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This Agreement made the 31st day of July in the year Two Thousand and Twelve 

BETWEEN: 

THE CORPORATION OF THE CITY OF NEW WESTMINSTER and THE NEW 
WESTMINSTER POLICE BOARD 
(hereinafter called the "Employers") 

OF THE FIRST PART 
AND: 

THE CANADIAN UNION OF PUBLIC EMPLOYEES. LOCAL 387 
(hereinafter called the "Union"), 

OF THE SECOND PART 

GENERAL 

1.1 Coverage 

WHEREAS the Employers are Employers within the meaning of the Labour Relations 
Code; 

AND WHEREAS the Union is the bargaining agent for employees at New Westminster, 
British Columbia, except those for whom the City of New Westminster Police Officers' 
Association, the City of New Westminster Firefighters' Union (Local Number 256 of the 
International Association of Firefighters), the International Brotherhood of Electrical 
Workers, Local Number 213, and the New Westminster Public Library Staff Association 
are certified; and those excluded by the Labour Relations Code; 

THIS Agreement will constitute the wages and working conditions for the employees so 
certified. 

1.2 Term of Agreement 

This Agreement will be for a term of four (4) years with effect from 2012 January 01 to 
2015 December 31, both dates inclusive. The operation of sub-sections (2) and (3) of 
Section 50 of the Labour Relations Code will be excluded specifically from and will not 
apply to the new Collective Agreement. 

Should either party hereto at any time within four (4) months immediately preceding the 
date of expiry of this Agreement by written notice require the other party hereto to 
commence collective bargaining, this Agreement will continue in full force and effect, 
and, except with respect to changes to rates of pay, made pursuant to the Job 
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Evaluation Agreement between the parties, neither party will make any change or alter 
the terms of this Agreement until 

The Union can lawfully strike in accordance with the provisions of Part 5 of the 
Labour Relations Code; or 

The Employers can lawfully lock out in accordance with provisions of Part 5 of 
the Labour Relations Code; or 

The parties will have concluded a renewal or revision of this Agreement or will 
have entered into a new Collective Agreement; 

whichever is the earliest. 

a) 

b) 

c) 

Definitions 1.3 

Probationary employees will mean and include all employees employed during 
the first six (6) cumulative months of service in any position. Refer to Article 4.1. 

A Regular Fuli-Time Employee is an employee who is employed on a Full-Time 
basis of thirty-five (35), thirty-seven and one-half (37.5), forty (40) or such other 
number of weekly hours as is recognized in the Collective Agreement as normal 
for a particular class of positions, for an indefinite period of time. 

A Regular Part-Time Employee is an employee working in a classification for 
one-half (0.5) or more of a regular weekly schedule of hours associated with that 
specific Full-Time classification (for either Inside or Outside classes) for an 
indefinite period of time. 

An Auxiliary Employee is an employee who is called to work to backfill positions 
made vacant for temporary reasons (e.g. Vacation, Sick Leave, Leave of 
Absence, temporary peaks in workload, etc.) and/or called to work in irregularly 
scheduled hours to meet operational need. 

A Permanent Employee is any employee who has completed over six (6) 
cumulative months of worked service. 

a) 

b) 

c) 

d) 

e) 

A Temporary Full-Time Employee is employed on a Full-Time basis as set 
forth in the definition "Regular Full-Time Employee" for a definite period of time 
up to a maximum of three (3) years. In the event the work extends beyond three 
(3) years, the position and the incumbent become permanent and the incumbent 
is recognized as a Regular Full-Time Employee. Seniority is set at the start date 
of the assignment. 

A Temporary Part-Time Employee is employed on a part-time basis as set 
forth in the definition "Regular Part-Time Employee" in an assignment for a 

f) 

9) 
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definite period of time up to a maximum of three (3) years. In the event the work 
extends beyond three (3) years, the position and the incumbent become 
permanent and the incumbent is recognized as a Regular Part-Time Employee. 
Seniority is set at the start date of the assignment. 

A Seasonal Employee is employed to fill seasonal work requirements, most 
often required by Parks Horticulture and/or Parks Recreation Facilities. The 
employment is based on seasonally generated work and the term of employment 
can be variable in duration but with a specific start and end date. The Employer 
may shorten or lengthen the term of the seasonal work assignment dependent 
on operational need. The Employer will notify the Union as soon as possible in 
the event a seasonal work assignment is changed. Seasonal employees qualify 
for benefits as per Auxiliary. (Please see Article 14) 

The Employer will review the use of Auxiliary, Seasonal and Temporary hours 
scheduling annually with the Union to ensure compliance with the Collective 
Agreement's application of these hours. 

h) 

i) 

Use of Gender 1.4 

Wherever the masculine gender is used in this Collective Agreement, the same will be 
construed as meaning the feminine unless otherwise specifically stated. 

1.5 Duty to Accommodate 

The Employers and the Union recognize their duty to accommodate. 

1.6 Respectful Workplace 

The Employer and the Union agree to abide by the Human Rights Act, and specifically 
agree that there shall be no discrimination practiced by either party. The Employer and 
the Union agree to prevent behaviour which constitutes harassment or discrimination 
and to safeguard against harassing or discriminatory behaviour through the 
implementation of policy and education. The Employer will consult with the Union on any 
revisions and/or updates to the Respectful Workplace and Human Rights Policy. 

UNION SECURITY 

a) Every employee covered by this Agreement will, within thirty (30) calendar days 
of commencing employment with the Employers, become a member of the 
Union. 
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Any present employee who at the date of this Agreement is a member of the 
Union, and 

b) 

Any employee who after the date hereof will become or be reinstated as a 
member of the Union, will as a condition of continued employment maintain 
membership in good standing in the Union and upon receipt of a notice from the 
Union that such person has ceased to be a member of the Union, the Employers 
agree to give such person one (1) month's notice of dismissal in writing. 

c) 

PROVIDED HOWEVER that the Employers will not be called upon by the Union 
to dismiss an employee by reason of his ceasing to maintain membership in the 
Union except in the case of nonpayment of dues or assessments or a fine 
properly imposed by the Union. In the case of a fine, the Union agrees to furnish 
the Employers with the reason for the imposition of the fine and in the event that 
the Employers disagree with such reason, the matter may be referred to an 
arbitrator appointed as per Article 16(e) of this Agreement. 

d) 

All employees covered by the Union Certificate of Bargaining Authority will, 
irrespective of membership in the Union, pay a monthly fee to the Union equal to 
the Union's monthly dues, such payment to be made by payroll deduction. This 
deduction will become effective on the first day of the month coincident with or 
next following the date of appointment, but the deduction will be made only if the 
employee is still in the employ of the Employers on the final day of the first pay 
period in that month. This arrangement will remain in effect for so long as this 
Union remains the recognized bargaining authority. 

e) 

As a condition of being appointed to the permanent staff, every new employee 
will within the first six (6) months of service file a Certificate of Birth or other 
satisfactory proof of age as may be required by the Employers. 

f) 

The Employer and the Union agree to abide by the terms set out in this 
Collective Agreement. No employee covered by this Agreement shall be 
required or permitted to make any written or verbal agreement with the Employer 
or Employer representatives. 

9) 

SENIORITY 3. 

3.1 Definition 

a) In making promotions, demotions and transfers, the required knowledge, ability 
and skills for the position will be the primary consideration. When two (2) or 
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more applicants are equally qualified for the position, seniority will be the deter­
mining factor. 

b) No employee will have any rights based on seniority until he has completed the 
probationary period, except as provided in Article 3.2 herein. Upon completion of 
the probationary period in the case of an employee in an established position, 
the employee's seniority will be based on the total length of continuous service 
with the Employers and will be maintained and accumulated during: 

Absence due to layoff, providing the period of layoff does not exceed 
twelve (12) months; 

i) 

Absence due to bona fide sickness or accident; •i) 

ill) Authorized leave of absence. 

An employee will lose his seniority for any one of the following reasons: c) 

If the employee leaves or resigns from their service to the Employers; i) 

If the employee is discharged for cause and is not reinstated; •i) 

If continuously laid off because of lack of work for a period of more than 
twelve (12) continuous months. 

ill) 

The Employers will on January 01 of each year provide the Union with an 
employee seniority list for Regular Full-Time and Regular Part-Time employees. 

d) 

In calculating the seniority order of employees that are hired on the same day, 
the senior employee will be determined on the basis of which employee has 
previously worked for the Employers, and in the event both employees previously 
worked for the Employers or neither employee previously worked for the 
Employers, then the older employee will be senior. 

e) 

Seniority Pools 3.2 

a) Regular Senioritv Pool 

Access to the Regular Seniority Pool will be extended to: 

i) all Regular Full-Time employees upon completion of a six (6) month 
probationary period; 
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Auxiliary employees employed in one (1) class of position upon the 
expiration of one (1) year of Full-Time continuous employment inclusive 
of three (3) weeks of unpaid breaks in lieu of normal vacation; 

ii) 

Auxiliary employees employed in more than one (1) class of position 
upon the expiration of eighteen (18) months of Full-Time continuous 
employment: 

ill) 

Auxiliary employees employed in one (1) class of position upon the 
expiration of eighteen (18) months of full-time continuous employment if 
due to backfilling a Maternity/Parental Leave that may have been 
combined with Vacation and/or Sick Leave; 

iv) 

all Regular Part-Time employees upon completion of the same number of 
hours as are applicable to a Regular Full-Time employee occupying a 
similarly classified position. 

v) 

Upon qualifying for a Regular Seniority Pool, an employee will be credited with 
his full period of service or all hours worked since his first day of employment in 
one (1) or other of the eligible categories, (i.e., Regular Full-Time, Regular Part-
Time or Full-Time continuous service as an auxiliary employee). 

b) Auxiliary Seniority Pool 

Access to each Auxiliary Seniority Pool will be extended to all Auxiliary 
employees upon the conditions set forth as follows: 

An Auxiliary employee who has worked one thousand (1000) hours within 
two (2) consecutive calendar years, will gain entry onto the Auxiliary 
seniority list and will be deemed to possess seniority. 

i) 

Upon gaining entry onto the Auxiliary seniority list, an employee will be 
credited with the number of hours worked in any class of positions, and 
will hold class seniority in any such class accordingly. 

ii) 

An employee who has gained entry onto the Auxiliary seniority list, will 
continue to accumulate class seniority in any class in which he works in 
accordance with the numbers of hours worked in a position within such 
class. 

•ii) 

An Auxiliary employee's seniority will be lost as the result of a break in 
service with the Employers which exceeds one (1) year. 

iv) 
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V) Where pay ranges exist, eligibility for advancement to the next increment 
will be based on the number of hours served by a Regular Full-Time 
employee for such eligibility. 

Class Seniority is to be exercised within the following units: 

Aquatics Facilities - Indoor and Outdoor 
Century House and Parks, Culture and Recreation Clerical Staff 
Animal Control Centre and Parking Patrol 
Centennial Community Centre and Queensborough Community Centre 
Concession Operations 
Engineering Department - Outside Employees 
Queens Park and Moody Park Arena 
Museum and Irving House 
Parks, Culture and Recreation Department - Outside Employees 
Skate Shop Operations 
Police Service 
All Departments at City Hall including the Fire and Rescue Services 

In the event of a layoff of Auxiliary employees within a class (whether the 
layoff takes place within a program, a geographical area or across the 
entire bargaining unit) those employees having the greatest seniority 
within the class will be the last ones laid off. 

vi) 

vii) 

viii) Other than as might be provided for pursuant to the terms of Article 
3.2(b) (vii) herein, no Auxiliary employee will have the right to bump 
another employee after having been laid off. 

ix) An Auxiliary employee having class seniority, and having been laid off, 
must, if he wishes to be considered for future Auxiliary employment, elect 
to register himself with the Employers for future Auxiliary employment in 
which case he will be given preference in hiring for future vacancies 
within various classes on the basis of his class seniority. 

Registration for future Auxiliary employment will be made upon a 
standard application for employment form which will be signed and dated 
by the applicant and which will state the classes within which the 
applicant would be willing to accept a position. The completed form will 
be signed and dated by an authorized representative of the Employers 
and both the applicant and the Union will be provided with a copy by way 
of receipt. 

x) 

When an Auxiliary employee who has attained class seniority, who has 
been laid off, and who has registered for future Auxiliary employment. 

xi) 
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also registered his desire to be taken into consideration for Auxiliary work 
in a class for which he does not possess class seniority, he will be taken 
into consideration for appointment to a position within such new class on 
the basis of his skills, knowledge and ability, and in any case where there 
is no registered applicant possessing seniority in the new class in 
question, and where his skills, knowledge and ability are sufficient so as 
to render him qualified, then if the Auxiliary employee is the only 
registered and qualified applicant he will be appointed to the said 
position; 

If the Auxiliary employee is one of several registered and qualified 
applicants, the appointment to the said position will be based on their 
relative skills, knowledge and ability, and if their skills, knowledge and 
ability are considered to be equal, then the registered and qualified 
applicant possessing the greatest total Auxiliary seniority with the 
Employers, will be appointed. 

Layoffs and Recall 3.3 

Except in cases of inclement weather, strikes, lockouts or other circumstances 
beyond the control of the Employers, the Employers will notify employees who 
are to be laid off at least sixty (60) calendar days prior to the effective date of 
layoff. If the employee has not had the opportunity to work during the sixty (60) 
calendar days referred to above, he will be paid for those days for which work 
was not made available. The aforementioned sixty (60) calendar days notice will 
be limited to those Regular Full-Time, Regular Part-Time and Auxiliary 
employees who acquired seniority rights in either a regular seniority pool or 
auxiliary seniority pool. 

a) 

In the event of a layoff, employees will be laid off in the reverse order of their 
bargaining unit-wide seniority provided that an employee may bump a junior 
employee only in cases where the senior employee is qualified to fill the lower 
paid position. 

b) 

Employees will be recalled to positions for which they are qualified, in the order 
of their bargaining unit-wide seniority. 

c) 

No new employees will be hired following a layoff until those employees who 
were laid off have been given a reasonable opportunity of recall as follows: 

d) 

i) the Employers will make every reasonable attempt to contact the 
employees in order of their seniority in the Bargaining Unit and the 
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employees will be recalled by the Employers in such order provided that 
they respond within forty-eight (48) hours of the initial attempt of the 
Employers to contact them; 

upon making contact with an employee, the Employers will specify the 
time when the employee will report for work; 

ii) 

an employee who does not respond within forty-eight (48) hours of the 
initial attempt of the Employers to contact him, or who refuses to report 
for work will be placed at the bottom of the list of employees eligible for 
recall under this Article notwithstanding his seniority in the Bargaining 
Unit; 

ill) 

an employee notified to return to work will report at the time and place 
specified by the Employers or, in extenuating circumstances, within 
fourteen (14) calendar days from the date of the initial attempt of the 
Employers to contact him; 

iv) 

it will be the responsibility of all employees who have been laid off and 
wish to be recalled by the Employers to keep the Employers informed of 
their respective current addresses and telephone numbers; 

v) 

Where, due to a layoff, a Full-Time employee has had his/her hours of 
work reduced and his/her employment status changed, the employee 
may, at his/her option, continue to contribute to the Municipal Pension 
Plan. Contributions made by the Employers and the employee will be 
made, on the basis of the new hours worked, and are subject to the 
requirements of the Pension (Municipal) Act. 

vi) 

3.4 Rights of Employees Promoted Out of the Bargaining Unit 

In the event of an employee being promoted from a position for which the Union 
either had bargaining authority at the time of the promotion or subsequently 
obtained bargaining authority for, to a position outside of the bargaining unit 
scope (Exempt staff) for a period greater than one (1) year without returning to 
their former position, these employees shall lose their seniority. The Employee, 
within the first year, shall have the right to return to their former position, or any 
vacant position for which such employee is considered qualified, for any reason 
without loss of seniority. 
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4. WORKING CONDITIONS 

Probation Period 4.1 

Upon hire, all employees will serve a probation period of six (6) cumulative 
months in any position before being confirmed in the appointment. 

a) 

Upon promotion or transfer, an employee will serve a suitability period of up to 
six (6) cumulative months in the new position before being confirmed in the 
appointment. If the appointment is not confirmed, the Employers will revert the 
employee to his previous position or to a position in his former class for which 
the employee is qualified. 

b) 

The Employers may extend a probation period by up to three (3) cumulative 
months provided the Union is notified of the extension. 

c) 

In all cases where an employee is reverted to the previous position or to a 
position in the former class for which the employee is qualified for, the 
Employers may require any or all other employee(s) promoted or transferred as 
a result of the initial adjustment, to revert to the previous position or to a position 
in the former class as qualified. 

d) 

Posting Positions and Filling Vacancies 4.2 

It is agreed that before filling any permanent position, the Employers will post the 
position in City Hall and In other prominent work areas within the Union's 
jurisdiction for seven (7) calendar days with the exception of posting for the 
following positions for which no posting notice will be required; 

a) 

i) Labourer 1 

ii) Clerk Typist 1 

iii) Clerk 1 

All notices of vacancies posted pursuant to Article 4.2(a) will contain the 
following information: 

b) 

i) nature of position; 

required qualifications, knowledge, education and skills; ii) 

iii) wage or salary rate or range; 
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iv) shifts (if any); and 

v) anticipated length of any temporary assignment, if posted. 

c) All Regular Full-Time or Regular Part-Time positions that become vacant for 
greater than four (4) months for any reason, shall be posted by the Employer 
according to Article 4.2(a). Internal applicants will be given first consideration in 
meeting position requirements. 

4.3 Hours of Work - Standard (Inside, Outside and Recreation) 

a) Provisions Applicable to Inside Employees (Schedule A); 

i) Subject to Article 4.4, the normal hours of work for Inside Employees will 
be seven (7) consecutive hours exclusive of a one (1) hour meal period, 
between the hours of 08:00 and 17:00 Monday to Friday inclusive. 

It is agreed by the parties hereto that the hours of work for those positions 
and classifications which, due to the nature of the Department or 
occupation, require hours of work other than the normal as described in 
Article 4.4. Any additions to Article 4.4 subsequent to the date of this 
Agreement will be subject to the mutual consent of the parties. 

ii) 

b) Provisions Applicable to Outside Employees (Schedule B): 

i) Subject to Article 4.5, the normal hours of work for Outside Employees 
will be eight (8) consecutive hours exclusive of a one-half (0.5) hour meal 
period, between the hours of 07:00 and 16:30 Monday to Friday inclusive. 

It is agreed by the parties hereto that the hours of work for those positions and 
classifications which due to the nature of the department or occupation require 
hours of work other than the normal as described in this Article 4.5. Any 
additions to Article 4.5 subsequent to the date of this Agreement will be subject 
to the mutual consent of the parties. 

Provisions applicable to Parks Division - Service and Cleaning: 

It is agreed that the Employers may institute shifts outside the normal 
hours of work which should permit the servicing of parks on a regular 
seven (7) day week schedule. The exact nature and times for these said 
shifts will be subject to the agreement of the parties. This class is not 
eligible for shift differential. 

i>) 

iii) 

17 



c) Library; 
Shift 1 06:30 to 14:30 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven and one-half (7.5) consecutive hours between 06:00 and 
24:00, exclusive of a one-half (0.5) hour unpaid meal period. These 
shifts will be worked over five (5) consecutive days, including 
weekends, with two (2) days of rest. 

Building Services 
Supervisor (except those in 
P,C & R) 

Building Services Supervisor: 

a) City Hall: 
Shift 1 
Shift 2 

07:00 to 15:00 
16:00 to 24:00 

b) Engineering Operations: 
Shift 1 15:00 to 23:00 

c) Library; 
Shift 1 06:30 to 14:30 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours (thirty-five (35) hours per week), 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 

By-Law Officer 

20:00, Monday to Friday. 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 
a) work their normally scheduled shift plus the extended portion of 

the day; or 
b) delay the start of their shift by the number of hours the work day 

was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
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days of rest. Due to the nature of the work performed by an employee 
of this class, it will be permissible for such employee to work a flexible 
schedule which incorporates any combination of days and hours, but 
does not exceed seventy (70) hours in a two (2) week pay period. 
Flexible work schedules will be set in advance of the shifts and will be 
based on the operation of the facility and program areas. 

The normal hours of work for an employee assigned to this class will 
be seven (7) (or eight (8)) consecutive hours worked between 08:00 
and 17:00 over five (5) consecutive days with two (2) days of rest. 
Meal breaks will be either one-half (0.5) hour or one (1) hour in 
duration dependent upon the operational needs of the Facility/area to 
which the employee is assigned. 

Assistant Manager -
Queen's Park 

Building Maintenance 
Supervisor 

The normal hours of work for an employee assigned to this class will 
be seven and one-half (7.5) consecutive hours between 06:00 and 
24:00, exclusive of a one-half (0.5) hour unpaid meal period. These 
shifts will be worked over five (5) consecutive days, including 
weekends, with two (2) days of rest. 

Building Maintenance Supervisor: 

06:30 to 15:00 with a one (1) hour unpaid meal period, Monday to 
Friday inclusive. 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven and one-half (7.5) consecutive hours between 06:00 and 
24:00, exclusive of a one-half (0.5) hour unpaid meal period. These 
shifts will be worked over five (5) consecutive days, including 
weekends, with two (2) days of rest. 

Building Service Worker 
(except those in P, C & R) 

Building Service Worker: 

a) City Hall: 
Shift 1 
Shift 2 

07:00 to 15:00 
16:00 to 24:00 

b) Engineering Operations: 
Shift 1 15:00 to 23:00 
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iv) Provisions applicable to Emergency and Special Shifts: 

Emergency or special shifts may be instituted by the Employers due to 
inclement weather conditions or other special circumstances when the 
Employers deems it necessary to schedule work either in whole or in part 
outside the regular hours of work. Employees working emergency or 
special shifts noted in this paragraph are not eligible for shift differential. 

Provisions Applicable to Recreation Employees (Schedule C): 

Subject to Article 4.3(c)(ii), the normal hours of work for Recreation 
employees will be eight (8) hours per day exclusive of a one-half (0.5) 
hour meal period five (5) days per week. 

Due to the nature of the work carried out by these employees, it will be 
permissible for such employees to work more than five (5) consecutive 
shifts in a week; however, they will not average more than forty (40) 
hours per week in a two (2) week period. Overtime rates will apply when 
an employee works more than eight (8) hours in a twenty-four (24) hour 
period or beyond a weekly average of forty (40) hours in a two (2) week 
period. 

c. 

i) 

i>) 

4.4 Hours of Work - Non-Standard (Inside) 

Position Hours of Work 
The normal hours of work for employees assigned to this class will be 
seven (7) consecutive hours of work between 07:00 and 20:00 
exclusive of a one (1) hour unpaid meal period within the following 
time periods: 

Animal Services Officer 

Shift A - 08:00 to 17:00 Thursday to Monday inclusive. 

Shift B - 07:00 to 17:00 Monday to Friday inclusive. 

Shift C -10:00 to 20:00 Monday to Friday inclusive. 

The normal hours of work for employees assigned to this class will be 
eight (8) consecutive hours, excluding a one-half (0.5) hour unpaid 
meal break and five (5) consecutive working days with two (2) days of 
rest. An employee assigned to one or more of these Classes will work 
on any day of the week between the hours of 06:00 and 24:00. These 
classes are eligible for shift differential. 

Aquatic Leader 

18 



Due to the nature of the work and the needs of the facility, an 
employee assigned to these classes may be required to work a flexible 
schedule comprising more than five (5) days of work in a week but no 
more than six (6) consecutive days. An employee will not be 
scheduled for more than ten (10) days of work in a two (2) week pay 
period. If an employee is scheduled to work for more than five (5) 
consecutive days, an alternative schedule will be agreed upon 
between the employee and the scheduler. The revised schedule will 
be based on the operation of the facility. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours (thirty-five (35) hours per week), 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. Where an employee is scheduled to work an 
extended work day (in the occurrence of something like a public 
session or meeting), the employee may, subject to the approval of their 
Supervisor, choose to: 

Assistant Coordinator of 
Crime Prevention Services 

a) work their normally scheduled shift plus the extended portion of the 
day; or 

b) delay the start of their shift by the number of hours the work day 
was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any eight and three-quarters (8.75) consecutive hours, inclusive of 
a one-half (0.5) hour paid meal period, over four (4) days with three (3) 
days of rest (without shift differential). 

Assistant Coordinator, 
Victim Assistance 

The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours, exclusive of a one (1) hour 
unpaid meal period, worked over five (5) consecutive days with two (2) 

Assistant Curator 

19 



out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours inclusive of a one (1) hour unpaid meal 
period between the hours of 07:00 and 15:00, Monday to Friday 
inclusive. 

Clerk Stenographer 2 -
Police 

The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours, exclusive of a one (1) hour unpaid 
meal period, worked over five (5) consecutive days with two (2) days of 
rest. Due to the nature of the work performed by these employees, it 
will be permissible for such employees to work more than five (5) shifts 
in a week; however, they will not average more than thirty-five (35) 
hours per week in a two (2) week period. 

Clerk Typist 2 at Century 
House 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours (thirty-five (35) hours per week), 
exclusive of a one (1) hour unpaid meal period, scheduled between the 
hours of 08:00 and 22:00, Monday to Friday. 

Committee Clerk 

These shifts will be eligible for shift differential in accordance with the 
applicable provision of the Collective Agreement. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours (thirty-five (35) hours per week), 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Communications 
Coordinator 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 
a) work their normally scheduled shift plus the extended portion of the 

day; or 
b) delay the start of their shift by the number of hours the work day 

was extended. 

Where the hours are extended, the employee shall work such hours at 
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straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours, exclusive of a one (1) hour unpaid 
meal period, between the hours of 08:00 to 17:00 worked over five (5) 
consecutive days, which may include weekends, with two (2) days of 
rest. Due to the nature of the work performed by these employees, it 
will be permissible for such employee to work more than five (5) shifts 
in a week; however, they will not average more than thirty-five (35) 
hours per week in a two (2) week period. 

Computer Technician -
Library Support Services 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours (thirty-five (35) hours per week), 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Coordinator of Crime 
Prevention Services 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 
a) work their normally scheduled shift plus the extended portion of the 

day; or 
b) delay the start of their shift by the number of hours the work day 

was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
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time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours, exclusive of a one (1) hour unpaid 
meal period between the hours of 06:30 to 16:30. These shifts will be 
worked over five (5) consecutive days, Sunday through Friday, with two 
(2) consecutive days of rest. 

