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(b) Replace the term “Bargaining Agent” in Clauses 1.10, 1.11, and 3.2 with “Bargaining
Representative”;

(c) Replace the term “Section” when referring to a provision of the collective agreement with
the term “Clause” throughout the agreement;

(d) Delete expired effective dates; and
(e) Any changes mutually agreed to between the parties during the drafting of the new

Collective Agreement.

14. Drafting of New Collective Agreement

The Employer and the Union agree that in all instances where an amendment to the Collective
Agreement is effective on a specific date, only the amendment shall appear in the new Collective
Agreement together with a sentence referencing its effective date.

15. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of Agreement,
the parties shall recommend the approval of this Memorandum to their respective principals and
schedule the necessary meetings to ensure that their principals vote on the recommendations not
later than thirty (30) calendar days from the date on which this Memorandum of Agreement is
signed.

DATED this 10" day of March, 2026 in the District of West Vancouver.

BARGAINING REPRESENTATIVES ON BEHALF BARGAINING REPRESENTATIVES ON BEHALF
OF THE EMPLOYER: OF THE UNION:
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LETTER OF UNDERSTANDING

between the

WEST VANCOUVER POLICE BOARD
(the “Board”)

and the

WEST VANCOUVER POLICE ASSOCIATION
(the “Association”)

PROTECTION OF SCHEDULED LEAVE

The Board and the Association agree that Members may designate up to ten (10) days of scheduled paid
leave in any calendar year as protected from cancellation by the Employer. Personal Leave under Clause
12.9 may not be designated as protected. Scheduled paid leave must be designated as protected at the
time that it is scheduled and leave can only be designated as protected when minimum staffing levels
are maintained.

Members are prohibited from working on an overtime call-out for the same shift they are off on
overtime leave, unless there are extenuating circumstances.

This Agreement shall take effect with the ratification of the Memorandum of Settlement renewing the

Collective Agreement that expired on December 31, 2024. This Agreement remains in effect during the
effective period of the Collective Agreement and shall be reassessed prior to renewal.

DATED this 10'" day of March, 2026.

ON BEHALF OF THE WEST VANCOUVER POLICE ON BEHALF OF THE WEST VANCOUVER POLICE
H ASSOCIATION:

MVRD/RES/PR/tr
March 10, 2026
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