 

Earned Flextime 

This Letter of Understanding will be for an extended trial period encompassing the 2014 to 2016 calendar years 
only. The following principles and guidelines shall represent how earned flextime will work under the Collective
Agreement: 
a) The CVRD Flextime Principles and Guidelines Manual shall not apply. 
b) Earned flextime is intended for Regular Full-Time Administration Office employees only and cannot be used

by any Stage positions including Assistant Technical Directors. 
c) Participation in earned flextime shall be voluntary and can be cancelled at any time by either the employee or

the Employer with thirty (30) days written notice. 
d) Employees wishing to participate must first, in writing, request approval to join earned flextime from the 

Union. The Union will then notify the Employer whether approval is granted or not. This decision will be
considered final. 

e) Employees pmticipating in earned flextime will not have their wages or benefits reduced. 
f) Employees will work seven (7) hour and thiity (30) minute days on a modified work week that provides for a 

schedule of five (5) days for two (2) consecutive weeks and four (4) days for the third (3'd) week. The earned
flexday will be regularly scheduled by mutual agreement on the same day and cannot be paid out as
overtime. 

g) If operations require, the Employer may require an employee to work on a scheduled emned flexday. If this
should occur, another earned flexday off must be granted and taken within four (4) work days. 

h) The extra thiity (30) minutes worked each day to earn flextime is not considered ove1time. All time worked
beyond the thirty (30) minutes shall count as ove1time as per the Collective Agreement. 
Vacation days, sick days and personal leave days shall be.as per the Collective Agreement. i)

j) As employees will start the year owing the Employer time for the twelve (12) statutory holidays, employees 
shall designate one (1) of their first two (2) earned flexdays each year, as an earned flexday the employee will
work.

Signed this --�/�Y ___ day of � �

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested to by the
hands of its proper officers in that behalf and has been executed by the duly authorized officers of the 
Union the day and year first above written.

THE CORPORATE SEAL of the
COWICHAN VALLEY REGIONAL DISTRICT 

affixed by and ii1 the presence1of
fi
· M . Ch . a ornson, a1rperson 

Seal

P,e
� � 

slcretary Treasurer 
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BETWEEN: 

AND: 

Letter of Understanding No. Two 

Cowichan Valley Regional District (CVRD) 

The International Alliance of Theatrical Stage Employees (IATSE), Moving 
Picture Technicians, Artists and Allied Crafts of the United States, Its 
Territories, and Canada, Local 168 (the Union). 

Code of Conduct 

The Employer agrees to develop a Code of Conduct that will be included as part of all
client contracts.

The Code of Conduct will outline reciprocal expectations for behaviour between clients
and employees of the CVRD and make reference to complaint and dispute resolution
procedures.

The Code of Conduct will make reference to the legal obligations of the parties under
the BC Human Rights Code and WorkSafeBC.

The Code of Conduct will make reference to the CVRD's Respectful Workplace Policy
and Workplace Violence Prevention P�. 

Signed this /1/ day of � � ,201? H 
IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested
to by the hands of its proper officers in that behalf and has been executed by the duly authorized
officers of the Union the day and year first above written.

THE CORPORATE SEAL of the SIGNED ON behalf of the
/ 

COWICH N VALLEY REGIONAL DISTRICT INTERNATIONAL ALLIA CE OF THEATRICAL 
STAGE EMPLOYEES C 
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BETWEEN: 

AND: 

Letter of Understanding No. Three 

Cowichan Valley Regional District (CVRD) 

The International Alliance of Theatrical Stage Employees (IATSE), Moving 
Picture Technicians, Artists and Allied Crafts of the United States, Its 
Territories, and Canada, Local 168 (the Union). 

Flextime Policy 

The parties agree that IATSE Local 168 Employees are able to participate in the
'CVRD's flextime program according to the Flextime Policy which includes the following
provision;

"Flextime is for regular full time employees, and temporary employees posted into a 
position for six (6) or more months, and in a Division or Section where flextime 
arrangements are operationally possible." 

Signed this / f day of £ � , 201f 

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested
to by the hands of its proper officers in that behalf and has been executed by the duly authorized
officers of the ·union the day and year first above written.

THE CORPORATE SEAL of the SIGNED ON behalf of the
COWICHAN VALLEY REGIONAL DISTRICT INTERNATIONAL ALLIANCE OF THEATRICAL 

STAGE EMPLOYEES, L AL NO. 168 
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