Court Services Clerk 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one (1) hour unpaid 
meal period between the hours of 08:00 to 18:00, worked Monday 
through Friday inclusive. 

Crime Analyst 

The normal hours of work for an employee assigned to this class will 
be a seven and one-half (7.5) hour day - thirty-seven and one-half 
(37.5) hour week, from 08:00 to 16:30 with a one (1) hour unpaid meal 
period, Monday to Friday inclusive. 

Engineering Operations 
Clerk 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one (1) hour unpaid 
meal period between the hours of 06:00 to 24:00. The shifts are as 
described below and starting times will be determined by mutual 
agreement. 

File Quality Reviewer 

5 on 3 off schedule (9 hour days with 1 hr lunch (work 8)) = average 35 
hr week every 8 weeks 

F S S S M T W T M T W T F S S M T F S S M T W T F W T S S M T 

12 3 4 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 5 6 

x d d d a x d d d a x d d d a A x x x d d d a a x x 

x d d d x d d d x d d d a B a a  x  d  d  

C  d  d  a  a  x  d  d  d  x  d  d  d  a  x  x  d  d  d  

d  d  d  a  x  d  d  d  a  x  x  d  d  D  x  d  a  a  x  d  d  d  X 
The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours, exclusive of a one (1) hour unpaid 
meal period, worked over five (5) consecutive days with two (2) days of 
rest. Due to the nature of the work performed by these employees, it 
will be permissible for such employee to work more than five (5) shifts 
in a week; however, they will not average more than thirty-five (35) 
hours per week in a two (2) week period. 

Filming Coordinator 

24 



The normal hours of work for an employee assigned to this class will 
be eight (8) consecutive hours, excluding a one-half (0.5) hour unpaid 
meal break and five (5) consecutive working days with two (2) days of 
rest. An employee assigned to one or more of these classes will work 
on any day of the week between the hours of 06:00 and 24:00. These 
classes are eligible for shift differential. 

Fitness Programmer 

Due to the nature of the work and the needs of the facility, an 
employee assigned to these classes may be required to work a flexible 
schedule comprising more than five (5) days of work in a week but no 
more than six (6) consecutive days. An employee will not be scheduled 
for more than ten (10) days of work in a two (2) week pay period. If an 
employee is scheduled to work for more than five (5) consecutive days, 
an alternative schedule will be agreed upon between the employee and 
the scheduler. The revised schedule will be based on the operation of 
the facility. 

The normal hours of work for an employee assigned to this class may 
include any seven and one-half (7.5) consecutive hours worked up to 
five (5) consecutive days with two (2) days of rest. Due to the nature of 
the work carried on by this employee, it shall be permissible for this 
employee to work more than five (5) shifts in a week; however, this 
employee shall not average more than thirty seven and one-half (37.5) 
hour per week in a two (2) week pay period. 

Food Services Coordinator 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours and five (5) consecutive days with 
two (2) days of rest (without shift differential). Due to the nature of the 
work carried on by the Arena staff, it will be permissible for such 
employees to work more than five (5) shifts in a week; however, they 
will not average more than forty (40) hours per week in a two (2) week 
period. 

Moody Park Arena 
Maintenance Supervisor 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one-half (0.5) hour 
unpaid meal period between the hours of 07:00 to 18:30, and the 
normal weekly hours of work for such employee will be forty (40) hours 
worked over five (5) consecutive days followed by two (2) consecutive 
days off. 

Network and Systems 
Coordinator 
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The normal hours of work for an employee assigned to this class will 
be seven and one-half (7.5) consecutive hours per day, worked 
between 07:30 and 16:00 inclusive of a one (1) hour unpaid lunch 
period from Monday to Friday with two (2) consecutive days of rest 
occurring on Saturday and Sunday. 

Operations Technician 

The normal hours of work for an employee assigned to this class will 
be seven and one-half (7.5) consecutive hours, exclusive of a one-half 
(0.5) hour unpaid meal period between the hours of 08:00 to 21:00. 

Parking Services Officer 

The shifts worked will be configured as follows: 

Shift A - 08:30 to 16:30 for a two (2) week period 
Shift B -10:00 to 18:00 for a two (2) week period 
Shift C -13:00 to 21:00 for a two (2) week period 

Two (2) shift categories will be created. Category One (1) will be 
comprised of the three (3) most senior employees who will work on 
Shifts A and B from Monday to Friday. Category Two (2) will be 
comprised of the least senior employees who will work Shifts A, B and 
C from Tuesday until Saturday. 

Each of the Parking Services Officers assigned to Category One will 
work two (2) weeks of Shift A followed by two (2) weeks of Shift B. 

Each of the Parking Services Officers assigned to Category Two will 
work either two (2) weeks of Shift A followed by two (2) weeks of Shift 
B, or two (2) weeks of Shift B followed by two (2) weeks of Shift C. 

The Employers will ensure that two (2) Parking Services Officers are 
assigned to Shift C at any given time, except where unforeseen 
circumstances, including employee illness, preclude such scheduling. 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours and five (5) consecutive days with 
two (2) days of rest (without shift differential). Due to the nature of the 
work carried on by the Arena staff, it will be permissible for such 
employees to work more than five (5) shifts in a week; however, they 
will not average more than forty (40) hours per week in a two (2) week 
period. 

Parks, Culture and 
Recreation Maintenance 
Worker 

This class is eligible for shift differential. 

26 



The normal hours of work for an employee assigned to this class will 
be eight (8) consecutive hours, forty (40) hours per week, exclusive of 
a one-half (0.5) hour unpaid meal period scheduled between the hours 
of 06:00 and 18:00, Monday to Friday. 

Physical Plant Maintenance 
Worker 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours, thirty-five (35) hours per week, 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Planner 1 

Where an employee Is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 

a) work their normally scheduled shift plus the extended portion of the 
day; or 

b) delay the start of their shift by the number of hours the work day 
was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours, thirty-five (35) hours per week, 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Planner 2 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 

a) work their normally scheduled shift plus the extended portion of the 
day; or 
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b) delay the start of their shift by the number of hours the work day 
was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours, thirty-five (35) hours per week, 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Planning Analyst 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 

a) work their normally scheduled shift plus the extended portion of the 
day; or 

b) delay the start of their shift by the number of hours the work day 
was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 
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The normal hours of work for an employee assigned to this class will 
be ten (10) consecutive hours on an assigned shift of four days on and 
four days off worked between 06:00 and 24:00, exclusive of a one (1) 
hour lunch period. 

Police Clerical Assistant 1 
(Switchboard Receptionist) 

The normal hours of work for an employee assigned to this class will 
be seven (7) or eight (8) consecutive hours worked between 08:00 and 
17:00 over five (5) consecutive days with two (2) days of rest. Meal 
breaks will be either one-half (0.5) hour or one (1) hour in duration 
dependent upon the operational needs of the Facility/area to which the 
employee is assigned. 

Pool Supervisor 

The normal hours of work for an employee assigned to this class will 
be seven (7) or eight (8) consecutive hours worked between 08:00 and 
17:00 over five (5) consecutive days with two (2) days of rest. Meal 
breaks will be either one-half (0.5) hour or one (1) hour in duration 
dependent upon the operational needs of the Facility/area to which the 
employee is assigned. 

Queen's Park Maintenance 
Supervisor 

Recreation Leaders may work a flexible schedule. The schedule will 
reflect the exigencies of the facility/area. The normal hours of work for 
an employee assigned to this class will be seven (7) consecutive hours 
worked between 08:30 and 23:30 over five (5) consecutive days with 
two (2) days of rest resulting in seventy (70) hours over a two (2) week 
period. 

Recreation Leader 

Meal breaks will be either one-half (0.5) hour or one (1) hour in 
duration dependent on the operational needs of the facility/area to 
which the employee is assigned. 

This provision will apply to any employee who is assigned to work in 
Parks, Culture and Recreation on or after 2010 May 28. The existing 
employee #1839 will continue to be covered by the terms, conditions 
and practices of the Collective Agreement which were in place prior, 
provided however, that such employee may, at any time, elect to have 
the terms and conditions contained in this Agreement applied to him. 
Should employee #1839 be appointed to a Recreation Leader position 
in an alternate facility or area, these terms will apply to him in the new 
position. 

The Employer may institute the following shift outside the normal hours 
of work noted in Article 4.3 (a) of this Agreement in order to permit the 
Recreation Leader Attendant to work a non-standard work week: 

Recreation Leader Attendant 
- Centennial Community 
Centre 
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September to 
June 

15:00 to 23:30 Tuesday to Friday 
09:00 to 17:30 Saturday 

July and August 15:00 to 23:30 Monday to Friday 

All shifts are inclusive of a one-half (0.5) hour unpaid meal period). 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any seven (7) consecutive hours of work, exclusive of a one-half 
(0.5) hour unpaid meal period, from 06:00 to 23:30 hours with two (2) 
consecutive days of rest. 

Recreation Leader Attendant 
- Queensborough 
Community Centre 

This class is eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be seven (7) or eight (8) consecutive hours worked between 08:00 and 
17:00 over five (5) consecutive days with two (2) days of rest. Meal 
breaks will be either one-half (0.5) hour or one (1) hour in duration 
dependent upon the operational needs of the Facility/area to which the 
employee is assigned. 

Recreation Programmer 

The normal hours of work for an employee assigned to this class and 
who is assigned to the single overnight shift will work a twelve (12) to 
fourteen (14) hour shift that begins during an evening and ends the 
following morning. (For example, a shift might start at 20:00 and end 
at 09:00 the following morning). 

Recreation Worker 1 

The Recreation Worker 1 will be paid for working twelve (12) 
consecutive hours at straight time at the Recreation Worker 1, Step 2 
rate, plus the appropriate percentage in lieu of benefits. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours, thirty-five (35) hours per week, 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Senior Planning Analyst 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 

a) work their normally scheduled shift plus the extended portion of the 
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day: or 
b) delay the start of their shift by the number of hours the work day 

was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one-half (0.5) hour 
unpaid meal period between the hours of 07:00 to 17:00, and the 
normal weekly hours of work for such employee will be forty (40) hours 
worked over five (5) consecutive days followed by two (2) consecutive 

Storekeeper 

days off. 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one-half (0.5) hour 
unpaid meal period between the hours of 07:00 to 17:00, and the 
normal weekly hours of work for such employee will be forty (40) hours 
worked over five (5) consecutive days followed by two (2) consecutive 

Store Keeper Assistant 

days off. 

The normal hours of work for an employee assigned to this class will 
be any eight (8) consecutive hours, exclusive of a one-half (0.5) hour 
unpaid meal period between the hours of 07:00 to 17:00, and the 
normal weekly hours of work for such employee will be forty (40) hours 
worked over five (5) consecutive days followed by two (2) consecutive 
days off. 

Storekeeper - Garage 

The normal hours of work for an employee assigned to this class will 
be eight (8) consecutive hours, excluding a one-half (0.5) hour unpaid 
meal break and five (5) consecutive working days with two (2) days of 
rest. An employee assigned to this class will work on any day of the 
week between the hours of 06:00 and 24:00. This class is eligible for 

Supervisor Aquatic 
Instruction 
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shift differential. 

Due to the nature of the work and the needs of the facility, an 
employee assigned to this class may be required to work a flexible 
schedule comprising more than five (5) days of work in a week but no 
more than six (6) consecutive days. An employee will not be 
scheduled for more than ten (10) days of work in a two (2) week pay 
period. If an employee is scheduled to work for more than five (5) 
consecutive days, an alternative schedule will be agreed upon 
between the employee and the scheduler. The revised schedule will 
be based on the operation of the facility. 

The normal hours of work for an employee assigned to this class will 
be seven (7) consecutive hours, thirty-five (35) hours per week, 
exclusive of a one (1) hour meal period, scheduled between 08:00 and 
20:00, Monday to Friday. 

Transportation Planner 

Where an employee is scheduled to work an extended work day (in the 
occurrence of something like a public session or meeting), the 
employee may, subject to the approval of their Supervisor, choose to: 

a) work their normally scheduled shift plus the extended portion of the 
day; or 

b) delay the start of their shift by the number of hours the work day 
was extended. 

Where the hours are extended, the employee shall work such hours at 
straight time and bank these additional hours to be taken as time off at 
a time mutually agreeable between the employee and the Department 
Head. At the employee's option, the banked hours may also be cashed 
out. In the event of a disagreement between the employee and the 
Department Head, the City Administrator or the Chief Constable will 
make the final determination. 

An employee may accumulate up to five (5) working days at any one 
time. 

Employees assigned to these shifts will be eligible for shift differential. 

The normal hours of work for an employee assigned to this class will 
be any eight and three-quarters (8.75) consecutive hours, inclusive of a 
one-half (0.5) hour paid meal period, over four (4) days with three (3) 
days of rest (without shift differential). 

Victim Assistance 
Caseworker 
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The normal hours of work for an employee assigned to this class will 
be seven (7) or eight (8) consecutive hours worked between 08:00 and 
17:00 over five (5) consecutive days with two (2) days of rest. Meal 
breaks will be either one-half (0.5) hour or one (1) hour in duration 
dependent upon the operational needs of the facility/area to which the 
employee is assigned. 

Volunteer Coordinator 

It is understood and agreed that the Employers will continue to assign 
hours of work to unpaid volunteers at the facility in a ratio to paid hours 
worked by employees at the facility, that does not exceed the average 
such ratio over the 1999 and 2000 calendar years. The number of 
volunteer hours is four thousand, one hundred and sixty (4,160) and 
the number of paid hours is eleven thousand, eight hundred and 
ninety-two (11,892) for the years 1999 and 2000. 

Volunteers - Museum and 
Irving House 

The normal hours of work for an employee assigned to this class will 
be seven (7) or eight (8) consecutive hours worked between 08:00 and 
17:00 over five (5) consecutive days with two (2) days of rest. Meal 
breaks will be either one-half (0.5) hour or one (1) hour in duration 
dependent upon the operational needs of the facility/area to which the 
employee is assigned. 

Youth Services Coordinator 

4.5 Hours of Work - Non-Standard (Outside) 

The normal work week will be Monday to Thursday and employees will work forty (40) 
hours every week. Hours of work will be four (4) ten (10) hour shifts between 06:00 
and 18:00, exclusive of a thirty (30) minute unpaid meal period. 

Automated 
Waste 
Collection 
Operators 

Where a statutory holiday or a day off in lieu of a statutory holiday falls on a weekday, 
employees will receive the day off without pay. The work week will be adjusted so 
that four (4) days are worked in that week (Monday through Friday). 

For Regular Full-Time employees who are required to backfill for Collection Operators 
for a period of three (3) consecutive months or greater, these employees will be 
assigned to the Automated Waste Collection branch and all provisions in this 
agreement will be applicable. 

The normal hours of work will be forty (40) hours per week, exclusive of a one-half 
(0.5) hour meal break per shift. The shifts, which are illustrated below, will be as 
follows: 

Fleet Services 
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Shift 1 - 07:00 to 15:30, Monday to Friday inclusive which is filled by a Mechanic and a 
Small Equipment Mechanic. 

Shift 2 - 07:00 to 15:30, Monday to Friday inclusive; followed by 14:30 to 23:00, 
Monday to Friday inclusive; on a rotational two (2) week cycle which is filled by a 
Mechanic and a Subforeman on each shift. 

Shift 3 -12:30 to 23:00, Monday to Thursday inclusive which is filled by a Mechanic. 

WED Shifts MON TUE THU FRI 
#1 DAY (8 HR/5 DAYS) 

07:00 to 15:30 
Mechanic 
Small Eqpt 
Mechanic 

Mechanic 
Small Eqpt 
Mechanic 

Mechanic 
Small Eqpt 
Mechanic 

Mechanic 
Small Eqpt 
Mechanic 

Mechanic 
Small Eqpt 
Mechanic 

#2 ROTATING 
(8 HR/5 DAYS) 
07:00 to 15:30 

, 14:30 to 23:00 
'Rotates every 2 weeks 

Mechanic 
Subforeman 

Mechanic 
Subforeman 

Mechanic 
Subforeman 

Mechanic 
Subforeman 

Mechanic 
Subforeman 

#3 EVENING 
(10 HR/4 DAYS) 
12:30 to 23:00 

Mechanic Mechanic Mechanic Mechanic 

Subject to the approval of the Manager, Engineering Operations, two (2) employees 
may elect to exchange shifts if both employees mutually agree to do so. Once an 
employee elects to switch shifts, their election is irrevocable for the remainder of that 
calendar year. 

Subject to Article 5.7 (d) of this Agreement, the normal hours of work for employees 
employed in the Greenhouse will be as follows: 

Greenhouse 

Shift 1: 08:00 to 16:30 with a one-half (0.5) hour unpaid meal period, Monday to 
Friday inclusive. 

08:00 to 16:30 with a one-half (0.5) hour unpaid meal period, alternating 
between seven (7) days on, two (2) days off and three (3) days on, two (2) 
days off. 

Shift 2: 

This class is not eligible for shift differential. 

The normal hours of work for this position will be eight (8) consecutive hours from 
07:30 to 16:00 exclusive of a one-half (0.5) hour unpaid meal break, Wednesday to 
Sunday inclusive. When a position of Labourer 2 (Litter Collector) which is assigned 
to a standard shift becomes vacant, the employee who works this non-standard shift 
will have the first option to fill the identical position which is assigned to a standard 
shift. 

Street Cleaner 
(Beat Man) 
Downtown 
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The normal hours of work for employees operating the Street Sweeper will be as 
follows: 

Street Sweeper 
Operator 

08:00 to 16:30 with a one-half (0.5) hour unpaid meal period, Monday to 
Friday inclusive. 

Shift 1: 

23:30 to 08:00 (next morning) with a one-half (0.5) hour unpaid meal period, 
Sunday to Thursday inclusive. 

Shift 2: 

Relief Operator - two (2) shifts per week, 23:30 to 08:00 (next morning) with 
a one-half (0.5) hour unpaid meal period, Friday and Saturday. 

Shift 3: 

Labourer 2 - three (3) shifts per week, normal hours per Article 4.3 (b) on 
Monday, Tuesday and Wednesday. 

Only employees working Shifts 2 and 3 are eligible for shift differential. 

The terms of this section apply to all employees assigned to the Towing Operation 
(including Labourers and the Meter Maintenance Attendant). 

Towing 
Operation 

Each of the employees assigned to the Towing Operation will be assigned to one of 
the shifts which are outlined below. Employees assigned to Shifts A, B and C will be 
required to alternate their shifts within shifts A, B and C on a two (2) week rotation. 

Tues Wed Thurs Fri Mon Sat Sun 

07:30 to 07:30 to 07:30 to 07:30 to 07:30 to A 

16:00 16:00 16:00 16:00 16:00 Driver 1 

8 HRS 8 HRS 8 HRS 8 HRS 8 HRS 40 hr week 

09:00 to 09:00 to 09:00 to 09:00 to 09:00 to B 

17:30 17:30 17:30 17:30 17:30 Driver 2 

8 HRS 8 HRS 8 HRS 8 HRS 8 HRS 40 hr week 

16:00 to 16:00 to 16:00 to 16:00 to 16:00 to C 

00:30 00:30 00:30 00:30 00:30 Driver 3 

8 HRS 8 HRS 8 HRS 8 HRS 8 HRS 40 hr week 

22:30 to 19:30 to 19:30 to D 

11:00 08:00 08:00 Driver 4 

12 HRS 12 HRS 12 HRS 

24:00 to 24:00 to 24:00 to 24:00 to 24:00 to E 

08:30 08:30 08:30 08:30 08:30 Parking Meter 

Mechanic/Driver 8 HRS 8 HRS 8 HRS 8 HRS 8 HRS 

40 hr week 

07:30 to 07:30 to 07:30 to 11:00 to 11:00 to 

16:00 16:00 16:00 19:30 19:30 

8 HRS 8 HRS 8 HRS 8 HRS 8 HRS 
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Hours of Work - Auxiliary 4.6 

Normal daily and weekly hours will be deemed to be eight (8) and forty (40) 
respectively for all Auxiliary employees except in the case of an Auxiliary 
employee working in a position normally occupied by a Regular Full-Time 
employee whose normal hours will be deemed to be the normal hours of the 
Auxiliary employee. 

a) 

Any employee who is employed as an Auxiliary employee in a position assigned 
to a class of positions which is recognized pursuant to the Collective Agreement 
as operating on a seven (7) day per week basis, will be permitted to work at 
straight time rates for up to eight (8) hours per day on any five (5) days during a 
work week (which for the purpose of this Article will be deemed to commence at 
00:01 on Monday morning and to end at 23:59 on the immediately following 
Sunday). 

b) 

Any employee who is employed as an Auxiliary employee in a position assigned 
to a class of positions which is recognized pursuant to the Collective Agreement 
as operating on a six (6) day per week basis, will be permitted to work at straight 
time rates for up to eight (8) hours per day on any five (5) days during the six (6) 
day week as defined in the Collective Agreement. 

c) 

Notice of shift change - Non-Standard (Inside) 4.7 

Notice of Shift Change 
Employees assigned to this classification will be provided with written 
notice, at least fourteen (14) calendar days in advance of any shift 
change, except for short periods, where unforeseen circumstances 
require the Employer to institute a shift change. 

Position 
Animal Services Officer 

If an employee is scheduled to work for more than five (5) consecutive 
days, an alternative schedule will be agreed upon between the 
employee and the scheduler. The revised schedule will be based on the 
operation of the facility. 

Aquatic Leader 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Assistant Coordinator of 
Crime Prevention 
Services 

Due to the nature of the work carried on by the Victim Assistance Unit, it 
will be permissible for the Employer to institute shift changes. Such shift 
changes will not occur more than two (2) times in a two (2) week period, 

Assistant Coordinator, 
Victim Assistance 
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nor will the employee average more than thirty-five (35) hours per week 
in a two (2) week period. 

Flexible work schedules will be set in advance of the shifts and will be 
based on the operation of the facility and program areas. 

Assistant Curator 

Employees assigned to this classification will be provided with written 
notice, at least thirty (30) calendar days in advance of any shift change 
except for short periods, where unforeseen circumstances require the 
Employers to institute a shift change. 

Building Maintenance 
Supervisor 

Employees assigned to this classification will be provided with written 
notice, at least thirty (30) calendar days in advance of any shift change 
except for short periods, where unforeseen circumstances require the 
Employers to institute a shift change. 

Building Service Worker 
(except those in P, C & R) 

Employees assigned to this classification will be provided with written 
notice, at least thirty (30) calendar days in advance of any shift change 
except for short periods, where unforeseen circumstances require the 
Employers to institute a shift change. 

Building Services 
Supervisor 
(except those in P,C & R) 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

By-Law Officer 

The specific weekdays on which these shifts are scheduled may be 
changed with a minimum of two (2) weeks of notice. 

Committee Clerk 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Communications 
Coordinator 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Coordinator of Crime 
Prevention Services 

Employees assigned to this classification will be provided with written 
notice, at least thirty (30) calendar days in advance of any shift change 
except for short periods, where unforeseen circumstances require the 

Court Services Clerk 
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Employers to institute a shift change. 

Employees assigned to this classification will be provided with written 
notice, at least thirty (30) calendar days in advance of any shift change 
except for short periods, where unforeseen circumstances require the 
Employers to institute a shift change. 

Crime Analyst 

If an employee is scheduled to work for more than five (5) consecutive 
days, an alternative schedule will be agreed upon between the 
employee and the scheduler. The revised schedule will be based on the 
operation of the facility. 

Fitness Programmer 

Employees assigned to this classification will be provided with at least 
two (2) weeks of advance notice of any shift change except for short 
periods, where unforeseen circumstances, including employee illness, 
require the Employers to institute a shift change. 

Parking Services Officer 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Planner 1 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Planner 2 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Planning Analyst 

A minimum of three (3) week's notice will be granted to employees prior 
to a change in shift. 

Recreation Leader 
Attendant -
Queensborough 
Community Centre 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Senior Planning Analyst 
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if an employee is scheduled to work for more than five (5) consecutive 
days, an alternative schedule will be agreed upon between the 
employee and the scheduler. The revised schedule will be based on the 
operation of the facility. 

Supervisor Aquatic 
Instruction 

The specific hours during which these shifts are scheduled may be 
changed with a minimum of seven (7) calendar days of notice, except 
for meetings of City Council, where the notice period will be a minimum 
of five (5) calendar days. 

Transportation Planner 

Due to the nature of the work carried on by the Victim Assistance Unit, it 
will be permissible for the Employer to institute shift changes. Such shift 
changes will not occur more than two (2) times in a two (2) week period, 
nor will the employee average more than thirty-five (35) hours per week 
in a two (2) week period. 

Victim Assistance 
Caseworker 

4.8 Notice of shift change - Non-Standard (Outside) 

If operational requirements dictate, a five (5) day eight (8) hour 
operation is required, there will be a thirty (30) day notice period and the 
operators schedule will be in accordance with the terms of the Collective 
Agreement. 

Automated Waste 
Collection Operators 

Shift assignments may be altered by the Employers on occasion to 
accommodate vacation periods or other unusual situations. In the event 
of a shift change, where possible, the Employers will provide at least 
fourteen (14) calendar days of notice of shift change to each affected 
employee. 

Fleet Services 

Each employee will be provided with at least fourteen (14) calendar 
days of notice in advance of any shift change except for short periods, 
where unforeseen circumstances require the Employers to institute a 
shift change (e.g. illness, injury. Bereavement and Compassionate Care 
Leave). 

Towing Operation 

4.9 Minimum Rest Between Shifts 

Except where a provision in the Agreement, or a currently accepted practice specifically 
contemplates otherwise, (e.g. Overtime, Callout and non-standard work week 
provisions) employees will have a minimum rest period of not less than eight (8) 
consecutive hours free from work between each shift worked and not less than thirty-two 
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(32) consecutive hours free from work between each week. Where an employee is 
required to work within the eight (8) or thirty-two (32) hour minimum rest period, the time 
worked during the minimum rest period will be subject to the appropriate overtime 
provisions. 

4.10 Split Shifts 

Where an employee works a split shift, the shift will be completed within twelve (12) 
hours of commencing such shift. 

4.11 Cost Recovery 

Where an employee works overtime and/or is called out to deal with situations where 

the Employers are able to recover the overtime and/or callout costs from the Provincial 

Emergency Program, the Employers shall have the option of paying the employee for 

such overtime and/or callout, or granting the employee compensating time off in lieu of 

being paid for such overtime and/or callout. 

REMUNERATION 5. 

5.1 Rates of Pay 

The rates of pay for "Inside" employees, "Outside" employees, and "Recreation and 
Hourly Rated Inside Employees" are set out in Schedules A, B, and C respectively, 
which are attached hereto and form part of this Agreement. 

Increments 5.2 

a) Classes of positions listed in Schedule A receive annual increments except for 
the class of Clerk Typist 1 which receives semi-annual increments and classes 
valued at the following pay grades: 

Pay Grades 9 to 14; six (6) months eligibility to move from increment 
one (1) to two (2) and two (2) to three (3); 
thereafter twelve (12) months eligibility. 

Pay Grade 15 and 15.5: six (6) months eligibility to move from increment 
one (1) to two (2); thereafter twelve (12) months 
eligibility. 
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Pay Grade 16 and above: twelve (12) months eligibility. 

Upon the completion of six (6) accumulated months of service as a Laborer 1, an 
employee will be classified and paid as a Laborer 2. 

b) 

Apprentice Wage Rates 5.3 

Wage rates for Apprentices who are employed by the Employers will be 
determined as a percentage of the hourly wage rate for the class of Tradesman 
2 as contained in Schedule B which is attached hereto and forms part of this 
Agreement: 

PROVIDED HOWEVER that the wage rate for the class of Laborer 1 as 
contained in Schedule B attached hereto will constitute the minimum wage rate 
payable to any Apprentice. 

a) 

The percentage figures referred to in Paragraph (a) are contained in Schedule B 
which is attached hereto and forms part of this Agreement. 

b) 

Acting Pay 5.4 

On every occasion that an Employee is temporarily required to accept the 
responsibilities and carry out the duties incident to a position covered by the 
Agreement which is senior to the position which the employee normally holds, 
the employee will be paid for every day that the duties of the senior position are 
carried out at the minimum rate of pay in the scale for such senior position, 
except where the salary received by the employee in their own position is equal 
to, or exceeds, the minimum rate of the senior position, in which case the 
employee will receive the next higher rate in the pay range of the senior position. 

a) 

For the purpose of this section, appointments of employees to a level of higher 
responsibility must be authorized in writing by the Department Head. 

b) 

When an employee is required to temporarily perform work in a position with a 
wage or salary rate which is lower than that wage or salary rate for the position in 
which he is normally employed, the employee will suffer no reduction in pay. 

c) 

Daily Guarantee 5.5 

Subject to the provisions of Paragraph (c), an employee reporting for his 
scheduled shift on the call of the Employers, will receive his regular hourly rate of 
pay for the entire period spent at his place of work, or a minimum of four (4) 

a) 
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hours of pay at his regular hourly rate, whichever is greater. The exception 
being training, staff meetings, investigation or disciplinary meetings will result in 
a daily guarantee of a minimum of two (2) hours. 

Subject to the provisions of Paragraph (c) and (d), an employee other than a 
school student on a school day who commences work on his scheduled shift, will 
receive his regular hourly rate of pay for the entire period spent at his place of 
work, with a minimum of four (4) hours of pay at his regular hourly rate. 

b) 

c) In any case where an employee reports for his regular shift but refuses to 
commence work, or commences work but refuses to continue working, he will 
not be entitled to receive the minimum payments set forth in Paragraphs (a) and 
(b). Such refusal will be counter-signed by the employee and the supervisor. 

Subject to the provisions of Paragraph (e), an employee who is assigned to a 
class of position listed in Schedule C who reports for the employee's scheduled 
shift at the request of the Employers will receive the employee's regular rate of 
pay for the entire period of work with a minimum of two (2) hours of pay at the 
employee's regular hourly rate of pay. 

d) 

The Classes of Fitness Instructor 1, Fitness Instructor 2 and Senior's/Adult 
Physical Activity Instructor will be exempt from the minimum daily guarantee and 
in substitution of such guarantee will be paid a stipulated hourly rate for each 
class taught and attended. 

e) 

Meal Periods 5.6 

The meal period provided under the "Hours of Work" provision of the Agreement 
will be scheduled so as to prevent an employee from working more than five (5) 
consecutive hours without a meal period. Employees will not work more than 
five (5) consecutive hours without an unpaid meal period. 

a) 

If for operational reasons, the Employer occasionally requires an employee to 
work through their meal break, the employee will be compensated at their 
standard rate of pay. If overtime results, then overtime rates apply. 

Employees will receive meal provisions as follows: b) 

i) During Overtime 

Upon completion of two (2) continuous hours of overtime work 
immediately preceding or immediately following an employee's regular 
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shift, the employee becomes entitled to a paid meal period of one-half 
(0.5) hour which the Employers may permit to be started at any time 
within the two (2) hour period but, except in an emergency, no later than 
the end of two (2) hours. 

During Callouts and Pre-Scheduled Overtime 

Upon completion of three and one-half (3.5) continuous hours of callout 
work or pre-scheduled overtime work, an employee becomes entitled to a 
paid meal period of a one-half (0.5) hour which the Employers may permit 
to be started at any time within the three and one-half (3.5) hour period 
but, except in an emergency, no later than the end of the three and one-
half (3.5) hours. 

>i) 

Purina Overtime, Callouts and Pre-Scheduled Overtime 

Upon the completion of each succeeding three and one-half (3.5) 
continuous hours of callout work or overtime work, the employee will be 
given another paid meal period of one-half (0.5) hour which, except in an 
emergency, will be taken at the end of each three and one-half (3.5) hour 
work period. 

iii) 

For each meal period given to an employee under Article 5.13 (a)(i),(ii) or (iii), the 
employee will be paid one-half (0.5) hour of pay at double (2x) the employee's 
regular rate of pay. 

c) 

Where by reason of an emergency it is not feasible to give a meal period at the 
designated time under Article 5.13 (a)(i),(ii) or (iii), it will be taken as soon as 
practicable and in addition, the Employers will be responsible for supplying a 
reasonable form of nourishment during the course of the work at such time as 
the employee would have been otherwise entitled to a paid meal period. 

d) 

5.7 Overtime - Standard 

a) Overtime will be defined for Regular Full-Time employees as: 

time worked immediately following an employee's regular shift; i) 

time worked immediately preceding an employee's regular shift, where it 
has been pre-scheduled by notice provided prior to the end of the 
previous regular shift; 

ii) 
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iii) time worked at any other time, where it has been pre-scheduled by notice 
provided prior to the end of the previous regular shift except as otherwise 
provided in Article 5.12 herein. 

b) Regular Full-Time employees will be paid for overtime worked at the following 
rates: 

i) One and one-half times (1.5x) the rate of pay for the first two (2) hours of 
overtime on any regular working day if worked immediately preceding or 
immediately following an employee's regular shift; 

Double times (2x) the rate of pay for all overtime worked at any other 
time. Employees will be paid a minimum of one and one-half (1.5) hours 
of pay at double the rate of pay (2x) for overtime not covered in 
Paragraph (b)(i) and (ii). 

c) The method of banking and liquidating overtime for employees will be as follows: 

i) All employees required to work overtime will elect at the time of working 
such overtime whether to be paid for it or instead to receive 
compensating time off in lieu. 

An employee who elects to receive compensating time off will be credited 
with compensating time off equivalent to the number of hours which the 
employee would have been paid for the overtime worked. 

iii) Subject to an employee's request for compensating time off being 
approved by the employee's supervisor, such employee will be granted 
any portion of the compensating time off to his credit at the employee's 
base rate of pay in effect at the time the compensating time off is 
liquidated. 

iv) All compensating time off credited between December 01 of any calendar 
year and November 30 of the immediately succeeding calendar year 
which has not been granted to an employee by November 30 will be paid 
in cash each November 30 at the employee's base rate of pay in effect at 
the time the compensating time off is liquidated. 

d) Exception 

Due to the nature of the work carried on by the Greenhouse employees and the 
employees regularly employed in the Park Stadium, it will be permissible for such 
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employees to work more than five (5) consecutive shifts in a week; however, 
they will not average more than forty (40) hours per week in a two (2) week 
period. Overtime rates will apply when an employee works more than eight (8) 
hours in a twenty-four (24) hour period or beyond the weekly average of forty 
(40) hours in a two (2) week period. 

5.8 Overtime - Non Standard (Inside Employees) 

Overtime Details Position 
Overtime rates will apply when an employee works more than seven 
(7) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of thirty-five (35) hours 
in a two (2) week pay period. 

Animal Services Officer 

Overtime rates will apply when an employee works beyond eight (8) 
hours in a day and eighty (80) hours in any two (2) week pay period. 
If an employee, who has been scheduled to work a modified shift of 
more than five (5) consecutive days, is required to work more than six 
(6) days without a twenty-four (24) hour break in service, the 
employee will be eligible for overtime rates until a twenty-four (24) 
hour break in service has been completed. Overtime rates will apply if 
an employee is unexpectedly requested to work with less than forty-
eight (48) hours of notice to the employee. 

Aquatic Leader 

Overtime rates will apply when an employee works more than eight 
and three-quarter (8.75) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-five (35) hours in a two (2) week pay period. 

Assistant Coordinator, 
Victim Assistance 

Overtime rates will apply when an employee is called upon to tend to 
an emergency or for unscheduled work (e.g. responding to an after-
hours break-in). Overtime rates will also apply when an employee 
works more than a weekly average of thirty-five (35) hours in a two (2) 
week pay period. 

Assistant Curator 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Assistant Manager -
Queen's Park 
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Due to the nature of the work, employees assigned to any of the 
above-noted classes of positions may work a flexible schedule which 
incorporates any combination of days and hours. The combination of 
days and hours will reflect the exigencies of the facility/area. 

Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours Is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 
year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

Overtime rates will apply when an employee works more than seven 
and one-half (7.5) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-seven and one-half (37.5) hours in a two (2) week 
period. 

Building Maintenance 
Supervisor 

Overtime rates will apply when an employee works more than seven 
and one-half (7.5) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-seven and one-half (37.5) hours in a two (2) week 
period. 

Building Service Worker 
(except those in P, C & R) 

Overtime rates will apply when an employee works more than seven 
and one-half (7.5) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-seven and one-half (37.5) hours in a two (2) week 
period. 

Building Services 
Supervisor (except those 
in P, C & R) 

Overtime rates will apply when an employee works more than seven 
(7) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of thirty-five (35) hours 
in a two (2) week period. 

Clerk Typist 2 -
Century House 
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Overtime rates will apply when an employee works more than seven 
(7) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of thirty-five (35) hours 
in a two (2) week pay period. 

Computer Technician -
Library Support Services 

Overtime rates will apply when an employee works more than seven 
(7) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of thirty-five (35) hours 
in a two (2) week pay period. 

Filming Coordinator 

Overtime rates will apply when an employee works beyond eight (8) 
hours in a day and eighty (80) hours in any two (2) week pay period. 
If an employee, who has been scheduled to work a modified shift of 
more than five (5) consecutive days, is required to work more than six 
(6) days without a twenty-four (24) hour break in service, the 
employee will be eligible for overtime rates until a twenty-four (24) 
hour break in service has been completed. Overtime rates will apply if 
an employee is unexpectedly requested to work with less than forty-
eight (48) hours of notice to the employee. 

Fitness Programmer 

Overtime rates will apply when an employee works more than seven 
and one-half (7.5) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-seven and one-half (37.5) hours in a two (2) week 
period. 

Food Services Coordinator 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 
two (2) week pay period. 

Moody Park Arena 
Maintenance Supervisor 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 
two (2) week pay period. 

Network and Systems 
Coordinator 

Overtime rates will apply when an employee works more than seven 
(7.0) in the twenty-four hour period commencing with the start of a 
normal shift, or beyond the weekly average of thirty-five (35) in a two 
(2) week period. 

Parking Services Officer 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 

Parks, Culture and 
Recreation Maintenance 
Worker 
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two (2) week pay period. 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Pool Supervisor 

Due to the nature of the work, employees assigned to any of the 
above-noted classes of positions may work a flexible schedule which 
incorporates any combination of days and hours. The combination of 
days and hours will reflect the exigencies of the facility/area. 

Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 
year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Queen's Park Maintenance 
Supervisor 

Due to the nature of the work, employees assigned to any of the 
above-noted classes of positions may work a flexible schedule which 
incorporates any combination of days and hours. The combination of 
days and hours will reflect the exigencies of the facility/area. 
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Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 
year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

Hours worked in excess of seventy (70) during the course of a full pay 
period will be paid at applicable overtime rates where the excess time 
worked is a requirement of the job and of an emergent or necessary 
nature. This will apply to both Full-Time and Auxiliary Recreation 
Leaders. 

Recreation Leader 

Where extra hours worked is a planned occurrence based on 
the operational needs of the facility/area to which the employee 
is assigned, and the working of those hours is agreed between 
the employee and the employee's supervisor, an employee 
may work more than seventy (70) hours in a pay period. Any 
hours accumulated beyond seventy (70) hours will be banked 
at straight time. Such banked time will be liquidated in time off 
as soon as possible following the day for which it is 
recognized. Any bank of straight time hours will normally be 
completely liquidated in time off by November 30 in each 
calendar year. An exception will be made for hours 
accumulated by the employee during the fifteen (15) calendar 
days immediately prior to November 30 in each calendar year 
which may be carried over into the next year, but in no 
instance may an employee have more than five (5) days in 
their straight time back at any given time. This provision 
applies to Full-Time Recreation Leaders. Auxiliary Recreation 
Leaders are excluded from receiving the straight time bank 
and will receive overtime in accordance with the provisions of 
the Collective Agreement. 
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This provision will apply to any employee who is assigned to 
work in Parks, Culture and Recreation on or after 2010 May 
28. The existing employee #1839 will continue to be covered 
by the terms, conditions and practices of the Collective 
Agreement which were in place prior, provided however, that 
such employee may, at any time, elect to have the terms and 
conditions contained in this Agreement applied to him. Should 
employee #1839 be appointed to a Recreation Leader position 
in an alternate facility or area, these terms will apply to him in 
the new position. 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Recreation Programmer 

Due to the nature of the work, employees assigned to any of the 
above-noted classes of positions may work a flexible schedule which 
incorporates any combination of days and hours. The combination of 
days and hours will reflect the exigencies of the facility/area. 

Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 
year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

Overtime rates will apply when a Recreation Worker 1 who is 
assigned to a single overnight shift works more than twelve (12) hours 
in a twenty-four (24) hour period commencing with the start of the 

Recreation Worker 1 

50 



overnight shift. 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 
two (2) week pay period. 

Storekeeper 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 
two (2) week pay period. 

Storekeeper Assistant 

Overtime rates will apply when an employee works more than eight 
(8) hours in a twenty-four (24) hour period commencing with the start 
of a normal shift, or beyond a weekly average of forty (40) hours in a 
two (2) week pay period. 

Storekeeper Garage 

Overtime rates will apply when an employee works beyond eight (8) 
hours in a day and eighty (80) hours in any two (2) week pay period. 
If an employee, who has been scheduled to work a modified shift of 
more than five (5) consecutive days, is required to work more than six 
(6) days without a twenty-four (24) hour break in service, the 
employee will be eligible for overtime rates until a twenty-four (24) 
hour break in service has been completed. Overtime rates will apply if 
an employee is unexpectedly requested to work with less than forty-
eight (48) hours of notice to the employee. 

Supervisor of Aquatic 
Instruction 

Overtime rates will apply when an employee works more than eight 
and three-quarter (8.75) hours in a twenty-four (24) hour period 
commencing with the start of a normal shift, or beyond a weekly 
average of thirty-five (35) hours in a two (2) week pay period. 

Victim Assistance 
Caseworker 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Volunteer Coordinator 

Due to the nature of the work, an employee assigned to this 
classification may work a flexible schedule which incorporates any 
combination of days and hours. The combination of days and hours 

51 



will reflect the exigencies of the facility/area. 

Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 
year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

Subject to the following two (2) paragraphs, hours worked in excess 
of seventy (70) or eighty (80) during the course of one (1) full pay 
period will be paid at applicable overtime rates. This application of 
overtime will generally be invoked where the excess time worked is a 
requirement of the job and of an emergent or necessary nature (e.g. 
an unexpected problem in a facility and/or an unplanned occurrence 
that needs to be attended to). 

Youth Services 
Coordinator 

Due to the nature of the work, employees assigned to any of the 
above-noted classes of positions may work a flexible schedule which 
incorporates any combination of days and hours. The combination of 
days and hours will reflect the exigencies of the facility/area. 

Where extra hours worked is a planned occurrence based on the 
operational needs of the facility/area to which the employee is 
assigned, and the working of those hours is agreed between the 
employee and the employee's supervisor, an employee may work 
more than seventy (70) or eighty (80) hours in a pay period. Any 
hours accumulated beyond seventy (70) or eighty (80) will be banked 
at straight time. Such banked time will be liquidated in time off as 
soon as possible following the day for which it is recognized. Any 
bank of straight time hours will normally be completely liquidated in 
time off by November 30 in each calendar year. An exception will be 
made for hours accumulated by the employee during the fifteen (15) 
calendar days immediately prior to November 30 in each calendar 

52 



year which may be carried over into the next year, but in no instance 
may an employee have more than five (5) days in their straight time 
bank at any given time. 

5.9 Overtime - Non Standard (Outside Employees) 

Overtime Details Position 
Overtime for Regular Full-Time employees will be in accordance with 
article 5.7 of the Collective Agreement. 

Automated Waste 
Collection Operators 

Overtime for Auxiliary employees will be in accordance with article 5.11 
of the Collective Agreement. 

Employees who are required to backfill for Collection Operators will 
work a ten (10) hour shift. Overtime rates will apply when an employee 
works more than eight (8) hours on an assigned shift commencing with 
the start of a shift, or more than eighty (80) hours in a two (2) week 
pay period. 

For employees who are assigned to any shift other than "D" shift, 
overtime rates will apply when an employee works more than eight (8) 
hours in a twenty-four (24) hour period commencing with the start of a 
normal shift, or beyond eighty (80) hours in a two (2) week pay period. 
For any employee assigned to "D" shift, overtime rates will apply when 
an employee works more than twelve (12) hours on an assigned shift 
commencing with the start of a normal shift, or more than eighty (80) 
hours in a two (2) week pay period. 

Towing Operation 

The first two (2) hours of overtime worked immediately preceding and 
immediately after the shift, will be paid at one and one-half times (1.5x) 
the employee's regular rate of pay. All other overtime will be paid at 
two times (2x) the employee's regular rate of pay. 

Callout: 

An employee who is called back to work will be paid at straight time for 
the time actually worked, with a minimum of three (3) hours of pay at 
straight time. The aforementioned payment will include one (1) hour of 
travel time to and from home (i.e. the minimum payment of three (3) 
hours includes one (1) hour of travel time). 

If additional callouts are made within the three (3) hour period or prior 
to the employee's arrival at home, whichever last occurs, such 
additional calls will not attract an additional three (3) hour minimum. 
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but the employee shall be paid for the time actually worked plus an 
additional one (1) hour of allowance for travelling to and from home. If 
two (2) separate callouts are completed within a three (3) hour period, 
the minimum payment shall be four (4) hours at straight time pay. (The 
minimum includes two (2) hours of travel time). 

In addition, each employee will receive an additional one (1) hour of 
credit, or prorated portion thereof, for each hour worked, or portion 
thereof (excluding travel time) on a callout (i.e. Callout Credit) which 
will be banked at straight time and only be liquidated in time off at the 
Employer's discretion. No employee will accumulate more than eight 
hours of Callout Credit. 

5.10 Overtime - Regular Part-Time 

Overtime rates will be paid on the following basis to all Regular Part-Time employees: 

time and one-half (1.5x) for the first four (4) hours worked in excess of 
the normal daily hours in a day; 

i) 

two times (2x) for hours worked beyond four (4) in excess of the normal 
daily hours in a day; 

in any case where an employee has already performed work on five (5) 
days during the week, time and one-half (1.5x) for any hours worked prior 
to 12:00 on his sixth day of work in that week, two times (2x) for hours 
worked after 12:00 on his sixth day, and two times (2x) for all hours 
worked on his seventh day of work in that week. 

iii) 

iv) Regular Part-Time employees whose class of position is identified in 
Schedule C of this Agreement will not be entitled to overtime unless the 
employee works more than eight (8) hours in a twenty-four (24) hour 
period or beyond a weekly average of forty (40) hours in a two (2) week 
period. 

5.11 Overtime - Auxiliary 

Overtime rates will be paid on the following basis to all Auxiliary employees: 

i) time and one-half (1.5x) for the first four (4) hours worked in excess of 
the normal daily hours in a day; 

ii) two times (2x) for hours worked beyond four (4) hours worked in excess 
of the normal daily hours in a day; 
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in any case where an employee has already performed work on five (5) 
days during the week, time and one-ha|f (1.5x) for any hours worked prior 
to 12.00 noon on his sixth day of work in that week, two times (2x) for 
hours worked after 12:00 noon on his sixth day, and two times (2x) for all 
hours worked on his seventh day of work in that week. 

Auxiliary employees whose class of position is identified in Schedule C of 
this Agreement will not be entitled to overtime unless the employee works 
more than eight (8) hours in a twenty-four (24) hour period or beyond a 
weekly average of forty (40) hours in a two (2) week period. 

iii) 

iv) 

5.12 Callout 

a) The following provisions will apply to Regular Full-Time employees: 

i) Callout is to be defined as being called back to work at any time following 
completion of an employee's regular shift except when pre-scheduled by 
notice provided prior to the end of the employee's previous regular shift 
which is defined as overtime in Article 5.7. 

ii) An employee who is called back to work will be paid double time (2x) for 
the time actually worked plus one (1) hour allowance for travelling to and 
from home, with a minimum of three (3) hours of pay at double (2x) the 
rate of pay. (The minimum includes one (1) hour for travelling time.) 

if additional calls are made upon the employee prior to the expiry of the 
three (3) hour period or prior to his arrival home, whichever last occurs, 
such additional calls will not attract an additional three (3) hours 
minimum, but the employee will be paid for the time actually worked plus 
an additional one (1) hour allowance for travelling to and from home. If 
two (2) separate callouts are completed within a three (3) hour period, the 
minimum payment will be four (4) hours at double (2x) the rate of pay. 
(The minimum includes two (2) hours for travelling time.) 

iii) 

Notwithstanding the callout minimum, an employee who is at the work 
place prior to the commencement of the employee's regular shift and who 
is required to commence work prior to the commencement of the 
employee's regular shift, will be paid in accordance with the overtime 
provisions for the actual time worked prior to the commencement of the 
employee's regular shift. 

iv) 
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Standby 5.13 

a) All employees will receive standby provisions as follows: 

i) Employees on standby between the end of the normal day shift on the 
first day of work in a week (excluding Statutory Holidays) until the 
beginning of a normal day shift on the last day of work in a week will be 
paid one (1) hour of pay for each period of eight (8) hours on standby, in 
addition to callout pay as earned; 

ii) For all standby on Statutory Holidays, and weekends, one (1) hour of pay 
for each period of six (6) hours on standby, in addition to callout pay as 
earned; 

iii) Where a period of standby exceeds an exact multiple of six (6) or eight 
(8) hours as the case may be, the balance will be paid as follows: 

a) one half (0.5) hour standby pay for periods of half (0.5) or less 
than half (0.5) of the full period; 

b) one (1) hour standby pay for periods of more than half (0.5) of the 
full period; 

iv) All standby will be paid at the employee's regular rate of pay. 

Dirty Pay 5.14 

A pay differential of seventy-five cents ($0.75) per hour will apply to any 
employee for the time the employee is in actual contact with live sewage while 
cleaning sewage pump stations, clearing blocked sewers or making sewer 
connections; such time to be subject to the approval of the supervisor. 

a) 

b) Whenever a cemetery employee is required to perform disinterring duties then 
they will receive an additional two (2) hours pay at regular rates. 

Occupational First Aid Pay 5.15 

a) Employees who are required by the Employers to perform first aid duties in 
addition to their normal duties, and who hold a valid WorkSafeBC First Aid 
Certificate, will be paid a premium in accordance with the certificate required as 
follows: 
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Regular Full-Time 
Employees 

$125.00 per month 

Regular Part-Time & 
Auxiliary Employees 

$0.80 per hour OFA Level II 

b) The Employers will pay course fees required to complete the OFA Level II to 
employees who are required to possess such certification. 

5.16 Productivity Premium - Towing 

A productivity premium in the amount of fifty cents ($0.50) per paid tow will be provided 

to each employee assigned to the Towing Operation. The productivity premium will be 

paid on the first pay in January and on the first pay in July in each year based on the 

total number of tows completed by that employee during the immediately previous six 

(6) month period (e.g. July 1 to December 31 and January 1 to June 30). 

Shift Differential 5.17 

The following provisions will apply to Inside and Outside employees: 

Subject to Article 4.4, all Inside employees will be paid a shift differential of 
eighty-five cents ($0.85) per hour for all regular hours worked between the hours 
of 18:00 and 07:00. 

a) 

Subject to Article 4.5, all Outside employees will be paid a shift differential of 
eighty-five cents ($0.85) per hour for all regular hours worked between the hours 
17:30 and 06:00. 

b) 

Where, under Paragraph (a) and (b), more than one-half (0.5) of the employee's 
regular shift qualifies for the shift differential, then the shift differential will be paid 
for all regular hours worked during the entire shift. 

c) 

Shift differential will not apply to any employee during Overtime, Callout or d) 
Standby. 

Shift Differential - Auxiliary 5.18 

No shift differential premiums will be paid to Auxiliary employees unless they are 
relieving Regular Full-Time employees on shifts that would otherwise carry such 
premiums. 
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5.19 Retirement and End of Employment Pay 

Any Regular Full-Time employee: 

a) who has reached age sixty (60) and has completed at least ten (10) years of 
pensionable service in accordance with and as defined in the Pension 
(Municipal) Act; or 

b) whose age and years of service with the Employers total eighty (80) years or 
more, will be entitled to receive one (1) month of pay at his normal salary rate on 
termination of his employment for any reason. 

5.20 Separation Trust (inside) 

The Employers agree that in lieu of making contributions to the Separation Trust Fund, it 
will pay to each Regular Full-Time employee, in addition to his regular monthly salary, 
an amount equal to one and one-half percent (1.5%) of such regular monthly salary. It 
is understood and agreed that the additional payment will be considered to be 
completely separate and distinct from regular monthly salary for all administrative 
purposes. 

5.21 Effective Date for Pay Adjustments 

Individual pay adjustments arising from periodic increments, reclassifications, 
revaluations and promotions (but not acting in a higher capacity) are to commence at 
the beginning of the bi-weekly pay period, the first day of which is nearest the calendar 
date of the pay adjustment. 

5.22 Derivation of Bi-weekly and Monthly Rates 

a) The hourly rates set forth in Schedules A, B & C will be the basis for application 
of any general salary increases. The formula for converting the hourly rates to 
bi-weekly and monthly rates is as follows: 

hourly x bi-weekly 
hours 

bi-weekly rate (taken to 
two (2) decimal places) rate 

monthly rate (taken to the 
nearest dollar) 

bi-weekly rate x 26.089 

12 
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b) Where Inside employees have a normal work week that is different than thirty-
five (35) hours per week, they will be paid their hourly rate multiplied by the 
number of hours worked. 

SPECIAL ALLOWANCES 6. 

6.1 Uniforms 

Upon entering the service of the Employers, a Parking Services Officer and Animal 
Services Officer will receive two (2) pairs of pants and two (2) shirts. Replacements or 
additions to the aforementioned will be as required. Any additional uniform pieces will 
be provided as required. 

Safety Work Boot Allowance 6.2 

Except as provided in Paragraphs (b) and (c) below. Regular Full-Time 
employees who are required to wear safety work boots in accordance with 
WorkSafeBC regulations shall be reimbursed up to one hundred and thirty 
($130.00) dollars every twenty four (24) months upon presentation of receipts. 

a) 

All Regular Full-Time Parking Services Officers and Animal Services Officers 
shall be reimbursed up to one hundred and thirty ($130.00) dollars every twelve 
months (12) upon presentation of receipts. 

b) 

Regular Full-Time employees who are assigned to crews working on asphalt, 
concrete and towing shall be reimbursed up to one hundred and thirty ($130.00) 
dollars every twelve (12) months upon presentation of receipts. 

c) 

Mechanics Tool Allowance 6.3 

All employees in Fleet Services will supply their own hand tools. 

An annual allowance of two hundred fifty dollars ($250.00) will be paid to each employee 
in Fleet Services who is required to supply personal hand tools. Such allowance will be 
paid with the first pay cheque in January of each year. Employees who commence 
employment at Fleet Services after January 1 in any year will not be entitled to the annual 
allowance in the calendar year In which they became employed or were transferred. 
Discounted tool prices from tool suppliers which are normally available to the Employers 
will be made available to the employee at the employee's option and expense. 
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Each employee paid a tool allowance will provide and maintain a lockable tool box, a 
complete set of mechanics hand tools in accordance with the following list and 
description. On January 1 of each year, each employee will provide to the Employers an 
up-to-date list of inventory stored in their tool box. 

The Employers will maintain insurance coverage on each employee's hand tools, 
including the lockable box, to a maximum liability of ten thousand dollars ($10,000.00) 
per employee. Any claims for stolen or damaged tools under the terms of the insurance 
policy will be made by the employee through their supervisor. The deductible portion of 
the claim, which is currently two-hundred fifty dollars ($250.00) per claim, as determined 
by the insurance policy, will be paid by the employee. If the tools and/or the locked tool 
box is damaged within, or stolen from, the locked tool storage room, the Employers will 
pay the deductible portion of the claim. 

Each employee will be responsible for the condition, replacement and safe keeping of 
their personal hand tools. The Employers will not replace hand tools which are lost, 
stolen or damaged. 

Items generally recognized in this industry as consumables will be replaced by the 
Employers (e.g. drill bits, electrical fittings, hacksaw blades, welding tip cleaner) at the 
Employers' expense. See Schedule D for the complete list of tools. 

EMPLOYEE BENEFITS 

7. VACATIONS 

7.1 Vacations - Standard 

Paid annual vacations for all Regular Full-Time employees covered by this Agreement 
will be allowed as follows; 

Regular Full-Time employees leaving the service in less than twelve (12) months 
from the date of appointment will be granted vacation pay in accordance with the 
Employment Standards Act. 

a) 

In the first partial calendar year of service, vacation will be granted on the basis 
of one-twelfth (1/12th) of fifteen (15) working days for each month or portion of a 
month greater than one-half (0.5) worked by December 31. 

b) 
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Fifteen (15) working days of annual vacation with pay will be granted during the 
second (2nd) up to and including the seventh (7th) calendar year of service of 
the employee. 

c) 

Twenty (20) working days of annual vacation with pay will be granted during the 
eighth (8th) up to and including the tenth (10th) calendar year of service. 

d) 

Twenty-one (21) working days of annual vacation with pay will be granted during 
the eleventh (11th) up to and including the fifteenth (15th) calendar year of 
service. 

e) 

Twenty-six (26) working days of annual vacation with pay will be granted during 
the sixteenth (16th) up to and including the twenty-third (23rd) calendar years of 
service. 

f) 

Thirty-one (31) working days of annual vacation with pay will be granted during 
the twenty-fourth (24th) and all subsequent calendar years of continuous service 
of the employee. 

g) 

Regular Full-Time employees who leave the service after completion of twelve 
(12) consecutive months of employment will receive vacation for the calendar 
year in which the termination occurs on the basis of one-twelfth (1/12th) of their 
vacation entitlement for that year for each month or portion of a month greater 
than one-half (0.5) worked to the date of termination: 

h) 

PROVIDED THAT 

"Calendar year" for the purpose of this Agreement will mean that twelve (12) 
month period from January 1 to December 31 inclusive. 

i) 

In all cases of termination of service for any reason other than for retirement on 
the Municipal Pension Plan, adjustment will be made for any overpayment of 
vacation. 

j) 

In calculating continuous employment under the foregoing provisions, only years 
in which an employee has worked two hundred and twenty-five (225) days or 
more will be taken into account. 

k) 

An employee who is entitled to annual vacation of twenty (20) working days or 
more in any year: 

I) 
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i) will take at least fifteen (15) working days of such annual vacation during the 
year in which he earns such vacation, and 

ii) may defer the taking of any part of such annual vacation in excess of fifteen 
(15) working days; 

PROVIDED HOWEVER that the maximum deferred vacation which an employee may 
accumulate at any one time pursuant to this Article 7.1(1) will be twenty-five (25) working 
days. 

7.2 Retirement Vacation Bank 

Any employee who has deferred vacation in a Retirement Vacation Bank may only take 
this as time and only immediately prior to retirement. The Employers may, at their sole 
discretion, permit an employee to use such banked vacation under other circumstances. 

The remaining employees affected by this article are Payroll #'s 1052 and 1316. 

7.3 Vacation in the Final Year of Employment 

Any Regular Full-Time employee 

a) Who has reached age sixty (60) and has completed at least ten (10) years of 
pensionable service in accordance with and as defined in the Pension 
(Municipal) Act; or 

b) Whose age and years of service with the Employers total eighty (80) years or 
more. 

will be entitled to receive full annual vacation on termination of his employment for any 
reason. All other employees who leave the service will be entitled to vacation in 
accordance with the appropriate clauses in Article 7.1. 

7.4 Supplementary Vacation 

This Article applies to Regular Full-Time employees hired before 1996 as listed in 
Schedule E. 

a) Supplementary vacation is based on their year of hire and their year of 
retirement: 
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b) The chart in Schedule F lists the affected employee #'s and will be used to 
determine the net vacation difference between the old entitlement and the new 
entitlement. No credit will be paid if the balance is zero or positive and in no 
case will the credit exceed four (4) days of vacation. Any credit paid will be in 
addition to vacation entitlement earned. 

8. STATUTORY HOLIDAYS 

8.1 Statutory Holidays Standard 

a) Basic Entitlement 

All Regular Full-Time (including probationary) employees will be entitled to a 
holiday with pay on the following Statutory Holidays: New Year's Day, Family 
Day (effective February, 2013), Good Friday, Easter Monday, Victoria Day, 
Canada Day, B.C. Day, Labour Day, Thanksgiving Day, Remembrance Day, 
Christmas Day, Boxing Day and any other day appointed by Council to be a civic 
holiday: 

PROVIDED THAT 

b) Day Proclaimed in Lieu of Saturday or Sundav 

Whenever one of the above-mentioned Statutory Holidays falls on a Saturday or 
a Sunday and the Government of Canada and the Government of the Province 
of British Columbia, or either of them in the absence of the other, proclaim that 
such Statutory Holiday be observed on a day other than Saturday or Sunday, 
then the day so proclaimed will be read in substitution for such Statutory Holiday; 

SAVE AND EXCEPT THAT: 

No Day Proclaimed in Lieu of Saturday or Sundav 

Whenever one of the aforementioned Statutory Holidays falls on a Saturday or a 
Sunday and neither the Government of Canada nor the Government of the 
Province of British Columbia proclaims that such Statutory Holiday be observed 
on a day other than Saturday or Sunday, or the proclamations of such 
governments do not proclaim the same day for the observance of such Statutory 
Holiday, then not less than seven (7) calendar days prior to that Statutory 
Holiday the Employers will post a notice or notices in conspicuous places so that 
each employee affected thereby may have ready access to and see the same, 
designating the employee's holiday entitlement in accordance with one of the 
following methods: 
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i) one (1) day's pay at his regular rate of pay, or 

ii) a holiday with pay within the calendar year in which such Statutory Holiday 
falls, on any normal working day which immediately precedes or immediately 
follows one of the employee's normal rest days or one of the Statutory 
Holidays defined in Article 8.1(a). 

c) Termination of Service 

in the case of an employee's termination of service for any reason, adjustment 
will be made for any overcompensation provided under Article 8.1(b)(ii). 

d) Employees Who Normally Work on Statutory Holidays 

i) Except as otherwise provided in Article 8.1(b) with respect to Statutory 
Holidays falling on a Saturday or a Sunday, if an employee whose duties 
normally require him to work on Statutory Holidays, is required to work on 
any Statutory Holiday named in Article 8.1(a) which falls on any day from 
Monday to Friday inclusive, then he will be paid his regular pay for the 
holiday and in addition thereto he will be given compensating time off 
equivalent to one and one-half times (1.5x) the number of hours worked on 
the holiday. 

ii) If an employee is required to work on the day off given to him in lieu of a 
Statutory Holiday, pursuant to the provisions of this Article 8.1(d) herein, then 
in lieu of such holiday he will be paid his regular pay for the Statutory Holiday 
plus double (2x) the regular rates of pay for the hours worked on such day 
off. Time worked beyond the employee's normal daily hours on the day off 
given to the employee in lieu of a Statutory Holiday will be treated as 
overtime. For the purpose of this Article 8.1(d) a Statutory Holiday does not 
include a holiday designated by the Employers pursuant to Article 8.1(a) 
unless the employee is entitled to that holiday with pay in lieu of a Statutory 
Holiday. 

e) Pay for Hours Worked on Statutory Holidays 

The premium rate which is paid for hours worked on Statutory Holidays is not to 
be treated as an overtime premium but overtime rates will become applicable if 
work on a Statutory Holiday extends beyond the employee's normal daily hours. 
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f) Observation of Statutory Holidays 

Wheneyer a Statutory Holiday falls on a Saturday or a Sunday and is observed 
on a weekday, that weekday will be treated as the Statutory Holiday for purposes 
of attracting premium rates for employees whose duties normally require them to 
work on that day, and work performed on the Saturday or Sunday will not attract 
Statutory Holiday premium rates. However, if prior to the beginning of any 
calendar year the Employers and the Union agree to recognize the Saturday or 
the Sunday as the premium day for those employees whose duties normally 
require them to work on Statutory Holidays, they may do so, but there may only 
be one (1) premium day for such employees with respect to any one (1) 
Statutory Holiday. 

An employee (except an employee governed by Article 8.1(d)), who is required 
to work on a Statutory Holiday defined in Article 8.1(a) which falls on or is 
observed on any day from Monday to Friday inclusive will be paid his regular pay 
for the said holiday plus double (2x) the hourly rate of pay of the employee 
computed on the basis of his normal working hours for the hours worked on the 

g) 

holiday. 

Statutory Holidays - Non Standard (Inside Employees) 8.2 

Position Statutory Holidays 
Employees assigned to this class will receive a Statutory Holiday Bank 
of eighty-four (84) hours at the beginning of the year which will be 
taken as time off in lieu of working Statutory Holidays (cannot be taken 
in blocks). Statutory Holidays worked will be paid at normal straight 
time rate. The File Quality Reviewer may request to take a Statutory 
Holiday off, if scheduled to work, and will utilize their Statutory Holiday 
Bank, Vacation Leave, or another leave entitlement to cover the eight 
(8) hour shift. 

File Quality Reviewer 

Employees assigned to this class will receive a Statutory Holiday Bank 
of eighty-four (84) hours at the beginning of the year which will be 
taken as time off in lieu of working stat holidays (cannot be taken in 
blocks). Stat days worked will be paid at normal straight time rate. 
The Police Clerical Assistant (Switchboard Receptionist) may request 
to take a Statutory Holiday off, if scheduled to work, and will utilize their 
Stat Bank, Vacation Leave Bank or another leave entitlement to cover 
the 10 hour shift. 

Police Clerical Assistant 1 
(Switchboard 
Receptionist) 
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8.3 Statutory Holidays - Non Standard (Outside Employees) 

Position 
Automated Waste 
Collection Operators 

Statutory Holidays 
Where a Statutory Holiday or a day off in lieu of a Statutory Holiday 
falls on a weekday, employees will receive the day off without pay. The 
work week will be adjusted so that four (4) days are worked in that 
week (Monday through Friday). 

The Employer at its discretion may require an employee to work on a 
Statutory Holiday. If an employee is scheduled to work on a Statutory 
Holiday, the employee will receive a premium of one-half times (0.5x) 
of their regular hourly rate. As such, an employee will be paid a total of 
one and one-half times (1.5x) their hourly rate for hours worked on a 
Statutory Holiday. The Employer will provide at least seven (7) days of 
notice if the Employer invokes this provision except where unforeseen 
circumstances require less notice by the Employer. 

In a work week where there are two (2) Statutory Holidays, employees 
should ensure that there are sufficient hours in their Statutory Holiday 
Bank and/or other leave entitlements to cover an additional ten (10) 
hour shift so that forty (40) hours are paid in that week. 

Regular Full-Time employees will receive a Statutory Holiday bank of 
ninety-six (96) hours on January 01 of each calendar year twelve (12) 
statutory holidays per year @ eight (8) hours per day). The Statutory 
Holiday bank will be prorated in an employee's first partial year of 
service. The Statutory Holiday bank will be adjusted in the case of an 
employee's termination of service for any reason and adjustment will 
be made for any overcompensation provided under this Agreement. 

Employees will draw down time from the bank during the calendar year. 
Time will be taken at ten (10) hours per shift. All requests must be 
approved by the Supervisor, Solid Waste and Recycling, or designate, 
based on operational requirements. All time in the Statutory Holiday 
bank must be liquidated in the calendar year for which they are 
granted. No employee will be permitted to carryover time in their 
Statutory Holiday bank beyond the year in which they are earned. 

Each Regular Full-Time employee assigned to Shift 1 or Shift 2 will be 
entitled to Statutory Holidays and all other leave in accordance with the 

Fleet Services 
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provisions of the Collective Agreement between the Employer and the 
Union. 

For employees assigned to Shift 3, in order to accommodate the ten 
(10) hour shift schedule, all leave entitlements for Regular Full-Time 
employees assigned to Shift 3 will be in accordance with the Collective 
Agreement but will be converted to hours based on an eight (8) hour 
day. (For example, the Short Term Sick Leave is the first eighty (80) 
hours of any absence due to illness and Bereavement and 
Compassionate Care Leave is twenty-four (24) hours). 

In any week when a Statutory Holiday occurs, all employees will revert 
to a standard five (5) day week consisting of eight (8) hour days 
exclusive of a one-half (0.5) hour meal break. 

On January 01 of each calendar year, each employee will receive 
twelve (12) working days off with pay in lieu of Statutory Holidays 
designated for that calendar year. The aforementioned twelve (12) 
working days off are equivalent to ninety-six (96) hours and will be 
referred to as Float Days. 

Towing Operation 

Each employee entitled to Float Days will be entitled to liquidate their 
Float Days by taking off one (1) or more shifts per occurrence until their 
Float Days are exhausted. Float days granted in lieu of Statutory 
Holidays must be liquidated in the calendar year for which they are 
granted. No employee will be permitted to bank Float Days beyond the 
year in which they are earned. 

An employee will select their working days off in lieu of Statutory 
Holidays by October 01 of the immediately preceding calendar year. 
The Employers will tentatively approve or deny such requests and 
notify the employees by no later than November 01 of the immediately 
preceding calendar year and will finalize such approval or denial by no 
later than December 01 of the immediately preceding calendar year. 
An employee who does not select their working days off in lieu of 
Statutory Holidays by October 01 of the immediately preceding 
calendar year will have them assigned unilaterally by the Employers. 

The Employers at its discretion may require an employee to take a 
Statutory Holiday as a day off and/or may require an employee to work 
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on a Statutory Holiday. The Employers will provide at least seven (7) 
days of notice if the Employers invokes the provisions of this section 
except where unforeseen circumstances require less notice by the 
Employers. 

8.4 Statutory Holidays - Regular Part-Time 

A Statutory Holiday will be treated as a normal working day for all Regular Part-Time 
employees. Thus, an employee who works on a Statutory Holiday will be paid at 
straight time rates for the normal daily hours and at normal overtime rates for any hours 
worked in excess of normal daily or weekly hours. Similarly, an employee who does not 
work on a Statutory Holiday will not receive any pay or compensating time off in lieu of 
the holiday. 

8.5 Statutory Holidays - Auxiliary 

A Statutory Holiday will be treated as a normal working day for all Auxiliary employees. 
Thus, an employee who works on a Statutory Holiday will be paid at straight time rates 
for the normal daily hours and at normal overtime rates for any hours worked in excess 
of normal daily or weekly hours. Similarly, an employee who does not work on a 
Statutory Holiday will not receive any pay or compensating time off in lieu of the holiday. 

LEAVES 9. 

9.1 Bereavement and Compassionate Care Leave 

a) Bereavement Leave 

Any Regular Full-Time, or Regular Part-Time employee who has completed 
six (6) months of employment, shall be granted Bereavement Leave with 
pay for a period of up to three (3) working days to grieve, attend a funeral 
and/or take care of issues relating to the death of a member of the 
employee's immediate family. 

ii. "Immediate family" means the spouse (including common-law spouse* and 
same sex partner), child (including step-child), ward, sibling, parent 
(including step-parent) guardian, grandparent, grandchild, and parent-in-law 
of an employee: or any other relative of the employee who lives in the 
employee's household. 
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a. "Common law spouse" means a person who has been cohabitating with 
an individual in a conjugal relationship for at least one (1) year prior to the 
individual's death. 

b. The above definition of "immediate family" will be amended to reflect any 
changes to the Employment Standards Act of British Columbia where 
applicable. 

An employee who qualifies for Bereavement Leave with pay under 
Paragraph (i) and (il) herein, and who is required to travel outside of the 
Lower Mainland of British Columbia, shall be granted an additional two (2) 
days with pay. 

iii. 

Requests for leave under Paragraphs (i) and (iii) will be submitted to the 
employee's Department Head who will determine and approve the number of 
days required in each case. 

iv. 

v. An employee who qualifies for Bereavement Leave without loss of pay under 
Paragraph (a) may be granted such leave when on annual vacation if 
approved by his Department head. An employee who is absent on Sick 
Leave with or without pay or who is absent on a WorkSafeBC claim will not 
be entitled to such Bereavement Leave without loss of pay. 

If due to funeral arrangements or religious requirements, and upon 
application to and upon receiving permission from Department Head, an 
employee may be able to split up the bereavement leave entitlements within 
one (1) year of the bereavement. 

vi. 

Upon application to, and upon receiving the permission of the Department 
Head, any Regular Full-Time, or Regular Part-Time employee who has 
completed six (6) months of employment may be granted leave of up to one-
half (0.5) day without loss of pay in order to attend a funeral as a pallbearer 
or a mourner in any case other than one covered by Paragraph (i) herein. 

vii. 

b) Compassionate Care Leave 

An employee may request Compassionate Care Leave without pay as per 
Section 52.1 of the Employment Standards Act of British Columbia. 

Family Responsibility Leave 9.2 

An employee is entitled to up to five (5) days of unpaid leave during each employment 
year to meet responsibilities related to: 
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a) The care, health or education of a child in the employee's care, or 

b) The care or health of any other member of the employee's immediate family (as 
defined in Article 9.1 Bereavement and Compassionate Care Leave). 

9.3 Maternity, Parental and Adoption Leave 

a) Length of Leave 

i) Birth Mother 

A pregnant employee will be entitled to up to seventeen (17) consecutive 
weeks of Maternity Leave and up to thirty-five (35) consecutive weeks of 
Parental Leave, all without pay. The Parental Leave must immediately 
follow the Maternity Leave. 

In the event the birth mother dies or is totally disabled, an employee who 
is the father of the child will be entitled to both Maternity and Parental 
Leave without pay. 

ii) Birth Father and Adoptive Parent 

An employee who is the birth father, the adoptive father or the adoptive 
mother will be entitled to up to thirty-seven (37) consecutive weeks of 
Parental Leave without pay. An employee will take the leave within fifty-
two (52) weeks of the child's birth or date the child comes within the care 
and custody of the member. 

Extensions - Special Circumstances 

An employee will be entitled to extend the Maternity Leave by up to an 
additional six (6) consecutive weeks' leave without pay where a physician 
certifies the employee as unable to return to work for medical reasons 
related to the birth. 

iii) 

An employee will be entitled to extend the Parental Leave by up to an 
additional five (5) consecutive weeks' leave without pay where the child is 
at least six (6) months of age before coming into the employee's care and 
custody and the child is certified as suffering from a physical, 
psychological or emotional condition. 

Provided however, that in no case will the combined Maternity and 
Parental Leave exceed fifty-two (52) consecutive weeks following the 
commencement of the leave. 
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b) Notice Requirements and Commencement of Leave 

i) An employee who requests Parental Leave for the adoption or caring of a 
child will be required to provide proof of adoption or birth of the child. 

An employee will provide written notice, at least four (4) weeks in 
advance, of the intended commencement date of the Maternity and/or 
Parental Leave. In the case of adoption of a child, the employee will 
provide as much notice as possible. 

iii) The Employers may require a pregnant employee to commence 
Maternity Leave where the duties of the employee cannot reasonably be 
performed because of the pregnancy. In such cases the employee's 
previously scheduled leave period will not be affected. 

iv) An employee on Maternity Leave or Parental Leave will provide four (4) 
weeks of notice prior to the date she or he intends to return to work. 

An employee who wishes to return to work within six (6) weeks following 
the actual date of the birth may be required to provide a certificate from a 
medical practitioner stating the employee is able to return to work. 

v) 

vi) Where a pregnant employee gives birth before requesting Maternity 
Leave or before commencing Maternity Leave, her Maternity Leave will 
be deemed to have started on the date she gave birth. 

c) Return to Work 

On resuming employment, an employee will be reinstated in his or her previous 
or a comparable position and for the purposes of pay increments and benefits, 
referenced in Paragraph (e) herein, and vacation entitlement (but not for 
Statutory Holidays or Sick Leave), Maternity and Parental Leave will be counted 
as service. Vacation pay will be prorated in accordance with the duration of the 
leave and an employee may elect not to take that portion of vacation which is 
unpaid. 

d) Sick Leave 

An employee on Maternity Leave or Parental Leave will not be entitled to 
Sick Leave during the period of leave. 

i) 

Subject to Paragraph (d)(i), an employee on Maternity Leave or Parental 
Leave who has notified his or her Department Head of his or her intention 
to return to work pursuant to Paragraph (b)(v) and who subsequently 
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suffers any illness or disability which prevents him or her from returning to 
work as scheduled, whether or not such illness or disability is related to 
pregnancy, will be entitled to Sick Leave benefits commencing on the first 
day on which he or she would otherwise have returned to work. 

e) Benefits 

i) MSP, Dental, EHB and Life Insurance benefits will continue uninterrupted 
during the period of time the employee is on Maternity and/or Parental 
Leave provided that the employee makes arrangements prior to 
commencing the leave to pay his share of the benefit premiums for that 
period where the premiums are cost-shared. Where an employee makes 
arrangements to continue benefits coverage, all benefits named in this 
paragraph will continue. 

• > )  Pension contributions will cease during the period of the leave unless the 
employee makes arrangements prior to commencing the leave to pay the 
contributions pursuant to the provisions of the Pension (Municipal) Act. 

f) Supplementary Employment Insurance Benefits 

The following Supplementary Employment Insurance Benefits will apply: 

i) Birth mothers who are entitled to maternity leave and who have applied 
for and are in receipt of Employment Insurance benefits are eligible to 
receive SEIB Plan payments. 

N) Subject to the approval of the Employment Insurance Commission, birth 
fathers who, due to the death or total disability of the birth mother, have 
applied for and are in receipt of Employment Insurance maternity benefits 
are eligible to receive SEIB Plan payments. 

The SEIB Plan is intended to supplement the Employment Insurance 
benefits received by employees while they are temporarily unable to work 
as a result of giving birth. 

iii) 

The SEIB Plan payment is based on the difference between the 
Employment Insurance benefit plus any other earning received by an 
employee and ninety-five percent (95%) of their gross weekly earnings 
and is paid as follows; 

iv) 

(a) For the first six (6) weeks, which includes the two (2) week 
Employment Insurance waiting period; and 
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(b) Up to an additional eleven (11) weeks will be payable if an 
employee continues to receive Employment Insurance benefits 
and is unable to work due to a valid health reason related to the 
birth and provides the Employers with satisfactory medical 
evidence. 

v) The Plan meets the requirements of Section 38 of the Employment 
Insurance Regulations, specifically that, when combined with an 
employee's weekly Employment Insurance benefit, the payment will not 
exceed the claimant's normal weekly earnings from employment and an 
employee's accumulated leave credits will not be reduced. 

vi) Income tax rules or regulations may require a payback of Employment 
Insurance earnings, depending upon the tax rules in effect at the time an 
employee is receiving benefits. Under the SEIB Plan, the Employers do 
not guarantee any specific level of earnings but rather are liable only for 
the payment of the benefit as described above. The Employers, under no 
circumstance, will be responsible for any paybacks arising from changes 
to or the application of the tax regulations. 

9.4 Absence from Duty of Union Officials 

a) All applications for leave of absence whether with or without pay will be granted 
only to those official Union representatives whose absence in any specific case 
does not interfere with the operation of the Employers. Requests for such leave 
of absence will nevertheless be given precedence over any other applications for 
leave on the same day. 

b) With respect to any leave of absence granted without pay, the Employers will 
continue to pay each representative's regular wage or salary and will render an 
account to the Union for such amount, including the Employers' contribution on 
behalf of each such representative for Group Life Insurance coverage, medical 
coverage, sickness, accident insurance coverage and Municipal Pension. The 
Union will then reimburse the Employers of the amount of the account rendered 
within sixty (60) days. 

c) Upon application to, and upon receiving the permission of the Employers in each 
specific case, official representatives of the Union may be granted time off for 
the purpose of collective bargaining with the Employers or for the purpose of 
settling a grievance as outlined elsewhere in this Agreement. Not more than 
three (3) such official representatives will be granted leave of absence without 
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loss of pay for the time so spent. Further official representatives may be granted 
leave of absence without pay. 

Upon application to, and upon receiving the permission of the Employers in each 
specific case, official representatives of the Union will be granted leave of 
absence without pay for the purpose of attending the National and B.C. Division 
Conventions of C.U.P.E., the Annual Convention of the B.C. Federation of 
Labour and the Biennial Convention of the Canadian Labour Congress. 

d) 

e) Upon application to, and upon receiving the permission of the Employers in each 
specific case, official representatives of the Union may be granted leave of 
absence without pay for the purpose of transacting other business in connection 
with matters affecting members of the bargaining unit or in connection with other 
matters affecting the Canadian Union of Public Employees. 

The Employers agrees that any Full-Time officer of the Union who is on leave of 
absence for the purpose of performing his duties as an officer of the Union will 
not lose his seniority in the service of the Employers and will continue to 
accumulate seniority while he is performing such duties. Upon retirement from 
his duties as an officer of the Union, such former Union Officer will be entitled to 
a position within the class of positions to which his former position was allocated 
and for which he is qualified if any position within such class is held by an 
employee with less seniority than his own. If all of the positions within such class 
are held by employees with more seniority than his own or have been abolished, 
such former Union Officer will be entitled to return to any other vacant position 
for which he is qualified. 

f) 

The Employers agree that any employee who might be elected or appointed to a 
Full-Time position with the Canadian Union of Public Employees, the Vancouver 
Labour Council, the B.C. Federation of Labour or the Canadian Labour 
Congress, will be granted leave of absence without pay and will not lose his 
seniority in the service of the Employers while on such leave of absence. Upon 
termination of such period of office, such an employee may return to the first 
vacant position for which he is qualified in the service of the Employers. 

9) 

The Union will provide the Employers with a list of its elected officers, job 
stewards and any other official representatives. This list will be kept current by 
the Union at all times. 

h) 
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Jury and Witness Duty 9.5 

An employee who is called for Jury Duty or subpoenaed as a witness will be 
given time off work during the period of such duty. That employee will continue 
to be paid at his normal classified rate and any remuneration received by the 
employee for such duty will be remitted to the Employers. 

a) 

Any costs related to the Court appearance (such as transportation, parking and 
meals) will remain the responsibility of the employee. Employees are not 
required to remit to the Employers, allowances they receive from the Court for 
travelling, meals or related expenses. 

b) 

In cases where an employee's private affairs have occasioned a Court 
appearance, such leave to attend at Court will be without pay. 

c) 

Employees granted leave of absence under this Clause will not lose any seniority 
or benefits as provided under the Collective Agreement. 

d) 

Personal Leave 9.6 

This benefit applies to any Regular Full-Time or Regular Part-Time employee 
who has completed six (6) months of employment. Such employee will be 
entitled to a maximum of two (2) paid work days for the purposes of Personal 
Leave. 

a) 

The intent of the Personal Leave benefit is to provide employees with some 
flexibility to deal with unforeseen and unpredictable personal/family emergencies 
when no one is at home or available to respond to a situation that could include, 
but not limited to, an emergent problem with the home (i.e. flooding) to needs of 
a family member who is ill/injured. 

b) 

Family member includes spouse (including common-law spouse and same sex 
partner), child (including step-child), ward, brother, sister, parent (including step­
parent), guardian, grandparent, grandchild and parent-in-law. 

c) 

In the event of an emergency, the employee will notify their supervisor of their 
absence as soon as possible. 

d) 

Such leave will apply only on the regularly scheduled work day on which the 
situation occurs, and provided the Employer is open for business. 

e) 
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It is agreed the Employer will cover the cost of the first day (or first two (2) 
increments of half days) taken as Personal Leave. The Union will cover the cost 
of the second day (or second two (2) increments taken as Personal Leave). 

f) 

An employee who is required to be absent from work for a personal emergency, 
may be granted paid leave to a maximum of two (2) working days per year. 

9) 

Personal Leave does not carry over from year to year if it is not used during the 
calendar year in which it is available. 

h) 

Personal leave must be taken in increments of not less than half a day. i) 

Leaves - Regular Part-Time 9.7 

Upon the completion of six (6) calendar months of employment, all Regular Part-Time 
employees will also be entitled on a prorated basis to the same Bereavement and 
Compassionate Care Leave, Family Responsibility Leave, Personal Leave and Jury and 
Witness Duty Leave and on a full basis to the same Maternity Leave, Parental Leave 
and Adoption Leave to which Regular Full-Time employees are entitled, provided that a 
Regular Part-Time employee will not be paid any amount in lieu of benefits when on 
unpaid leave of absence. 

9.8 Other Leave 

In recognition of unpaid time worked by employees assigned to Assistant Manager-
Queen's Park, Queen's Park Maintenance Supervisor and Recreation Programmer, on 
January 1 of each calendar year, each of the employees listed in the next paragraph will 
be credited with thirty-five (35) or forty (40) hours of Secondary Leave. 

Secondary Leave is a grandparented provision and will only be available to the following 
Full-Time employees for so long as they are assigned to one of above-noted classes of 
positions: Employee #'s 1208, 1598, 1702, 1784, 1809 and 1810. 

Such employee may request at any time that all or any portion of their Secondary Leave 
Bank be paid out in cash or leave at the employee's regular rate of pay. Requests for 
leave must be mutually agreed upon by the employee and the employee's supervisor. 
Any Secondary Leave remaining in the employee's Secondary Leave bank on the last 
day of the last payroll week in each year will be paid out at the employee's normal rate 
of pay in that pay period. 

An employee who is identified above who is promoted, demoted or transferred as a Full­
Time employee to any of the classes covered by this Section, whether or not such 
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position is located in either the same facility/area or a different facility/area, will remain 
entitled to all of the provisions of this Agreement while they are so employed on a Full­
Time basis in such class. 

A new or replacement employee who is assigned to any of these classes will be entitled 
to all of the provisions of this Section EXCEPT for the Secondary Leave. 

10. HEALTH AND WELFARE 

The Employer will possess the sole responsibility for all aspects of the administration of 
the Health and Welfare Benefit Plans. 

10.1 Medical Services Plan 

Each Regular Full-Time and Regular Part-Time employee will be entitled to enroll in the 
Medical Services Plan effective the first day of the calendar month immediately following 
the completion of three (3) months of continuous employment. The Employers will pay 
the full premium for the Plan for Regular Full-Time employees. Regular Part-Time 
employees will pay the full premium for the Plan. 

10.2 Extended Health Benefits Plan 

Each Regular Full-Time and Regular Part-Time employee will be entitled to 
enroll in the Extended Health Benefits Plan effective the first day of the calendar 
month immediately following the completion of three (3) months of continuous 
employment. The Employers will pay the full premium for the Plan. 

a) 

Effective 2008 January 01, the employee will be responsible for paying an 
annual deductible of one hundred, fifty dollars ($150.00) per calendar year. 

b) 

Effective 2008 February 01, this plan will include Vision Care coverage in the 
amount of three hundred, fifty dollars ($350.00) payable per person, per twenty-
four (24) month period. 

c) 

d) This plan will include Hearing aid coverage to a maximum amount of seven 
hundred dollars ($700.00) payable per person per five (5) calendar year period. 

This plan will include coverage for the services of a clinical psychologist to a 
maximum amount of six hundred dollars ($600.00) payable per person per 
calendar year. 

e) 
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f) This plan will include coverage for the purchase of nicotine patches to a 
maximum lifetime amount of three hundred, fifty dollars ($350.00) per person. 

g) Coverage for paramedicals will be as follows: massage and physiotherapy to a 
combined maximum of eight hundred dollars ($800.00) per calendar year; 
chiropractic and naturopathic to a combined maximum of five hundred dollars 
($500.00) per calendar year. 

h) Effective 2008 February 01, the Plan will include Coverage for eye examinations 
in the amount of one hundred dollars ($100.00) every twenty-four (24) month 
period. 

i) The Plan includes coverage for oral contraceptives in accordance with the Plan 
policy. 

j) Coverage under this Plan will include a spouse, dependent unmarried children 
until the age of twenty-one (21), and dependent unmarried children until age 
twenty-five (25) while they are in Full-Time attendance at a recognized 
educational institute. 

k) The lifetime coverage of each person enrolled under the Extended Health 
Benefits Plan will not exceed one million dollars ($1,000,000.00). 

10.3 Dental Plan 

a) Each Regular Full-Time and Regular Part-Time employee will be entitled to 
enroll in the Dental Plan effective the first day of the calendar month following 
the completion of six (6) months of continuous employment. 

Coverage is to include a spouse, dependent unmarried children until the age of 
twenty-one (21) and dependent unmarried children over the age of twenty-one 
(21) while they are in Full-Time attendance at a recognized educational institute 
to age twenty-five (25). 

b) 

c) The Dental Plan will provide for the following services: 

Basic Dental Services (Plan A) - The Plan will pay for eighty percent 
(80%) of the approved Schedule of Fees. 

i) 

Prosthetics, Crowns and Bridges (Plan B) - The Plan will pay for fifty 
percent (50%) of the approved Schedule of Fees. 

>0 
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Orthodontics (Plan C) - The Plan will pay for fifty percent (50%) of the 
approved Schedule of Fees for employees and dependents to a lifetime 
maximum of three thousand dollars ($3,000.00) payable per dependent. 

iii) 

d) The Employers will pay the full premium for the Plan. 

10.4 Same Sex Benefit Coverage 

An employee who co-habits with a person of the same sex, and who promotes such 
person as a "spouse" (partner), and who has done so for a period of not less than 
twelve (12) months, will be eligible to have the person covered as a spouse for purposes 
of Medical, Extended Health, and Dental benefits. 

10.5 Group Life Insurance 

Each Regular Full-Time and Regular Part-Time employee will be enrolled in the 
Group Life Insurance Plan effective the first day of the calendar month following 
the completion of six (6) months of continuous employment. 

Life insurance coverage will be in the amount of seventy-five thousand dollars 
($75,000.00). 

The Employers will pay the full premium for the Plan. 

a) 

b) 

c) 

10.6 Health and Welfare - Regular Part-Time Employees 

Medical, Extended Health, Group Life and Dental Plan coverage on the same basis as a 
Full-Time employee except that the eligibility periods will be calendar months. The 
Employers will pay the whole premium for the Extended Health, Group Life and Dental 
Plans; and the employee will pay the whole premium for the Medical Plan. 

11. SICK LEAVE PLANS 

11.1 Short Term Sick Leave Plan 

Short Term Sick Leave will be defined as the first ten (10) working days of any 
absence due to illness or non-occupational injury. 

Each Regular Full-Time and Regular Part-Time employee will be enrolled in the 
Short Term Sick Leave Plan effective the first day of the calendar month 
following the completion of one (1) month of continuous employment. 

a) 

b) 
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c) The Short Term Sick Leave Plan will provide for benefits which will approximate 
regular take-home salary. 

d) Contributions to the Municipal Pension Plan will continue to be based on the 
employee's regular salary rate and all other normal employee benefit plans will 
be maintained by the Employers. 

In the event of an injury that may qualify for WorkSafeBC coverage, the 
employee will be paid from the Short Term Sick Leave Plan pending a decision 
by WorkSafeBC. If the injury is determined to be compensable by WorkSafeBC, 
then the employee will pay back to the Short Term Sick Leave Plan monies 
equal to those funds received from the Short Term Sick Leave Plan once the 
employee begins to receive payment from WorkSafeBC. 

e) 

f) The Union will undertake responsibility for the Short Term Sick Leave Plan. The 
participating members of the Union will contribute a percentage of their regular 
classified salary on a regular basis to be determined by the Union. The amount 
of such contributions will be determined by the Union and the participating 
members will contribute the full premium necessary to fund authorized Short 
Term Sick Leave absences. 

11.2 Short Term Sick Leave Plan - Regular Part-Time 

Sick Leave coverage on a prorated basis, calculated on the same proportionate basis as 
the Regular Part-Time employee's weekly schedule of core hours bears to the Full-Time 
hours for that class of positions. Regular Part-Time employees will qualify after the 
same eligibility period applicable to Full-Time employees except it will be calendar 
months for Regular Part-Time employees. 

11.3 Medium Term Sick Leave Plan 

a) Medium term Sick Leave will be defined as the next fifteen (15) weeks of any 
absence due to illness or non-occupational injury in excess of Short Term Sick 
Leave. 

b) Each Regular Full-Time employee will be enrolled in the Medium Term Sick 
Leave Plan effective the first day of the calendar month following the completion 
of three (3) months of continuous employment. 

c) The Medium Term Sick Leave Plan will provide for benefits at one hundred 
percent (100%) of regular classified salary. 
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d) The initial credit of fifteen (15) weeks will be reinstated in full immediately after 
an employee who has used any portion of the fifteen (15) week entitlement has 
returned to work for a continuous period of thirty (30) calendar days. 

An employee who has a subsequent illness or non-occupational injury prior to 
having his fifteen (15) week credit reinstated will be entitled to use the residual 
balance of such credit following which he will be on unpaid Sick Leave until a 
total of fifteen (15) weeks of Medium Term Sick Leave has been used at which 
time he will be eligible for Long Term Sick Leave. 

e) Contributions to the Municipal Pension Plan will continue to be based on the 
employee's regular salary rate and all other normal employee benefit plans will 
be maintained by the Employers. 

f) In the event of an injury that may qualify for WorkSafeBC coverage, the 
employee may be paid from the Medium Term Sick Leave Plan after absence of 
more than that covered by the Short Term Sick Leave Plan pending a decision 
by WorkSafeBC. If the injury is determined to be compensable by WorkSafeBC, 
then the employee will pay back to the Medium Term Sick Leave Plan monies 
equal to those funds received from the Medium Term Sick Leave Plan once the 
employee begins to receive payment from WorkSafeBC. 

g) The full cost of the Medium Term Sick Leave Plan will be paid by the Employers 
and will be partially offset by the Employers and employee rebates of 
Employment Insurance premiums. 

11.4 Long Term Sick Leave Plan 

a) Long Term Sick Leave will be defined as the next forty (40) weeks of any 
absence due to illness or non-occupational injury in excess of Short Term and 
Medium Term Sick Leave. 

b) Each Regular Full-Time employee will be enrolled in the Long Term Sick Leave 
Plan effective the first day of the calendar month following the completion of 
twelve (12) months of continuous employment, excluding unpaid leaves of 
absence of more than ten (10) accumulated working days and all time absent on 
Medium Term Sick Leave. 

c) The Long Term Sick Leave Plan will provide for benefits of ninety percent (90%) 
of regular classified salary. 

d) The initial credit of forty (40) weeks will be reinstated in full immediately after an 
employee who has used any portion of the forty (40) week entitlement has 
returned to work for a continuous period of twelve (12) months. An employee 
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credits will be paid at the employee's regular rate of pay in effect at the 
time of his severance of employment with the Employers. 

11.8 WorkSafeBC Coverage 

A Regular Full-Time and a Regular Part-Time employee whose claim for 
WorkSafeBC temporary disability benefits is accepted by WorkSafeBC, will 
assign all monies received from WorkSafeBC to the Employers and the 
Employers will pay the employee's approximate net salary calculated on his 
classified rate of pay. If WorkSafeBC disallows an employee's claim, or if an 
employee has not had his WorkSafeBC claim accepted, the Employers will pay 
full regular salary to the employee until the employee's Sick Leave, gratuity, 
vacation, overtime, and other credits are exhausted. 

Where a Regular Full-Time employee and a Regular Part-Time employee 
becomes entitled to WorkSafeBC coverage and payment is not made for the first 
day or part day, such day or part day will be paid by the Employers. 

a) 

b) 

11.9 WorkSafeBC Coverage - Regular Part-Time 

WorkSafeBC coverage in accordance with Article 11.8 of this Collective Agreement. 

11.10 Long Term Total Disability Plan 

Each Regular Full-Time employee will be enrolled in the Long Term Total 
Disability Plan effective the first day of the calendar month following the 
completion of twelve (12) months of continuous employment. Each Regular Full­
Time employee will cease to be enrolled, and cease to be entitled to benefits. In 
the Long Term Total Disability Plan effective the last day of the calendar month 
which immediately precedes the employee's sixty-fifth (65th) birthday. The age at 
which an employee receiving Long Term Total Disability benefits will cease to be 
entitled to such benefits is subject to approval by the Pension Corporation's 
Board of Directors. 

a) 

If evidence satisfactory to the underwriter is received that any Regular Full-Time 
employee who has completed twelve (12) months of continuous employment, 
has become totally and permanently disabled by accident, injury or disease, so 
that such employee will be permanently, continuously and wholly prevented 
thereby from performing any work for compensation or profit, then such 
employee will be entitled to a total disability benefit, which when combined with 

b) 
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any compensation (other than an employee's privately purchased insurance) 
such as WorkSafeBC, any disability pension benefits pursuant to the Canada 
Pension Plan, any periodic payments related to the disability under a "no-fault" 
automobile insurance policy, will achieve a benefit calculated as follows: 

Seventy percent (70%) of the regular salary at the time of 
disability, such rate of benefit to be indexed annually to a 
maximum of seven percent (7%) in accordance with the 
negotiated annual general wage increases for the Union and to be 
continued during the period of total disability from year to year 
until the earlier of death, recovery, or age sixty-five (65). 

Effective 2009 January 01, seventy percent (70%) of the regular 
salary at the time of disability, such rate of benefit to be indexed 
annually based on the Province of British Columbia Cost of Living 
calculation, such annual calculation to be reviewed by the 
Adjudicative Committee and mutually agreed to, and to be 
continued during the period of total disability from year to year 
until the earlier of death, recovery, or age sixty-five (65). 

c) Subject to continued approval from the Pension Corporation Board of Directors, 
the period of disability will be considered as pensionable service and will be 
approved for purposes of an indexed pension at age sixty-five (65) without 
pension contributions. 

d) The Employers will contribute the full premium for the Long Term Total Disability 
Plan. In addition, the Employers will continue to pay the full premiums for the 
Medical Services Plan, Extended Health Benefits Plan, Dental Plan and Group 
Life Insurance coverage during the period of the total disability. 

e) An employee who has been granted a Long Term Total Disability benefit will 
retain employee status for the purpose only of payment of benefits under this 
Long Term Total Disability Plan. 

f) For as long as the Employers elect to underwrite the Long Term Total Disability 
Plan, claims for Long Term Total Disability benefits will be assessed by an 
Adjudicative Committee consisting of three (3) representatives appointed by the 
Employers and two (2) Local 387 members appointed by the Union. The 
Committee will make its decisions by majority vote. Where the Union disagrees 
with the Committee's decision it may ask the Committee to review its decision. 
Where the Union disagrees with the Committee's reviewed decision, the Union 
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who has a subsequent illness or non-occupational injury prior to having his forty 
(40) week credit reinstated will be entitled to use the residual balance of such 
credits following which he will be on unpaid Sick Leave until a total of forty (40) 
weeks of Long Term Sick Leave has been used. 

e) Contributions to the Municipal Pension Plan will continue to be based on the 
employee's regular salary rate and all other normal employee benefit plans will 
be maintained by the Employers. 

f) In the event of an injury that may qualify for WorkSafeBC coverage, the 
employee may be paid from the Long Term Sick Leave Plan after an absence of 
more than that covered by the Medium Term Sick Leave Plan pending a decision 
by WorkSafeBC. If the injury is determined to be compensable by WorkSafeBC, 
then the employee will pay back to the Long Term Sick Leave Plan monies equal 
to those funds received from the Long Term Sick Leave Plan once the employee 
begins to receive payment from WorkSafeBC. 

g) The full cost of the Long Term Sick Leave Plan will be paid by the Employers. 

h) The Employers will provide notification to the Union when an employee is within 
four (4) months or sixteen (16) weeks of exhausting their Long Term Sick Leave 
entitlement. 

11.5 Recurrent Sick Leave 

a) An employee who returns to work following an absence on Sick Leave pursuant 
to Articles 11.1, 11.2, 11.3 or 11.4 and has a recurrence of the same illness or 
non-occupational injury within sixty (60) calendar days of returning to work will 
commence Sick Leave on the appropriate Sick Leave Plan at the point reached 
prior to his return to work. 

b) A recurrence of the same illness or non-occupational injury after an employee 
has returned to work for a period longer than sixty (60) calendar days will be 
considered to be a separate Sick Leave incident and the employee will 
commence Sick Leave pursuant to Article 11.1 herein. 

11.6 Medical Certificates 

a) Sick Leave pay is to be applied for in writing on a form to be supplied by the 
Employers, signed by the employee and approved by the Department Head. 

b) Human Resources and the Return-to-Work Coordinator shall require medical 
documentation to substantiate absence and structure return-to-work in 
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accordance with Attendance & Disability Management Policy. Such medical 
documents must be from a medical practitioner authorized to practice in the 
Province of British Columbia. 

Employees will be responsible for providing a doctor's note substantiating a four-
day absence and having the Medical Assessment form completed following a 
ten-day absence. Any cost associated with the doctor's note or assessment 
form is borne by the employee. The cost of any further medical assessment 
required by the Employer, through Human Resources, is borne by the Employer. 

c) In the event of a request for Sick Leave being refused by the Employers, the 
employee concerned may submit his grievance to the Director of Human 
Resources. 

11.7 Gratuity Credits Plan 

a) An employee who has not used three (3) days of sick leave in any one (1) year 
or has used only a portion thereof will be credited with a gratuity of such unused 
portion. Deductions will be applicable to the current calendar year and will not 
affect any gratuity accumulated prior to the current calendar year. 

b) The total number of gratuity credits earned by each employee will be calculated 
on December 31st of each calendar year and will remain to the credit of each 
employee regardless of time lost in any subsequent year through illness or for 
any other reason. 

c) An employee who has completed three (3) years of continuous service may 
withdraw all or a portion of the gratuity credits which that employee has 
accumulated to December 31st of the previous calendar year under the following 
conditions: 

Gratuity credits may be withdrawn in cash or in leave subject to the 
conditions contained in this Article 11.7; 

All requests for withdrawal will be made in writing by the employee; 

Gratuity credits which are withdrawn will be paid at the employee's 
regular classified rate at the time of the payout in cash or in leave; 

A request for the conversion of gratuity credits into leave will be subject to 
the approval of the employee's Department Head; 

An employee will receive his total gratuity accumulation in cash upon 
leaving the employ of the Employers provided that he has completed at 
least three (3) years of continuous service. The aforementioned gratuity 

i) 

ii) 

ill) 

iv) 

v) 
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may refer the matter to the City Administrator or the Chief Constable for a final 
and binding decision. 

Should the Employers elect to provide Long Term Total Disability benefits 
through a third party underwriter, the adjudication of claims will be made by such 
third party and the Adjudicative Committee referred to above will cease to exist. 

Decisions relating to an employee's claim for Long Term Total Disability benefits, 
whether such decisions are made by the Adjudicative Committee, the City 
Administrator, the Chief Constable or by a third party underwriter, are specifically 
excluded from review by the Grievance Procedure and Arbitration provisions 
contained in this Agreement. 

11.11 Sick Leave Reimbursement 

An employee who has received Sick Leave or Long Term Total Disability benefits for 
injuries caused by a third party, will be obliged in the event such employee undertakes 
an action for recovery of damages against the third party, to seek recovery of the 
benefits paid to the employee pursuant to Articles 11.1, 11.2, 11.3, 11.4 and 11.10, plus 
pre-judgment and post-judgment interest, and will be obliged to reimburse the 
Employers to the extent the employee succeeded in recovering such benefits and 
interest. In making a claim to the courts, the employee or his representative will request 
the presiding judge, or judge and jury, to specify the amount of any award which is 
attributable to the recovery of Sick Leave or Long Term Total Disability benefits and for 
any interest awarded. The Employers will reimburse the Short Term Sick Leave Plan 
the amount of money and applicable interest paid out of the Plan on the employee's 
behalf in proportion to the total amount of money recovered. The Employers will also 
credit the employee with any resultant vacation and gratuity days to which the employee 
is entitled. 

12. PENSION PLAN 

A Regular Full-Time employee will, following six (6) months of continuous 
employment, become eligible to enroll in the Municipal Pension Plan in 
accordance with the Pension (Municipal) Act. 

A Regular Part-Time employee and an Auxiliary employee will be entitled to 
enroll in the Municipal Pension Plan under the provisions and conditions of the 
Pension (Municipal) Act. The Pension (Municipal) Act permits a Regular Part-
Time and Auxiliary employee to enroll in and contribute to the Municipal Pension 
Plan provided that the employee has earned thirty-five percent (35%) of the 
Yearly Maximum Pensionable Earnings (YMPE) amount in two (2) consecutive 

a) 

b) 
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calendar years. The amount of employee contributions will be in accordance 
with the Municipal Pension Plan and may be adjusted from time to time by the 
Plan. 

The vesting period for the Municipal Pension Plan is two (2) years. 

Subject to the provisions of the Pension (Municipal) Act, the Employers will 
contribute fifty percent (50%) of the cost (to be determined by the Municipal 
Pension Plan) of extending the pensionable service of an employee up to a 
maximum of one (1) year. This extension will represent that period of time 
served by the employee in a probationary capacity in the employ of the 
Employers which has not heretofore been considered as pensionable service. 
This benefit will be subject to the following conditions: 

Only an employee who has a vested interest in the Municipal Pension 
Plan and has reached age sixty (60) or an employee who qualifies for a 
disability allowance under the Pension (Municipal) Act will be eligible. 

An employee who is eligible hereunder by reason of his qualification for a 
disability allowance and wishes to take advantage of this benefit will 
make his election to do so prior to terminating his employment. 

c) 

d) 

i) 

ii) 

13. IN LIEU OF VACATION AND STATUTORY HOLIDAYS - PART-TIME 

A Regular Part-Time Employee is an employee working in a classification for one-half 
(0.5) or more of a regular weekly schedule of hours associated with that specific Full­
Time classification (for either Inside or Outside classes) for an indefinite period of time. 

A Temporary Part-Time Employee is employed on a Part-Time basis as set forth in the 
definition "Regular Part-Time Employee" in an assignment for a definite period of time 
up to a maximum of three (3) years. In the event the work extends beyond three (3) 
years, the position and the incumbent become permanent and the incumbent is 
recognized as a Regular Part-Time Employee. Seniority is set at the start date of the 
assignment. 

Regular Part-Time and Temporary Part-Time employees will be governed by the 
following benefit provisions: 

a) Benefits 

i) a payment of ten percent (10%) of regular earnings in lieu of vacation 
and statutory holiday pay. After ten (10) years of continuous service, the 
payment in lieu of vacation and statutory holiday pay will be twelve 

87 



percent (12%). After fifteen (15) years of continuous service, the 
payment in lieu of vacation and statutory holiday pay will be fourteen 
percent (14%) of regular earnings. After twenty-three (23) years of 
continuous service the payment in lieu of vacation and statutory holiday 
pay will be sixteen percent (16%) (the entitlement to this benefit is based 
on the date the employee commenced employment as a Regular Part-
Time Employee): 

Medical, Extended Health, Group Life and Dental Plan coverage on the 
same basis as a Full-Time employee except that the eligibility periods will 
be calendar months. The Employers will pay the whole premium for the 
Extended Health, Group Life and Dental Plans; and the employee will pay 
the whole premium for the Medical Plan. 

ii) 

Sick Leave coverage on a prorated basis, calculated on the same 
proportionate basis as the Regular Part-Time employee's weekly 
schedule of core hours bears to the Full-Time hours for that class of 
positions. Regular Part-Time employees will qualify after the same 
eligibility period applicable to Full-Time employees except it will be 
calendar months for Regular Part-Time employees. 

WorkSafe BC coverage in accordance with Article 11.8 of this Collective 
Agreement. 

iii) 

iv) 

b) Change in Hours Worked 

Where a Regular Part-Time employee's core hours are increased such 
that the employee qualifies for the benefits in Paragraph (a), the 
employee's current service will count towards the benefit eligibility 
periods. 

i) 

Where a Regular Part-Time employee's core hours are reduced such that 
the employee no longer qualifies for the benefits in Paragraph (a), the 
benefit coverage will cease at the end of the month in which the hours 
are reduced and the employee will be paid a percentage in lieu of 
benefits commencing on the first of the month following the expiry of the 
benefit coverage. 

ii) 

c) Leaves 

Upon the completion of six (6) calendar months of employment, all Regular Part-
Time employees will also be entitled on a prorated basis to the same 
Bereavement and Compassionate Care Leave, Family Responsibility Leave, 
Personal Leave and Jury and Witness Duty Leave and on a full basis to the 
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same Maternity Leave, Parental Leave and Adoption Leave to which Regular 
Full-Time employees are entitled, provided that a Regular Part-Time employee 
will not be paid any amount in lieu of benefits when on unpaid leave of absence. 

d) Statutory Holidav 

A Statutory Holiday will be treated as a normal working day for all Regular Part-
Time employees. Thus, an employee who works on a Statutory Holiday will be 
paid at straight time rates for the normal daily hours and at normal overtime rates 
for any hours worked in excess of normal daily or weekly hours. Similarly, an 
employee who does not work on a Statutory Holiday will not receive any pay or 
compensating time off in lieu of the holiday. 

e) Overtime 

Overtime rates will be paid on the following basis to all Regular Part-Time 
employees; 

time and one-half (1.5x) for the first four (4) hours worked in excess of 
the normal daily hours in a day; 

i) 

two times (2x) for hours worked beyond four (4) in excess of the normal 
daily hours in a day; 

ii) 

in any case where an employee has already performed work on five (5) 
days during the week, time and one-half (1.5x) for any hours worked prior 
to 12:00 on his sixth day of work in that week, two times (2x) for hours 
worked after 12:00 on his sixth day, and two times (2x) for all hours 
worked on his seventh day of work in that week. 

•ii) 

Regular Part-Time employees whose class of position is identified in 
Schedule C of this Agreement will not be entitled to overtime unless the 
employee works more than eight (8) hours in a twenty-four (24) hour 
period or beyond a weekly average of forty (40) hours in a two (2) week 
period. 

iv) 

f) Other Benefits 

No other benefits will be provided to Regular Part-Time employees unless 
expressly stated in this Article. 
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14. IN LIEU OF VACATION, STATUTORY HOLIDAYS AND ALL BENEFITS -

AUXILIARY 

An Auxiliary Employee is an employee who is called to work to backfill positions made 
vacant for temporary reasons (e.g. Vacation, Sick Leave, Leave of Absence, temporary 
peaks in workload, etc.) and/or called to work in irregularly scheduled hours to meet 
operational need. 

A Seasonal Employee is employed to fill seasonal work requirements, most often 
required by Parks Horticulture and/or Parks Recreation Facilities. The employment is 
based on seasonally generated work and the term of employment can be variable in 
duration but with a specific start and end date. The Employer may shorten or lengthen 
the term of the seasonal work assignment dependent on operational need. The 
Employer will notify the Union as soon as possible in the event a seasonal work 
assignment is changed. Seasonal employees qualify for benefits as per Auxiliary. 

All Auxiliary employees as defined in 1.3 (d) and (h) will be governed by the following 
benefit provisions: 

a) General 

Subject to Article 8.5, commencing with their first day of employment, all 
Auxiliary employees will receive an amount equal to twelve percent (12%) of their 
total earnings (i.e., including overtime pay) in lieu of annual vacations, Statutory 
Holidays, Group Life, Medical, Extended Health benefits and Dental coverage. 
Employees who acquire Auxiliary seniority are entitled to sixteen percent (16%) 
of regular earnings in lieu of all benefits. No other benefits will be provided to 
Auxiliary employees unless expressly stated in this Paragraph 14 (a). 

b) Statutory Holidays 

A Statutory Holiday will be treated as a normal working day for all Auxiliary 
employees. Thus, an employee who works on a Statutory Holiday will be paid at 
straight time rates for the normal daily hours and at normal overtime rates for 
any hours worked in excess of normal daily or weekly hours. Similarly, an 
employee who does not work on a Statutory Holiday will not receive any pay or 
compensating time off in lieu of the holiday. 

Hours of Work c) 

i) Normal daily and weekly hours will be deemed to be eight (8) and forty (40) 
respectively for all Auxiliary employees except in the case of an Auxiliary 
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employee working in a position normally occupied by a Regular Full-Time 
employee whose normal hours will be deemed to be the normal hours of the 
Auxiliary employee. 

ii) Any employee who is employed as an Auxiliary employee in a position 
assigned to a class of positions which is recognized pursuant to the 
Collective Agreement as operating on a seven (7) day per week basis, will 
be permitted to work at straight time rates for up to eight (8) hours per day 
on any five (5) days during a work week (which for the purpose of this Article 
will be deemed to commence at 00:01 on Monday morning and to end at 
23:59 on the immediately following Sunday). 

lii) Any employee who is employed as an Auxiliary employee in a position 
assigned to a class of positions which is recognized pursuant to the 
Collective Agreement as operating on a six (6) day per week basis, will be 
permitted to work at straight time rates for up to eight (8) hours per day on 
any five (5) days during the six (6) day week as defined in the Collective 
Agreement. 

d) Overtime 

Overtime rates will be paid on the following basis to all Auxiliary employees: 

i) time and one-half (1.5x) for the first four (4) hours worked in excess of the 
normal daily hours in a day; 

ii) two times (2x) for hours worked beyond four (4) hours worked in excess of 
the normal daily hours in a day; 

iii) in any case where an employee has already performed work on five (5) days 
during the week, time and one-half (1.5x) for any hours worked prior to 
12:00 noon on his sixth day of work in that week, two times (2x) for hours 
worked after 12:00 noon on his sixth day, and two times (2x) for all hours 
worked on his seventh day of work in that week. 

iv) Auxiliary employees whose class of position is identified in Schedule C of 
this Agreement will not be entitled to overtime unless the employee works 
more than eight (8) hours in a twenty-four (24) hour period or beyond a 
weekly average of forty (40) hours in a two (2) week period. 
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e) Shift Differential 
No shift differential premiums will be paid to Auxiliary employees unless they are 
relieving Regular Full-Time employees on shifts that would otherwise carry such 
premiums. 

f) Pension Plan 
Pension Plan coverage in accordance with Article 12 of this Collective 
Agreement. 

15. TECHNOLOGICAL CHANGE 

15.1 Introduction of Technological Change 

During the term of this Agreement, the Employer recognizes that it has a responsibility 

to all its employees before the introduction of any technological change or methods of 

operation which may adversely affect the continued employment of of any permanent 

employee(s), conditions of employment, wage rates, or work load, such changes to be 

discussed by the Labour Management Committee prior to any changes being made. 

It is agreed between the parties that any permanent employee who is displaced as a 

result of technological changes or method or operation, will be given an opportunity to fill 

vacancies related to his or her skills and qualification according to seniority. 

Either party may, if a dispute cannot be settled in direct negotiations, refer the matter 
directly to an arbitrator as referenced in Article 16 of this Agreement, by-passing all 
other steps in the Grievance Procedure, or apply for Section 54 of the BC Labour Code. 

15.2 Arbitration of Technological Change 

The arbitrator will decide whether or not the Employers have introduced, or intend to 

introduce, a technological change, and upon deciding that the Employers have or intend 

to introduce a technological change, the arbitrator: 

a) Will inform the Minister of Labour of its finding: and 

b) May then or later make any one or more of the following orders: 
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i) that the change be made in accordance with the terms of this Agreement 
unless the change alters significantly the basis upon which this 
Agreement was negotiated: 

ii) that the Employers will not proceed with the technological change for 
such period, not exceeding ninety (90) days, as the arbitration board con­
siders appropriate; 

iii) that the Employers reinstate any employee displaced by reason of the 
technological change; and/or 

iv) that the Employers pay to that employee such compensation in respect of 
his displacement as the arbitrator considers reasonable. 

c) The Employers will give to the Union in writing at least ninety (90) days' notice of 
any intended technological change that: 

i) affects the terms and conditions or security of employment of a significant 
number of employees to whom this Agreement applies; and 

ii) alters significantly the basis upon which this Agreement was negotiated. 

16. GRIEVANCE PROCEDURE 

During the term of this Agreement any difference concerning the dismissal, discipline or 
suspension of an employee or the interpretation, application, operation or any alleged 
violation of this Agreement, including any question as to whether any matter is 
arbitrable, but excluding an appeal of a decision relating to the Long Term Total 
Disability Plan, will, without stoppage of work, be the subject of collective bargaining 
between the Union and the Employers and will be finally and conclusively settled under 
and by the following procedure: 

a) Such grievance or difference will first be taken up with the employee's immediate 
Supervisor within five (5) calendar days of such difference or grievance arising 
by the employee and a Union representative. If the difference or grievance is not 
settled, it will then be stated in writing and submitted to the Department Head 
within ten (10) calendar days of such difference or grievance arising. 

If such difference or grievance is not settled within ten (10) calendar days 
following the submission by the employee to the Department Head, it will then be 
submitted in writing to the Director of Human Resources or Chief Constable 
within twenty-five (25) additional calendar days. 

b) 
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If such difference or grievance is not settled within ten (10) calendar days 
following the submission by the Union to the Director of Human Resources or 
Chief Constable, the Union will present such grievance or difference in writing 
within twenty-five (25) additional calendar days to the Chief Administrative 
Officer. 

c) 

Should the Chief Administrative Officer be unable to effect a settlement of such 
difference or grievance within twenty-five (25) calendar days of receipt of such 
grievance, the Director of Human Resources will be so notified by the Chief 
Administrative Officer and such grievance will be submitted to an Arbitrator within 
thirty (30) additional calendar days. 

The Arbitrator will be agreed upon by the Employers and the Union and an 
appointment will be made within fourteen (14) calendar days of the date on 
which notification has been received by the Director of Human Resources to 
proceed to arbitration. Should the Union and the Employers fail to agree on an 
Arbitrator within the fourteen (14) calendar days, the Arbitrator will be appointed 
by the Minister of Labour of the Province of British Columbia. The decision of 
the Arbitrator will be final and binding on both parties and each party will bear 
one-half (0.5) of the expense of the Arbitrator. 

It is recognized by the Employers and the Union that there may be incidences 
where time limits cannot be adhered to (e.g. lengthy illnesses). In such cases, 
the parties will keep each other informed and time limits may be extended by 
mutual consent of the parties. 

d) 

e) 

f) 

It is understood, and agreed, that in the absence of necessary Employer or 
Union representatives, a duly identified designee, from within the City, can act on 
behalf of either the Employer or the Union, through the grievance process. 

9) 

Where under Article 16, an Arbitrator finds that an employee has been 
dismissed, suspended or otherwise disciplined for other than proper or just 
cause, such Arbitrator may: 

h) 

direct the Employers to reinstate the employee and pay to the employee 
a sum equal to his wages lost by reason of his dismissal, suspension or 
other discipline or such lesser sum as, in the opinion of the Arbitrator, is 
fair and reasonable: or 
make such other order as he considers fair and reasonable, having 
regard to the terms of this Agreement. 

ii. 
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17. COMMITTEES 

17.1 Labour Management Committee 

a) A Labour Management Committee will be established with the following principal 
objectives: 

i) To develop and maintain a continuous effective channel of labour 
management communications; 

ii) To meet bi-monthly or more frequently as mutually agreed. Minutes to be 
prepared and circulated by, Human Resources; 

ill) To provide a means whereby the Employers can keep the Union and 
employees informed of proposed organizational and technological change; 

iv) To consider and resolve the effects of any proposed changes on individual 
employees; 

v) To consider and resolve matters affecting job security, training, 
development, safety, health and well-being of employees; 

vi) To encourage employees' and Union suggestions; and 

vii) Department specific Labour Management Committees will be conducted in 
Engineering Operations and Police. Union Officers attending such meetings 
shall suffer no loss of pay and shall be paid by the Employer. Minutes to be 
circulated to Human Resources. 

b) Members 

The Committee will be comprised of four (4) members to be appointed by the 
Employers and four (4) members to be appointed by the Union. 

17.2 Occupational Health and Safety Committee 

The Union and the Employers agree that safety is of the utmost concern in every area of 
operation. Occupational Health and Safety Committees shall be established in 
accordance with WorkSafeBC regulation and site specific needs: Engineering 
Operations, Parks Horticulture, Parks Recreation Facilities, Aquatic Facilities, Police and 
Corporate. Membership in these committees is in accordance with regulation. The 
regularity of meetings is in accordance with regulation. The Committees shall discuss 
matters related to occupational health and safety under the guidance of the City's 
Manager, Health & Safety. Meeting minutes are to be distributed to Manager, Health & 
Safety and CUPE Local 387 Occupational Health and Safety Committee. 
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Recommendations shall be reported to the Manager, Health & Safety and the Director of 
Human Resources. 

17.3 Personal Leave Committee 

The Employers and the Union agree to establish a Joint Personal Leave Adjudication 
Committee to discuss issues arising from Article 9.6 Personal Leave. The Joint 
Committee will meet bi-annually. The Joint Committee will consist of not more than 
three (3) representatives of the Employers and not more than three (3) representatives 
of the Union. Union Officers attending such meetings shall suffer no loss of pay and 
shall be paid by the Employer. 

18. PROVISIONS APPLICABLE TO COMMUNICATIONS OPERATOR 1 AND 

COMMUNICATIONS OPERATOR 2 

This Article, including all subsections thereof will apply to those employees classified as 
Communications Operator 1 and Communications Operator 2. 

18.1 Hours of Work 

Each Communications Operator 1 and Communications Operator 2 will be assigned to 
the following shift schedule; 

All classes noted herein will work two (2), eleven (11) hour day shifts (07:00 to 
19:00 inclusive of two (2) one-half (0.5) hour meal periods) followed by two (2), 
eleven (11) hour night shifts (19:00 to 07:00 inclusive of two (2) one-half (0.5) 
hour meal periods) and then will have four (4) days of rest. In each eleven (11) 
hour shift, each class will receive two (2) unpaid one-half (0.5) hour meal periods 
and two (2) paid fifteen (15) minute rest periods. 

a) 

The shift schedule will be designed so that each employee covered herein will be 
working in conjunction with a police platoon. The shift schedule will be brought 
to an average of thirty-seven and one-half (37.5) hours per week by granting 
each employee one (1) additional day off each eleven (11) weeks. This 
additional day must be taken off and cannot be paid out in cash. The additional 
day will be granted to the employees covered herein as mutually agreed to by 
the parties. 

b) 
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Statutory Holidays 18.2 

a) The work of the employees covered herein is required to be performed 
continuously and on every day, including Statutory Holidays throughout the year 
As a result, each employee covered herein will receive twelve (12) consecutive 
seven and one-half (7.5) hour working days off (ninety (90.0) hours) with pay In 
lieu of Statutory Holidays. At the beginning of each calendar year, each Regular 
Full-Time employee will have their Statutory Holiday bank credited with ninety 
(90) hours (twelve (12) Statutory Holidays times seven and one-half (7.5) hours). 
Employees commencing Full-Time employment after the commencement of the 
calendar year will have their Statutory Holiday bank credited with the remaining 
number of Statutory Holidays left in the calendar year following their 
commencement of Full-Time employment. 

b) All credits in the employee Statutory Holiday bank (ninety (90) hours maximum) 
must be taken in the calendar year in which it is earned. Any credits in the 
Statutory Holiday bank which remain at the end of the calendar year in which 
they are earned will be forfeited by the employee. 

c) An employee covered herein who is scheduled and does work on a Statutory 
Holiday will receive time and one-half (1.5x) their regular hourly rate for all hours 
worked between 00:01 and 23:59 on the day on which the Statutory Holiday 
actually falls. The aforementioned premium will not affect the employee's 
entitlement to twelve (12) consecutive seven and one-half (7.5) hour working 
days off (ninety (90) hours). 

Vacation 18.3 

Paid annual vacations for all Regular Full-Time employees covered under Article 
18 will be in accordance with Article 18.3 of the Collective Agreement but will be 
converted to hours in order to accommodate the eleven (11) hour shift schedule. 
Examples of such conversions include: 

a) 

Regular Full-Time employees leaving the service in less than twelve (12) 
months from the date of appointment will be granted vacation pay in 
accordance with the Employment Standards Act; 

i) 

In the first partial calendar year of service, vacation will be granted on the 
basis of one-twelfth (1/12th) of seventy-five (75) working hours for each 

•i) 
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month or portion of a month greater than one-half (0.5) worked by 
December 31st: 

iii) One hundred, twelve and one-half (112.5) working hours of annual vacation 
with pay will be granted during the second (2ncl) up to and including the 
seventh (7th) calendar year of service of the employee; 

iv) One hundred and fifty (150) working hours of annual vacation with pay will 
be granted during the eighth (8th) up to and including the tenth (10th) 
calendar year of service; 

v) One hundred, fifty-seven and one-half (157.5) working hours of annual 
vacation with pay will be granted during the eleventh (11th) up to an 
including the fifteenth (15th) calendar year of service; 

vi) One hundred, ninety-five (195) working hours of annual vacation with pay 
will be granted during the sixteenth (16th) up to and including the twenty-third 
(23rd) calendar year of service; 

vii) Two hundred, thirty-two and one-half (232.5) working hours of annual 
vacation with pay will be granted during the twenty-fourth (24th) and all 
subsequent calendar years of continuous service of the employee; 

vili) Regular Full-Time employees who leave the service after completion of 
twelve (12) consecutive months of employment will receive vacation for the 
calendar year in which the termination occurs on the basis of one-twelfth 
(1/12th) of their vacation entitlement for that year for each month or portion 
of a month greater than one-half (0.5) worked to the date of termination. 

b) Employees covered by this Agreement may select vacation leave periods 
independent of other members of the assigned platoon, provided that they notify 
the platoon supervisor of their selection by December 31st of the immediately 
preceding year. 

18.4 Overtime 

Overtime for each employee covered herein will apply in accordance with the current 
Collective Agreement; and that is: 
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Time and one-half (1.5x) for the first two (2) hours of overtime worked on any 
regular working day if worked immediately preceding or immediately following an 
employee's regular shift; 

a) 

Double time (2x) for all overtime worked beyond two (2) hours on any regular 
working day if worked immediately preceding or immediately following an 
employee's regular shift; 

b) 

Double time (2x) for all overtime worked at any other time than immediately 
preceding or immediately following an employee's regular shift; 

c) 

Meal breaks will be granted in accordance with appropriate articles in the current 
Collective Agreement between the parties. 

d) 

An employee who is at the workplace prior to the commencement of the 
employee's shift and who is required to commence work early will be 
compensated in accordance with Article 5.12(a)(iv) in the current Collective 
Agreement. 

e) 

Sick Leave 18.5 

Sick Leave will be granted in accordance with the current Collective Agreement except 
that the Short Term Sick Leave will be defined as the first seventy-five (75) hours of any 
absence due to illness or non-occupational injury. 

18.6 Bereavement and Compassionate Care Leave 

Bereavement and Compassionate Care Leave will be granted in accordance with the 
current Collective Agreement except that the working days stated in the Collective 
Agreement will be multiplied by seven and one-half (7.5) to determine the appropriate 
number of hours which will be granted to employees covered herein. 

18.7 Gratuity Credits 

Gratuity Credits will be granted in accordance with the current Collective Agreement but 
will be credited at the rate of twenty-two and one-half (22.5) hours per year and 
deductions from the gratuity credit bank will be made at the rate of eleven (11) hours per 
shift. 
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18.8 Shift Differential 

A shift differential of eighty-five cents ($0.85) per hour will be paid to employees covered 
herein who are scheduled to work outside of the "exempt hours of work" as defined in 
the current Collective Agreement. The same shift differential provisions will be extended 
to the positions covered by this Agreement as are extended to other employees of the 
Employers who receive shift differential. 

18.9 Pay 

Pay issued every two (2) weeks to the employees covered by Article 18 will reflect as 
closely as possible the bi-weekly earnings averaged over twenty-six (26) pay periods. 
The Employers agree to pay the employees on the same basis as it would pay an 
employee who is working a normal five (5) day, thirty-seven and one-half (37.5) hour 
work week. 

18.10 Auxiliary Employees 

Auxiliary employees who are employed in positions covered herein will be 
entitled to twelve percent (12%) (or sixteen percent (16%) if they have acquired 
Auxiliary seniority) of their regular earnings including overtime in lieu of all 
applicable employee benefits in accordance with the provisions of Article 14 of 
the current Collective Agreement. 

a) 

Hours of Work and Shift Differential as set out in Articles 4.6 and 5.18 of this 
Collective Agreement will apply to Auxiliary employees who are covered herein. 

b) 

Overtime paid to Auxiliary employees covered herein will apply as follows: c) 

Time and one-half (1.5x) for the first four (4) hours worked in excess of the 
normal daily hours in a day; 

i) 

Two times (2x) for hours worked beyond four (4) in excess of the normal 
daily hours in a day; 

ii) 

In any case where an employee has already performed work on four (4) days 
during the eight (8) day cycle, time and one-half (1.5x) for any hours worked 
prior to 12:00 noon on the employee's fifth (5th) day of work in that cycle, two 
times (2x) for hours worked after 12:00 noon on the employee's fifth day, and 

d) 
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two times (2x) for all hours worked on subsequent days of work in that eight (8) 
day cycle. 

e) Any Auxiliary employee covered herein who is required to work more than four 
(4) consecutive days will be paid overtime rates for the fifth and subsequent 
consecutive days of work. Where uncertainty or dispute arises over the 
application of overtime to auxiliary employees, the overtime principles contained 
in the current Collective Agreement will apply. 

Meal periods will be paid in accordance with the current Collective Agreement. f) 

19. CHANGES AFFECTING THE AGREEMENT 

The Employers agree that any reports or recommendations made to Council dealing 
with matters covered by this Agreement including recommendations for changes in 
method of operation that may affect wage rates, workloads or reduction of employment 
will be communicated to the Union at such interval before they are dealt with by Council 
as to afford the Union reasonable opportunity to consider them and make 
representations to Council concerning them and further, that if employees are deprived 
of employment by any implementation of such change, they will receive priority 
consideration for other employment with the Employers. 

20. ERRORS AND OMISSIONS 

Any minor errors and omissions will be addressed upon mutual agreement between the 
parties. Any revisions will not result in substantive change to the language of the 
Collective Agreement unless achieved through a Letter of Agreement. 

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed on the 
day and year first above written. 

THE CORPORATION OF THE CITY OF 
NEW WESTMINSTER: 

CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL 387: 

4%. 
BUSINESS MAYOR c 

*£3 
Pi DIRECTOR OF-HUMAN MESOURCES *ENT 
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SCHEDULE A1 - INSIDE CLASSES AND PAY GRADES 

Pay Pay Class Title Class Title 
Grade Grade 

Civil & Parks Infrastructure 
Project Coordinator 

Accounting Clerk 2 18 26 

Clerk 1 i Accounting Clerk Taxes 18 11 

15 Clerk 2 13 Animal Care Attendant 

Clerk 3 Animal Services Officer 18 17 

Clerk - Licenses I Applications Assistant 19 15 

Clerk Stenographer - Police 17 Aquatic Leader • 15 

Clerk Typist 1 O 20 Assistant Archivist 10 

Clerk Typist 2 Assist Coord , Crime Prevention Svs 19 13 

Clerk Typist 3 Assist. Coord., Victim Assistance 21 15 

Committee Clerk Assistant Curator 21 17 

Communications Coordinator 21 Assistant Manager, Queen's Park 21 

Communications Operator 1 • 26 15 Building Inspector 

Communications Operator 2 • Building Maintenance Coordinator 22 19 

Communications Operator 3 • Building Maintenance Supervisor • 21 21 

Computer Technician Building Services Supervisor • 20 17 

Court Services Clerk 13 Building Service Worker • 22 

CPIC Operator Business Operations Assistant 17 15 

Crime Analyst • 28 28 Business Systems Analyst 

Coordinator, Crime Prevention 
Services 

23 21 Bylaw Officer 

Customer Service Representative 17 1 1  Cashier Attendant 

28 Database Coordinator 13 Cashier/Clerk - CGP 
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Pay 
Grade 

Pay 
Class Title Class Title 

Grade 
Information and Privacy 
Coordinator 

Information Management Clerk 

23 23 Electrical Technician 

Electrical Utility Distribution 
Technologist 

Engineering Operations Clerk • 

26 15 

Information Technology Support 15 17 
Clerk 

20 27 Insurance Coordinator Engineering Project Technologist 

26 22 Intermediate Buyer Engineering Technologist 

22 25 License Inspector Environmental Coordinator 1 

17 19 Mapping Technician File Quality Reviewer 

20 15 Meter Reader Filming Coordinator 

15 17 Meter Reader - Collector Finance Clerk 

25 18 Moody Park Arena Mamt Sup • Financial Analyst 

25 28 Network Administrator Financial Services Officer 

14 25 Network Analyst Fitness Equipment Service Worker 

18 26 Network and Systems Coord. • Fitness Programmer • 

15 14 Office Assistant Food Service Coordinator • 

Office Assistant, Parks & 
Recreation 

10 13 Food Service Worker 

23 23 Operations Technician • Forensic Video Analyst 

Parking Patrol Officer • 18 16 FOI/Committee Clerk 

Parks & Rec Maint.Worker • 15.5 24 GIS Analyst 

Payroll Clerk 28 17 GIS Coordinator 

Physical Plant Maint. Worker • 21 21 GIS Technician 

Plan Checking Assistant 24 21 GIS Technologist 

Plan Reviewer 1 22 21 Graphics Artist 

Plan Reviewer 2 24 23 Help Desk Coordinator 
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Pay Pay 
Grade 

Class Title Class Title 
Grade I 

Recreation Leader - Attendant 28 15 Planner 1 

Recreation Leader - Comm Ctr Planner 2 30 16 

Recreation Programmer Planning Analyst 24 19 

Secretary - Legislative Services Planning Assistant 1 17 16 

Senior Animal Services Officer 20 Planning Assistant 2 19 

Senior Building Inspector 19 Planning Research Assistant 28 

Senior Planning Analyst 22 Planning Technician 26 

Storekeeper • 26 Plumbing Inspector 17 

Storekeeper Assistant • 12 Police Clerical Assistant 1 14 

Storekeeper - Garage • 14 Police Clerical Assistant 2 17 

Supervisor Aquatic Instruction • 18 13 Pool Service Worker 

Technical Support Assistant Pool Supervisor • 20 15 

Telephone Operator - Clerk Programmer Analyst 26 13 

Transport. Demand Mgmt Coord. Purchasing Clerk 15 18 

Transportation Planner Quality Control Clerk 20 28 

User Support Specialist Queen's Park Maint.Supervisor4 20 23 

Utilities Clerk 2 17 Recording Secretary 15 

Utilities Clerk 3 Records and Information Administrator 27 19 

Victim Assistance Case Worker Records Management Specialist 19 19 

Volunteer Coordinator 17 Recreation Leader 18 

Youth Services Coordinator 13 Recreation Facility Clerk 19 

i 
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O This class receives an increment each 6 months - all other classes receive annual increments. 

• This class is assigned to a 37.5 hour week. 

• This class is assigned to a 40 hour week. 

• This class is assigned to either a 37.5 hour week or a 40 hour week. 

• This class can be assigned to a 35 or 37.5 hour work week. 
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SCHEDULE A2 
INSIDE CLASSES (SALARY RATES BY CLASS) 

A. Effective 2012 January 01 
B. Effective 2013 January 01 
C. Effective 2014 January 01 
D. Effective 2015 January 01 

1.25% 
1.75% 
1.75% 
2.00% 

3 2 4 Pay Grade 1 5 

19.86 A 1839 19.14 20.71 21 51 10 
20.21 19.47 21.07 B 18.71 21.89 Clerk Typist 1 o 

Food Service Worker 20.56 C 19.81 21.44 19.04 22.27 
20.97 D 19.42 20.21 21.87 22.72 

20.71 19.86 21.51 22 37 A 19.14 11 
21.07 20.21 B 19.47 21.89 22.76 Cashier Attendant 

Clerk 1 21.44 20.56 22.27 C 19.81 23.16 
21.87 20.97 22.72 D 20.21 23.62 

A 20,71 21 51 22,37 23.29 
23?70 

19.86 12 
21.89 B 20.21 21.07 22.76 Police Clerical Assistant 1 
22.27 21.44 23.16 C 24.11 20.56 

21.87 22.72 23.62 D 20.97 24.59 

22,37 A 21,51 23.29 20 71 2424 
24.66 

13 
21.89 22.76 23.70 B 21.07 Building Service Worker • 

Cashier/Clerk - CGP 
Clerk 2 

23.16 C 21.44 22.27 24.11 25.09 
23.62 22.72 24.59 25.59 D 21.87 Clerk Typist 2 

Office Assistant, Parks & Rec 
Pool Service Worker 
Recreation Facility Clerk 
Telephone Operator - Clerk 

23.29 
2370 

21.51 
21~89 

22.37 
'22.76 

2424 25.22 14 
24.66 B 25.66 Fitness Equipment Worker 

Food Service Coordinator • 
Police Clerical Assistant 2 
Storekeeper Assistant • 

24.11 C 22.27 23.16 25.09 26.11 
24.59 23.62 25.59 D 22.72 26.63 
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26.27 25 22 24.24 
2466" 

2237 23 29 A 15 
26.73 25.66 Animal Care Attendant 

Clerk - Licenses 
23.70 B 22.76 

27.20 26.11 25.09 C 24.11 23.16 
Clerk Stenographer - Police 

27.74 26.63 25.59 23.62 24.59 D Clerk Typist 3 
Communications Operator 1 • 
CPIC Operator 
Engineering Operations Clerk • 
Finance Clerk 
Information Management Clerk 
Meter Reader 
Office Assistant 
Purchasing Clerk 
Recording Secretary 
Recreation Leader - Attendant 
Technical Support Assistant 

! A 26 72 25 68 24.66 
25.09 

23 69 22 76 15.5 
27.19 26.13 24.10 B 23.16 Parks & Recreation Maint.Worker • 
27.67 26.59 25.53 C 24.52 23.57 
28.22 27.12 26.04 D 25.01 24.04 

27 37 26.27 
26/73 

25 22 24.24 23 29 
23.70 

A 16 
27.85 25.66 24.66 Parking Patrol Officer • 

Recreation Leader - Community Ctr. 
Secretary - Legislative Services 

B 
27.20 28.34 26.11 25.09 C 24.11 

28.91 26.63 27.74 25.59 D 24.59 

26.27 27.37 
27.85 

28 48 24,24 
2466 

25 22 A 17 
28.98 26.73 25.66 B Aquatic Leader • 

Building Services Supervisor • 
Business Operations Assistant 

28.34 29.49 27.20 26.11 C 25.09 
28.91 30.08 27.74 25.59 26.63 D Clerk 3 

Committee Clerk 
Customer Service Representative 
File Quality Reviewer 
Information Technology Support 
Clerk 
Meter Reader - Collector 
Payroll Clerk 
Planning Assistant 1 
Recreation Leader 
Storekeeper • 
Storekeeper - Garage • 
Utilities Clerk 2 
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A 26.27 27 37 25.22 28.48 29.68 18 
Accounting Clerk 2 
Accounting Clerk Taxes 
Animal Services Officer 
Fitness Programmer • 
FOI/Committee Clerk 
Moody Park Arena Maint. Sup> 
Supervisor Aquatic Instruction • 
Transportation Demand Coord. 
Volunteer Coordinator 

B 26.73 27.85 25.66 28.98 30.20 
C 27.20 28.34 26.11 29.49 30.73 

27.74 28.91 D 26.63 30.08 31.34 

A 26.72 
27/19 

2782 25.68 28 99 30,22 18.5 
B 28.31 26.13 29.50 30.75 
C 26.59 27.67 28.81 30.02 31.29 
D 28.22 29.39 27.12 30.62 31.92 

A 27 37 28.48 26,27 29,68 30 92 19 
B 27.85 28.98 Applications Assistant 

Asst. Coord., Crime Prevention Serv. 
Communications Operator 2 • 
Mapping Technician 
Planning Research Assistant 
Records Management Specialist 
Recreation Programmer 
Senior Animal Services Officer 
Utilities Clerk 3 
Victim Assistance Case Worker 
Youth Services Coordinator 

26.73 30.20 31.46 
C 28.34 29.49 27.20 30.73 32.01 
D 28.91 30.08 27.74 31.34 32.65 

27 37 " 28.48 
2898 

29 68 30.92 
3146 

32.21 20 
30.20 B 27.85 Assistant Archivist 

Computer Technician 
Filming Coordinator (p/t) 
Insurance Coordinator 
Planning Assistant 2 
Pool Supervisor • 
Quality Control Clerk 
Queen's Park Maintenance Sup. • 

32.77 
C 28.34 29.49 30.73 32.01 33.34 
D 30.08 31.34 28.91 32.65 34.01 

29.68 30.92 A 28,48 32,21 33 55 21 
30.20 31.46 Assistant Curator 

Assistant Coordinator, Victim Assist. 
Assistant Mgr, Queen's Park 
Building Maintenance Supervisor • 
Communications Coordinator 
Communications Operator 3 • 
Coordinator, Crime Prev. Services 
GIS Technician 
Physical Plant Maint. Worker • 
Plan Checking Assistant 
Plan Reviewer 1 

B 28.98 32.77 34.14 
C 29.49 30.73 32.01 33.34 34.74 

32.65 D 30.08 31.34 34.01 35.43 
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A 29,68 30 92 3221 
32.77 

33.55 
34ri4 

34.95 22 
Building Maintenance Coordinator 
Court Services Clerk 
Graphics Artist 
Intermediate Buyer 
License Inspector 
Planning Technician 

31.46 B 30.20 35.56 
C 32.01 33.34 30.73 34.74 36.18 

34.01 D 31.34 32.65 35.43 36.90 

29.85 31 25 3264 
33.21 

A 34,11 
34.71 

3561 22.5 
B 30.37 31.80 36.23 
C 30.90 32.36 33.79 35.32 36.86 

34.47 D 31.52 33.01 36.03 37.60 

33 55 30.92 A 32.21 34 95 36 46 23 
Bylaw Officer 
Electrical Technician 
Forensic Video Analyst 
Information and Privacy Coord. 
Operations Technician • 
Plan Reviewer 2 
User Support Specialist 

34.14 B 31.46 32.77 35.56 37.10 
C 32.01 33.34 34.74 36.18 37.75 
D 32.65 34.01 35.43 36.90 38.51 

34.95 
35756 

A 3221 33.55 
34.T4 

36.46 38.02 
38.69 

24 
CIS Analyst 
GIS Technologist 
Helpdesk Coordinator 
Planning Analyst 

B 32.77 37.10 
C 34.74 36.18 33.34 37.75 39.37 

36.90 D 34.01 35.43 38.51 40.16 

A 33 55 34 95 
35.56 

36.46 38,02 39,64 25 
Environmental Coordinator 1 
Financial Analyst 
Financial Services Officer 
Network Analyst 

37.10 B 34.14 38.69 40.33 
37.75 C 34.74 36.18 39.37 41.04 

D 35.43 36.90 38.51 40.16 41.86 

34,95 36,46 
37.10" 

3802 A 39 64 41.29 26 
Building Inspector 
Civil & Parks Infrastruct. Proj. Coord. 
Electrical Utility Dist. Technologist 
Engineering Technologist 
Network and Systems Coord. • 
Plumbing Inspector 
Programmer Analyst 
Senior Planning Analyst 

B 35.56 38.69 40.33 42.01 
C 36.18 37.75 39.37 41.04 42.75 

38.51 40.16 D 36.90 41.86 43.61 
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36 46 39,64 43 07 38.02 41 29 A 27 
43.82 B 37.10 38.69 40.33 42.01 Engineering Project Technologist 

Records and Info. Administrator 39.37 C 41.04 42.75 44.59 37.75 

38.51 40.16 41.86 43.61 D 45.48 

4307 44.92 

43^82 

39 64 4129 38 02 A 28 
45.71 38.69 40.33 42.01 B Business Systems Analyst 

Network Administrator 
Planner 1 
Crime Analyst • 
Database Coordinator 
CIS Coordinator 
Senior Building Inspector 
Transportation Planner 

C 39.37 42.75 46.51 41.04 44.59 

41.86 43.61 45.48 47.44 40.16 D 

41 29 4307 46 85 39 54 44 92 A 29 
43.82 45.71 47.67 42.01 B 40.33 

C 41.04 , 42.75 44.59 46.51 48.50 

45.48 47.44 43.61 49.47 D 41.86 

46 85 44.92 
45.71 

48 87 4307 41 29 A 30 
43.82 47.67 49.73 42.01 B Planner 2 

46.51 48.50 50.60 42.75 44.59 C 
47.44 49.47 51.61 D 43.61 45.48 

O This class receives an increment each 6 months - all other classes receive annual increments. 

• This class is assigned to a 37.5 hour week. 

• This class is assigned to a 40 hour week. 

• This class is assigned to either a 37.5 hour week or a 40 hour week. 

• This class can be assigned to a 35 or 37.5 hour work week. 
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SCHEDULE A3 

INSIDE CLASSES (SALARY RATES BY PAY GRADE) 

E. Effective 2012 January 01 
F. Effective 2013 January 01 
G. Effective 2014 January 01 
H. Effective 2015 January 01 

1.25% 
1.75% 
1.75% 
2.00% 

Pay Pay 
Grade 1 2 1 4 Grade 3 2 3 5 4 5 

A 22.76 23.69 24.66 25.68 26.72 
B 23.16 24.10 25.09 26.13 27.19 
C 23.57 24.52 25.53 26.59 27.67 
D 24.04 25.01 26.04 27.12 28.22 

10 A 18.39 
B 18.71 
C 19.04 
D 19.42 

19.14 
19.47 
19.81 
20.21 

19.86 
20.21 
20.56 
20.97 

20.71 
21.07 
21.44 
21.87 

21.51 
21.89 
22.27 
22.72 

15.5 

16 A 23.29 24.24 25.22 26.27 27.37 
B 23.70 24.66 25.66 26.73 27.85 
C 24.11 25.09 26.11 27.20 28.34 
D 24.59 25.59 26.63 27.74 28.91 

11 A 19.14 
B 19.47 
C 19.81 
D 20.21 

19.86 
20.21 
20.56 
20.97 

20.71 
21.07 
21.44 
21.87 

21.51 
21.89 
22.27 
22.72 

22.37 
22.76 
23.16 
23.62 

A 24.24 25.22 26.27 27.37 
B 24.66 25.66 26.73 27.85 
C 25.09 26.11 27.20 28.34 
D 25.59 26.63 27.74 28.91 

12 A 19.86 
B 20.21 
C 20.56 
D 20.97 

17 20.71 
21.07 
21.44 
21.87 

21.51 
21.89 
22.27 
22.72 

22.37 
22.76 
23.16 
23.62 

23.29 
23.70 
24.11 
24.59 

28.48 
28.98 
29.49 
30.08 

18 A 25.22 26.27 27.37 28.48 29.68 
B 25.66 26.73 27.85 28.98 30.20 
C 26.11 27.20 28.34 29.49 30.73 
D 26.63 27.74 28.91 30.08 31.34 

21.51 
21.89 
22.27 
22.72 

23.29 
23.70 
24.11 
24.59 

24.24 
24.66 
25.09 
25.59 

13 A 20.71 
B 21.07 
C 21.44 
D 21.87 

22.37 
22.76 
23.16 
23.62 

A 25.68 26.72 27.82 28.99 30.22 
B 26.13 27.19 28.31 29.50 30.75 
C 26.59 27.67 28.81 30.02 31.29 
D 27,12 28.22 29.39 30.62 31.92 

24.24 
24.66 
25.09 
25.59 

25.22 
25.66 
26.11 
26.63 

18.5 14 A 21.51 
B 21.89 
C 22.27 
D 22.72 

22.37 
22.76 
23.16 
23.62 

23.29 
23.70 
24.11 
24.59 

A 26.27 27.37 28.48 29.68 30.92 
B 26.73 27.85 28.98 30.20 31.46 
C 27.20 28.34 29.49 30.73 32.01 
D 27.74 28.91 30.08 31.34 32.65 

25.22 
25.66 
26.11 
26.63 

26,27 
26.73 
27.20 
27.74 

19 15 A 22.37 
B 22.76 
C 23.16 
D 23.62 

23.29 
23.70 
24.11 
24.59 

24.24 
24.66 
25.09 
25.59 
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Pay Pay 
Grade Grade 1 2 3 4 5 1 2 3 4 5 

20 A 27.37 
B 27.85 
C 28.34 
D 28.91 

A 33.55 34.95 36.46 38.02 39.64 
B 34.14 35.56 37.10 38.69 40.33 
C 34.74 36.18 37.75 39.37 41.04 
D 35.43 36.90 38.51 40.16 41.86 

28.48 
28.98 
29.49 
30.08 

29.68 
30.20 
30.73 
31.34 

30.92 
31.46 
32.01 
32.65 

32.21 
32.77 
33.34 
34.01 

25 

21 A 28.48 
B 28.98 
C 29.49 
D 30.08 

29.68 
30.20 
30.73 
31.34 

A 34.95 
B 35.56 
C 36.18 
D 36.90 

30.92 
31.46 
32.01 
32.65 

32.21 
32.77 
33.34 
34.01 

33.55 
34.14 
34.74 
35.43 

26 36.46 38.02 39.64 41.29 
37.10 38.69 40.33 42.01 
37.75 39.37 41.04 42.75 
38.51 40.16 41.86 43.61 

22 A 29.68 
B 30.20 
C 30.73 
D 31.34 

A 36.46 
B 37.10 
C 37.75 
D 38.51 

30.92 
31.46 
32.01 
32.65 

32.21 
32.77 
33.34 
34.01 

33.55 
34.14 
34.74 
35.43 

34.95 
35.56 
36.18 
36.90 

27 38.02 39.64 41.29 
38.69 40.33 42.01 
39.37 41.04 42.75 
40.16 41.86 43.61 

43.07 
43.82 
44.59 
45.48 

22.5 A 29.85 
B 30.37 
C 30.90 
D 31.52 

31.25 
31.80 
32.36 
33.01 

32.64 
33.21 
33.79 
34.47 

34.11 
34.71 
35.32 
36.03 

35.61 
36.23 
36.86 
37.60 

28 A 38.02 
B 38.69 
C 39.37 
D 40.16 

39.64 41.29 43.07 
40.33 42.01 43.82 
41.04 42.75 44.59 
41.86 43.61 45.48 

44.92 
45.71 
46.51 
47.44 

23 A 30.92 
B 31.46 
C 32.01 
D 32.65 

32.21 
32.77 
33.34 
34.01 

33.55 
34.14 
34.74 
35.43 

34.95 
35.56 
36.18 
36.90 

36.46 
37.10 
37.75 
38.51 

29 A 39.64 41.29 43.07 44.92 
B 40.33 42.01 43.82 45.71 
C 41.04 42.75 44.59 46.51 
D 41.86 43.61 45.48 47.44 

46.85 
47.67 
48.50 
49.47 

24 A 32.21 
B 32.77 
C 33.34 
D 34.01 

33.55 
34.14 
34.74 
35.43 

34.95 
35.56 
36.18 
36.90 

36.46 
37.10 
37.75 
38.51 

38.02 
38.69 
39.37 
40.16 

30 A 41.29 
B 42.01 
C 42.75 
D 43.61 

43.07 44.92 46.85 
43.82 45.71 47.67 
44.59 46.51 48.50 
45.48 47.44 49.47 

48.87 
49.73 
50.60 
51.61 
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SCHEDULE B 
OUTSIDE CLASSES (SALARY RATES) 

A. Effective 2012 January 01 1.25% 
B. Effective 2013 January 01 1.75% 
C. Effective 2014 January 01 1.75% 
D. Effective 2015 January 01 2.00% 

Hourly Wage Rate 
Class Title A B C D 

36 39 
28.32 
25 63 
32.63 
26 27 

26.92 
27 24 
27.63 
28 60 
29.26 
26 71 
26.42 
30 62 
34.33 
30 62 
34.33 
27 79 
24.95 
25 25 
25.63 
31 59 
23.29 
25 99 
25.63 
27 79 
30.62 
30 62 
27.02 
26 42 
27.79 

37 03 
28.82 
26 08 
33.20 
26 73 

27.39 
27.72 
28.11 
29 10 
29.77 
2? 18 
26.88 
31 16 
34.93 
31 16 
34.93 
28 28 
25.39 
25 69 
26.08 
32 14 
23.70 
26 44 
26.08 
28 28 
31.16 
31 16 
27.49 
26 83 
28.28 
28 82 
36.77 
27 72 
31.16 
31.16 
31.16 
34 93 

Arbonst 
Assistant Sign Painter 
Automotive Service Worker 
Coordinator - Horticultural Operations 
Equipment Operator 1 
Equipment Operator 2 
Equipment Operator 3 
Equipment Operator 4 
Equipment Operator 4a 
Equipment Operator 4b 
Equipment Operator - Cemetery 
Formsetter - Concrete Finisher 1 
Gardener 1 
Gardener 2 
Greenhouse Nurseryman 1 
Greenhouse Nurseryman 2 
Irrigation Technician 
Labourer 1 
Labourer 2 
Labourer 3 
Mechanic - Small Equipment 
Meter Maintenance Attendant 
Park Attendant 1 
Park Patroller 
Parks Grounds Maintenance Supervisor 
Parks Maintenance Specialist 
Pump Service Specialist 
Recycling Truck Operator 
Sign Maintenance Worker 
Subforeman 2 
Subforeman - Concrete 
Subforeman - Mechanic 
Tow Truck Operator 
Tradesman 1 - Carpenter 
Tradesman 1 - Mechanic 
Tradesman 1 - Painter 
Tradesman 2 - Carpenter 

37 68 
29.32 
26 54 
33.78 
27 20 

27.87 
28 21 
28.60 

38 43 
29.91 
27 07 
34.46 
27 74 

28.43 
28 77 
29.17 
30.20 
30.90 
2821 
27.90 
32 34 
36.25 
32 34 
36.25 
29 35 
26.35 
26 66 
27.07 
33 35 
24.59 
27 44 
27.07 
29 35 
32.34 
32 34 
28.53 
27 90 
29.35 
2991 
38.16 
28 77 
32.34 
32 34 
32.34 
36 25 

29 61 
30.29 
27 66 
27.35 
31 71 
35.54 
31 71 
35.54 
28 77 
25.83 
2614 
26.54 
32 70 
24.11 
26 90 
26.54 
28 77 
31.71 
31 71 
27.97 
27 35 
28.77 
29 32 
37.41 
28 21 
31.71 
31 71 
31.71 
35 54 

28 32 
36.14 
27 24 
30.62 
30 62 
30.62 
34 33 
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Hourly Wage Rate 
Class Title 

Tradesman 2 - Mechanic 
Tradesman 2 - Sign Painter 
Truckdriver 1 
Truckdriver 1 - Scavenging 
Truckdriver 2 
Truckdriver 2 - Asphalt Raker 
Truckdrlver 2 - Scavenging 
Truckdriver 3 
Truckdriver - Swamper 1 
Truckdriver - Swamper 2 
Turf Care Coordinator 
Utilityman - Sewers 
Utilityman - Waterworks 
Water Meter Mechanic 

35 33 
34.33 
26 08 
26.76 
26 76 
26.76 
27 02 
27.02 
27 33 
27.62 
34 33 
27.02 
26 42 
32.63 

35 95 
34.93 

36 58 
35.54 
27 00 
27.71 
27 71 
27.71 
27 97 
27.97 
28 30 
28.59 
35 54 
27.97 
27 35 
33.78 

37 31 
36.25 
27 54 
28.26 
28 26 
28.26 
28 53 
28.53 
28 87 
29.16 
36 25 
28.53 
27 90 
34.46 

26 54 
27.23 
27 23 
27.23 
27 49 
27.49 
27 81 
28.10 
34 93 
27.49 
26 88 
33.20 

Apprentice Wage Rates - Tradesman 2 Sign Painter/Carpenter 

1st 6 months - 70% of Tradesman 2 
2nd 6 months - 72 5% of Tradesman 2 
3rd 6 months - 75% of Tradesman 2 
4th 6 months - 77 5% of Tradesman 2 
5th 6 months - 80% of Tradesman 2 
6lh 6 months - 82,5% of Tradesman 2 
7th 6 months - 85% of Tradesman 2 
8th 6 months - 90% of Tradesman 2 

24.95 25.39 
24 95 25 39 
25.75 26.20 
26 61 27 08 
27.47 27.95 
28 33 28 83 
29.18 29.69 
30 90 3144 

25.83 
25 83 
26.66 
27 55 
28.44 
29 33 
30.21 
31 99 

26.35 
26 35 
27.19 
28 10 
29.01 
29 92 
30.81 
32 63 
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SCHEDULE C 

RECREATION AND HOURLY RATED INSIDE CLASSES (SALARY RATES) 

A. Effective 2012 January 01 
B. Effective 2013 January 01 
C. Effective 2014 January 01 
D. Effective 2015 January 01 

1.25% 
1.75% 
1.75% 
2.00% 

Hourly Wage Rate 
Class Title 1 2 3 

Aquatic Fitness Centre Supervisor 

(this class is being used only for Robert Hindley 
and is to be deleted when he vacates the job) 

A 27.76 
28.25 

C 28.74 
D 29.31 

28.74 
29.24 
29.75 
30.35 

29.69 
30.21 
30.74 
31.35 

Concession Worker 1 * A 16.22 
B 16.50 
C 16.79 
D 17.13 

16.50 
16.79 
17.08 
17.42 

16.77 
17.06 
17.36 
17.71 

Concession Worker 2 * A 17.11 
B 17.41 
C 17.71 
D 18.06 

17.53 
17.84 
18.15 
18.51 

17.82 
18.13 
18.45 
18.82 

Fitness Advisor * A 24.24 
B 24.66 
C 25.09 
D 25.59 

25.22 
25.66 
26.11 
26.63 

26.27 
26.73 
27.20 

27.74 

A 34.95 
B 35.56 

C 36.18 
D 36.90 

Fitness Instructor 1 
(per class) 

35.91 
36.54 
37.18 

37.92 

36.88 
37.53 
38.19 
38.95 

A 43.10 
B 43.85 
C 44.62 

D 45.51 

Fitness Instructor 2 

(per class) 
44.07 
44.84 
45.62 
46.53 

45.00 
45.79 
46.59 
47.52 

115 



Hourly Wage Rate 
1 2 Class Title 3 

Recreation Cashier Clerk * A 18.25 
B 18.57 
C 18.89 
D 19.27 

18.62 
18.95 
19.28 
19.67 

19.13 
19.46 
19.80 
20.20 

A 16.77 
B 17.06 
C 17.36 
D 17.71 

17.13 
17.43 
17.74 
18.09 

Recreation Worker 1 * 18.14 
18.46 
18.78 
19.16 

Recreation Worker 2 * A 18.25 
B 18.57 
C 18.89 
D 19.27 

18.62 
18.95 
19.28 
19.67 

19.13 
19.46 
19.80 
20.20 

A 20.61 
B 20.97 
C 21.34 
D 21.77 

Recreation Worker 3 * 21.31 
21.68 
22.06 
22.50 

22.34 
22.73 
23.13 
23.59 

Recreation Worker 4 * A 22.57 
B 22.96 
C 23.36 
D 23.83 

23.58 
23.99 
24.41 
24.90 

24.54 
24.97 
25.41 
25.92 

Seniors/Adult Physical Activity 
Instructor (per class) 

A 29.81 
B 30.33 

C 30.86 
D 31.48 

30.77 

31.31 

31.86 

32.50 

31.70 
32.25 
32.81 
33.47 

A 29.81 

B 30.33 
C 30.86 
D 31.48 

30.77 

31.31 

31.86 

32.50 

Specialist * 31.70 
32.25 
32.81 
33.47 
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Notes: 

* Will be paid a minimum of two hours when they report for their scheduled shift. 

2nd increment will be effective at 1000 hours of employment in one class or six fiscal quarters of 
leadership/instruction. (A fiscal quarter is three months in duration). 

3rd increment will be effective at 1000 hours of employment in one class or six fiscal quarters of 
leadership/instruction. 
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SCHEDULE D 

MECHANICS TOOL LIST 

SHORT AND LONG IMPACT SOCKETS 

(1 of each type 3/8 drive) 

5/16, 3/8, 7/16,1/2, 9/16, 5/8, 11/16, % 

STANDARD COMBINATION WRENCHES 

5/16, 3/8, 7/16, 1/2, 9/16, 5/8, 11/16, 13/16, 

7/8, 15/16, 1, 1 1/16, 1 1/8, 1 3/16, 1 % 

SHORT AND LONG IMPACT SOCKETS STANDARD LINE WRENCHES 
% - 5/16, 3/8 - 7/16,1/2 - 9/16, 5/8-11/16 (1 of each type Vz drive) 

13/16, 7/8, 15/16, 1, 1 1/16, 1 1/8, 1 3/16, 1 % 

SHORT AND LONG METRIC IMPACT SOCKETS 
(1 of each type 3/8 drive) 

7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20 

METRIC COMBINATION WRENCHES 

7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 

21, 22 

SHORT AND LONG METRIC IMPACT SOCKETS 
(1 of each type >2 drive) 

15, 16, 17, 18, 19, 20, 21, 22, 23, 24 

METRIC LINE WRENCHES 

9-11, 10-12, 13-14, 15-17, 16-18 

RACHET EXTENSIONS 3/8 AND Ys DRIVE (one 

of each) 

2, 4, 6, 8, 11, 24 

ADJUSTABLE WRENCHES 

6", 8". 10", 15" 

UNIVERSAL SOCKETS RACHETWRENCHES 
3/8, y2 3/8 and >2 inch drive (one of each) 

AIR RACHETS 

3/8 BRAKE TOOLS 

IMPACT GUNS 
1/2 
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SCHEDULE E 

SUPPLEMENTARY VACATION 

Applicable to Regular Full-Tlme employees hired before 1996 as listed below: 

1012 1015 1051 1052 1040 1077 

1079 1107 1111 1112 1124 1177 

1179 1186 1211 1285 1208 1316 

1325 1334 1336 1342 1363 1376 

1444 1553 1591 1597 1702 1810 

1839 1872 1907 1920 2112 2125 

2185 4317 4319 4333 4348 4391 

4506 4507 4517 4521 4533 4534 

4537 4538 4596 4551 4573 4610 

4611 8876 
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SCHEDULEF 

CITY OF NEW WESTMINSTER 

Principles Governing the Conversion of Employee Fringe Benefits in cases of Introduction or Renewal 
of Compressed Work Weeks 

This is the Schedule "F" referred to in Section 21 of Schedule "G" of the Memorandum of Agreement 
between the Employers and the Union dated 1977 June 14. 

In the event that any of the parties to this Memorandum of Agreement decide in local discussion to 

amend the existing conversion of, or to convert the work week of the employees staffing the whole or a 

part of an Employers' operations, from five (5) working days to four (4) working days per week or to 

nine (9) working days per fortnight, it has been agreed that such employees' fringe benefits will be 

converted as follows: 

Basic annual working hours will be calculated as 260.89 x daily working hours as 

per the five (5) day week; e.g., 260.89 x 7 = 1826%, or 260.89 x 7.5 = 1956.675. 

Basic annual Statutory Holiday hours will be calculated as eleven (11) x daily 

hours as per the five (5) day week; e.g., 11 x 7 = 77, or 11 x 7.5 = 82.5. 

Account will be taken of the difference in basic annual rest period allowances: 

e.g., 52.178 weeks x 5 days x 20 minutes (=86.96 hours) in the case of the 

standard 5-day week; 52.178 x 4 x 20 minutes (=69.57 hours) in the case of the 

4-day week; and 52.178 x 4.5 x 20 minutes (=78.27 hours) in the case of the nine 

(9) day fortnight. 

Employees will have at least two (2) of their days off in any week consecutive, 

and such days off will for purposes of Overtime pay be deemed to be the "first 

scheduled rest day" and the "second scheduled rest day". Pay for any work on 

the third (3rd) day off in any week will be in accordance with normal daily overtime 

rates. 

4 

For purposes of Overtime pay on scheduled working days, normal daily working 

hours and the normal work week will be considered to be those lengths of time 

5. 
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established by the parties pursuant to Paragraph 8 herein. 

Annual Vacation entitlement and ail credits for Deferred Vacation, Sick Leave 

benefits and Gratuity benefits will be converted from working days to working 

hours by multiplying the number of days to an employee's credit by the daily 

working hours as per the previous five (5) day week. All deductions or debits will 

be made on the basis that each working day of absence will be measured as the 

length of time established by the parties pursuant to Paragraph 8 herein. 

Notwithstanding any clause in a collective agreement to the contrary, an 

employee will not receive pay for acting senior capacity where he has been 

temporarily required to accept the responsibilities and carry out the duties of a 

senior position because of the absence of the incumbent of that senior position 

due to the compressed work week. 

in order to establish the length of the compressed work day and the compressed 

work week, the parties are to be governed by the principle that the basic annual 

working hours less basic annual Statutory Holiday hours and less basic annual 

rest period allowances are to remain the same under the compressed work week 

as they were under the standard work week. 

The parties will be free to decide how to deal with the matter of Statutory Holidays 

in accordance with one (1 )or other of the three (3) following ways and their 

decisions will determine automatically the lengths of the compressed work day 

and work week: 

Revert to a standard five (5) day week in any week when a Statutory 

Holiday occurs; 

a) 

Change days off during any week when a Statutory Holiday occurs in 

order that each employee will work four (4) days in every week of the 

year with the sole exception being when Christmas Day and Boxing 

Day are observed in the same week in which case each employee will 

work three (3) days in that week and five (5) days in the immediately 

preceding week. 

b) 

c) Have a compressed work day off with pay for each Statutory Holiday, 

and owe the Employers the difference in hours between the length of 
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the compressed work days and the length of the employee's former 

standard work day. 

Whenever any doubt arises as to how the fringe benefit conversion should be 

made with respect to any item (whether or not covered by this formally titled 

Schedule F), the doubt will be resolved by reference to the basic principle agreed 

upon by all parties to this Memorandum, i.e., there will be no additional salary or 

benefit cost to the Employers, and no reduction in the salaries or benefits 

received by the employees. 

9. 

10. In the event any Employers and its respective Union wish to amend or continue 

an existing experimental compressed work week, or wish to introduce 

compressed work week, they will be required to obtain the approval of the Joint 

Language Sub-Committee with respect to their proposed formula for converting 

employee fringe benefits. 
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SCHEDULE G 

City of New Westminster 
Memoranda of Understanding 

The following memoranda and/or Letters of Understanding are those which are currently agreed upon by the 

Employers and the Union. 

1) Letter of Agreement - Classification Review 

2) Letter of Agreement - Compressed Work Week 

3) Letter of Agreement - CUPE Local 387 Business Agent 

4) Letter of Agreement - Callout and Overtime 
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mi2 - o j  
LETTER OF WHEfiMHS T 

ht'Uvri:'} ihi5 

CORPORATION OF THE CITV OF NEW WESTMINSTER 
and thi-

CANADIAN LMON OF PI BLir EMPI.OYF.ES, LOCAL 387 

Hi!: t-iaswllciitioii Rtnltw 

1, f '.i jii r;,'! 

;hu a! 'n; i. it> s-t Nv"-» WCMV i^k;r (;; > "I. ri-^plojcr"' and i araniai «. • iio;i .v I'^liix 
l.isipltniv-i. i ticui 1" •' ii..c "! 1 . 1  . . . . i pivjuJkc. to imp'en^hi .• iv. ^ on -• r.-u :,:f 
. i • ideiaifiisi in :hi,- < ui i-.. A^r.-tmcti: that apivai- to he .-imilar HI -.W of job tu n.--. 
ijtj; I'll--, i w'.{s) i•-*<. u ;. i I he purpose this rev'cv. J-. 'o figure llitv manv iJ'He cut joi-
titles i- i.l c 0i1c»'iivc Ajuav ;irc rc ^ .n -n toij;i} '.>• comn!c\ ^pcrntiuns i.-ilv;.; j-u'a«ci 
Ik'xibiliiv !•? '.Mirk iissî imeht. enh;»tce proctuctiviiy, su^ort cross functionality throughout 
d«psm tents and provide career advancement potemisl. this Knk--.v will {HM n-tlticc work •« u ;i-. 
jivh. i lis rfVi^v «:l.' m : :« »;; • n ..r:, v>.-JJ. I I in \»age>. I tii*. ;V;ii'v. v, if v-urk towards i*:;-. .UIIA 

i LU'.il;1 rr <1 .. I. -.-.' f .•!! - !•:, \\j! «i»ppo Liltci w ...tn/'i "IhiN rrvunt w?il rcco,cra.<c ii • :i.. r: 
(i>i i-. i; i . . ' st * j,' i' ;;1 !V k in the pi-- dh!. ,(al -. >: •; <•; positions 

2, C lasses uf Fisjiiuii^ To lie 

he ' ofposirions tvi ho re. ic\vsd C idemified j: .-i »i li^e \Kfec;!ic; t. 

3. I ITilN tit": lit* fif"» ii*»V 

Tlit: T . l i i . T  . K d Vfai.-.^'eisic. t vill ej>l.fi!li<li ' TI eonimittce nut e\cw:J Iv.u - cue'- lite 
(  m  ju'iiiee wii! mnke IH>J -.•INIVK In > (••.:! U'wi e;" div": iK • tl ;he co/umilttv - i  !?j-weekly basis, 

Kesoi;rec» will }m.»vtde the cot imitiw with alt necessary daeumetimion in the WH\ of class 
> p t n  • . I ' i c . i M o i  s .  ; U .  e d u c a t i o n  J  . • J  I c e l i n i c i ; !  f e e u ^ e i M e i u ^  a n d  d i e  H l w  • .  n i t  e n v i s i o n e d  V  •  
;:K- review v.otdd result !:: an\ Kconnneitdatioai .xcmdnij! v ' .IKI iv .diit behv^ciji in^ule 
outside dibshkavion^ 

Hie CiiMiitiirree vHl 'n-v ~r uiucr. -It u"*. ' id Hnr-;ei Reseuree^ '• .1 <'l. IM; Local 
Fusideiti re\ie^ woj % in t.ee Xt iveiMninertditlnnsi arc it -'mtltol the Diix^utr of llunurA 
•i.i.v ; v.jh ensure departnieni.u stakchi'ldcrs jDirccttiis ..ind Maii^iiter,'; ;m' j^ivei HtU wpcuuuiii'-
iij •ji.Cvft.nj id I'.e piiteudal inipaeu.-) oJ die aniew jmi tu- in ^greonuni. hi the C\CJH af |itl-
jicns^Ainadun suiftcisnt dine wdi be allwod !a JIM-I. •«. coiKh;d cotnpeiKiiiu-u i-mtews ,i-d 
implcmcr.iaticai wit! "v; tkpe: d.. :t an budget iU-ailibUiiy 'So :tok""ti;i1 .u'Jusljiieic Mim e :v kc 
place tui'.i' 201 4 ! IM It tm n-f . widii \ v in i e . ̂ r-H 1 vvaue .idjus-. x-, t 
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The Employer will cominue to pay foi the regular wage or 5alar> of any union ofHca working on ;ho' 
clsssification review including the union officer tliat meets bi-monthly with the Director of Human 

ivis nw " bi pu;;>>.!Sts ol i M/ji- .t >t3lus and ovcrsig; r 

k.v.^r: y ' .u . i  ^t»-ii;oiis identified above belong 10 different depwtments; licspitc simitu u:lc. 
depart menu- ^ v..' v. '11 ic - .t-u . j'.pK-pii.rc coa^iikiatiou an<! sonic posliions u iy sot 
K' Ud m ' i • cvicw. 

4. t !>!HlllsiOi! 

Ths . rnpioyo; aiu; the • n»;n r.i>rix '•> iinpknik'iit tlu? .n>u i li'ii-- of riis Aiimsnuin .in M t:Di(i inilr ̂  
iiarjiaiiiitig ant. .'Uvilni tlic n<n> Mninor»».Miil« of N^kviucut Ineje > IUI p'v .k-k-ir-fr:! m 
^u-iiouicinr._• lu 'L.- ic- ii v' I HL he aiWr '?!c unicvi Is mui-.i .-1.';: Utal.» ,»cfeMstiitoUioi • nvc 
thsuiged t! soaw -classificatsoiui arc v lu nged 

KApfry iifthK l .t'lft-r (is \gi,W!ncnt 

llns ! clttfi o; Agveuosciit will evpire up-*! '.re muto. \ î iccd-iipn: -oiu-lns'i-n ri-i , class?!:caiii.K: 
revic-.t l;;.i i tj 1 • ct 'bnu aauary .11. 2ll).l \ny to hf ' uiuiilU ^cnvtl w by ' ic Umor, .uc 
tlu: i iTi.i-yci. 

JsiAv.ii \eiv\ V s l t r  B n i i s h Columbia ua> •"or. ui j -Jy !01 

IVlflllC U | l'.r.ty 

: )  
_ VI ^4 U-t 

Fnx the L ii ion 

* J 7$ s" 
ii..--.-•/ 

[ l ik- .ii iv". isKu r-7 j' li'.c *•.<! T 
11 i.. t 
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UJftlJ - US 

LiH im Of rittkt-HMEST 
behvft-ii the 

C OUH)R M"U)\ {; i tlii CI \ (>!• VCiV Vv 1 SIM INS I KR 
isnd ;lir 

CANADIAN UNION OF PUBLIC P.MI'I.OVEES. l.OC VI 387 

RE: ( aiiijiruined V» cu k Wvck 

I, General 

: ( Mrponiiii'i! n" i it\ rl V WcsirninMiT ( . 'i iml.:}.-t : an.l t v. L J'U-.I.I I • : .< 'i1 .H : 
Efflployei-s. I oc«l 387 (the "Union") agree, withmit prejudice, K» esiafalish a Joint Committee itt discuss 

otahl^fi y?i op;TJtiL»r4illy 'V,"l;n ^ v'fnr^rosscd '•• • wvck A •• ; «ork wwk «N an 
nil; ••viiun.• w-iv! > •»( V v. ;'rv. '.i - iu' 'u l-iimc \i ork W'pek.is ivduced it fewer I'M.. fivi- >vi>» •• J 
• - ni.fkt' . f tlu* : , II:I • lv; M h'H, •> POJ A .c'r In wMkiiijf i ''.f li; i-• Ki .h y lix-s./ 

arc in!enij«: M cicate ilcxible conditions iKil sene the awds ol . r ipl.i ..;. and 
Lmplov;;- \ cor-Dt^fJ work rt-.vk JHW meet onal njtiiiifeajerr-i atstl JS? riyi refill ir. 
addilional cost to tlie I- iv^lo^vr 

2. I t'l ftn o f I fit' i1 ouinuHir 

The Joint Committee will cor..is: o( not more than ihree (3} represwitatives of the Employei and apt 
more thx?. 4hr«e l3'» ^jUv^ciUtivvs nf the Ctiion, l.e CinmiintJce •*, 1 riuvt vsnd co.ndi.ettlw «••«.«k .d 
dti' eomistiUee on a hi weeUj iiasis T!KS C'OI HIM nice Mill n Jr its iiis^i.'^ioni and icpotl ii^ 
rtv^miu'i'-diif«>:w lu .toil V!Vinii*H 10 In thv'ir its'nvtiv;' nri-rujp^U. Mu fec<int]neMda1iOil« U v 
in p v «e,'i!ed by nmiu.d a/i A: us^ij of liir p.ir:ics 

flu; I inployci «... -v!" nr to «»>• d'.e iv^ular wayc or stdarv' ol inn . uioa olllct-: iu»rk.f!.« v '  c 
Coimjii!U!C 

X Evpin of thii I^etfer of Afrcemciil 

The Cnion and Employer agree IO implcmem the provisions of this Agrcemem upon signii g the ne» 
\u'i'K'i;r dun; «?;" Afjuviiurni li s ! • v: r." rccnu'if v-.: î pitv U' u'c ihsm 2'3!3 Jin 
upon i i; rtir.hi!! K rsyrivd U;WM t OM'^U^IOH ni JIM* .>VV t'i • ic « rnmnvttiv and the creation til' , 
eompfw^scii vi^'t week r. tplci •. u . :.onplaii thatvouid begin ;u IOU Jainuiry, Ary csEienxioi - •>.; he 
niuiiuillj uiirecd :.o • c the I uwnanil tntplovcr 
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• . - • , . , v'f" „ 
Dulcd n; "A -.i;Bull i t ol-'iihta ills v ' .^012. 

I j f r  ihc bnply^er;  

' 1 /S 
I t: ti>K 1 .j; r-n 

. .  •  . :  •  •  — > / C 

/' d£h~-
Jr ¥ 

•;••• '!•• 

128 



- iV'r 

LLULR OF iuKi l W/; V/ 
bt'hvt'i ft Ihf 

CORPORATION OF THE CITY OF \EW WKSTMINSTFR 
unii Hit1 

CANADIAN UNION Of PI BLK' KMPl.O^ EES. I .OCA I M' 

RK: ( ! l'l> l.t'Cul 38? Business Agent 

!. (.-ettctiil 

I he o-rpi o :.io ("iis - a  Ncn Ulli* " ' p'«>c " • wi ifv .:n,'ili . 1 ! m.r. «>r h 
h mplo} ! i u". ^, fi i> "l rinii"«H I  re/oi'siiticMi of tbe stgm flcant atnoi nt of time tnd effort 
•lv i i.ii«aj's it) lirt;,* .-(ii'. S-v.i. v.*<>ntr:bii;v'i iu the hmpi«nLT"'-. a4Jnunvs.lraii'»e pii^iccis. •* UUJUI 

«.) Mi • i H' ; ' I'. '!' . . Vi.*.'11 11 . • • ... J wuiloiu ii'v. ui »;)>" 
eonstderatioii detailed in Article 8^7 ^bsencs From Duty of Union Officials in linii'c.'i anri ?pcc!llcd 
c«;:didons .is J rccutl by the I - p c* .i aad definod hclovv ;h> is a niimj>lc:wnkiti^n fur cue .;.i 
al :hc cud %< wh jh i'.isito the :np oyc -A i. He snalv/.^d :.rJ rontinycirvc dmir.isu'.l 

1'. t  t'l-iirt ill Krfemicc 

I n- ih :: imc vcui piJrtl ;i«rcv'iiit*i« in whidt C t PI I •• wilj r^-rvc 5vr.;v;'nsiiliov I'rox llic 
i .i:i • vior 'Vjv J4u>i!U-SAi tinie HIU; efjivl . . -.ii'! ."••d t-; liiiuuul j  - . i  ndr.'tnisrrativc 
pro:;vi'- in iSMtfU'c di.iic .i:;.!ti 

Such 1- I'lc. tv v. ' -i-'.i.vc; '} the I imp!oyer, swid ..^' val ii hj \hc 1 '-.ttr:. JU are. hat n.-* limited ii 
• Rcviu'v. in ii pcis^ibic inipk int.;!itiii, j ;oii • ;I >gmc r^nt; oi tU'K Nc ̂ ork lioitf> prwject: 
• Rcviev, and .v iwih'c ; " i.v! ir iti^ •. of .some ;ob cja^^itlcarl^ns '.sicu'lt'nj vv-ililn sin- vi»llvi i v. 

. L. v'.-r. e 'n; 

• •• ihi*,! luployoi i.ii d •• ii'-'ij i.'i'ni i> iicft poi cy (a> i : .i tiic tcH".,, i.,ir oK. vtt-:!ldai:CC 

A rjiv^biliry Maiiagaai^i 

Ii,-; • ni 'l.i'.. • lii. l.Jnio: w 111 .l"f i'' ,v J . ..•il. i," and ' '•M 1 •• ..u -'I rtwriiitiy. ranu:*)!^ 
Li^rpeii'i'.iiiv- siiTe 'T '' fed to sivcllic pKijt'k.':? 

1'hc L'ii't^pL'ir«aiuui irt the !5;.;MHC^ AJ. :t % liuie < vi.-. i!i»- iticludc i '.hul aiv 'he sole 
sihiy «: re I v.'M! lie uicJiiK-i .vprv-^u^'u*!!!. Arti'r;d,ng nnienlirfl dist'ip ..cy • - .ct.ii.i-. 

L 'rii^'Vi!l U .Vh, 1 "  u:-i •.."C i -  - ric V -  '  O  • - J.kvi f U  I'ii.- CON: S  '  i  I1 I'.-:" - " I ,  

i emt' i i j v i w i  
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H i -  f niplovei ard-thc L'nlor ajrriX* t« tlie iWiLikvis yft L S  '.xi t upo;; i: i.fr.\;[yiliiig 
h^Vvii'Mj y find Jp in-,'. :he new M^nntnintluu; oi' Aijii-ciiicni 1 /.i- is a ouc-ycar pjict ' > H, h liiv 
• nipl-.ijv: • ut; 5be n : '•• sn.tly/c p.triitipalum. b'.n. it and cos: urJ^r H; iji.li'nninc 
v- . '1  not u> cunamie '.uth tni> .in' >;rr'.mpeiiient 

4. Expir> ot tfiis f cthT of 4gnL>emt>n< 

r.:j« 1 eiter. :i 'vgreeintni is in effssct Juh XX. 2i' 13 to July 31.201 J. 

Dated at N«w Westminster, Sritish CoIu/nbia this 3 dayofJuIy^ 

Forthc '  mo?! :  

/M1-

U« ibr. i  
vs Vy 

i '* • SP'  

1 Vlll - i WM'sii-Ci. ' I I .1;, ' ij. 

1 u ' lu  '  'ry * 
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Lc riER OP AG RE EN i #2015 - C7 

Bclwoentho  

CORPORATION OF THE CITY OF NEW WESTMINSTER 

And The 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 387 

RE. Cd kin? <ind Ovcri(iit<: 

1 Genera! 

ha Guiijuialv.'- cf e C 'v of New VvWrt (i«Kei rv -s  Ernaloyer ) ano IT-
Carsnc-nn ww ''' P'uft f i -i".• i.-r> s, noi 387 ;rhr Jrunn , • '-c to .iv> 

.-'i ui' , a i-risdiacan ov rl mo 'i.a hadulerJ? vV :r-, r :] far f?f| ftK-t) .• 
and cnnsis- tant  ^i . -nrat  ts- -ne*? c  . '«•  •  •  -  mi  i^-s .  •  nrr--

2 Torms and Conditions 

"t*.- I Tnr vv - --i ansign calsoi i T :J r ' rtn •• '.vcr< 'i r ? roiating 
dapartmentaf eanioiity Mat c n.w 'sarcei *&Ktu *:*:• i.u<il 'i '.'-M-c 
;iii, . •• r!-v-' t1'• "• ibfi 'J'-Y'.. i' - n"nrnt 

I • c rcurr-Kancea flfhera i.il t-rrju-i?; ..v-i• -< • r - : ii-fd tl?B L r  J 
htM I rtHsi;Pi ,• bu? • •>••'1 ir • vk f>v 1 rqlaiin>3 g^noral sttnroilty list 

3,. Raview 

The- Errjiioyo' nci Uni m »•;. if - >-vv lie ysv.gf-'iet c>' UIUOJ! C awrtHo wnrk 
on an .-it needed rMti* to ensure (fist it continues te be fall eqi tsble snd 
•/i'" sis*?:: •* v/" If -~rwri np>--rsf nnal •?-; rr-nnns 

4 Tc-rm of AgriycTf^nt 

I •• - :8i'»r " ""is Ajiii'-i' T-rnt y. II ir/f< ot-Vf fro stgr"rl "id •-'.• I exp tt 
nn  u f ' E- f inbr r  21)16 .  
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u 
Date.'; i. Mow vV(?5!irn|nst8r. -'ii ttsh o irroa tf . day J1 Nov:r«ij©r 

i tff.fifi • s r.r the : mrrnyf-f •On. 

: > ,• > 
/ 

~3--_ 

u> 
'••vrTv^t- -V 

- >> 

/ ^ 
' -*1 
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